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1371 W. Altheimer Dr., Fayetteville, AR 72704
12:00 p.m. Chair Opens Regular Session and Immediately Convenes Executive Session
(Board Lunch and Executive Session in Room 231)
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8:45 am.* Athletics Committee Meeting
9:30 a.m.* Buildings and Grounds Committee Meeting
10:00 a.m.* Regular Session Continues
Box Lunches Available
*Approximate time or at the conclusion of the previous meeting.




UA

UNIVERSITY OF ARKANSAS SYSTEM

Board of Trustees

September 15, 2025

TO MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:

The Board of Trustees of the University of Arkansas will meet on Thursday and Friday,
September 25-26, 2025, in person and virtually, at the University of Arkansas, Fayetteville, in
the University of Arkansas System Division of Agriculture, Don Tyson Center for Agricultural
Sciences, 1371 W. Altheimer Drive, Fayetteville, Arkansas. The tentative schedule is:

Thursday, September 25, 2025 — Waldrip Hall of Don Tyson Center for Agricultural Sciences
1371 W. Altheimer Dr., Fayetteville, AR 72704
12:00 p.m. Chair Opens Regular Session and Immediately Convenes Executive Session
(Board Lunch and Executive Session in Room 231)
1:30 p.m.* Chair Reconvenes Regular Session and Calls for Action on Items
Considered in Executive Session
1:50 p.m.* Joint Hospital Committee Meeting
2:45 p.m.* Audit and Fiscal Responsibility Committee Meeting
3:15 p.m.* Academic and Student Affairs Committee Meeting

6:00 p.m. Trustee Dinner
SEC Club at Razorback Stadium
Broyles Athletic Center Complex

Friday. September 26, 2025 — Waldrip Hall of Don Tyson Center for Agricultural Sciences
8:45 am.* Athletics Committee Meeting
9:30 a.m.* Buildings and Grounds Committee Meeting
10:00 a.m.* Regular Session Continues
Box Lunches Available
*Approximate time or at the conclusion of the previous meeting.

The agenda and supporting materials for the Board and Committee meetings are attached.
[ look forward to seeing you on September 25-26 in Fayetteville or by video conference.

Sincerely,
Kelly Eichler, Chair

Board of Trustees of the University of Arkansas

Attachments

2404 North Universitv Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey/ Phillips Community Cellege of the University of Arkansas / University of Arkansas Community College at Hope-Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Grantham
University of Arkansas East Arkansas Community College
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AGENDA FOR THE MEETING OF THE

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

UNIVERSITY OF ARKANSAS, FAYETTEVILLE

DON TYSON CENTER FOR AGRICULTURAL SCIENCES, WALDRIP HALL
FAYETTEVILLE, ARKANSAS

12:00 P.M., SEPTEMBER 25, 2025, AND 8:45 A.M., SEPTEMBER 26, 2025

REGULAR SESSION

12:00 P.M.  Chair Opens Regular Session and Immediately Convenes Executive Session (Board
meets in Executive Session while having lunch.)

EXECUTIVE SESSION

1:30 P.M. Chair Reconvenes Regular Session

(approx.)
REGULAR SESSION
I. Board Vote on Action Items Discussed in Executive Session (Action)
2. Consideration of Request for Approval of a Resolution Honoring Nancy Jo Smith (Action)
3. Consideration of Request for Approval of Salaries in Excess of the Line-Item ! iximum
(Action)
4. Consideration of Request for Approval of Recommendations for Emeritus Status (Action)
5. Joint Signing of Agreement of Merger and Plan of Transition with North Arkansas College
(Information)

6. Consideration of Request for Approval of Minutes of the Regular Meeting Held May 21-22,
2025, and Special Meeting Held August 6, 2025 (Action)

7. Consideration of Request for Approval of Updated Mission Statement, UASYS (Action)

COMMITTEE MEETINGS

JOINT HOSPITAL COMMITTEE MEETING — under separate cover

Chair Crass, Members: Ford, Fryar and Wilson

I.  Consideration of Request for Approval of Minutes of Meeting Held May 21, 2025
(Action)

2. Consideration of Request for Approval of the Safety Management Report (Action)

3. Consideration of Request for Approval of the Institutional Compliance Plans (Action)

4. Review of Institutional Compliance Report (Information)



7.

Review of the Quality, Experience and Safety Report (Information)
Review of Clinical Enterprise Key Indicators (Information)
Chief Executive Officer’s Update (Information)

AUDIT AND FISCAL RESPONSIBILITY COMMITTEE MEETING - under separate cover
Chair Ford, Members: Dickey, Fryar and Wilson

l.

(8]

Consideration of Request for Approval of the Minutes of the Meeting held May 21,
2025 (Action)
AUDIT SECTION

Consideration of Request for Approval of Fiscal Year 2026 Audit Plan Update
Report (Action)
Update on Losses Identified through the Internal Audit process (Information)
Other Business (Information)

FISCAL RESPONSIBILITY SECTION
Consideration of Request for Approval of Reimbursement Resolution, UAF
(Action)
Consideration of Request for Approval to Issue Refunding Bonds, UAPTC (Action)

ACADEMIC AND STUDENT AFFAIRS COMMITTEE MEETING
Chair Fryar, Members: Cox, Lawson and Wilson

[See Agenda and Items under “Academic and Student Affairs” Tab]

Tentative End to Day One

6:00 p.m. Dinner at SEC Club at Razorback Stadium

Enter from Lot 300 into Gate 12 through the Broyles Athletic Center Complex

DAY TWO BEGINS (tentative)

8:45A ATHLETICS COMMITTEE MEETING
Chair Dickey, Members: Crass and Fryar

BUILDINGS AND GROUNDS COMMITTEE MEETING
Chair Todd, Members: Cox, Deere and Dickey

[See Agenda and Items Under “Buildings and Grounds” Tab]
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10.

11.

12.

13.

14.

15.

16.

REGULAR SESSION (Cont.)

Report on University Hospital-Board of Trustees Joint Committee Meeting Held September
25, 2025 (Action)

Report on Audit and Fiscal Responsibility Committee Meeting Held September 25, 2025
(Action)

Report on Academic and Student Affairs Committee Meeting Held September 25, 2025
(Action)

Report on Athletics Committee Mecting Held September 26, 2025 (Action)
Report on Buildings and Grounds Committee Meeting Held September 26, 2025 (Action)

Campus Report: Dr. Charles Robinson, Chancellor
University of Arkansas, Fayetteville

Division Report: Dr. Deacue Fields, Vice President for Agriculture
Consideration of Request for Approval of Strategic Plan, AGRI (Action)

President’s Report: Jay B. Silveria, University of Arkansas System

University of Arkansas, Favetteville

17.

Consideration of Request for Approval of Governance Document (includes deletion of Board
Policies 810.1 and 880.1), UAF (Action)

University of Arkansas at Fort Smith

18.

Report on Creation of Center for Nonprofits, UAFS (Information)

All Campuses

19.

Consideration of Request for Approval of New and Revised Board Policies, All Campuses
and Units (Action)

BP 220.1 (New), Interactions with Foreign Adversaries and Instrumentalities

BP 1215.2, Admissions Policy—University of Arkansas College of Medicine
BP 285.1, Cybersecurity
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Item 1: Board Vote on Action Items Discussed in
Executive Session (Action)

BOARD VOTE ON ACTION ITEMS DISCUSSED IN
EXECUTIVE SESSION (ACTION)



Item 2: Consideration of Request for Approval of
a Resolution Honoring Nancy Jo Smith
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
A RESOLUTION HONORING NANCY JO SMITH
(ACTION)



RESOLUTION

WHEREAS, Nancy Jo Atkins Smith, 73, of Little Rock, director of Special Services at the University of
Arkansas for Medical Sciences (UAMS), passed away on August 28, 2025; and

WHEREAS, the Board wishes to express its condolences to Ms. Smith’s son, J.C., and her siblings, May
Atkins, Julie Atkins, Charles Atkins and Billy Atkins and their family and loved ones; and

WHEREAS, Ms. Smith, a Camden native, graduated from UAMS as part of the first nurse practitioner
program. Her 45-year UAMS career included positions as a nurse in the Emergency Medicine Department
and Chief nurse in the Orthopaedics Department in the College of Medicine. In 2002, she became director
of Special Services transforming the department into an invaluable resource for patients who needed help
navigating the health system; and

WHEREAS, Ms. Smith’s dedication has been recognized in several ways at UAMS. The second floor
surgery waiting area of UAMS Medical Center is named in her honor and she received the Chancellor’s
Award for Distinguished Service at UAMS’ commencement in 2022. An annual Chancellor’s Circle grant
named in her honor supports patient services. A scholarship in the College of Nursing bears her name. And,
she was named a “Phenomenal Woman” during a UAMS celebration of Women’s History Month; and

WHEREAS, in 2024, Ross and Mary Whipple of Arkadelphia honored Ms. Smith for her service and
unwavering commitment to patients by establishing the Nancy Jo Smith Special Services Fund for
Excellence to support and expand patient services across UAMS; and

WHEREAS, Ms. Smith was also honored as Nurse of the Day on the floor of both the Arkansas Senate
and Arkansas House of Representatives; and

WHEREAS, on September 20, she will be honored for her outstanding contributions to improving the lives
of UAMS cancer patients with the Pat and Willard Walker Tribute Award at the UAMS Winthrop P.
Rockefeller Cancer Institute’s Gala for Life; and

WHEREAS, thousands of patients across Arkansas and the world were touched by 1s. Smith’s
compassion. She was there for them when they needed her the most, sitting by their bedsi s, arranging
appointments, meeting them in the emergency room and comforting their loved ones. Her compassion
wasn’t based on any timetable as she made herself available 24 hours a day. She treated everyone with
the same kindness and respect, whether they were dignitaries, donors or strangers; and

WHEREAS, Ms. Smith was beloved by members of the UA Board of Trustees as well as by her work
family, her many friends and the patients and families she helped across our state and world. All will miss
her;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 1 [IVERSITY
OF ARKANSAS THAT the Board expresses its deep appreciation for Ms. Smith’s con butions and
service, and its enduring gratitude for the immeasurable contributions she made to the UA ¢ tem and the
legacy she leaves.

BE IT FURTHER RESOLVED THAT the Board expresses its sincere sympathy and condc :nces to Ms.
Smith’s family and loved ones.

BE IT FURTHER RESOLVED THAT the Board directs this resolution to be spread upon { : minutes of
this meeting, and a copy be provided to Ms. Smith’s family.



Item 3: Consideration of Request for Approval of
Salaries in Excess of the Line-ltem
Maximum (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
SALARIES IN EXCESS OF THE LINE-ITEM MAXIMUM
(ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO THE MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:
Attached are requests to exceed the line-item maximum salaries for exceptionally well-
qualified personnel at UAMS and UAF. These requests have been carefully considered, and

I concur with the recommendations. A proposed resolution for your consideration is attached.

Sincerely,

)3 4

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachment

2404 North University Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope  xarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas ( ham
University of Arkansas East Arkansas Community College



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS
THAT the salaries set forth below (in addition to any future cost-of-living raises that are generally
applicable to the campus) which are in excess of the line-item maximum established by law, are

hereby approved for the following individuals in accordance with Arkansas Code Annotated section
6-62-103:

University of Arkansas for Medical Sciences

Brian Reemtsen, Professor of Surgery, Division of Pediatric Cardiovascular
Surgery and Director of the Heart Center at Arkansas Children’s Hospital $£2, 10,000
Incentives 650,000
(Effective: July 1, 2025)

University of Arkansas. Favetteville

Chris Bucknam, Head Track Coach (Effective: July 1, 2025) £635,900
Marc Burns, Assistant Track Coach (Effective: September 1, 2025) $155,377
Iliyan Chamov, Assistant Track Coach (Effective: August 11, 2025) $196,000
DJ Gasso, Assistant Softball Coach (Effective: September 1, 2025) $231,000
Nathan Thompson, Assistant Baseball Coach (Effective: July 1, 2025) $475,000
Bobby Wernes, Assistant Baseball Coach (Effective: July 1, 2025) $£176,000

Maximum potential earning due to summer/intersession teaching, extra comp or other
allowances, including overtime for UA Police Department and Facilities Management
employees due to number of annual events on campus, and post season compensa >n for
Athletic Department coaches & staff.



Item 4: Consideration of Request for Approval of
Recommendations for Emeritus Status
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
RECOMMENDATIONS FOR EMERITUS STATUS
(ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO THE MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:
The following individuals have been recommended for emeritus status:

University of Arkansas, Favetteville

Dr. Stephen K. Boss Dr. Adnan F. Haydar  Dr. Cathy D. Lirgg

Dr. Willaim “Scot” Burton  Dr. Lori C. Holyfield Dr. Merry Lynn Jay Moiseichik
Mr. Craig Edmonston Dr. Thomas D. Jensen Dr. Lona Robertson

Dr. Alan Ellstrand Dr. Richard N. Lee Dr. Frank Milo Scheide

Dr. Amy Farmer Dr. Daniel Levine Dr. Ronald G. Warren

University of Arkansas. Division of Agriculture
Mr. Sam Boyster
Dr. Victor L. Ford

University of Arkansas for Medical Sciences

Dr. Robert L. Archer Dr. Ann T. Riggs
Dr. John L. Dornhoffer Dr. G. Bradley Schaefer
Dr. M. Michele Moss Dr. Edward Yeh

University of Arkansas at Little Rock

Dr. Rosalie Cheatham Dr. Cynthia Nahrwold
Dr. Mitchell Keith Hudson ~ Dr. Ashvin Vibhakar
Ms. Alicia Mitchell Dr. Richard Y. Wang

I concur with these recommendations. Resolutions are attached for your consideration.

Sincerely,

)3 44

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachments (29)

2404 North Universitv Avenue / Little Rock. Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
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University of Arkansas Community College at Batesville / Cossatot Community Cotlege of the University of Arkansas
University of Arkansas Community College at Morriiton / University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Grantham
University of Arkansas East Arkansas Community College



RESOLUTION

WHEREAS, Dr. Stephen K. Boss, University Professor of Environmental Dynamics and
Sustainability in the Department of Geosciences, Fulbright College of Arts and Sciences,
University of Arkansas, Fayetteville, retired July 31, 2025; and

WHEREAS, Dr. Boss joined the University of Arkansas faculty in 1996 as an Assistant
Professor and was promoted to Associate Professor in 2002, Professor in 2010, and
University Professor in 2023; and

WHEREAS, Dr. Boss holds a B.S. Magna Cum Laude from Bemidji State University, an
M.S. from Utah State University, and a Ph.D. from University of North Carolina at Chapel
Hill; and

WHEREAS, Dr. Boss served as Director of the interdisciplinary doctoral-degree program in
Environmental Dynamics from 2002-2015; and

WHEREAS, Dr. Boss was the architect of the University of Arkansas sustainability
curriculum and served as Director of the Sustainability program from 2010-2015; and

WHEREAS, Dr. Boss was recognized nationally for his research and leadership in
broadening participation and inclusion of all people in the Geosciences; and

WHEREAS, Dr. Boss was elected as Fellow of the Geological Society of America in 2021;
and

WHEREAS, Dr. Boss is a respected colleague and admired teacher held in high regard by his
peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Stephen K. Boss the
title of University Professor Emeritus of Environmental Dynamics and Sustainability,
effective September 26, 2025, and grants him certain rights and privileges as extended to
emeritus faculty by the Fayetteville campus and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minutes of
this meeting and a copy shall be provided to Dr. Boss.



RESOLUTION

WHEREAS, Dr. William “Scot” Burton, Distinguished Professor and Tyson Chair in Food and
Consumer Products Retailing in the Sam M. Walton College of Business at the University of
Arkansas, Fayetteville, retired on January 1, 2025, after more than thirty-one years of exemplary
service to the University; and

WHEREAS, Dr. Burton joined the University of Arkansas in 1993 as Associate Professor and
Walmart Chair in Marketing, was promoted to Professor in 1997, and was named Distinguished
Professor in 2012, contributing significantly to the growth and reputation of the Marketing
Department and the Walton College; and

WHEREAS, Dr. Burton is internationally recognized for his influential research in consumer health
and well-being, advertising and promotion, and retailing, having authored more than 130 refereed
journal articles in premier academic journals, with his scholarship cited over 20,000 times, placing
him among the top ten most cited researchers at the University of Arkansas; and

WHEREAS, Dr. Burton has received numerous prestigious awards including the American
Marketing Association Lifetime Achievement Award in Marketing & Society (2020), the Southeast
Marketing Society Lifetime Doctoral Educator Award (2020), and the University of Arkansas SEC
Faculty Achievement Award (2021); and

WHEREAS, he was honored with the Outstanding All-Around Faculty Award in the Walton
College on four separate occasions (2001, 2005, 2011, 2021), served as Coeditor-in-Chief of the
Journal of Public Policy & Marketing from 2017-2020, and received national recogr  on from
the U.S. Food and Drug Administration with the Advisory Committee Service Award i 2020 for
his service to the Risk Communication Advisory Committee; and

WHEREAS, Dr. Burton’s outstanding contributions to scholarship, teaching, and put : service
have earned him the respect and admiration of colleagues, students, and scholars nationally and
internationally;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. William “Scot” ] rton the
title of Distinguished Professor Emeritus, effective September 26, 2025, and grants him certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the 1 iversity
of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minu s of this
meeting, and a copy shall be provided to Dr. Burton.



RESOLUTION

WHEREAS, Mr. Craig Edmonston, Instructor of Recreation and Sport Management in the
College of Education and Health Professions, University of Arkansas, Fayetteville, :tired on
May 31, 2025, after forty-seven years of service; and

WHEREAS, Mr. Edmonston joined the University of Arkansas in 1978 as the I ector of
Intramural and Recreational Sports and an Instructor of Recreation and Sport Management;
and

WHEREAS, Mr. Edmonston served as Assistant Dean for Administration in the ¢ llege of
Education and Health Professions from 2009 to 2016; and

WHEREAS, Mr. Edmonston was recognized with many awards, including the O  tanding
Volunteer Award, Union Governing Board Outstanding Service Award, Fayettev : Youth
Center Recognition Award, the Distinguished Service award from Fayetteville At nnFest,
and the National Youth Sport Program Special Recognition Award on four different occasions;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Mr. Edmonston the title of
Instructor Emeritus of Recreation and Sport Management, effective September 26, . 25, and
grants him certain rights and privileges as extended to emeritus faculty by the Fayetteville
campus and the University of Arkansas System.

FUTHERMORE, the Board directs that this resolution shall be spread upon the minutes of this
meeting, and a copy shall be provided to Mr. Edmonston.



RESOLUTION

WHEREAS, Dr. Alan Ellstrand, Professor of Management in the Sam M. Walton College of
Business at the University of Arkansas, Fayetteville, retired on June 30, 2025, after 25 years
of distinguished service to the University and its students; and

WHEREAS, Dr. Ellstrand has held numerous key leadership roles in the Walton College,
including service as Associate Dean since 2016 and, most recently, as Associate Dean for
Curriculum Innovation and Teaching Effectiveness beginning in Fall 2024; and

WHEREAS, Dr. Ellstrand earned his Ph.D. in Strategic Management from Indiana University,
an M.B.A. in Strategic Management from Northern Illinois University, and a bachelor’s degree
in political science from the University of Illinois, building a strong academic foundation for
his teaching and research career; and

WHEREAS, Dr. Ellstrand is recognized for his scholarship in corporate governance, top
management teams, and executive leadership, with publications in top-tier journals such as the
Academy of Management Journal, Academy of Management Review, Strategic Management
Journal, Journal of Management, and Organization Science; and

WHEREAS, Dr. Ellstrand has demonstrated deep commitment to teaching and ¢ riculum
development, with a teaching portfolio that includes strategic management, international
management, and innovation and creativity across undergraduate, M.B.A., a 1 Ph.D.
programs; and

WHEREAS, Dr. Ellstrand has been honored for his excellence in teaching, service, and
leadership with awards such as the University of Arkansas Alumni Association Award for
Teaching and Service, the Walton College Award for Outstanding Service, and the Walton
College Outstanding All Around Faculty Award; and

WHEREAS, in addition to his faculty and associate dean roles, Dr. Ellstrand served as Chair
of the Department of Management and Director of MBA Programs in the Walton College,
making lasting contributions to program development and academic leadership;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Alan Ellstrand = title of
Professor Emeritus of Management, effective September 26, 2025, and grants hi  certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the
University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the n 1wutes of
this meeting, and a copy shall be provided to Dr. Ellstrand.



RESOLUTION

WHEREAS, Dr. Amy Farmer, University Professor of Economics and holder of the Margaret
Gerig & R.S. Martin, Jr. Chair in Business in the Sam M. Walton College of Business at the
University of Arkansas, Fayetteville, retired on August 10, 2025, after 26 years of dedicated
service to the University of Arkansas; and

WHEREAS, Dr. Farmer received her Bachelor of Science in Mathematics from Purdue
University and her Doctor of Philosophy in Economics from Duke University; and

WHEREAS, Dr. Farmer joined the faculty of the University of Arkansas as a scholar in applied
game theory, with specialized research in law and economics and the economics of the family,
and has published extensively in leading academic journals including 7%e Journal of Law and
Economics, Journal of Legal Studies, The Economic Journal, and Information Systems
Research; and

WHEREAS, Dr. Farmer has demonstrated extraordinary leadership in global experiential
education by directing international service-learning programs in Mozambique, Eswatini,
Mauritius, Belize, and Vietnam, offering students life-changing opportunities to apply
academic concepts in underserved communities through impactful, discipline-based projects;
and

WHEREAS, Dr. Farmer’s accomplishments have been recognized through multiple awards,
including the 2016 Hoyt H. Purvis Award for Service in International Education from the
Graduate School and International Education, and the 2019-20 Outstanding / -Around
Faculty Award from Walton College; and

WHEREAS, Dr. Farmer is held in the highest esteem by her colleagues and stu mnts as a
distinguished scholar, inspiring teacher, and devoted mentor;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT Dr. Amy Farmer be designated as University Professor
Emeritus of Economics, effective September 26, 2025, and that she be granted certain rights
and privileges extended to emeritus faculty by the University of Arkansas, Fayetteville, and
the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minutes of
this meeting and that a copy shall be provided to Dr. Farmer.



RESOLUTION

WHEREAS, Dr. Adnan F. Haydar, Professor of Arabic Studies in the Department of World
Languages, Literatures and Cultures in the Fulbright College of Arts and Sciences, University
of Arkansas, Fayetteville, retired on June 30, 2025, after 32 years of service; and

WHEREAS, Dr. Haydar joined the University of Arkansas in 1993 as Professor and Director
of Middle Eastern Studies; and

WHEREAS, Dr. Haydar holds a B.A. and M. A. from the University of Beirut and a Ph.D. from
the University of California, San Diego; and

WHEREAS, Dr. Haydar successfully served as Director of Middle Eastern Studies for six
years; and

WHEREAS, Dr. Haydar has enjoyed an impressive career in the field of Arabic and Middle
Eastern Studies, and has spent 32 years teaching and building the Arabic Studies program in
the University setting and providing leadership and instruction to students in Arabic Studies;
and

WHEREAS, Dr. Haydar has been honored with numerous teaching awards and research
awards, including the University of Arkansas’ Outstanding Mentor Award, and the Lois Roth
Award for Poetry Translation from the Modern Language Association; and

WHEREAS, Dr. Haydar is a respected colleague and a beloved teacher held in highest regard
by his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Adnan F. Haydar the title
of Professor Emeritus of Arabic Studies, effective September 26, 2025, and grants him certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the
University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 wutes of
this meeting, and a copy shall be provided to Dr. Haydar.



RESOLUTION

WHEREAS, Dr. Lori C. Holyfield, Professor of Sociology and Criminology in the Fulbright
College of Arts and Sciences, University of Arkansas, Fayetteville, retired June 30, 2025; and

WHEREAS, Dr. Holyfield joined the University of Arkansas faculty in 1995 as an Assistant
Professor, was promoted to Associate Professor in 2001, and was promoted to Professor in
2012; and

WHEREAS, Dr. Holyfield holds a B.S.E. and an M.A. from the University of Arkansas and a
Ph.D. from the University of Georgia; and

WHEREAS, Dr. Holyfield served as Vice Chair of the Department of Sociology and Criminal
Justice from 2015-2017, Vice Chair of the Department of Sociology and Criminology from
2020-2023, and was Director of Undergraduate Studies of the Department of Sociology and
Criminology from 2017-2024; and

WHEREAS, Dr. Holyfield has enjoyed an impressive professorial career in the field of
Sociology engaged in teaching and mentoring graduate and undergraduate students,
conducting research, and providing inspirational leadership and service to her depar 1ent and
the institution; and

WHEREAS, Dr. Holyfield is a respected colleague and admired teacher held in high regard by
her peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES 'F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Lori C. Holyfie the title
of Professor Emeritus of Sociology and Criminology, effective September 26, 2025, and grants
her certain rights and privileges as extended to emeritus faculty by the Fayetteville ca pus and
the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 nutes of
this meeting, and a copy shall be provided to Dr. Holyfield.



RESOLUTION

WHEREAS, Dr. Thomas D. Jensen, Wal-Mart Lecturer in Retailing in the Department of
Marketing at the Sam M. Walton College of Business, University of Arkansas, retired June 30,
2025, after more than 42 years of exceptional service to the University; and

WHEREAS, Dr. Jensen’s career has been marked by a deep commitment to academic
excellence in both teaching and research, with scholarly contributions focused on promotion
and consumer behavior in retailing contexts and published in prestigious outlets such as the
Journal of Consumer Research, Journal of Retailing, Journal of the Academy of Marketing
Science, and Journal of Experimental Social Psychology; and

WHEREAS, Dr. Jensen has demonstrated outstanding instructional leadership and has
received the University’s Teaching Award, and been appointed as a Chancellor’s Lecturer and
Mentor in recognition of his excellence in education; and

WHEREAS, Dr. Jensen has served in critical leadership roles within the academic community,
including President of the University Teaching Academy, Chair of the Campus Fact 'y, Chair
of the University of Arkansas Faculty Senate, and Chair of the Department of Ma eting &
Logistics; and

WHEREAS, Dr. Jensen has actively engaged in collaborative efforts with leading ¢ npanies
such as Wal-Mart, Procter and Gamble, IBM, AAFES, and Marine Corps Community Services,
bringing applied research and educational outreach into the classroom and university mission;
and

WHEREAS, Dr. Jensen is held in the highest esteem by his peers, students, and colleagues for
his sustained contributions to teaching, research, service, and academic leadership;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Thomas D. Jens  the title
of Lecturer Emeritus in Retailing, effective September 26, 2025, and grants him cer n rights
and privileges as extended to emeritus faculty by the Fayetteville campus and the | iversity
of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 1wtes of
this meeting, and a copy shall be provided to Dr. Jensen.



RESOLUTION

WHEREAS, Dr. Richard N. Lee, Associate Professor of Philosophy in the Fulbright College
of Arts and Sciences, retired on May 31, 2025, after forty-three years of service; and

WHEREAS, Dr. Lee joined the University of Arkansas in 1982 as an assistant professor, and
was promoted to associate professor in 1988; and

WHEREAS, Dr. Lee holds a B.A. in Philosophy and Mathematics from Luther College and a
Ph.D. in Philosophy from Stanford University; and

WHEREAS, Dr. Lee has previously served as a Visiting Assistant Professor at the University
of Notre Dame and at Stanford University; and

WHEREAS, Dr. Lee has directed numerous doctoral dissertations and mentored countless
undergraduate and graduate students, and has spent 44 years teaching and conducting research
in the University setting; and

WHEREAS, Dr. Lee is a respected colleague and a beloved teacher held in highest regard by
his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the board bestows upon Dr. Richard N. Lee 1 : title of
Professor Emeritus of Philosophy effective September 26, 2025, and grants him certain rights
and privileges as extended to emeritus faculty by the Fayetteville campus and the ! 1iversity
of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the n wtes of
this meeting, and a copy shall be provided to Dr. Lee.



RESOLUTION

WHEREAS, Dr. Daniel Levine, University Professor of Classical Studies in the Department
of World Languages, Literatures and Cultures in the Fulbright College of Arts and Sciences,
University of Arkansas, Fayetteville, retired June 30, 2025, after 44 years of service; and

WHEREAS, Dr. Levine joined the University of Arkansas in 1980 as an Assistant Professor,
and was promoted to Associate Professor in 1984, was promoted to Professor in 1998, and was
promoted to University Professor in 2016; and

WHEREAS, Dr. Levine holds a BA from the University of Minnesota and a PhD from the
University of Cincinnati; and

WHEREAS, Dr. Levine has enjoyed an impressive career in the field of Classical Studies, and
has spent 44 years teaching and building the Classical Studies program in the Univers -/ setting
and providing leadership and instruction to students in Classical Studies; and

WHEREAS, Dr. Levine has been honored with numerous teaching awards and research
awards, including the Fulbright College Master Teacher Award, a fellow in the University of
Arkansas Teaching Academy, and the Aristeia Award for Distinguished Alumni, merican
School of Classical Studies at Athens; and

WHEREAS, Dr. Levine has successfully led over 25 study abroad trips for students 1 Greece;
and

WHEREAS, Dr. Levine is a respected colleague and a beloved teacher held in highest regard
by his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Daniel Levine  : title of
Professor Emeritus of Classical Studies, effective September 26, 2025, and grants h  certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the
University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 wutes of
this meeting, and a copy shall be provided to Dr. Levine.



RESOLUTION

WHEREAS, Dr. Cathy D. Lirgg, Professor of Physical Education in the College of Education
and Health Professions, University of Arkansas, Fayetteville, retired on May 30, 2025, after
thirty-four years of service; and

WHEREAS, Dr. Lirgg joined the University of Arkansas in 1991 as an Assistant Professor of
Physical Education; and

WHEREAS, Dr. Lirgg served as a member of the University of Arkansas Institutional Review
Board for 19 years, was the Editor for the Arkansas Association for Health, Physical Education,
Recreation, and Dance Journal from 1995-1999, served on the National Council for
Accreditation of Teacher Education, served as the Chair of the College Curriculum and
Program Committee, and a member of the Graduate Curriculum Committee; and

WHEREAS, Dr. Lirgg was recognized as a Fellow of the American Alliance of Health,
Physical Education, Recreation, and Dance;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Lirgg the title of
Professor Emeritus of Physical Education, effective September 26, 2025, and grants her certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the
University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minutes of
this meeting, and a copy shall be provided to Dr. Lirgg.



RESOLUTION

WHEREAS, Dr. Merry Lynn Jay Moiseichik, Professor of Recreation and Sport Management
in the College of Education and Health Professions, University of Arkansas, Fayetteville,
retired on May 30, 2025, after thirty-six years of service; and

WHEREAS, Dr. Moiseichik joined the University of Arkansas in 1989 as an Assistant
Professor of Recreation and Sport Management; and

WHEREAS, Dr. Moiseichik served as a State Representative for the National Recreation and
Park Association — Southwest Region, a member of the Governor’s Task Force for Playground
Safety Legislation, Chair of the Women’s Leadership Summit, and Editor of the Arkansas
Recreation and Park Association Newsletter, and Chair of the Public Relations Committee of
the Arkansas Recreation and Park Association; and

WHEREAS;, Dr. Moiseichik was recognized with many awards, including the Best Paper
Award for the Sport and Recreation Law Journal, the Garrett G. Eppley Alumni Award from
Indiana University, Sport and Recreation Law Association Honor Award, University of
Arkansas Alumni Award, and the Fellow of the Year from Southwest Region of the National
Parks and Recreation Association;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Moiseichik the title of
Professor Emeritus of Recreation and Sport Management, effective September 26, 2025, and
grants her certain rights and privileges as extended to emeritus faculty by the Fayetteville
campus and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the inutes of
this meeting, and a copy shall be provided to Dr. Moiseichik.



RESOLUTION

WHEREAS, Dr. Lona Robertson, Professor and Associate Dean of the Dale Bumpers College of
Agricultural, Food and Life Sciences at the University of Arkansas, Fayetteville, retired on June 1,
2025, after 20 years of service; and

WHEREAS, Dr. Robertson joined the University of Arkansas in January of 2006 as an Associate
Professor of Human Environmental Sciences and Area Coordinator of Apparel Merchandising and
Product Development, was promoted to Professor in 2011; appointed as Bumpers College Associate
Dean in 2011, and interim Dean of Bumpers College from May 2016 — May 2018; and

WHEREAS, Dr. Robertson earned her BS in Fashion Merchandising (1980) and MS in Clothing and
Textiles (1986) from Florida State University and her Ed.D. from Indiana University while at the same
time serving as a full-time faculty member at Indiana State University; and

WHEREAS, Dr. Robertson was a faculty member (assistant professor and promoted to associate
professor) at Oklahoma State University in the Department of Design, Housing and Merchandising
and an Assistant Dean in the College of Human Sciences prior to her career at U of A; and

WHEREAS, Dr. Robertson provided stellar leadership at both the University and national levels; and
was an active participant and leader of cohort eight of the Food Systems Leadership Institute, a defining
experience for her; and

WHEREAS, as Associate Dean, Dr. Robertson’s contributions were felt college-wide, from
streamlining the scholarship program to guiding curriculum reform, to helping move Bumpers College
forward with intention and integrity; and with thousands of students often the direct beneficiaries of
her commitment to their success, including student ambassadors and recipients of national awards; and

WHEREAS, Dr. Robertson had numerous other significant contributions to the U of A, including
serving as Chair of the University Course and Programs Committee (UCPC)/Undergraduate Council
and she was often tapped to provide timely and accurate data and information to central administrative
offices; and

WHEREAS, Dr. Robertson assumed leadership roles in the Academic Programs Section of Association
of Public and Land-Grant Universities and the Innovative Digital Education Alliance while
representing the U of A; and

WHEREAS, Dr. Robertson is a respected colleague, and a beloved scholar held in highest regard by
all—peers, students, alumni and stakeholders alike;

NOW, THEREFORE, BE IT RESOL.VED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY
OF ARKANSAS THAT the Board bestows upon Dr. Robertson the title of Associate Dean and
Professor Emeritus of the Dale Bumpers College of Agricultural, Food and Life Sciences, effective
September 26, 2025, and grants her certain rights and privileges as extended to emeritus faculty by the
Fayetteville campus and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the minutes of this
meeting, and a copy shall be provided to Dr. Robertson.



RESOLUTION

WHEREAS, Dr. Frank Milo Scheide, Professor of Communication in the College of Arts and
Sciences, University of Arkansas, Fayetteville, retired May 31, 2025, after 47 years of service;
and

WHEREAS, Dr. Scheide earned his Ph.D. in Communication Arts at the University of
Wisconsin-Madison and a Master of Art in Cinema Studies from New York University; and
Dr. Scheide joined the University of Arkansas in 1977 as an instructor, was promoted to
assistant professor in 1991, was promoted to associate professor in 1997, and was promoted to
professor in 2008; and

WHEREAS, Dr. Scheide has enjoyed an impressive career in the field of film studies and has
spent 52 years teaching and conducting research in the University setting and providing
leadership and instruction to the community through public service; and

WHEREAS, Dr. Scheide has been internationally recognized as an “eminent Chaplin scholar”
by The Independent and as one of the “valued members of the Chaplin community at the start
of the twenty-first century” in the second edition of Chaplin: His Life and Art; and

WHEREAS, Dr. Scheide was the founder and organizer of the University of Arkansas Silent
Native American Film Series for 14 years, was the co-founder and co-organizer of the
University of Arkansas and City of Fayetteville Indigenous People’s Day Observance for 16
years, and was the co-founder and committee member of the University of Arkansas Native
American Symposium Committee for 25 years; and

WHEREAS, Dr. Scheide was awarded the OMNI Center for Peace, Justice, and Ecology
Award in 2017 and the John King Award for Outstanding Service in 2016; and

WHEREAS, Dr. Scheide is a respected colleague and a beloved teacher held in highest regard
by his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES )F THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Scheide the title of
Professor Emeritus of Communication, effective September 26, 2025, and grants hi  certain
rights and privileges as extended to emeritus faculty by the Fayetteville campus and the
University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 1wutes of
this meeting, and a copy shall be provided to Dr. Scheide.



RESOLUTION

WHEREAS, Dr. Ronald G. Warren, Associate Professor of Communication in the Fulbright
College of Arts and Sciences, University of Arkansas, Fayetteville, retired May 31, 2025, after
twenty-eight years of service; and

WHEREAS, Dr. Warren earned his B.A. from Michigan State University, his M.A. from
Colorado State University, and Ph.D. from Indiana University; and

WHEREAS, Dr. Warren joined the University of Arkansas in 1997 as an assistant professor,
and was promoted to associate professor in 2003; and

WHEREAS, Dr. Warren has enjoyed an impressive career in the field of mediated
communication and has spent 36 years teaching and conducting research in the University
setting and providing leadership and instruction to the community through public service; and

WHEREAS, Dr. Warren was awarded the John King Award for Outstanding Service in 2022,
the Nolan Award for Outstanding Contribution to Graduate Education in 2017, and the
Fulbright College of Arts and Sciences Master Teaching Award in 2015, and was selected as
a University of Arkansas Teaching Academy Fellow in 2017 and as a finalist for the Imhoff
Award for Outstanding Teaching and Student Mentoring in 2016; and

WHEREAS, Dr. Warren is a respected colleague and a beloved teacher held in highest regard
by his peers and students; and

WHEREAS, Dr. Warren has been instrumental in increasing the Department’s graduation
rates, shaping curriculum, and developing policies to support undergraduate and graduate
student research through his leadership as department chair, vice chair, undergraduate director,
graduate director, honors program coordinator, and L.ambda P1 Eta faculty advisor;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Warren the title of
Associate Professor Emeritus of Communication, effective September 26, 2025, . 1 grants
him certain rights and privileges as extended to emeritus faculty by the Fayetteville campus
and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the 1 wtes of
this meeting, and a copy shall be provided to Dr. Warren.



RESOLUTION

WHEREAS, Mr. Sam Boyster retired from the University of Arkansas System, Division of
Agriculture, Cooperative Extension Service on June 30, 2021, after 11 years of service; and

WHEREAS, Mr. Boyster received his B.S. in Zoology in 1983 and his M.S. in Operations
Research in 1987 from the University of Arkansas at Fayetteville. Mr. Boyster began his carcer
as Director of Information Technology in Little Rock in 2010, where he served in management
and was instrumental in providing technology expertise and guidance to faculty and staff of
the Extension service which allowed them to provide quality educational programs to
Arkansans, and positive values and life skills training to Arkansas youth; and

WHEREAS, Mr. Boyster served as Interim Chief Operating Officer from 2016-2018 and then
moved to Associate Vice President and Chief Operating Officer from 2018-2021; and

WHEREAS, Mr. Boyster was a member of the Southern Region Program Leadership Network
and served various officer roles for the IT Subcommittee, and he served as a member of the
National Extension Technology Committee; and

WHEREAS, Mr. Boyster’s outstanding service was awarded with the John W. White
Outstanding Team Award (2016); Extension Excellence Award for Innovation — Soybean
Science Challenge (2016); National Association of Community Development Extension
Professionals-Regional Team Winner (2019); and

WHEREAS, Mr. Boyster promoted the Land Grant University work of teaching, research and
extension through his dedicated and outstanding service and carried out the mission of the
University of Arkansas System, Division of Agriculture, Cooperative Extension Service;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its deep appreciation to Mr.
Boyster for his contributions toward fulfilling the mission of this institution; confers upon Mr.
Boyster the title of Associate Vice President Emeritus; and directs the secretary of the Board
of Trustees to transmit a copy of the resolution to Mr. Boyster.



RESOLUTION

WHEREAS, Dr. Victor L. Ford, CF, RF, retired from the University of Arkansas System,
Division of Agriculture, Cooperative Extension Service on January 31, 2024, with over 20
years of service; and

WHEREAS, Dr. Ford holds a B.Sc. in Forestry and a M.Sc. in Forest Science from the
University of Tennessee and a Ph.D. in Forestry and Forest Products from Virginia Tech
University; and

WHEREAS, Dr. Ford was appointed as Extension Forester, the first non-administrative faculty
member, at the Southwest Research and Extension Center in 1983. Dr. Ford was employed by
Westvaco Corporation and Meadwestvaco Corporation in 1988 working in eleven states for
over 20 years; and

WHEREAS, Dr. Ford returned to Arkansas as the Director and Professor of the Southwest
Research and Extension Center in 2008 with programs in beef cattle, row crops, forestry, and
plant pathology with approximately 25 employees and three resident faculty members. During
his tenure, about 20 technically refereed publications were produced, numerous Extension
programs and Extension publications, field day attendance tripled, and extramural funding
increased; and

WHEREAS, Dr. Ford served as Interim Associate Director for Agriculture and Natural
Resources in 2016 for the Cooperative Extension Service, Associate Director in 2019, and
Associate Vice President in 2020 and oversaw an increase of faculty and extramural funding,
the start and completion of the Jackson County Extension Center, and the planning and start of
construction of the Northeast Rice Research and Extension Center; and

WHEREAS, Dr. Ford has been recognized by the Ouachita Society of American Foresters as
Educator of the Year Award and Lifetime Achievement Award, and he was awarded the Gifford
Pinchot Medal by the Society of American Foresters for outstanding contributions by a forestry
professional in the administration, practice, and professional development of forestry in North
America and is presented in odd-numbered years with only 35 members being recognized in
the 125 years of the organization; and

WHEREAS, he promoted the Land Grant University work of teaching, research an :xtension
through his dedicated and outstanding service and carried out the mission of the U  rersity of
Arkansas System, Division of Agriculture, Cooperative Extension Service to provide research-
based information and lifelong learning opportunities to Arkansas citizens;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its deep appreciation to Dr. Ford
for his contributions toward fulfilling the mission of this institution; confers upon hi  emeritus
rank; and directs the secretary of the Board of Trustees to transmit a copy of this resolution to
Dr. Ford.



RESOLUTION

WHEREAS, Robert Leroy “Lee” Archer, M.D., has retired as a member of the faculty of the
Department of Neurology at the University of Arkansas for Medical Sciences as of June 30,
2026; and

WHEREAS, Robert Leroy “Lee” Archer, M.D., has served the Department of Neurology and the
University of Arkansas for Medical Sciences with distinction for 40 years, contributing
significantly in the areas of research, graduate education, and medical education; and

WHEREAS, Dr. Archer has embodied a model of exceptional care, bringing together clinicians,
researchers and administrators for program building and cultivating close collaborations across
groups he has managed and influenced over 40 years of service to UAMS and the state; and

WHEREAS,; he is the longest-serving active member of the Department of Neurology and
founded the Multiple Sclerosis service for the state in 1987, also co-directing the Muscular
Dystrophy Association Clinic at UAMS for 15 years, navigating the treatment landscape to its
current state, where effective treatments for MS have allowed people to lead productive lives
with the disease; and

WHEREAS, Dr. Archer’s leadership is visible in the recognitions the department has earned
over many years, having brought the MS Center for Comprehensive Care, a Level 4 Epilepsy
Center, a Comprehensive Stroke Center, CurePSP Center of Care, Parkinson Foundation
Comprehensive Care Center, Huntington Disease Center of Excellence, Multiple Sclerosis
Center of Excellence, and the nation’s only Children’s Tumor Fund-funded Adult
Neurofibromatosis Clinic to UAMS; and

WHEREAS, he has served the Department of Neurology and the University as a 1 mber or
chair of many campus committees including Chair of the Department of Neurology, Medical
Director of the Neurosciences Service Line, Chair of the Promotion and Tenure Committee and
others; and

WHEREAS, he has shown the highest integrity and leadership, and his continued support and
constant vigilance of quality has continued to improve the status of the University of Arkansas
for Medical Sciences and the education of both medical students and graduate students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation to Robert Leroy
“Lee” Archer, M.D., for his many contributions to the progress and development of the
University of Arkansas for Medical Sciences and confers upon him the title of Professor
Emeritus of the Department of Neurology effective July 1, 2026. The Secretary of the Board is
directed to transmit a copy of this resolution to Robert Leroy “L.ee” Archer, M.D., with our
deepest gratitude.



RESOLUTION

WHEREAS, John Dornhoffer, M.D., has retired as a member of the faculty of the Department
of Otolaryngology at the University of Arkansas for Medical Sciences as of June 30, 2025; and

WHEREAS, John Dornhoffer, M.D., has served the Department of Otolaryngology, the
College of Medicine and the University of Arkansas for Medical Sciences with distinction for
31 years; and

WHEREAS, he has contributed significantly in the areas of research, graduate education, and
medical education; and

WHEREAS, he is recognized locally and nationally by organizations in the specialty of
otology and neurotology; and

WHEREAS, he has served the Department of Otolaryngology and the University in the past
or present as a member or chair of many campus committees, including Chair of the
Department of Otolaryngology, Director of Otology and Neurotology; and

WHEREAS, he has shown the highest integrity and leadership, and his continued support
and constant vigilance of quality has continued to improve the status of the University of
Arkansas for Medical Sciences and the education of both medical students and graduate
students.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation to John
Dornhoffer, M.D., for his many contributions to the progress and development of the
University of Arkansas for Medical Sciences and confers upon him the title of Professor
Emeritus of the Department of Otolaryngology effective July 1, 2025. The Secretary of the
Board is directed to transmit a copy of this resolution to John Dornhoffer, M.D., with our
deepest gratitude.



RESOLUTION

WHEREAS, M. Michele Moss, M.D., has retired as a member of the faculty of the Department of
Pediatrics at the University of Arkansas for Medical Sciences as of June 30, 2025; and

WHEREAS, M. Michele Moss, M.D., has served the Department of Pediatrics in the UAMS
College of Medicine and the University of Arkansas for Medical Sciences with distinction for 40
years; and

WHEREAS, she has contributed significantly in the areas of clinical, education, scholarly
production, and leadership and administration; and

WHEREAS, she is recognized locally and nationally by organizations in the specialty of pediatrics,
transport medicine and critical care; and

WHEREAS, she has served the Department of Pediatrics and the University in the past as a
member or chair of many campus committees including Vice Chair of the Department of
Pediatrics, UAMS Promotion and Tenure Committee, UAMS Admissions Committee and others;
and

WHEREAS, she has shown the highest integrity and leadership, and her continued support and
constant vigilance of quality has continued to improve the health of the children of Arkansas and
the status of the University of Arkansas for Medical Sciences and the education of medical
students, residents, and faculty;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board expressed its appreciation to M. Michele
Moss, M.D., for her many contributions to the progress and development of the University of
Arkansas for Medical Sciences and confers upon her the title of Professor Emerit - of the
Department of Pediatrics effective July 1, 2025. The Secretary of the Board is directed to
transmit a copy of this resolution to M. Michele Moss, M.D., with our deepest gratitude.



RESOLUTION

WHEREAS, Ann Riggs, M.D., has retired as a member of the faculty of the Department of
Internal Medicine in the College of Medicine at the University of Arkansas for Medical
Sciences as of June 30, 2025; and

WHEREAS, Ann Riggs, M.D., has served the Department of Internal Medicine and the
University of Arkansas for Medical Sciences with distinction for 28 years; and

WHEREAS, she has contributed significantly to the areas of research, graduate education,
and medical education; and

WHEREAS, she is recognized locally and nationally by organizations in the specialty of
Geriatrics; and

WHEREAS, she has served the Department of Internal Medicine and the University in the
past as the Vice Chair of Clinical Affairs for the Department of Geriatrics, ¢ ecialty
Education Coordinator and Core Faculty for Geriatrics, UAMS-Baptist Health Internal
Medicine Residency; and

WHEREAS, she has shown the highest integrity and leadership, and her continued support
and constant vigilance of quality has continued to improve the status of the University of
Arkansas for Medical Sciences and the education of both medical students and graduate
students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES ' THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation to A1 Riggs,
M.D., for her many contributions to the progress and development of the University of
Arkansas for Medical Sciences and confers upon her the title of Professor Emeritus of the
Department of Internal Medicine effective July 1, 2025. The Secretary of the »Hard is
directed to transmit a copy of this resolution to Ann Riggs, M.D., with our deepest titude.



RESOLUTION

WHEREAS, G. Bradley Schaefer, M.D., has retired as a member of the faculty of the
Department of Pediatrics in the College of Medicine at the University of Arkansas for Medical
Sciences as of June 30, 2025; and

WHEREAS, G. Bradley Schaefer, M.D., has served the Department of Pediatrics and the
University of Arkansas for Medical Sciences with distinction for 17 years; and

WHEREAS, he has contributed significantly in the areas of research, education, clinical, and
administration; and

WHEREAS, he is recognized locally, nationally and internationally by organizations in the
specialty of pediatrics and medical genetics; and

WHEREAS, he has served the Department of Pediatrics and the University in the past as a
member or chair of many campus committees including UAMS Promotions an Tenure
Committee, UAMS Academic Standards Committee, UAMS Dean’s Advisory Committee on
Adult Genetics and Adult Down Syndrome, Arkansas Children’s Hospital Board of Directors,
Rotating Physician, and the Arkansas Children’s Hospital Medical Staff Executive C¢ imittee;
and

WHEREAS, he has shown the highest integrity and leadership, and his continued support and
constant vigilance of quality has continued to improve the health of the children of Arkansas
and the status of the University of Arkansas for Medical Sciences and the education ¢ medical
students, residents, and faculty;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES F THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation to G. Bradley
Schaefer, M.D., for his many contributions to the progress and development of the 1 iversity
of Arkansas for Medical Sciences and confers upon him the title of Professor Emer s of the
Department of Pediatrics effective July 1, 2025. The Secretary of the Board is d :cted to
transmit a copy of this resolution to G. Bradley Schaefer, M.D., with our deepest gratitude.



RESOLUTION

WHEREAS, Edward Yeh, M.D., has retired as a member of the faculty of the Department of
Internal Medicine at the University of Arkansas for Medical Sciences as of December 1, 2025;
and

WHEREAS, Edward Yeh, M.D., has served the University of Arkansas for Medical Sciences,
College of Medicine and the Department of Internal Medicine with distinction for five years as a
consistent, passionate and astute department chair, clinician, educator and researcher; and

WHEREAS, throughout his career as a practicing cardiologist, Dr. Yeh contributed significantly
to the care and well-being of our patients with heart diseases; and

WHEREAS, he has supported the education of hundreds of UAMS medical students, residents,
and fellows; and

WHEREAS, he has served effectively as Distinguished Professor of Internal Medicine, with
numerous administrative and leadership positions and demonstrably strengthened the academic,
research, and clinical programs in the College of Medicine; and

WHEREAS, he is recognized internationally as a distinguished scholar in onco-cardi gy and
whose research work has had a profound impact on the practice of medicine in the United States
particularly with cancer patients with cardiovascular complications from cancer therapy;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES '« ' THE
UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation to Edward Yeh,
M.D., for his many contributions to the progress and development of the University of Ar 1sas for
Medical Sciences and confers upon him the title of Professor Emeritus of the Department « [nternal
Medicine, effective December 1, 2025. The Secretary of the Board is directed to transmit a cc  of this
resolution to Edward Yeh, M.D., with our deepest gratitude.



RESOLUTION

WHEREAS, Rosalie M. Cheatham Assistant Professor of French in the Department of World Languages
at the University of Arkansas at Little Rock, retired etfective May 15, 2025; and

WHEREAS, she earned a Master of Arts degree in French from the University of Illinois (1971), and
Bachelor of Arts degrees in French and Spanish from the University of Arkansas at Little Rock, summa
cum laude (1970); and

WHEREAS, she joined the University of Arkansas at Little Rock faculty September 1, 1971 as full-time
Lecturer, was promoted to Instructor in 1972; granted tenure in 1976; promoted to Assistant Professor in
1982; and

WHEREAS, she has taught courses at all levels of French language and culture and graduate courses in
foreign language pedagogy, served on several thesis committees for the Master of Arts in Second
Languages, modernized the curriculum in French according to the National Standards for the Teaching of
Foreign Languages, advised and mentored numerous students, and led a number of study-abroad trips to
France; and

WHEREAS, she has served at varying times as director of the Foreign Language Laboratory, coordinator
ofthe International Studies baccalaureate degree program, and director of the English as a Second Language
program; and

WHEREAS, she has served as interim chair of the Department of World Languages on three occasions,
and coordinator of grants and publicity for the department; and

WHEREAS, she has served as coordinator of Concurrent Enrollment for the university; and

WHEREAS, she has held significant faculty leadership positions throughout her career, incluc  service
as President, Vice President, Secretary and Parliamentarian of the University of Arkansas at le Rock
Assembly, and most recently as Parliamentarian of the Faculty Senate and University Assembly; and

WHEREAS, she has just completed a term as President of the College of Humanities, Arts, Soci  Sciences,
and Education Faculty Assembly; and

WHEREAS, she has been a consistent and strong advocate for shared governance, chairing in  rly years
of the University of Arkansas System the President’s Faculty Advisory Council, serving as a faculty
member on system search committees for President and for system Vice President for Acaden  Affairs,
and working collegially with colleagues on other system campuses to provide faculty leader p in the
development of several Board of Trustees policies relating to faculty service; and

WHEREAS, she chaired for a number of years Undergraduate Curriculum and Faculty (  ernance
committees working to assure both appropriate protections for faculty and compliance w  system,
accreditation, and curriculum policies; and

WHEREAS, she has served as chair or member of more than forty standing and ad hoc comm  es at the
campus and college levels, and as a campus representative on external committees including the Arkansas
State Department of Education Restructuring Team; and

WHEREAS, she has been recognized with a number of awards, including the university-w:  Faculty
Excellence Award for Public Service in 1999, the college-wide Faculty Excellence Award r Public
Service in 2018, the Student’s Choice Award for faculty, the Academy for Teaching and Learning



Excellence Teaching Fellowship, Teacher of the Year presented by the Arkansas Foreign Language
Teachers Association, and has served as campus chair of three honor societies, Phi Kappa Phi, Pi Delta Phi
and Sigma Delta Pi; and

WHEREAS, she has served as President and for two separate periods as Executive Director of the Arkansas
Foreign Language Teachers Association (a role in which she continues to serve), Executive Director of the
Central States Conference on the Teaching of Foreign Languages, Chair and member of the Board of
Directors of the Southern Conference on Language Teaching, member of the Finance committee of the
American Council on the Teaching of Foreign Languages; and

WHEREAS, she authored a testing package for an intermediate college-level Franch textbook; is author
and co-author of 15 articles in peer-reviewed world languages journals; and

WHEREAS, she has made over 150 professional presentations at international, national, regional, state and
local professional conferences; and

WHEREAS, she has provided 15 day-long professional development workshops for local K-12 world
languages teachers; and

WHEREAS, she wrote and received funding for a library enhancement grant from the Japan Foundation
(1982) and a National Endowment for the Humanities project "International Studies at UAT " (1980-
1983); and

WHEREAS, she was grant writer and project manager for a U. S. Department of Education Title VI three-
year grant (1996-1998) “Foreign Languages and International Studies: a Campus-wide Collaborative” to
take groups of campus faculty to foreign countries to engage with professional educators in those countries
in their academic disciplines; and

WHEREAS, she was grant writer and project manager for three successive Arkansas Department of Higher
Education Teacher Quality Enhancement Grants (2000-2002); and

WHEREAS, she was grant writer and project manager in each of nine successive years beginning in 2004
for U.S. Department of Education Title 1I-funded world language teacher training projects to1 ing over
$500,000; and

WHEREAS, she has served the institution with distinction for 54 years; and

WHEREAS, Rosalie M. Cheatham’s dedicated service has been a source of inspiration for the students,
faculty, fellow employees, and all who have come into contact with her; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas of Arkansas at Little
Rock is better able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board expresses its deep appreciation to Rosalie M. Cheatha  for her
contributions to the progress and development of the institution; confers upon her the title o rofessor
Emerita of French; and directs the secretary of the Board of Trustees to transmit a copy of the re  ution to
Rosalie M. Cheatham.



RESOLUTION

WHEREAS, Mitchell Keith Hudson, PhD, Professor of Physical Sciences (Chemistry Program) in the
Donaghey College of Science, Technology, Engineering, and Mathematics at the University of Arkansas at
Little Rock, retired effective August 15, 2025; and

WHEREAS, Dr. Hudson holds a BS degree in Chemistry from East Texas Baptist University, an MS in
Chemistry from Sam Houston State University, and a PhD in Analytical Chemistry from Baylor University;
and

WHEREAS, Dr. Hudson after two years of service at Missouri State University joined the University of
Arkansas at Little Rock in the Department of Electronics and Instrumentation (later Applied Science) as an
Assistant Professor, received tenure and was promoted to Associate Professor in 1994, and was promoted to
Professor in 1997; and

WHEREAS, Dr. Hudson served as Assistant Dean of Research and Graduate Programs in the College of
Science and Engineering Technology from 1997-1999, as Director of the Graduate Institute of Technology
from 1999-2014, and as Associate Vice Provost for Research from 2013-2014; and

WHEREAS, Dr. Hudson served as Director of the NASA National Space Grant and Fellowship Program for
Arkansas (Arkansas Space Grant Consortium - ASGC) and simultaneously served as the Director of the
Arkansas NASA EPSCoR Program from 1997-2023, and served as Director of the NSF I/UCRC Central
Arkansas Research Site from 1997-1999; and

WHEREAS, Dr. Hudson has served nationally as a Board Member of the National EPSCoR and IDEA
Coalition, as a Board Member of the National EPSCoR Foundation (multiple appointments 2000-2020), as a
Board Member and was elected President of the National Space Grant Foundation (2004-2007), and served
as a Board Member of the Space Grant Directors Council and of the NASA EPSCoR Director's Caucus,
Chair of the Southeast Region NASA Space Grant Committee, and numerous sub-committees of these
groups; and

WHEREAS, Dr. Hudson has served statewide as a Member and then Chair for of the State EPSCoR
Committee/Science Advisory Committee 2000-2012, led the ASGC Board and AR NASA EPSCoR
Technical Advisory Committee, was a Board Member of the Arkansas Aerospace Education Center and is a
Board Member of the Arkansas Aeronautics Historical Society, and is a Major in the Arkansas Wing of the
Civil Air Patrol serving aerospace education; and

WHEREAS, Dr. Hudson has served in five colleges at UA Little Rock Science and Engineering Technology
(CSET), Donaghey College of Engineering and Information Technology (EIT), College of Science and
Mathematics (CSaM), College of Arts, Letters, and Sciences (CALS), and currently the STEM college, and
has served on numerous committees of these colleges including Awards, Promotion and Tenure,
Governance Document, and many others; served the University on the Radiation Safety Committee and
served as Radiation Safety Officer for 12 years, plus other committees, and served on or chaired many
department and school level committees including Promotion and Tenure, Personnel, Awards, Staff Support,
Facilities and Equipment, Space Allocation, Recruitment, and others; and

WHEREAS, Dr. Hudson has taught courses in the Chemistry curriculum, mostly instrumentation and
analysis, as well as interdisciplinary courses for Engineers, Physics, Geologists, and Chemists at the graduate
level, developed unique courses for combustion and propulsion and rocket diagnostic instrumentation, as well



as supported students through MS and PhD student committee membership for Chemistry, Biology,
Engineering, Physics, Computer/Information Sciences and Geology, and has mentored both MS/PhD
students from the first four of those disciplines; and

WHEREAS, Dr. Hudson has three patents and brought significant research to UA Little Rock such as lab
instrument development, rocket motor efficiency studies, rocket fuel and propellant studies signal processing
with digital processing, combustion furnace power generation diagnostics, and supported other faculty and
their research, and brought to UA Little Rock approximately $6 million in support of his research group to
include grants and contracts, fellowships, scholarships, and has held awards/contracts as PI or mentor from
NASA, NSF, DOE, and has had private funding from Entergy, Baker Hughes Tool, and foundations such as
the Electric Power Research Institute (EPRI) and Research Corporation; and

WHEREAS, Dr. Hudson has supported NASA development in Arkansas in technology, human development,
and research as ASGC/NASA EPSCoR Director for 26 years, working with faculty at over 17 campuses both
public and private to develop new faculty members, student experiences, enable programs, equip laboratories,
computational capabilities, and held meetings, symposiums, workshops, and other events to train individuals
and showcase science to the public; and

WHEREAS, Dr. Hudson is an Associate Fellow of the American Institute of Aeronautics and
Astronautics (AIAA), and has been a member of the American Chemical Society, Society for Applied
Spectroscopy, Coblentx Society, Arkansas Academy of Science, and other organizations and was on the
ATAA/ASME Hybrid Rocket Technical Committee and the Measurement Techniques Technical Committee,
and has been a consultant for high energy compounds, Propellants, Rocket and Power Charge development;
and

WHEREAS, Dr. Hudson has over 60 technical papers in the literature, is an author or mentor on as many
technical talks and presentations, and has brought in over $20 million in research awards through UA Little
Rock for Arkansas colleges and universities, to include NASA Space Grant and EPSCoR, NSF VUCRC
Center funding, and NSF Internet II (the original high speed internet connections for UA Little Rock and
UAMS campuses), contributed to a book chapter and various proceedings; and

WHEREAS, Dr. Hudson's service has assisted faculty, staff, students, and others of the Arkansas
college/university science and engineering community, especially as part of his 26 years of NASA ASGC
and EPSCoR service; and

WHEREAS, Dr. Hudson has served UA Little Rock with distinction for thirty-six years; and

WHEREAS, Dr. Hudson’s dedicated service has been a source of inspiration for the students, faculty, fellow
employees and all who have come into contact with him; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas at Little Rock is better able
to meet the educational needs of the people of this state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board expresses its deep appreciation to Dr. Mitchell Keith Hudson for his
contributions to the progress and development of the institution and confers upon him the title of Professor
Emeritus of Physical Sciences and directs the secretary of the Board of Trustees to transmit a copy of this
resolution to Dr. Mitchell Keith Hudson.



RESOLUTION

WHEREAS, Alicia D Mitchell, Assistant Professor of Legal Education and Director of the Low-
Income Taxpayer Clinic at the University of Arkansas at Little Rock Bowen School of Law, has
expressed her intent to retire effective July 31, 2025; and

WHEREAS, Professor Mitchell holds a Juris Doctor degree form the University of Mississippi
School of Law (1995), a Master of Business Administration degree from the University of
Mississippi (1987), and a Bachelor of Business Administration degree from the University of
Mississippi (1983); and

WHEREAS, Professor Mitchell first joined the clinic faculty of the University of Arkansas at Little
Rock Bowen School of Law in 2002, serving as a Visiting Professor and Director of the Low
Income Taxpayer Clinic until 2019, and subsequently became Assistant Professor of Legal
Education and Director of the Low Income Taxpayer Clinic from 2019-present; and

WHEREAS, Professor Mitchell was responsible for writing and receiving Low Income Taxpayer
Clinic grant funds each year since 2003 for a total amount of $2,113,447; and

WHEREAS, Professor Mitchell was awarded the Faculty Excellence Award for Service, Bowen
School of Law and the University-wide Faculty Excellence Award for Service in 2019 and the
Faculty Excellence Award for Social Justice, Bowen School of Law in 2025; and

WHEREAS, Professor Mitchell has served in leadership positions and on committees of state and
national low-income taxpayer organizations and on law school and university committees,
including as Chair of the Admissions Committee for the last two years; and

WHEREAS, Professor Mitchell has served the Bowen School of Law with distinction for twenty-
three years; and

WHEREAS, Professor Mitchell’s dedication to service has been a source of inspiration for the
students, faculty, fellow employees, and all who have come into contact with her; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas System is better
able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS SYSTEM THAT the Board expresses its deep appreciation to
Alicia D Mitchell for her contributions to the progress and development of the institution; confers
upon her the title of Professor Emeritus of Law; and directs the secretary of the Board of Trustees
to transmit a copy of the resolution to Ms. Alicia D Mitchell.



RESOLUTION

WHEREAS, Dr. Cynthia A. Nahrwold, Professor of Rhetoric and Writing at the University of Arkansas at
Little Rock, has expressed her intent to retire effective August 15, 2025; and

WHEREAS, Dr. Nahrwold holds a PhD in Rhetoric and Professional Communication from New Mexico
State University (May 2001), an MA in English with a specialization in Linguistics, Rhetoric, and
Composition from Arizona State University (May 1984), and a BA in English with a teaching major, minors
in journalism and German, and Honors Program from Ball State University (February 1977); and

WHEREAS, Dr. Nahrwold joined the University of Arkansas at Little Rock in August 2000 as an Assistant
Professor, was promoted to Associate Professor in 2005; granted tenure in 2005; and promoted to Professor
in 2016; and

WHEREAS, Dr. Nahrwold has created and taught courses in Editing Internship; Topics in Technical Writing:
Teaching Workplace/Technical Writing; Topics in Editing and Publishing: Language Theories/Editing
Practices, as well as Editing in Global Contexts/for International Audiences; and Advanced Editing; and
taught courses in Final Project; Internship/Practicum; Independent Study; Theory of Technical
Communication; Language Theory; Technical Style and Editing; Technical Reports; Independent Writing
Project; Technical Writing; Writing for the Workplace; Persuasive Writing; Editing for Usage, Style, and
Clarity; and Composition Fundamentals; and

WHEREAS, Dr. Nahrwold has a distinguished and ongoing record of publication, including an upcoming
journal article written with a junior faculty member about current issues in the field of editing and publishing;
and

WHEREAS, Dr. Nahrwold has been selected for membership in the Honor Societies of Alpha Chi, Gamma
Beta Phi, and Phi Kappa Phi; and received the individual UA Little Rock Graduation and Retention Advocate
Award in Spring 2014; and

WHEREAS, Dr. Nahrwold has served as coordinator for the MA Editing and Publishing Concentration; and
WHEREAS, Dr. Nahrwold has served the institution with distinction for 25 years; and

WHEREAS, Dr. Nahrwold’s dedicated service has been a source of inspiration for the students, faculty,
fellow employees, and all who have come into contact with her; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas at Little Rock is better
able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE U IVERSITY OF
ARKANSAS THAT the Board expresses its deep appreciation to Dr. Cynthia A. Nahrwold for her
contributions to the progress and development of the institution; confers upon her the title of Professor
Emerita of 2025; and directs the secretary of the Board of Trustees to transmit a copy of the resolution to Dr.
Cynthia A. Nahrwold.



RESOLUTION

WHEREAS, Dr. Ashvin Vibhakar, CFA, Professor of Finance, Department of Accounting,
Economics, and Finance at the University of Arkansas at Little Rock, has expressed his intent to retire
effective January 1, 2025; and

WHEREAS, Dr. Vibhakar holds a Ph.D degree in Finance from the University of Arkansas (1980), a
Master of Business Administration (MBA) degree from the University of Central Missouri(1973),
and a Bachelor of Electrical Engineering from Maharaja Sayajirao University Baroda India (1971);
and

WHEREAS, Dr. Vibhakar joined the University of Arkansas at Little Rock on August 15, 1981, as
an Assistant Professor, was promoted to Associate Professor with Tenure in 1985 and was promoted
to Full Professor in 1996; and

WHEREAS, Dr. Vibhakar served as the Joe T Ford Chair of Finance from 2015 until retirement; and

WHEREAS, Dr. Vibhakar served as Department Chair for the Department of Economics and Finance
from 1989 through 1991, Associate Dean from 1991-1992 and Dean from 1992-1995 and as the
Director of the Institute for Economic Advancement from 1994-2007; and

WHEREAS, Dr. Vibhakar taught finance in the undergraduate, MBA, and Executive MBA programs;
and

WHEREAS, Dr. Vibhakar obtained his CFA Charter in 1987, the most prestigious financial
designation among practicing investment professionals, is a founding board member of the CFA
Society of Arkansas, served as the member of the Board of Governors of CFA Institute from 2005-
2007, served as the Managing Director of Asia Pacific during 2007-2015 for the CFA Institute; and
served as an officer and Board member of the Arkansas CFA Society for the last 10 years; and

WHEREAS, Dr. Vibhakar provided financial expertise to the community through Board service to
Arvest Bank, Youth Home, Discovery Museum, and consulting projects with Arkansas Treasury
Department, to name a few; and

WHEREAS, Dr. Vibhakar’s dedicated service has been a source of inspiration for the students,
faculty, fellow employees, and all who have come into contact with him; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas System is better
able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS SYSTEM THAT the Board expresses its deep appreciation to Dr.
Ashvin Vibhakar for his contributions to the progress and development of the institt n; confers
upon her the title of Professor Emeritus of Finance; and directs the secretary of the Boar >f Trustees
to transmit a copy of the resolution to Dr. Ashvin Vibhakar.



RESOLUTION

WHEREAS, Dr. Richard Y. Wang, Professor in Information Science at the University of Arkansas
at Little Rock, has expressed his intent to retire effective June 30, 2025; and

WHEREAS, Dr. Wang holds a PhD degree in Information Technology from MIT (1985), a Master
of Business Statistics degree from University of Wisconsin, Medicine (1979), and a BS degree in
Electrical Engineering and Computer Science from National Taiwan University (1975); and

WHEREAS, Dr. Wang joined the University of Arkansas at Little Rock (August 16, 2016) as a
Professor, and; was granted tenure in August 2018; and

WHEREAS, Dr. Wang has taught INFQ 70743 Chief Data Officer (CDO) Fundamentals (a course
that he developed), INFQ 70303 Principles of Information Quality, and INFQ 72203 Information
Quality Theory; and

WHEREAS, Dr. Wang has put the term “Information Quality” on the intellectual map, inspiring
and educating future leaders in the field with a myriad of contributions including:

e Over the last 40 years, he and his co-authors have published 143 journal publications. His
work has been cited over 28,871 times

e Dr. Wang’s books on information quality include Journey to Data Quality (1 T Press,
20006), Information Quality: Advances in Management Information Systems (M.E. Sharpe,
2005), Introduction to  Information  Quality (MITIQ Publications, 2005), Data
Quality (Kluwer Academic, 2001), and Quality Information and Knowledge (Prentice
Hall, 1999).

o In 1996, Prof. Wang organized the premier International Conference on Information
Quality, which he has served as the general conference chair and currently serves as
Chairman of the Board.

e Prof. Wang has been instrumental in the establishment of the Ph.D. and Master of Science
in Information Quality degree program at the University of Arkansas at Little Rock, the
Stuart Madnick IQ Best Paper Award for the International Conference on Information
Quality, the comprehensive [Q Ph.D. dissertations website, and the Donald Ballou & Harry
Pazer 1Q Ph.D. Dissertation Award.

e Dr. Wang is the recipient of the 2005 DAMA International Achievement Award. Previous
recipients of this award include Codd for inventing the Relational Data model and Chen
for the Entity Relationship model.

e In 2005, Dr. Wang received a certificate of appreciation from the Director of Central
Intelligence and a thank-you letter from the Director of National Intelligence.

e From 2009-2011, Dr. Wang served as the Deputy CDO and Chief Data Quality Officer of
the U.S. Army, for which he received letters of appreciation from the Army’s Chief
Information Officer, and the CIO at the Office of the Secretary of Defense.

e During 2017-2019, Dr. Wang served as the first Chief Data Officer of Arkansas, leading
the effort for greater use of data-driven decision making and finding greater value for
taxpayers through better sharing and allocation of data.

e In addition, he has been chairing the Annual MIT CDOIQ Symposium since 2!

r



WHEREAS, Dr. Wang has demonstrated exemplary dedication and leadership in advancing the
mission of the George W. Donaghey College of Science, Technology, Engineering, and
Mathematics and the broader field of Information Quality; and

WHEREAS, Dr. Wang was honored with the UALR Information Quality Graduate Program’s
Tenth Anniversary Celebration Award in appreciation of his vision and foundational support in
establishing the Information Quality Graduate Program at the University of Arkansas at Little
Rock; and

WHEREAS, Dr. Wang was recognized by the Institute for Chief Data Officers for his ongoing
commitment and valuable support of its open house event, further demonstrating his dedication to
academic and professional excellence; and

WHEREAS, Dr. Wang has served the institution with distinction for § years, 10 months, 14 days;
and

WHEREAS, Dr. Wang’s dedicated service has been a source of inspiration for the students,
faculty, fellow employees, and all who have come into contact with him; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas System is better
able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS SYSTEM THAT the Board expresses its deep appreciation to
Dr. Richard Y. Wang for his contributions to the progress and development of the stitution;
confers upon him the title of Professor Emeritus of Information Science; and directs the secretary
of the Board of Trustees to transmit a copy of the resolution to Dr. Richard Y. Wang.



Item 5: Joint Signing of Agreement of Merger
and Plan of Transition with North
Arkansas College (Information)

JOINT SIGNING OF AGREEMENT OF MERGER AND
PLAN OF TRANSITION WITH NORTH ARKANSAS
COLLEGE (INFORMATION)



Item 6: Consideration of Request for Approval of
Minutes of the Regular Meeting Held May
21-22, 2025, and Special Meeting Held
August 6, 2025 (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
MINUTES OF THE REGULAR MEETING HELD MAY 21-
22, 2025, AND SPECIAL MEETING HELD AUGUST 6,
2025 (ACTION)








































































































































































































































































































































































































































































































































































MINUTES OF THE SPECIAL MEETING OF THE

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

WINTHROP ROCKEFELLER INSTITUTE
GOVERNOR’S ROOM

PETIT JEAN MOUNTAIN, MORRILTON, ARKANSAS

8:30 A.M., AUGUST 6, 2025

TRUSTEES PRESENT:

TRUSTEE PRESENT VIRTUALLY:
TRUSTEE ABSENT:

UNIVERSITY ADMINISTRATORS
AND OTHERS PRESENT:

Chair Kelly Eichler; Trustees Steve Cox; Ed
Fryar, Ph.D.; Randy Lawson; Ted Dickey;
Col. Nate Todd; Kevin Crass and Judd Deere.

Jeremy Wilson.

Scott Ford.

System Administration:

President Jay B. Silveria, General Counsel
David Curran, Vice President for Academic
Affairs Michael K. Moore, Vice President for
University Relations and Chief of Staff
Melissa Rust, Vice President and Chief
Financial Officer Tara Smith, Vice President
for Strategic and Community College
Partnerships Chris Thomason, Vice President
and Chief Information Officer Steven
Fulkerson, Senior Director of P¢ ¢y and
Public Affairs Ben Beaumont, Director of
Communications Nate Hinkel, Assistant to
the President Angela Hudson and Associate
for Administration Sylvia White.

UAF Campus Representatives:

Chancellor Charles F. Robinson and
Executive Vice Chancellor for Finance and
Administration Ann Bordelon and Provost
and Executive Vice Chancellor for Academic
Affairs Indrajeet Chaubey.

The special meeting of the Board of Trustees of the University of Arkansas was called to order at
8:38 a.m. on Wednesday, August 6, 2025, in Morrilton and via virtually. Upon motion an  second,
the Board convened into executive session for the purpose of considering em; >yment,
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appointment, promotion, demotion, disciplining or resignation of public officers or employees for
the various campuses of the University of Arkansas System. Chair Eichler reconvened the regular
session stating that no action had been taken during executive session, and called on Chancellor

Robinson and Vice Chancellor Bordelon to address the first item of business.

1.

Approval to Sell Property Located on E. 19" Street in Favetteville, UAF:

Chancellor Charles Robinson and Vice Chancellor Ann Bordelon presented a request for
approval to sell property located on E. 19" Street, Fayetteville. Following discussion and
upon motion by Trustee Dickey and second by Trustee Cox, the Board approved the
following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the acceptance of the offer from West 19™
Street, LLC, for the purchase price of $1,000,000 and on the terms and conditions set forth
in the Offer and Acceptance to sell property located in Fayetteville, Arkansas, more
particularly described as follows:

A part of the East Half of the Southeast Quarter (E 1/2 SE 1/4) in Section Twenty-
One (21), Township Sixteen ( 16) North, Range Thirty (30) West, Washington
County, Arkansas, being more particularly described as follows: Commencing at the
Southeast comer of said 80 acre tract, said point being an existing iron, { nce
NO00°10'38"W along the East said 80 acre tract 1,008.35 feet to an existing it on
the North right-of-way of Nineteenth Street for the true Point of Beginning; t nce
NOO°10'38"W along the East line of said 80 acre tract, 843.88 feet to the center of
the Town Branch Creek and from which an existing reference on the South bank
bears S00°1038"E 30.00 feet; thence along the center of said creek the following
bearings and distances: S72°31'00"W 254.20 feet; S35°2021"W 186.84 feet;
N89°46'05"W 342.18 feet; N65°30'49"W 156.16 feet; N58°2827"W 221.65;
N88°34'42"W 191.66 feet; N25°56'55"W 170. 95 feet: thence N63°49'26"W 237
feet to a point on the West line of said 80 acre tract and from which a set reference
iron on the South bank of said creek bears S00°14'15"E 30.00 feet; thence leaving
the centerline of said creek S00°14'15"E 656.12 feet to the Southwest comer  the
Northeast Quarter of the Southeast Quarter of said Section 21; thence S00°2: "E
along the West line of the Southeast Quarter of the Southeast Quarter of said S ion
21,400.97 feet to a set iron on the North right-of~way of Nineteenth Street; 1 nce
along the North right-of-way of said street the following bearings and dist es:
S88°58'09"E 394.36 feet to a set iron; N86°2529"E 82.43 feet to a set iron;
N84°15'49"E 398.30 feet to a set iron; N&4°1921"E 454.63 feet to the Po t of
Beginning, containing 23.97 acres, more or less.
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LESS AND EXCEPT: Part of the Southeast Quarter (SE 1/4) of the Sot )east
Quarter (SE 1/4) of Section 21, Township 16 North, Range 30 West of the Fifth
Principal Meridian, Washington County, Arkansas, being more partic larly
described as follows, to-wit: Beginning at a point that is South 168.82 feet frc 1 the
Northwest corner of said 40 acre tract; thence East 275 feet; thence South 237  feet
to the North right-of-way line of Nineteenth Street; thence along said right-c way
line, West 275 feet: thence leaving said right-of-way line, North 237.6 feet to the
Point of Beginning and containing 1.5 acres, more or less.

AND

A part of the Southeast Quarter of the Southeast Quarter (SE 1/4 SE 1/4) in Section
Twenty-One (21), Township Sixteen (16) North, Range Thirty (30) West,
Washington County, Arkansas, being more particularly described as follows:
Commencing at the Southeast corner of said 40 acre tract, said point being an
existing iron, thence NOO°10'38"W along the East line of said 40 acre tract 1,156.82
feet to an existing iron on the South right-of-way of the railroad for the true Point of
Beginning; thence N00°19'38" W along the East line of said 40 acre tract, 101.36 feet
to an existing iron on the North right-of-way of the railroad; thence along said
railroad right-of-way the following bearings and distances: N80°49'26"W 221. 77
feet: thence N88°55'05"W 1,108.48 feet to a set iron on the West line of said 40 acre
tract, said point being S00°24'02"W 12.00 feet from the Northwest corner of said 40
acre tract; thence S00°24'02"W along the West line of said 40 acre tract 100.03 feet
to a set iron on the South right-of-way of the railroad; thence along the South right-
of-way of said railroad the following hearings and distances: S88°55'05"E 1,098.79
feet; thence S80°4926"E 231.20 feet to the Point of Beginning, containing 3.05
acres, more or less, Fayetteville, Washington County, Arkansas.

AND

A part of the Southeast Quarter of the Southeast Quarter of Section 21, Township 16
North, Range 30 West of the Fifth Principal Meridian, Washington County,
Arkansas, being more particularly described as follows, to-wit: Beginning at an
existing 3/4 inch pipe marking the SE comner of said SEY SEY and running thence
along the south line of said SEY4 SEV4 N88°05'16"W 1322.86 feet to an existing #5
rebar pls #1258 marking the SW corer of said SE'4 SEY, thence along the West
line of said SE%4 SEY N01°40'00"E 866.90 feet to the intersection of said West line
and the southerly right-of-way of E 19th Street, thence leaving said West line and
along said right-of-way the following: S87°29'30"E 193.44 feet, S87°50'54"E
179.22 feet, N87°10'18"E 172.20 feet, N85°5823"E 175.86 feet, N86°02'S6"E
249.45 feet, N85°57°11"E 242.87 feet, N85°33'10"E 63.51 feet, N89°02'11"E 31.75
feet, N87°44'24"E 16.83 feet to the intersection of said right-of-way and the East
line of said SEY4 SEY, thence leaving said right-of-way and along said East line
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S01°31'29"W 405.14 feet to an existing #4 rebar pls #1005, thence continuing along
said East line S01°33'58"W 551.99 feet to the point of beginning. Containing 27.23
acres, more or less. Subject to all record and non-recorded easements, restrictions,
reservations, covenants, mineral rights and rights-of-way, if any.

LESS AND EXCEPT: A part of the Southeast Quarter of the Southeast Qu  r of
Section 21, Township 16 North, Range 30 West of the Fifth Principal Mi  lian,
Washington County, Arkansas, being more particularly described as follows, — wit:
Beginning at an existing % inch pipe marking the SE corner of said SE¥4 SI  and
running thence N32°01'47”W 6.22 feet to an existing tree fence remnant  mer,
thence along said fence remnants the following: N21°0131'W 117.95 feet,
NO04°18'16"E 138.82 feet, N02°2722"E 131.68 feet, NO1°58'52"E 219.05 feet,
thence leaving said fence remnants N11°59'52"E 16.92 feet, thence S77°55'45"E
35.98 feet to and along an existing fence line to the intersection of said fence line
and the East line of said SEY2 SEY, thence leaving said fence line and along said
East line S01°3129"W 61.54 feet to an existing #4 rebar pls #1005, ence
continuing along said East line SO1°33'58"W 551.99 feet to the point of beginning.
Containing 0.54 acres, more or less. Subject to all record and non-recorded
easements, restrictions, reservations, covenants, mineral rights and rights-of-way, if
any.

Containing 26.69 acres in all, more or less. Subject to all recorded and non-recorded
easements, restrictions, reservations, covenants, mineral rights and rights-of-way, if
any.

Grantor reserves a one-half interest in and to all oil, gas, and other mineral interests -
associated with the above-described land.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Executive
Vice Chancellor for Finance and Administration of the University of Arkansas, Fayetteville,
or their designee, shall be, and hereby are, authorized to take such further action and execute
such documents and instruments as may be necessary to close the transaction in accordance
with the Offer and Acceptance.

BE IT FURTHER RESOLVED THAT the Chair and the Secretary or Assistant Secretary
shall be, and hereby are, authorized to execute and deliver a deed to the purchaser.

BE IT FURTHER RESOLVED THAT all documents related to the sale of the property
shall be in a form and content acceptable to the General Counsel.
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Approval to Use Sage Partners as Agent for Requested Real Estate Transactions, UAF:

Vice Chancellor Ann Bordelon presented a request to use Sage Partners as agent for
requested real estate transactions. Following discussion and upon motion by Trustee Dickey
and second by Trustee Lawson, the Board approved the following resolution, with the
caveat noted:

WHEREAS, the University of Arkansas, Fayetteville, has properly procured the services of
Sage Partners through the Request for Proposals and legislative review process; and

WHEREAS, in certain real estate transactions, it may be of benefit to the campus to use
Sage as its real estate agent;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT, for the full term of the real estate advisory services
contract between Sage Partners and the Board for and on behalf of the University of
Arkansas, Fayetteville, as it may be lawfully extended, the Board hereby approves the use of
Sage as the campus’s real estate agent for transactions in which the campus requests Sage’s
services with the caveat that the university must be allowed to cancel the contract without
penalty if at least 90 days’ notice is provided.

Approval of Salaries in Excess of the Line-Item Maximum, UAFS. AGRI and UAF:

Upon motion by Trustee Fryar and second by Trustee Lawson, the Board approved the
following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the salaries set forth below (in addition to any future cost-of-living
raises that are generally applicable to the campus) which are in excess of the line-item
maximum established by law, are hereby approved for the following individuals in
accordance with Arkansas Code Annotated section 6-62-103:

University of Arkansas at Fort Smith

Latisha Settlage, Dean of the College of Business and Industry $191,927
Terisa Riley, Chancellor, University of Arkansas at Fort Smith $307,750
Car Allowance $6,000

Housing Allowance $36.,000
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University of Arkansas Division of Agriculture

Deacue Fields, Vice President for Agriculture
Housing Allowance

University of Arkansas, Fayetteville

Deke Adams, Assistant Football Coach
Car Allowance

Michael Adams, Assistant Golf Coach
Christopher Bader, Mental Health Clinician
Bob Beitle, Sr. Assoc. Vice Chancellor

Ann Bordelon, Vice Chancellor for Finance and Administration
Car allowance

Nicholas Bradford, Assistant Basketball Coach
Car Allowance

Howard Brill, Vincent Foster Univ. Prof. of Legal Ethics & Professional Respon.

Christopher Brooks, Assistant Gymnastics Coach
Car Allowance

Chris Bucknam, Head Track Coach
Car Allowance

John Calipari, Head Basketball Coach
Doug Case, Assistant Track Coach
Michael Cawood, Media Facilities Coordinator

Tucker, Clary, Head Women’s Tennis Coach
Car Allowance

Remy Cofield, Deputy Athletic Director — Athlete Resource Allocation
Car Allowance

Ronald Coleman, Men’s Basketball Associate Head Coach
Car Allowance

§ 12,500
8,000

$ 6,667
$7,200

$134,930
$141,110
$230,869

$439,325
$12,000

$220,000
$7,200

$333,448

$147,167
$6,000

$602,500
$8.,400

$7.916,667
$313,483
$112,053

$160,000
$8,400

$425,000
$7,200

$800,000
$7,200
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Robert Davis, Associate Vice Chancellor & Sr. Dir. of Sponsored Programs

Derita Renee-Ratcliffe Dawkins, Deputy Director of Athletics
Car Allowance

Courtney Deifel, Head Softball Coach

Dawn Didier, Associate Athletic Trainer

Patrick Doherty, Sr. Project/Program Director

Jeff Edwards, Dean, Dale Bumpers College of Agri., Food & Life Sciences
Shauna Estes-Taylor, Head Golf Coach

Christopher Evans, Academic Counselor

Cale Fessler, Associate Vice Chancellor for Finance

Bryan Finney, Inventory Control Manager

James “Bruiser” Flint, Special Assistant to the Head Coach

Ronald Fouch, Assistant Football Coach
Car Allowance

Hunter Scott Fountain, Assistant Football Coach
Car Allowance

Chris Frala, University Budget Director

DJ Gasso, Assistant Softball Coach
Car Allowance

Lacy Goldwire, Assistant Basketball Coach
Car Allowance

Colby Hale, Head Soccer Coach
Car Allowance

§ 15,000

§ 4,428
$8,400

§ 2,500
95,101

§ 53,380
$316,725
$384,167
$121,220
$261,250
$93,735
$266,667

$. 0,000
$7.,200

$681,667
$7,200

$184,704

$171,667
$6,000

$254,970
$6,000

$419,967
$8.,400
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Neil Harper, Head Swimming Coach
Car Allowance

Jonathan Harvey, Assistant Soccer Coach
Car Allowance

Tamaria Hibbler, Assistant Trainer

Matt Hobbs, Assistant Baseball Coach
Car Allowance

Robert Jarvis, Assistant Track Coach
Car Allowance

Chris Johnson, Assistant Track Coach
Car Allowance

Lawrence Johnson, Assistant Women's Track & Field Coach
Car Allowance

Andrew Kreis, Associate Athletic Trainer
Peter MacKeith, Dean, Fay Jones School of Architecture
Alan Mantooth, Dist. Prof. in Elec. Engineering & Computer Science

Chuck Martin, Assistant Basketball Coach
Car Allowance

Terry Martin, Professor of Electrical Engineering

Eric Mateos, Offensive Coordinator
Car Allowance

Margaret McCabe, Vice Chancellor for Research & Innovation
Car Allowance

Brad McMakin, Head Golf Coach
Car Allowance

Mathew Meuchel, Assistant Softball Coach
Car Allowance

$245,000
$8.400

§ 23,600
$6,000

$92,500

$433,333
$6,000

$255,834
$6,000

$585,000
$8,400

$255,783
$6,000

$90,165
$393,267
$505,450

$433,333
$7.200

$396,019

$879.167
$7.200

$390,200
$12,000

$384,167
$8,400

$241,697
$6,000
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Gustavo Morantes, Associate Men’s Golf Coach ¢ 37,333
Cheryl Murphy, Vice Provost for Distance Education § 15,093
Kelsi Musick, Head Basketball Coach § 15,367
Cynthia Nance, Dean, School of Law $376,903
Bryan Nelson, Pilot $ 42,508
Amy Ochoa, Associate Vice Chancellor for Human Resources $ 50,000
Harry Patrinos, Department Head of Education Reform $ 1,072
Kenneth Payne, Men’s Basketball Associate Head Coach $1, 1,000

Car Allowance . 7,200
Robert (Bobby) Petrino, Offensive Coordinator $1,966,337
Samuel Pittman, Head Football Coach $6,0 1,000

Car Allowance .3.400
Brian Raines, Dean, Fulbright College of Arts & Sciences $358,750
Zachary Reed, Player Development Coach $133,613
Charles F. Robinson, Chancellor $615,000

Car Allowance 12,000

Deferred Compensation $£300,000
Kyla Ross, Assistant Gymnastics Coach $120,000

Car Allowance $6,000
Abel Sanchez, Head Diving Coach $110,293

Car Allowance $6.000
Lewis Aurmon Satchell, Sr. Assoc. Dir. of Strength and Cond. Coach $247.200

Cristine Scheets, Academic Counselor $121,340
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Samantha Scofield, Associate Head Soccer Coach $123,600
Car Allowance $6,000

Phil Shellhammer, Executive Director of Entrepreneurship & Innovation $215,795

Amber Shirey, Project/Program Director $133,579
Car Allowance $6,000
Kolby Smith, Assistant Football Coach $466,667
Car Allowance $7,200
Ben Sowders, Director of Strength and Conditioning $650,000
Car Allowance $7,200
Nate Thompson, Assistant Baseball Coach $400,000
Rick Thorpe, Executive Associate Athletic Director $265,057
Car Allowance $8,400
Matt Trantham, Senior Associate Athletic Director $261,781
Dan Trump, Deputy Athletics Director $261,812
Car Allowance $8.400
Morgan Turner, Assistant Football Coach $433,333
Car Allowance $7,200
Jay Udwadia, Head Men’s Tennis Coach $253,333
Car Allowance $8,400
Dave Van Horn, Head Baseball Coach $1,780,000
Car Allowance $8,400
Jason Watson, Head Volleyball Coach $328,333
Bobby Wernes, Assistant Baseball Coach $103,000
Car Allowance $6.000
Danny Wheeler, Assistant of Student Athlete Development $157,397
Jordyn Wieber, Head Gymnastics Coach $329.167

Car Allowance $8,400
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Travis Williams, Defensive Coordinator $1 16,667
Car Allowance $7.200
Corey Wood, Assistant Trainer 10,371
Marcus Woodson, Assistant Football Coach/Co-Defensive Coordinator {6,667
Car Allowance $7,200
Chris Woolard, Men’s Basketball General Manager $333,333
Car Allowance $7.200
Hunter Yurachek, Vice Chancellor of Intercollegiate Athletics $1 16,980
Maximum potential earning due to summer/intersession teaching, extra comp other

allowances, including overtime for UA Police Department and Facilities Mar ement
employees due to number of annual events on campus, and post season compens on for

Athletic Department coaches & staff.

4, Appointment to the Winthrop Rockefeller Distinguished Lectures Advisory Board.

UASYS:

Upon motion by Trustee Dickey and second by Trustee Deere, the Board approved the

following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the appointment of the following individual to serve on the Winthrop
Rockefeller Distinguished Lectures Advisory Committee for the term indicated is hereby
approved: Dr. Kathryn Neill, UAMS Campus Representative, Term Expires June 30, 2030.

There being no further business to come before the Board, upon motion and second, the meeting

adjourned at 9:27 a.m.



Item 7: Consideration of Request for Approval
of Updated Mission Statement, UASYS
{Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
UPDATED MISSION STATEMENT, UASYS (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
September 15, 2025 ’

TO THE MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:

As you are aware, the University of Arkansas System administrative team has worked to review and update
our outdated strategic plan and mission statement. At the Board retreat in early August, we discussed this
process and reviewed initial ideas for a new mission statement and for new “strategic pillars” to guide our
work in the coming years. [ distributed drafts of the mission statement and strategic pillars on August 25 to
the Board and to our Chancellors and Directors across the system for feedback. While the work to gather
feedback and refine the strategic pillars is ongoing, the revised mission statement is ready for your formal
consideration.

The current mission statement of the University was adopted by the Board in 1989 during a time before the
system included many of the campuses, divisions, and units that we have today. For example, the system did
not begin adding community colleges as members until the late 1990s. While the current statement
acknowledges our land-grant mission, including important roles in education and research, we felt the
statement needed additional breadth to include the system’s important public service, economic development
and health care roles, along with incorporating our focus on continuous improvement through stewardship,
responsiveness, and collaboration. While this statement is not meant to touch on each individual role or
campus of the system, it is meant to provide overarching themes for the work we do across the state, and
those themes will be further explored and defined through the strategic pillars. The proposed mission
statement follows:

The University of Arkansas System is a publicly supported, multi-campus institution committed to
advancing Arkansas through education, scholarship, and service. Rooted in the land-grant tradition,
the UA System expands access to academic, practical, and professional opportunities, fosters
intellectual growth and student success, promotes discovery and public service, and strengthens
Arkansas’s economy, health, and culture. It remains focused on continuous improvement through
resource stewardship, statewide responsiveness, and strategic collaboration across its campuses,
divisions, and units.

I believe this statement acknowledges our heritage, the diversity of the work we do across the state, and the
expectations of accountability for a 21st Century public higher education system. With your ad: tion of the
revised mission statement, we will continue our work on the strategic pillars, which will include defining the
metrics we will monitor related to those pillars in the years ahead.

I recommend approval of the revised mission statement. A resolution is attached for your consi ration.

Sincerely,

G 3 Ll

Jay B. Silveria, President
Charles E. Scharlau Presidential Leadership Chair

Attachment
2404 North Universitv Avenue / Little Rock. Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College atf  :-Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansa ~ -antham
University of Arkansas East Arkansas Community College




RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS
THAT the following revised and updated mission statement of the University of Arkansas System is
hereby approved.

The University of Arkansas System is a publicly supported, multi-campus institution
committed to advancing Arkansas through education, scholarship, and service.
Rooted in the land-grant tradition, the UA System expands access to academic,
practical, and professional opportunities, fosters intellectual growth and student
success, promotes discovery and public service, and strengthens Arkansas’s
economy, health, and culture. It remains focused on continuous improvement
through resource stewardship, statewide responsiveness, and strategic collaboration
across its campuses, divisions, and units.
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AGENDA FOR THE ACADEMIC AND STUDENT AFFAIRS COMMITTEE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

UNIVERSITY OF ARKANSAS, FAYETTEVILLE

DON TYSON CENTER FOR AGRICULTURAL SCIENCES, WALDRIP HALL
FAYETTEVILLE, ARKANSAS

3:15 P.M., SEPTEMBER 25, 2025

1. Consideration of Request for Approval to Establish the UA Little Rock Workforce and
Economic Development Center, UALR (Action)

2. Consideration of Request for Approval to Amend Admission Requirements, All
Campuses (Action)

3.  Update on Changes to Federal Financial Aid for Students, Dr. Suzanne McCray
(Information)

4. Consideration of Request for Approval of the Annual Report of New Articulation
Agreements, All Campuses (Action)

5. Academic Unanimous Consent Agenda (Action)



Item 1: Consideration of Request for Approval to
Establish the UA Little Rock Workforce
and Economic Development Center,
UALR (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
ESTABLISH THE UA LITTLE ROCK WORKFORCE
AND ECONOMIC DEVELOPMENT CENTER, UALR

(ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
September 15, 2025

TO MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Dr. Ed Fryar, Chair
Mr. Steve Cox
Mr. Randy Lawson
Mr. Jeremy Wilson

Dear Committee Members:

Chancellor Christy Drale, University of Arkansas at Little Rock, requests approval of the
establishment of a Workforce Development Center, housed within the Office of the Executive Vice
Chancellor and Provost. A summary of the proposal is attached.

UA Little Rock proposes this new center to bring together existing units from Study Abroad,
University Career Services, Concurrent Enrollment, and Corporate and Community Education under
a unified structure to enhance collaboration, optimize resource use, and better align university efforts
with state and regional workforce priorities. The center is strategically designed to support students'
academic and professional development while serving as a vital partner in economic growth for
Central Arkansas and beyond.

The Workforce Development Center will function as a high-impact hub that leverages UA Little
Rock's institutional strengths to address workforce needs through offering high quality career and
technical education courses through concurrent enrollment, credit and non-credit pathways, and
career development services. The proposal includes no new academic programs and minimal new
funding to include a single finance manager position funded through internal reallocation. All other
positions, space, and budgets are drawn from existing resources. UA Little Rock is confident that this
initiative will significantly advance the university's mission and its contributions to the Arkansas
workforce and economy.

The proposal has received the necessary campus approvals, and I concur with this recommendation.
A resolution is attached for your consideration.

Sincerely,

73 44

Jay B. Silveria, President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North University Avenue / Little Rock. Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticelto/ Division of Agriculture / Criminal Justice Institute
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at Hope-Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / Unuversity of Arkansas Community College at Rich Mountain
Arkansas Schoo] for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Grantham
University of Arkansas East Arkansas Community College

The University of Arkansas is an equal opportunity/affirmative action mstitution.



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the proposal of the University of Arkansas at
Little Rock to establish the UA Little Rock Workforce Development Center.

BE IT FURTHER RESOLVED THAT if enrollment and budget goals have not been met upon
evaluation of the Workforce Development Center after five years the Center will be closed.

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit this
proposal to the Arkansas Division of Higher Education for appropriate action.



UNIVERSITY OF ARKANSAS AT LITTLE ROCK

Workforce Development Center

LETTER OF NOTIFICATION

1. NAME OF THE COLLEGE, SCHOOL, DEPARTMENT, OR UNIT IN WHICH THE
CENTER WILIL BE HOUSED.

The Workforce Development Center will be housed with the Office of the Executive Vice
Chancellor and Provost in Academic Affairs. Units included in the Center include: Study
Abroad, Concurrent Enrollment, Career Services, and Corporate and Community Education.
Each of these units have existed on campus but have previously been housed in different
departments. This plan centralizes workforce development and educational/career pathway
units in order to maximize resources, enhance collaboration, and expand internal and external
impact.

2. NAME AND TITLE OF THE PERSON(S) PROPOSING CREATION OF THE
CENTER.

Dr. Christina Drale, Chancellor; Dr. Ann Bailey Bain, Executive Vice Chancellor and Provost;
and Dr. Aaron Duvall, Executive Director of Workforce Development

3. THE CENTER TYPE (RESEARCH, SERVICE, OR INSTRUCTIONAL) THAT IS
REQUESTED.

The Workforce Development Center is designed to be a vital resource for the university and
our community partners by supporting the diverse units and initiatives housed within the
Center.

The Center is a service and instructional unit that maintains a direct, student-facing role while
providing services that enhance student engagement, learning, and career readiness. Beyond
serving the university community, the Workforce Development Center extends its reach
through Corporate and Community Education, offering a broad array of programsa | services
to the surrounding community. These offerings include non-credit courses that address various
personal and professional development needs. Additionally, the Center delivi 5 targeted
upskilling programs such as the Leadership Academy and Al for Businesses, which are
designed to meet the evolving needs of industries throughout Central Arkansas. The Center
will continue to initiate ongoing interactions with community businesses and men  rs of our
Community Partners Program to frame a systematic means of expanding needed career and
upskilling programs.

Study Abroad enhances the service component of UA Little Rock by preparing  1dents to
become globally minded, community-focused leaders. Through exposure to varyi  cultures
and real-world experiences, students develop communication skills, and a deeper



understanding of several universal challenges, including global economic and workforce
development issues. It also allows students to engage in meaningful projects while overseas,
including global internships.

The Workforce Development Center incorporates a strong instructional component. Several
units within the Center carry both instructional and advisory responsibilities that directly
benefit students, providing them with essential guidance and expertise. For example,
Concurrent Enrollment strengthens both the academic mission and community outreach of the
university.

Instructionally, it ensures alignment between high school and college curricula and opens the
door to expanded pathways, such as career and technical education offerings, to
degree/credential completion. It serves the community by expanding access to higher
education, reducing future college costs, and creating a clear pathway to college and career.

The placement of Career Services within the Center will ensure that UA Little Rock
maximizes, coordinates, and systematically tracks the impact of cooperative education,
internships, and other experiential learning opportunities. This structure further ensures all
students have access to career guidance, interview preparation, and job placement resources.
Additionally, the integration of services will enhance the effectiveness of internal and external
career fairs, strengthen partnerships with employers, and provide sustained, high-quality career
readiness programming aligned with regional workforce demands.

. THE UNIQUE VALUE OF THE PROGRAM TO THE UNIVERSITY, AND THE

DISTINCTION TO ANY SIMILAR PROGRAMS IN ARKANSAS.

The unique value of a Workforce Development Center to UA Little Rock lies in how it directly
aligns with the university’s mission to fostering quality education, promoting lifelong learning,
and applying knowledge in unique ways that enhance workforce readiness and societal
contributions. The Center will serve to support UA System workforce initiatives, state
workforce initiatives, and university initiatives. Through events like a UA Little Rock
workforce summit, the Center will help the university contribute to the economic and social
advancement of the greater central Arkansas region. It will also provide students with greater
access to workforce readiness programs, increasing their employability, and streng  ening the
university’s impact.

Several distinctions set apart the Workforce Development Center at UA Little Rock. UA Little
Rock’s Center, embedded within an accredited research university, can offer pathways to
graduate-level education and research partnerships, and grant greater access to faculty expertise
and physical resources.

INFORMATION ON THE DIRECTOR POSITION AND THE ORGANIZATIONAL
STRUCTURE.

The Executive Director of Workforce Development at the University of Arkansas Little Rock
is a leadership role focused on enhancing workforce development initiatives in cc  tboration
with various university departments and community partners. This position aims to create

2



innovative educational programs that cater to lifelong learners and professionals seeking skill
advancement, thereby increasing the university's impact on the local community and economy.

The Executive Director of Workforce Development’s job responsibilities include:

e [ead the establishment of the Workforce Development Center.

e Implement workforce development programs, initiatives, and projects.

e Interface with community partners to develop programming that meets their needs.

e Collaborate with colleges, departments, and schools to create career pathways and

workforce readiness programs.

Engage university stakeholders and industry leaders to assess workforce needs.

e Co-create relevant curricula and develop partnerships for internships, co-op programs, and
apprenticeships.

e Coordinate with the university's communications department to develop a marketing plan
for workforce development initiatives.

e Design and implement workforce pathway programs, including credit and non-credit
micro-credentials and upskilling opportunities.

e Work closely with local businesses, K-12 institutions, community colleges, and
apprenticeship programs to establish clear career pathways.

e Ensure workforce programs align with federal and state legislation and regulations.

e Collaborate with the Vice Chancellor for University Affairs to develop relationships with
government officials connected to workforce development.

e Manage the center's budget to ensure financial viability of programs and sound fiscal
management.

e Assess program effectiveness through tracking student outcomes and make data-driven
decisions to enhance initiatives.

e Assist with securing and managing external grants and contracts

e Other duties as assigned

The Executive Director of Workforce Development will report to the Executive Vice
Chancellor and Provost. The Executive Director will be a member of the Provost Leadership
Council.

IDENTIFICATION OF FACULTY (OR QUALIFICATIONS OF TYPE OF
FACULTY), OTHER PERSONNEL, AND ACADEMIC UNITS THAT WILL BE
INVOLVED WITH THE CENTER.

The Workforce Development Center will consist of four existing units: University Career
Services, Concurrent Enrollment, Study Abroad, and Corporate and Community Education.
Each unit and all personnel within those departments, including supporting staff will be
considered part of the Workforce Development Center. The Center will have an administrative
analyst position and a finance manager position to support the Center and all units within the
Center. The only new position within the Center is the finance manager position.



STUDENT INVOLVEMENT, IF ANY.

The Workforce Development Center is dedicated to supporting both university-enrolled
students through credit-bearing courses and non-university students through non-credit
offerings. The Center will unify outreach and support students both internally and externally.
Each of the units within the Center may employ graduate assistants and, occasionally, work-
study students. Additionally, students may serve as ambassadors for both the individual
departments and the Center as a whole.

ANNUAL BUDGET FOR THE UNIT OR THE ESTIMATED EXPENDITURES PER
YEAR.

Each of the units housed in the Workforce Development Center already exist on the UA Little
Rock campus and have established budgets and position lines that will remain in place. UA
Little Rock plans to hire a dedicated financial manager for the Center with reallocated E and
G dollars (base salary: $53,000 plus fringe). These are the only new funds allocated in the
establishment of the Center. The salary for this position is included in the General Salary line
below.

Budget Breakdown:
Category General

Salaries 557,000
Fringe Benefits 139,250
Supplies & Services 163,308
Total 859,558
* General entails totals for Corporate and Community

Education, Study Abroad, Concurrent Enrollment, and

University Career Services

This summary reflects E and G dollars and excludes designated funds and foundation accounts
linked to specific units. Both Corporate and Community Education and Concurrent
Enrollment have yearly income and expenditures that vary based on course offerings,
enrollment, and course faculty salaries.

Salaries represent the largest expenditure in both categories. The general budget allocates
$557,000 toward salaries. Fringe benefits follow a similar pattern, with the general budget
dedicating $139,250.

For supplies and services, the general budget allocates $163,308.

In total, the general budget amounts to $859,558.



10.

ESTIMATED FISCAL RESOURCES AND POTENTIAL SOURCES OF FUNDING
(E.G., STATE, PRIVATE, ENDOWMENT, GRANT, CONTRACT, OR OTHER).

As the Workforce Development Center begins implementation, its primary source of funding
will come from a UA Little Rock supplies and services fund established by the Office of the
Provost. The salary for the Director of Career Services is funded with private dollars. The
existing supplies and services budgets of each unit within the Center will be consolidated into
the Center’s overall budget.

Each unit also maintains designated accounts with earned income, which will be used to
support and expand the Center’s impact on students and the broader community.

Grant funding as well as unit annual revenue will play a pivotal role in the Center’s growth.
UA Little Rock has established infrastructure to monitor availability of federal and state grant
opportunities. The infrastructure enables support for the development and submission of
quality grant proposals as well as systematically reporting on funded grants.

Examples of potential future funding opportunities include the Office of Skills Development
(OSD). OSD offers workforce grants to help educational institutions and industries enhance
employee training, close skill gaps, and boost statewide economic competitiveness. Funding
is typically available for customized training programs, apprenticeships, and industry-
recognized certifications, all of which are offered through Corporate and Community
Education. Several other organizations and state or federal agencies also provide competitive
grants for workforce development. Potential funding sources include CareSource and the
National Science Foundation, which could support initiatives led by the Workforce
Development Center.

Another promising source of funding is private philanthropy. University Career Services has
already received a donation from the Taylor Foundation to expand paid internships across the
university. Additional private gifts and/or endowments will be actively pursued to further
support and grow these efforts.

SPACE AND EQUIPMENT NEEDS OF THE CENTER AND A DESCRIPTION OF
HOW THEY WILL BE MET.

The Center will be located in existing equipped space on the fourth floor of the Reynolds
Building. Nine offices are available on this floor that are designated for use by Center staff.
The Career Closet, located on the first floor of the Reynolds Building, includes two additional
offices that will be used by graduate assistants. The designated space also cludes a
classroom and conference room. Additional space for workforce training is avail le within
the Reynolds building and within the UALR Downtown space. An additional conference room
on the fourth floor (operated by MidSouth) can be reserved by the Center as needed.
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DESCRIPTION OF ADMINISTRATIVE CONTROL AND LINES OF AUTHORITY
FOR THE CENTER.
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The Workforce Development Center operates under the Office of the Executive Vice
Chancellor and Provost. The Executive Director of the Workforce Development Center will
be a direct report to the Provost and will serve as a member of the Provost Leadership team.
Direct reports to the Executive Director are noted in the organizational chart. Each unit
director/coordinator is responsible for managing the staffing and operations within their
respective units.

DESCRIPTION OF THE ADVISORY BOARD, INCLUDING ITS SIZE, THE
METHOD OF ITS SELECTION, AND THE LENGTH OF TERMS.

The Workforce Development Center Advisory Board will serve as a strategic advisory body
that supports the mission and growth of the Workforce Development Center by providing
community insight, industry expertise, and guidance on workforce trends and needs. The
board will be composed of five community members, each serving a three-year term with the
option for one consecutive reappointment. To ensure continuity, initial members may be
assigned staggered terms (e.g., one-, two-, and three-year terms) during the board’s inaugural
year. The board will meet quarterly, with special meetings scheduled as needed.
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CONSIDERATION OF REQUEST FOR APPROVAL TO
AMEND ADMISSION REQUIREMENTS, ALL
CAMPUSES (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO THE MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:

Acts 340 and 341 of the 95th General Assembly, more commonly known as the Arkansas ACCESS
legislation, require state-supported institutions of higher education to accept the Classic Learning
Test (CLT) examination to the same extent the institutions accept the ACT and the SAT tests. The
legislation specifically applies to student admissions, and changes to admissions standards for the
campuses of the University of Arkansas System must be approved by the Board of Trustees. As such,
below is a proposed resolution authorizing the campuses of the UA System to take the necessary
action to implement the CLT as an accepted examination for student admissions.

WHEREAS, Acts 340 and 341of the 95th General Assembly, known as the Arkansas
ACCESS Acts, require state supported institutions of higher education to accept the Classic
Learning Test (CLT) to the same degree they accept the ACT and SAT tests; and

WHEREAS, the legislation specifically applies to admissions criteria and final approval for
admissions criteria rests with the Board of Trustees of the University of Arkansas;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT all colleges and universities in the University of
Arkansas System are hereby authorized to take the necessary steps to include the Classic
Learning Test in institutional admission criteria as required by Acts 340 and 341.

BEIT FURTHER RESOLVED THAT further Board approval of individual campus actions
related to the CLT is not required.

BE IT FURTHER RESOLVED THAT the President is hereby authorized to submit this
proposal to the Arkansas Department of Higher Education for appropriate action.

I recommend approval of the resolution.

Sincerely,

() 3 Lo

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

2404 North University Avenue / Little Rock, Arkansas 72207-3608 /501-686-2503
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UPDATE ON CHANGES TO FEDERAL FINANCIAL AID
FOR STUDENTS, DR. SUZANNE MCCRAY
(INFORMATION)
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CONSIDERATION OF REQUEST FOR APPROVAL OF
THE ANNUAL REPORT OF NEW ARTICULATION
AGREEMENTS, ALL CAMPUSES (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Dr. Ed Fryar, Chair
Mr. Steve Cox
Mr. Randy Lawson
Mr. Jeremy Wilson

Dear Committee Members:

The following new Articulation Agreements are for all UA System campuses and are
presented each year at the September meeting. Vice President for Academic Affairs Michael
Moore will be available for any questions you have concerning these agreements.

University of Arkansas, Fayetteville
Memorandum of Understanding, 2+2 Agreements:

e UA, Fayetteville, and UA Pulaski Technical College 2+2 Technology & Engineering,
Agricultural Education, Communication and Technology-Agricultural Systems
Technology Management Transfer Degree Program in Dale Bumpers College of
Agriculture, Food and Life Sciences

University of Arkansas for Medical Sciences
Memorandum of Understanding 2+2 Agreements:

e UAMS College of Health Professions and River Valley Community College —
Associate of Science in Medical Laboratory Technology to Bachelor of Science in
Medical Laboratory Science

e UAMS College of Health Professions and Bryan College of Health Sciences —
Bachelor of Science in Healthcare Studies to Bachelor of Science in Nuclear Medical
Imaging Sciences

University of Arkansas at Monticello
Memorandum of Understanding 3+1 Agreement:
e UA-Monticello and UA-EACC: Associate of Science in Nursing to Bachelc of
Science in Nursing.
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Memorandum of Understanding 2+2 Agreements:

e UA-Monticello and UA-EACC: Associate of Science in Education to Bachelor of
Arts in K-6 Elementary Education.

¢ UA-Monticello and UA-EACC: Associate of Applied Science in Management to
Bachelor of Applied Science.

e UA-Monticello and NPC: Associate of Science in STEM to Bachelor of Science in
Computer Information Systems.

e UA-Monticello and NPC: Associate of Science in STEM to Bachelor of Science in
Exercise Science.

e UA-Monticello and NPC: Associate of Science in Liberal Arts and Sciences to the
Bachelor of Science in Health and Physical Education, Coaching Track.

¢ UA-Monticello and NPC: Associate of Science in Liberal Arts and Sciences to the
Bachelor of Science in Health and Physical Education, Sports Administration Track.

e UA-Monticello and ASU-Beebe: Associate of Science in Liberal Arts and Sciences to
the Bachelor of Liberal Arts, Concentration in Art.

University of Arkansas at Fort Smith
Articulation Agreement — Campus Group
e UAFS and Campus: Associate of Arts in Business to Bachelor of Business
Administration (online completion degree option)
o UAFS and Campus: Associate of Arts in Business of Science in Organizational
L.eadership (online completion degree option)
Memorandum of Understanding 2+2 Agreements:
e UAFS and University of Ozarks: Pre-Nursing Curriculum to Bachelor of Science in
Nursing

Cossatot Community College of the University of Arkansas
e University of Arkansas Grantham (May 2025)
AA to BBA (any concentration)
AS in Agriculture Business to BBA (any concentration)
AS in Business to BBA (any concentration)
AAS in General Business to BBA (any concentration)
AS in STEM to BS in Information Systems
AS in STEM Computer Science/Cybersecurity to BS in Computer Science
AS in Criminal Justice to BA in Criminal Justice
AS in Psychology to BA in Criminal Justice

o O 0O O O O O O
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University of Arkansas — Pulaski Technical College
e 2+2 Articulation Agreement with University of Arkansas Grantham
This new articulation agreement is designed to facilitate the seamless transfer of
students from UA-PTC to UA Grantham in the following pathways:
AS Business to BBA
AAS Business — Entrepreneurship Concentration to BBA
AAS Business — Office Supervision & Management to BBA
AS Technology and Engineering to BS Information Systems
AS Liberal Arts & Sciences to BA Criminal Justice
AS Liberal Arts & Sciences to BA Strategic Communications
AAS Paralegal Technology to BA Multidisciplinary Studies

O 0 O O O O O

University of Arkansas Community College at Rich Mountain
Memorandum of Understanding 2+2 Agreements
e UARM and Henderson State University: BSE in Early Childhood Special Education
Integrated B-K
¢ UARM and Southern Arkansas University: Associate of Arts in Teaching to Bachelor
of Science in Elementary Education K-6 STEM
e UARM and UAF: Associate of Arts in Teaching/Bachelor of Science in Education
Degree Transfer Program

A resolution for your consideration is as follows. I recommend approval.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the articulation agreements as
presented to the Board at its September 25-26, 2025, meeting.

BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to
ADHE following the Board meeting setting forth these items.

Sincerely,

03 4

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO: MEMBERS OF THE ACADEMIC AND
STUDENT AFFAIRS COMMITTEE:
Dr. Ed Fryar, Chair
Mr. Steve Cox
Mr. Randy Lawson
Mr. Jeremy Wilson

Dear Committee Members:

Items placed on the Academic Unanimous Consent Agenda are matters which traditionally
receive the unanimous support of the Board; however, any item may be singled out for
discussion. I am requesting that you consider the following items on the Unanimous Consent
Agenda for the September 25-26, 2025 Academic and Student Affairs Committee meeting.

1 University of Arkansas for Medical Sciences
A. Existing Program Offered at an Existing Off-Campus Location
e Master of Science in Dietetics — Program to be offered at UAMS Northwest regional
campus in Fayetteville to address rising health care workforce needs in that fast-
growing region of the state. The UAMS Northwest cohort will add five students to the
program. In addition, it will allow undergraduate students at the University of
Arkansas the option to complete their supervised practice rotations for the master’s
degree program in Northwest Arkansas. This change will be effective in the summer
2026 term.
B. Title Change
* Change name of the Communication Sciences and Disorders master’s degree program
to Speech-Language Pathology. {The name more accurately reflects the degree as it
is a clinical program that meets the criteria for Speech-Language Pathology.
Communication Sciences and Disorders has been commonly used for undergraduate
and doctoral programs because it includes both clinical and non-clinical activities.
Effective fall 2026.}

2. University of Arkansas at Monticello
A. New Certificate Program (CP, TC or GC made primarily of existing coursework)
e Graduate Certificate in Educational Leadership {Reconfigure MEd in Educational
Leadership to allow candidates completing the K-12 Building Level Administrator
Endorsement to be awarded a 24-credit, online graduate certificate.}
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B. Curriculum Revision of Program/Option/Emphasis/Concentration/Minor
¢ Bachelor of Science in Psychology {The curriculum for the BS in Psychology has
not undergone substantial revision in more than 15 years and is being updated to
meet current workforce demands, to account for current best practices as
established by the American Psychological Association (APA), and to reflect
current staffing trends in the field. The new track in Guidance and Counseling
incorporates coursework from related disciplines to provide graduates with a
greater breadth of training in a rapidly evolving field, while the Generalist track
will continue to prepare students for a variety of careers or further education in the
field. There are no new courses; no new resources required, and the number of
hours does not change.}
C. Title Change
¢ Change name of the General Agriculture option in the Bachelor of Science in
Agriculture to Agriculture Sciences. {The name "Agriculture Sciences" will better
describe the diversity of agriculture disciplines covered in this degree plan.}
D. Delete Program/Option/Emphasis/Track
e Human Services Minor

3. University of Arkansas at Fort Smith
A. New Certificate Program (CP, TC or GC made primarily of existing coursework)

e Graduate Certificate in Healthcare Administration —/2-hour Graduate Certificate
that helps students stay up-to-date professionally, showcases early academic
achievements while upholding academic standards, and demonstrates to employers
and others that one has expanded their healthcare administration skill set. No new
courses; no new faculty or resources.

B. Delete Program/Option/Emphasis/Track
e Certificate of Proficiency in Unmanned Aerial Systems
e Technical Certificate in Unmanned Aerial Systems with concentration in Flight
Operations
e Technical Certificate in Unmanned Aerial Systems with a concentration in Data
Analysis

e Associate of Applied Science in Unmanned Aerial Systems

There are currently no enrolled students in any of the programs, and faculty

previously teaching in the program have been redeployed to other departments.
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4. University of Arkansas - East Arkansas Community College

A. New Off-Campus Instruction Center

e Arcare Training Facility, 105 N. 1% St, Augusta, AR - UA-EACC seeks to offer a

new location for the current Practical Nursing Program in partnership with ArCare to
upskill incumbent workers to Practical Nurses at their training facility in Augusta,
Arkansas. This partnership will benefit incumbent workers (students), business and
industry, and will address a critical need for nurses in rural Arkansas. The proposed
partnership will require no new faculty or additional resources.

B. Curriculum Revision of Program/Option/Emphasis/Concentration/Minor

e Associate of Science Education K-6 — Modify the degree hours from 60 to a range

of 60-63 hours.

C. New Certificate Program (CP, TC or GC made primarily of existing coursework)

e Certificate of Proficiency — Industrial Systems Technology: Add a certificate to

allow students to focus on industrial electrical and mechanical system maintenance.
All courses are part of the Technical Certificate curriculum and would be stackable
credentials. No new faculty or resources.

Certificate of Proficiency in Phlebotomy Technician - adding existing courses to
create a for-credit Certificate of Proficiency. Students will acquire knowledge in
basic phlebotomy technician skills, while receiving hands-on experience in a variety
of healthcare settings where phlebotomy technicians are utilized. No new faculty or
resources are required.

5. University of Arkansas — Pulaski Technical College

A. New Off-Campus Instruction Center

¢ Bentonville West High School, Centerton, AR - UA-PTC seeks to offer

Certificates of Proficiency in Basic Food Preparation (DC 4581) and Basic Pastry
Techniques (DC 1585) in partnership with Bentonville West High School, 1351
Gamble Road, Centerton, AR 72719, at the high school location effective fall 2025.
Bentonville West High School contacted UA-PTC to partner and offer these
credentials to their students. BWHS has agreed to provide qualified instructors,
facilities, and equipment to teach their students using the UA-PTC curriculum. UA-
PTC agrees to provide appropriate oversight and ownership of its curriculum to
ensure consistency and quality at this location.

Conway Area Career Center, Conway, AR - UA-PTC seeks to offer the
Certificate of Proficiency in Emergency Medical Technology (DC 0186) in
partnership with Conway Area Career Center, 2300 Prince St, Conway, AR 72034,
at the career center location effective fall 2025. Conway Area Career Center and
UA-PTC have an existing noncredit relationship for EMT, so this partnership would
expand to include an opportunity for these students to earn college credit.
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6. University of Arkansas Community College at Rich Mountain
A. New Certificate Program (CP, TC or GC made primarily of existing coursework)

e Certificate of Proficiency in Patient Care Technician {Addresses a critical workforce
need and provide students with a direct pathway into meaningful, high-demand
careers. This program will complement existing allied health offerings and
strengthen partnerships with local hospitals, clinics, and long-term care facilities}

A resolution for your consideration follows. Irecommend approval.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the Academic and Student Affairs
consent items as presented to the Board at its September 25-26, 2025, meeting.

BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to ADHE
following the Board meeting setting forth these items.

Sincerely,

) 3 At

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair
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AGENDA FOR THE BUILDINGS & GROUNDS COMMITTEE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES

UNIVERSITY OF ARKANSAS, FAYETTEVILLE

DON TYSON CENTER FOR AGRICULTURAL SCIENCES, WALDRIP HALL
FAYETTEVILLE, ARKANSAS

9:30 AM., SEPTEMBER 26, 2025

University of Arkansas., Fayetteville

1. Consideration of Request for Approval to Sell Five Acres Located in Eastern
Washington County (Former Jack Cole Property), UAF (Action)

2. Consideration of Request for Project Approval and Selection of Design Professionals
and Construction Manager/General Contractor for the Classroom Building Project, UAF
(Action)

University of Arkansas for Medical Sciences

3. Consideration of Request for Approval to Purchase Property Located at Freeway
Medical Tower, Suite 610 (5800 West 10" Street), Little Rock, UAMS (Action)

University of Arkansas at Fort Smith

4. Consideration of Request for Approval to Demolish the 51 Annex Facility, 425 N. 51%
Street, Fort Smith, Arkansas, UAFS (Action)



Item 1: Consideration of Request for Approval to
Sell Five Acres Located in Eastern
Washington County (Former Jack Cole
Property), UAF (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
SELL FIVE ACRES LOCATED IN EASTERN
WASHINGTON COUNTY (FORMER JACK COLE
PROPERTY), UAF (ACTION)
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UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
September 15, 2025

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Col. Nate Todd, Chair
Mr. Steve Cox
Mr. Judd Deere
Mr. Ted Dickey

Dear Committee Members:

Chancellor Charles Robinson at the University of Arkansas, Fayetteville, is requesting
approval to sell five acres of undeveloped property located in eastern Washington County,
Arkansas.

The University of Arkansas, Fayetteville, received this property as a gift from Dr. Jack H. Cole
in memory of his wife, Carol Sue Cole. Pursuant to the associated gift agreement, the real
estate, comprised of five acres in the Northwest part of Goshen, near the White River, was for
use for research and educational purposes relating to the environment, conservation,
hydrology, and water quality, with specific research and programs to be directed by a former
faculty member. At such time that the faculty member (now retired) was no longer employed
by the University, the Chair of the Department of Geosciences was charged with directing such
research and programs. The gift agreement further provided that, if the Board of Trustees were
to determine that it was impractical to use the property as described, then the Board was
authorized to sell the property, with the proceeds to be used to create an endowment enefitting
the Fayetteville campus, in the names of Jack and Carol Sue Cole, to support research and
education in the areas of the environment, conservation, hydrology, and water quality.

On September 12, 2024, the Board approved a resolution determining that it was im  actical to
use the property for research and education purposes, and that the property should be sold, with
the proceeds to establish an endowed research and education fund to benefit the University of
Arkansas, Fayetteville, in the names of Jack and Carol Sue Cole. Further, the Board approved
a resolution authorizing the University of Arkansas to offer said property for sale, w 1the
proceeds to be used to establish The Dr. Jack H. Cole and Carol Sue Cole Endowed Fund for
Research and Education in the Environment, Conservation, Hydrology, and Water (  ality,
with spendable income to be administered by the Chair of the Department of Geosciences,
subject to the approval of the Dean of the Fulbright College of Arts and Sciences.

Maps showing the location of the property are attached to this letter. The University
marketed the property through Colliers Arkansas, Inc. J. David Ewing made an offer in the
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amount of $255,000, which is the appraised value of the property. The University accepted
this offer, subject to the Board’s approval.

I concur with Dr. Robinson’s recommendation and have attached a resolution for your
consideration.

Sincerely,

G 3 4o

Jay B. Silveria, President
Charles E. Scharlau Presidential Leadership Chair

Attachments



RESOLUTION

WHEREAS, in 2009 former faculty member Dr. Jack H. Cole gave a generous gift of five acres of
real estate in Washington County, Arkansas, in memory of his wife, Carol Sue Cole, with said gift
to be used for the benefit of the University of Arkansas, Fayetteville; and

WHEREAS, as contemplated by the gift agreement, the Board of Trustees has previously
determined through resolution of the Board dated September 12, 2024, that it is impractical to use
the property for research and education purposes, and that the property should be sold, with the
proceeds to establish an endowed research and education fund to benefit the University of Arkansas,
Fayetteville, in the names of Jack and Carol Sue Cole;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board hereby approves the acceptance of the offer
from J. David Ewing, for the purchase price of $255,000 and on the terms and conditions set forth in
the Offer and Acceptance to sell property located in Washington County, Arkansas, more
particularly described as follows:

Part of the South Half of the Northeast Quarter of Section 26, Township 17 North,
Range 29 West, Washington County, Arkansas, being more particularly describe as
follows, to- wit: Commencing at the Southwest corner of the Southwest Quarter of the
Northeast Quarter of said Section 26; thence N 89°34130" E 1413.41 feet; thence N
06°42'50" W 453.31 feet; thence N 12°23'30" W 587.61 feet to the True Poir of
Beginning, and running thence N 12°23'30" W 307.52 feet to a found iron pin; thence N
89°52'52" E 729.91 feet to a Corp of Engineers monument; thence S 00°42'50" E 322.81
feet to a set iron pin; thence N 88°12'25" W 668.26 feet to the Point of Begini g,
containing 5.00 acres, more or less. Subject to easements and rights-of-way of record.

Grantor reserves a one-half interest in and to all oil, gas, and other mineral inte sts
associated with the above-described land.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Exect ve Vice
Chancellor for Finance and Administration of the University of Arkansas, Fayetteville, or their
designee, shall be, and hereby are, authorized to take such further action and exec te such
documents and instruments as may be necessary to close the transaction in accordance with the
Offer and Acceptance.

BE IT FURTHER RESOLVED THAT the Chair and the Secretary or Assistant Secretary shall be,
and hereby are, authorized to execute and deliver a deed to the purchaser.

BE IT FURTHER RESOLVED THAT all documents related to the sale of the property st beina
form and content acceptable to the General Counsel.

BE IT FURTHER RESOLVED THAT the proceeds from the sale are to be used to est  ish The
Dr. Jack H. Cole and Carol Sue Cole Endowed Fund for Research and Educati in the
Environment, Conservation, Hydrology, and Water Quality, with spendable inco to be
administered by the Chair of the Department of Geosciences, subject to the approval of the Dean of
the Fulbright College of Arts and Sciences.
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APPROVAL AND SELECTION OF DESIGN
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MANAGER/GENERAL CONTRACTOR FOR THE
CLASSROOM BUILDING PROJECT, UAF (ACTION)



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President
September 18, 2025

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Col. Nate Todd, Chair
Mr. Steve Cox
Mr. Judd Deere
Mr. Ted Dickey

Dear Committee Members:

Chancellor Charles Robinson, University of Arkansas, Fayetteville, has requested project
approval and selection of design professionals and a construction manager/general contractor
for the Classroom Building Project. A copy of the capital project proposal form is attached.
Authorization was granted on July 29, 2025 to select architects and construction
manager/general contractors for the project.

Interviews for architects were conducted on September 17, 2025, in accordance with Board
Policy 730.2. Sixteen firms responded to the advertisement, and five were interviewed. The
selection committee felt that two of the five teams are best suited for this project based on
past and current design experience with design of instructional spaces at major research
universities. The Chancellor and the selection committee would like to offer the following
architects to the Board of Trustees for consideration in the order listed:

1. Hufft with Clark Huesemann
2. Lake Flato with SCM Architects

Interviews for contractors were conducted on September 18, 2025, in accordance with
Board Policy. Nine firms responded to the advertisement, and four were interviewed. The
selection committee felt that two of the four teams are best suited for this project based on
experience with projects of similar size, scope, and complexity. The Chancellor and the
selection committee would like to offer the following contractors to the Board of Trustees for
consideration in the order listed:

1. CDI Contractors
2. Clark Contractors

I concur with Dr. Robinson’s recommendation. A proposed resolution containing blanks for
the selected firms is set out below for your consideration.
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Setpember 18, 2025

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the University of Arkansas,
Fayetteville, Classroom Building Project is hereby approved.

BE IT FURTHER RESOLVED THAT the University of Arkansas,
Fayetteville, is authorized to select
as the design professionals for the Classroom Building Project.

BE IT FURTHER RESOLVED THAT the University of Arkansas,
Fayetteville, is authorized to select
as the construction manager/general contractor for the Classroom Building
Project at the University of Arkansas, Fayetteville.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer,
Chancellor and Executive Vice Chancellor for Finance and Administration of
the University of Arkansas, Fayetteville, or their designees, shall be, and
hereby are, authorized to take such further action and execute such documents
and instruments as may be necessary to implement this resolution.

Sincerely,

()3

Al

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachments



CAPITAL PROJECT PROPOSAL FORM | CLASSROOM BUILDING PROJECT

CAPITAL PROJECT PROPOSAL FORM

campus: Fayetteville

name of proposed facility: classroom building project

1. PROPOSED FUNCTION OF PROJECT

This project will add around 110,000 square feet of new space on the last remaining site
available for development within the Walton College precinct. Two recent studies have informed
the program of the new building. The first is the Walton College Study, started in late 2022,
which documented existing conditions of the college’s buildings, analyzed programmatic
relationships among departments, and surveyed faculty, staff, and student perceptions of the
college’s spaces. The second is the Campus Space Use Study, started in late 2023, which
documented and analyzed all academic space across campus, projected future needs, and
recommended new space management strategies. The campuswide study showed a deficit in
academic, research, and student-focused space with even minimal growth in overall enrollment,
while the college-focused study showed a distinct need for right-sized classrooms and
collaborative space within the college. It noted, for example, that in the 2024-25 academic year,
over 400 business classes were not taught in Walton College buildings due to the mismatch of
existing rooms and class section sizes.

In response to the studies, the primary goal for the new building is to increase the number of
large classrooms available for Walton College use, which will in turn free up classroom space
across campus. An initial building test fit confirmed that a five-story building at 110,00 square
feet could house 17 new classrooms with capacities of 70 seats and up. These new classrooms
will help free instructional spaces throughout the rest of campus for other academic units and
concentrate the college’s activity within its own precinct. Along with classrooms, the new
building will create a student hub for study, collaboration, and innovation. Survey respo ies
have shown that Walton College students currently feel they have no on-campus “home” and
tend to leave campus outside of class time. The hub will provide a lively environment that
encourages students to stay and interact with their peers and faculty throughout the day. The
McMillion Innovation Studio, which is currently located across the street in a small storefront
space, will be moved and co-located with the student hub to engage more students with ¢
Studio’s culture of innovation. The test fit envisioned both of these active spaces on the ground
floor, opening up to the surrounding campus landscape, and creating a welcoming prese e for
students, faculty, and visitors.

2. PROPOSED FACILITY LOCATION AND DESCRIPTION

The site is located southeast of Willard Walker Hall, facing Harmon Avenue.
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3. TOTAL ESTIMATED PROJECT COST

$100 million

4. TOTAL ESTIMATED COST OF FURNISHINGS
to be determined as the program and design are developed

5. ESTIMATED TIME TO SUBSTANTIAL COMPLETION

September 2025 consultant selection to Board of Trustees
May 2027 construction starts
June 2029 project complete

6. PARKING PLAN TO SUPPORT NEW OR EXPANDED FACILITY

In August 2023, the university hired a consultant team to study how parking can be more
effectively managed throughout campus and where additional parking is most needed, in concert
with upgrades to transit operations and other modes of transportation. Work is currently
underway to implement those recommendations. Harmon Avenue Garage will continue to
provide parking for faculty, staff, and students in the area, directly across the street from the new
building.

7. DESCRIBE PROJECT PHASING PLAN (IF APPLICABLE)
not applicable
8. SOURCE OF PROJECT FUNDS

The project will be funded from university reserves, private gifts, and general obligatic ~ onds
supported by the Student Facility Fee revenue.

The financing plans call for a future bond issue not to exceed $70 million, amortized ovi  a 30-

year period at a true-interest cost estimated not to exceed 5%. Annual debt service is estimated to
be no greater than $4.4 million funded by student facility fee revenues.

25 July 2025
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Design Services / selection
As ranked by committee
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‘ PROJECT ‘classroom building

| INTERVIEW DATE | 17 September

RANKING OF APPLICANTS

Selection Committee Member A B C D E F G H | J
Total
MBL / SmithGroup 3 3 5 4 2 17
Gensler / Cromwell 4 5 3 3 5 20
Lake Flato / SCM Architects 1 2 4 2 4 13
Hufft / Clark Huesemann 2 1 1 1 1 6
Goody Clancy / WER Architects 5 4 2 5 3 19

Design Teams are ranked from 1 to 5, with 1 being the highest.

FINAL RANKING

Preferred / recommended to Board of Trustees in the order shown

1 Hufft / Clark Huesemann

2 Lake Flato / SCM Architects

Eligible / considered to be qualified, but less suited to the requirements of this job

3 MBL / SmithGroup
4 Goody Clancy / WER Architects
5 Gensler / Cromwell

SELECTION COMMITTEE

By title

Senior Associate Vice Chancellor for Campus Services

Associate Vice Chancellor for Facilities

Dean, Walton College

Senior Director of Operations, Walton College

Senior Director, Facilities Management

revised 08.2025

University of Arkansas Facilities Management
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| PROJECT | classroom building | INTERVIEW DATE | Sep. 18, 2025 |
Selection Committee Member Al B|C|D| E F |G| H | J

EMR BOND Total

Nabholz Construction 0.68 $4.45 31344 4 18
C.R. Crawford Construction 0.71 $4.20 4 | 43|33 17
CDI Contractors 0.66 |[$4.629.90| 1 1 1 1] 2 6
Clark Contractors 0.75 |$475850| 2 | 2 | 2 | 2 1 9
0

0

Construction Managers/General Contractors are ranked from 1 to 5, with 1 being the highest.

FINAL RANKING

Preferred / recommended to Board of Trustees in the order shown
1 CDI Contractors

2 Clark Contractors

Eligible / considered to be qualified, but less suited to the requirements of this job
3 C.R. Crawford Construction

4 Nabholz Construction

EMR: Experience Modification Rate (EMR) has strong impact upon a business. It is a number used by insurance companies to gauge both past cost of injuries and
future chances of risk. The lower the EMR of your business, the lower your worker compensation insurance premiums will be. An EMR of 1.0 is considered the
industry average. EMR numbers are based on a 3-year rolling average.

BOND RATE: We acknowledge bond rates as a measure of company health. Bond rates generally vary with the size of the contract and are expressed to us as dollar
per 1000 dollars. Lower bond rates are more favorable.

SELECTION COMMITTEE

By title
Senior Associate Vice Chancellor for Campus Services

Associate Vice Chancellor for Facilities

Dean, Walton College

Senior Director of Operations, Walton College

Senior Director, Facilities Management

revised 08.2025 University of Arkansas Facilities Management



ltem 3: Consideration of Request for Approval to
Purchase Property Located at Freeway
Medical Tower, Suite 610 (5800 West 10th
Street), Little Rock, UAMS (Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
PURCHASE PROPERTY LOCATED AT FREEWAY
MEDICAL TOWER, SUITE 610 (5800 WEST 10TH

STREET), LITTLE ROCK, UAMS (ACTION)



[INTVFRSITY OFF ARKANGAS SYSTFM

Office of the President

September 15, 2025

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Col. Nate Todd, Chair
Mr. Steve Cox
Mr. Judd Deere
Mr. Ted Dickey

Dear Committee Members:

Interim Chancellor Lowry Barnes, University of Arkansas for Medical Sciences, re«

ests

approval to purchase property located at Freeway Medical Tower, 5800 West 10% Street,

Suite 610, Little Rock, Pulaski County, Arkansas 72204.

The property consists of an improved medical office condominium totaling approximately

4,646 square feet. An offer of $339,000.00 has been received from the Seller (Alvec

\r

Partners). The appraised value is $550,000.00. UAMS will be utilizing the property for a

Gastroenterology Clinic and Office.
A resolution is attached for your consideration. I recommend its approval.

Sincerely,

Jay B. Silveria, President
Charles E. Scharlau Presidential Leadership Chair

Attachment

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Insi
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at T
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith

University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain

Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansa

University of Arkansas East Arkansas Community College

~Texarkana

-antham



RESOLUTION

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF ARKANSAS
THAT the Board hereby approves the purchase of certain property at the Freeway Medical
Tower, Suite 610, Little Rock, Arkansas 72204 for the sum of $339,000.00, which property is
purportedly owned by Alveolar Partners and more particularly described as follows:

BEGINNING AT A POINT ON THE UNFINISHED INTERIOR SURFACE OF THE
INTERIOR SHEATHING BOARD OF THE EXTERIOR BUILDING WALL,
LOCATED ON A COLUMN IN THE NORTHEAST CORNER OF THE SIXTH
FLOOR OF THE "FREEWAY MEDICAL TOWER" BUILDING AND
DESIGNATED AS POINT "A" ON SHEET 7 OF THE ORIGINAL RECORDED
PLAN DOCUMENTS, EXHIBIT "A", FILED DEC. 28, 1982; THENCE EAST 2.31
FEET ALONG THE SOUTH INTERIOR WALL OF SAID COLUMN TO A POINT;
THENCE NORTIH 1.05 FEET ALONG THE EAST INTERIOR WALL OF SAID
COLUMN TO A POINT; THENCE ALONG THE INTERIOR SURFACES OF THE
INTERIOR SHEATHING BOARD AND WINDOW GLASS OF THE EXTERIOR
BUILDING WALL THE FOLLOWING GENERAL COURSES AND DISTANCES:
EAST 0.49 FEET TO THE INTERIOR SURFACE OF THE WINDOW GLASS
(DOMINANT PORTION OF THE EXTERIOR WALL); THENCE SOUTH 34.85
FEET ALONG SAID GLASS TO A POINT; THENCE WEST 0.52 FEET TO A
POINT ON THE EAST INTERIOR WALL OF A COLUMN; THENCE NORTH 1.08
FEET ALONG THE EAST WALL OF A COLUMN TO A POINT; THENCE WEST
2.28 FEET ALONG THE NORTH WALL OF SAID COLUMN TO A POINT;
THENCE SOUTH 2.27 FEET ALONG THE WEST WALL OF SAID COLUMN TO A
POINT; THENCE EAST 2.23 FEET ALONG THE SOUTH WALL OF SAID
COLUMN TO A POINT; THENCE NORTH 1.21 FEET ALONG THE EAST WALL
OF SAID COLUMN TO A POINT; THENCE EAST 0.52 FEET TO A POINT ON A
WINDOW GLASS; THENCE SOUTH 15.09 FEET.ALONG SAID GLASS SURFACE
TO A POINT ON THE NORTH/SOUTH CENTERLINE OF SAID BUILDING
(SOUTH LINE UNIT 6LE); THENCE WEST 57.13 FEET ALONG SAI
CENTERLINE TO A POINT; THENCE ALONG THE INTERIOR UNFINISHED
SURFACE OF THE SHEATHING BOARD OF THE UNIT'S PARTITION WALLS
THE FOLLOWING GENERAL COURSES AND DISTANCES: NORTH 18.95 FEET
TO A POINT; EAST 10.60 FEET TO A POINT; NORTH 32.71 FEET TO A POINT
ON THE INTERIOR SURFACE OF THE WINDOW GLASS OF THE EOTERIOR
WALL; THENCE EAST 14.74 FEET ALONG SAID GLASS TO A POINT; THENCE
SOUTH 0.48 FEET TO A POINT ON THE NORTH WALL OF A COLUMN;
THENCE WEST 1.08 FEET ALONG SAID NORTH WALL TO A POINT; THENCE
SOUTH 2.28 FEET ALONG THE WEST WALL OF SAID COLUMN TO A POINT;
THENCE EAST 2.29 FEET ALONG THE SOUTH WALL OF SAID COLUMN TO A
POINT; THENCE NORTH 2.28 FEET ALONG THE EAST WALL OF SAI
COLUMN TO A POINT; THENCE WEST 1.08 FEET ALONG THE NORTH WALL
OF SAID COLUMN TO A POINT; THENCE NORTH 0.48 FEET TO A POINT O
THE  TERIOR SURFACE OF THE WINDOW GLASS OF THE EXTERIOR
WALL; THENCE EAST 29.92 FEET ALONG SAID GLASS TO A POINT; THENCE
SOUTH 0.50 FEET TO A POINT ON A COLUMN; THENCE WEST 1.12 FEET
ALONG THE NORTH WALL OF SAID COLUMN TO A POINT; THENCE SOUTH
2.26 FEET ALONG THE WEST WALL OF SAID COLUMN TO THE POINT OF
BEGINNING;



LESS AND EXCEPT: COMMENCING AT A POINT ON THE UNFINISHED
INTERIOR SURFACE O TJE INTERIOR SHEATHING BOARD OF THE
EXTERIOR BUILDING WALL, LOCATED ON A COLUMN IN THE NORTHEAST
CORNER OF THE SIXTH FLOOR OF THE "FREEWAY MEDICAL TOWER"
BUILDING AND DESIGNATED AS POINT "A" ON SHEET 7 OF THE ORIGINAL
RECORDED PLAN DOCUMENTS, EXHIBIT "A", FILED DEC. 28, 1982; THENCE
WEST 27.83 FEET TO A POINT; THENCE SOUTH 29.43 FEET TO THE POINT OF
BEGINNING;

AND: COMMENCING AT A POINT ON THE UNFINISHED INTERIOR SURFACE
OF THE INTERIOR SHEATHING BOARD OF THE EXTERIOR BUILDING WALL,
LOCATED ON A COLUMN IN THE NORTHEAST CORNER OF THE SIXT
FLOOR OI THE "FREEWAY MEDICAL TOWER" BUILDING AND
DESIGNATED AS POINT "A" ON SHEET 7 OF THE ORIGINAL RECORDE
PLAN DOCUMENTS, EXHIBIT "A", FILED DECEMBER 28, 1982; THENCE
SOUTH 48.87 FEET TO A POINT; THENCE EAST 2.80 FEET TO THE POINT OF
BEGINNING (SAID POINT BEING LOCATED ON THE NORTH/SOUTH
CENTERLINE OF SAID BUILDING AND THE NORTH LINE OF UNIT 6S);
THENCE SOUTH 9.79 FEET ALONG THE INTERIOR SURFACE OF A WINDO
GLASS OF THE EXTERIOR WALL TO A POINT; THENCE DEPARTING FRO
SAID EXTERIOR WALL RUN ALONG THE INTERIOR UNFINISHED SURFA(
OF THE SHEATHING BOARD OF THE UNIT'S PARTITION WALLS Tt
FOLLOWING GENERAL COURSES AND DISTANCES: WEST 5 7. 15 FEET TO
POINT; NORTH 9. 7 9 'EET TO A POINT ON THE NORTH LINE OF UNIT 6S;
THENCE EAST 57.13 FEET ALONG SAID NORTH LINE TO THE POINT OF
BEGINNING.

BE IT FURTHER RESOLVED THAT the President is authorized to sign a contract to urchase
the property, and the Chairman and Secretary shall be, and hereby are, authorized to receive from
the seller, Alveolar Partners, a warranty deed to the aforesaid property after the seller rovides
General Counsel with satisfactory proof of title.

BE IT FURTHER RESOLVED THAT the President, Chief Fiscal Officer, the Cha cllor of
UAMS, or their designee, shall be, and herby are authorized to take further actions ar  execute
such documents and instruments as necessary to close this transaction in accordance wi  the sale
of the property.

BE IT FURTHER RESOLVED THAT all documents related to the sale of the property shall be
in a form and content acceptable to General Counsel.



Item 4: Consideration of Request for Approval to
Demolish the 51st Annex Facility, 425 N.
51st Street, Fort Smith, Arkansas, UAFS
(Action)

CONSIDERATION OF REQUEST FOR APPROVAL TO
DEMOLISH THE 51ST ANNEX FACILITY, 425 N. 51ST
STREET, FORT SMITH, ARKANSAS, UAFS (ACTION)



IINTVFRSITY OF ARKANSAS SYSTFM

Office of the President
September 15, 2025

TO MEMBERS OF THE BUILDINGS
AND GROUNDS COMMITTEE:
Col. Nate Todd, Chair
Mr. Steve Cox
Mr. Judd Deere
Mr. Ted Dickey

Dear Committee Members:

Chancellor Terisa Riley, University of Arkansas at Fort Smith, is requesting authority to
demolish the 51% Annex facility, located at 425 N 51 Street, Fort Smith, Arkansas.

The 51% Annex is a former nursing home that was acquired in October 2007 for the urpose
of serving as additional office space for UAFS faculty and staff. Built in the 1960’s and
added onto in the 1980’s, the 51" Annex is approximately 16,339 square feet of space. The
building has suffered from water damage, infestation, and deterioration over the past decade.
Due to its condition, the building is empty and has been unoccupied for almost two years. In
2018, the UAFS Facilities Audit Program (FAP) report estimated the cost of deferr:
maintenance for the building of almost $1.2 million. Therefore, remodeling the buil  1g is
not economically feasible. Further, it is no longer practical to bear the expense of . 1taining
the property for which over $27,000 is spent annually on gas and electric. It will co
approximately $288,000 to demolish the building.

[ concur with Dr. Riley’s recommendation. A proposed resolution for your consideration
follows.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY
OF ARKANSAS THAT the University of Arkansas at Fort Smith is | eby
authorized to demolish the 51 Annex facility which currently exists « the
campus of the University of Arkansas at Fort Smith.

Sincerely,

Jay B. Silveria, President
Charles E. Scharlau Presidential Leadership Chair

Attachment

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Inst
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansa -antham
University of Arkansas East Arkansas Community College
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AGENDA FOR THE MEETING OF THE
UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
UNIVERSITY OF ARKANSAS, FAYETTEVILLE
DON TYSON CENTER FOR AGRICULTURAL SCIENCES, WALDRIP HALL
FAYETTEVILLE, ARKANSAS
8:45 A.M., SEPTEMBER 26, 2025
REGULAR SESSION (Cont.)

8. Report on University Hospital-Board of Trustees Joint Committee Meeting Held September
25,2025 (Action)

9. Report on Audit and Fiscal Responsibility Committee Meeting Held September 25, 2025
(Action)

10. Report on Academic and Student Affairs Committee Meeting Held September 25, 2025
(Action)

11. Report on Athletics Committee Meeting Held September 26, 2025 (Action)
12. Report on Buildings and Grounds Committee Meeting Held September 26, 2025 (Action)

13. Campus Report: Dr. Charles Robinson, Chancellor
University of Arkansas, Fayetteville

14. Division Report: Dr. Deacue Fields, Vice President for Agriculture
15. Consideration of Request for Approval of Strategic Plan, AGRI (Action)
16. President’s Report: Jay B. Silveria, University of Arkansas System
University of Arkansas, Fayetteville

17. Consideration of Request for Approval of Governance Document (includes deletion of Board
Policies 810.1 and 880.1), UAF (Action)

University of Arkansas at Fort Smith
18. Report on Creation of Center for Nonprofits, UAFS (Information)

All Campuses
19.  Consideration of Request for Approval of New and Revised Board Policies, All Campuses

and Units (Action)
e BP 220.1 (New), Interactions with Foreign Adversaries and Instrument: ties
e BP 1215.2, Admissions Policy—University of Arkansas College of Me cine
e BP 285.1, Cybersecurity



item 8: Report on University Hospital-Board of
Trustees Joint Committee Meeting Held
September 25, 2025 (Action)

REPORT ON UNIVERSITY HOSPITAL-BOARD OF
TRUSTEES JOINT COMMITTEE MEETING HELD
SEPTEMBER 25, 2025 (ACTION)



Item 9: Report on Audit and Fiscal
Responsibility Committee Meeting Held
September 25, 2025 (Action)

REPORT ON AUDIT AND FISCAL RESPONSIBILITY
COMMITTEE MEETING HELD SEPTEMBER 25, 2025
(ACTION)



Item 10: Report on Academic and Student Affairs
Committee Meeting Held September 25,
2025 (Action)

REPORT ON ACADEMIC AND STUDENT AFFAIRS
COMMITTEE MEETING HELD SEPTEMBER 25, 2025
(ACTION)
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Item 11: Report on Athletics Committee Meeting
Held September 26, 2025 (Action)

REPORT ON ATHLETICS COMMITTEE MEETING
HELD SEPTEMBER 26, 2025 (ACTION)

11



Item 12: Report on Buildings and Grounds
Committee Meeting Held September 26,
2025 (Action)

REPORT ON BUILDINGS AND GROUNDS
COMMITTEE MEETING HELD SEPTEMBER 26, 2025
(ACTION)

12



ltem 13: Campus Report: Dr. Charles Robinson,
Chancellor, University of Arkansas,
Fayetteville

CAMPUS REPORT: DR. CHARLES ROBINSON,
CHANCELLOR, UNIVERSITY OF ARKANSAS,
FAYETTEVILLE

13



item 14: Division Report: Dr. Deacue Fields, Vice
President for Agriculture

DIVISION REPORT: DR. DEACUE FIELDS, VICE
PRESIDENT FOR AGRICULTURE

14



Item 15: Consideration of Request for Approval of
Strategic Plan, AGRI (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
STRATEGIC PLAN, AGRI (ACTION)
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the Presidenr

September 15, 2025

TO MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:

Vice President for Agriculture Deacue Fields has requested approval of the Division of
Agriculture’s strategic plan, Growing Stronger, to set the Division’s course for the1 xt
decade. A summary of the plan is attached.

Work on the plan began in early 2023, as Assistant Vice President Stacey McCullough and her
Community Professional and Economic Development Department faculty began su  2ying the
people served by the Division. In February 2024, about five dozen employees from all over
the Division of Agriculture gathered at the Winthrop Rockefeller Institute to take the strategic
plan project to its next phase. These employees — a cross-section of the organizatic  ncluding
support staff, faculty, county staff and administration — had the hard work of distil ~ z the
hundreds of responses gathered during the surveys and listening sessions. These emr  )yees
were divided into five groups that embraced the breadth of what UADA does. The - owing
topics/challenges emerged:

Helping Communities Thrive;
Advancing Innovation;

Preparing the Workforce;

Enhancing Resilience and Sustainability;
Supporting a Healthier Arkansas; and
Achieving Excellence.

The groups began with a SWOT analysis, looking at all the data and seeing the strengths,
weaknesses, opportunities and threats. From there, they were tasked to create two si  of
objectives: internal and external. With the objectives set, the final phase of plan dev  >pment
was implemented: establishing metrics to measure successes or to work to recalibrate.

Pending your approval, the Division plans to officially release the strategic plan this ul and
immediately begin work on the goals and objectives identified.

[ concur with Dr. Fields recommendation. A proposed resolution for your consider on
follows.

2404 North Universitv Avenue / Little Rock. Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice In te
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Contmunity College at e-Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Grantham
University of Arkansas East Arkansas Community College




Board of Trustees
Page 2
September 15, 2025

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY
OF ARKANSAS THAT the University of Arkansas System Division of
Agriculture’s 10-year strategic plan presented to the Board at its September 26,
2025, meeting is hereby approved as presented.

Sincerely,

() 5 Lo

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachment









Item 16: President’s Report: Jay B. Silveria,
University of Arkansas System

PRESIDENT’S REPORT: JAY B. SILVERIA,
UNIVERSITY OF ARKANSAS SYSTEM

16



Item 17: Consideration of Request for Approval of
Governance Document, UAF (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
GOVERNANCE DOCUMENT, UAF (ACTION)

17



UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO MEMBERS OF THE BOARD OF TRUSTEES:
Dear Trustees:

Board Policy 100.4, Rules and Regulations of the Board of Trustees of the Universi  of
Arkansas for the Governance and Administration of the University of Arkansas, rec  res the
Board to review and approve proposed plans for local governance of each campusi the UA
System. In accordance with the policy, enclosed is the proposed local governance document
for the University of Arkansas, Fayetteville, along with a red-lined version.

Vice President for Academic Affairs Michael Moore and Chancellor Charles Robit  n will be
available to discuss any questions you may have. [ recommend approval of this go  nance
document. A proposed resolution for your consideration follows. The revised gove  ance
document supersedes Board Policies 810.1 and 880.1 and the resolution includes vi  iage
deleting these policies.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the campus governance docume
presented at the September 25-26, 2025, meeting of the Board of Trustees, f
the University of Arkansas, Fayetteville, is approved as presented.

BE IT FURTHER RESOLVED THAT Board Policy 810, Articles of Loc
Campus Governance for the University of Arkansas, Fayetteville, and Boa
Policy 880.1, Students on Campus Faculty Committees, are hereby deleted.

Sincerely,

G 3 Lo

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachments (2)

2404 North Universitv Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Ins
Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas - Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansa -antham
University of Arkansas East Arkansas Community College



ARTICLES OF LOCAL CAMPUS GOVERNMENT FOR THE UNIVERSITY OF ARKANSAS,

FAYETTEVILLE (Effective . 2025)

PREAMBLE

IN ADOPTING THIS POLICY FOR ARTICLES OF LOCAL CAMPUS
GOVERNMENT FOR THE UNIVERSITY OF ARKANSAS, FAYETTEVILLE,
THE BOARD OF TRUSTEES, ON ITS OWN MOTION, MAY AT ANY TIME
REVIEW, AMEND, REVISE, OVERRULE OR AFFIRM ANY MATTER,
POLICY, RESOLUTION OR LEGISLATION THAT MAY BE ADOPTED BY
ANY GROUP REFERRED TO HEREINAFTER. THESE ARTICLES ARE
ADOPTED PURSUANT TO BOARD OF TRUSTEES POLICY 100.4.1I1.5.

A. Authority

ARTICLEI - THE FACULTY

1. The faculty, acting under the Board of Trustees and through the Faculty Senate, shall be
authorized to develop and recommend educational and academic policies and programs.
Such matters shall include, but not be limited to:

o Ao o

admission requirements; transfer of credits; withdrawals; academic integrity;
academic probation, suspension, and dismissal;

curriculum and courses;

degrees and requirements for degrees,

University academic calendars;

awarding of academic honors; and

recommendations to the Chancellor of the names of individuals to receive honorary
degrees.

2. The faculty, acting through the Faculty Senate, may also make recommendations on any
institutional matter of faculty concern. Such matters shall include, but not be limited to:

a.

b.

policies regarding faculty status, including appointments, promotions, granting of
tenure, annual review, retirement, non-reappointment, and dismissal of faculty;
policies affecting the general welfare, working conditions, and the services
performed by and for the faculty;

policies relating to academic and professional research and other scl larly and
creative activities; and

disciplinary policies for graduate and undergraduate students.



ARTICLE II - THE FACULTY SENATE

A. Authority

1.

The Faculty Senate shall exercise general legislative authority for the faculty and shall be
the sole campus representative governance body authorized to develop and recommend
educational and academic policies and programs. The Faculty Senate may also make
recommendations on any institutional matters impacting faculty consistent with Article I,
Section A.

The Faculty Senate shall report to the Campus Council for informational and advisory
purposes all legislation which it passes.

Recommendations adopted through the Faculty Senate shall be transmitted to the
Chancellor, with a specific request for the Chancellor’s review and favorable action. If the
Chancellor declines to act favorably upon such a recommendation within two weeks of
receiving it, the Faculty Senate, upon a majority vote, may refer the action to the Campus
Council for review. The Campus Council, upon a three-fifths vote, may request that the
President consider the matter.

If a resolution is not achieved on the recommendation within 30 days after referral to the
President, the President may submit the recommendation to the Board of Trustees for
consideration.

The Faculty Senate shall have authority to pass legislation expressing its approval or
disapproval of any recommendation of the faculty of any college or school or of any other
group of the faculty on educational and academic policies and programs or other
recommendations on any institutional matters impacting faculty. Further, any favorable
recommendation of the Faculty Senate shall be referred to the Chancellor consistent with
this policy, with any negative recommendation of the Faculty Senate with rationale be
reported back to the proposer.

B. Membership

1.

Each member of the Faculty Senate shall be a member of the faculty who is eligible to vote
for members of the Faculty Senate. The following members of the faculty shall be eligible
to vote for the Faculty Senate Chair, Faculty Senate Vice-Chair, and members of the
Faculty Senate:
(1) tenured or tenure-track faculty who hold a half-time or greater appointment;
(2) non-tenure track faculty who hold a half-time or greater appointment.

The voting membership of the Faculty Senate shall consist of the Chair, the Vice Chair,
and representatives elected pursuant to paragraphs 4-7 below.



. The Chancellor, the Provost and Vice Chancellor for Academic Affairs, the dean of each

undergraduate academic college or school as well as the deans of the School of Law, the
Graduate School and International Education, Students, Admissions, Honors College,
University Libraries, and the Senior Associate Athletic Director, shall be non-voting
members of the Faculty Senate. This provision does not preclude any dean from election
as a voting representative pursuant to paragraphs 4-7 below.

The members of each separate faculty (identified in Article III, Section A.l) who are
eligible to vote, shall elect for staggered two-year terms one Faculty Senate representative
for each 25 such members of that separate faculty, except that each separate faculty shall
be entitled to at least one representative. Each separate faculty shall establish its own
procedures for the election of these representatives.

During each spring semester, the Faculty Secretary shall determine and report (a) the total
number of members of each separate faculty who are eligible to vote for Faculty Senate
representatives, and (b) on the basis of one representative for each 25 of such faculty, the
number of Faculty Senate representatives allocated to each separate faculty. For this
purpose, no person shall be counted as belonging to more than one separate faculty; should
any person's separate faculty be unclear, that person’s majority academic appointment shall
determine the separate faculty in which they should be counted.

Twelve campus-wide representatives shall be elected to the Faculty Senate for staggered
two-year terms.

The Faculty Senate shall adopt rules for the election of campus-wide representatives
consistent with this policy. These rules shall provide for election by faculty eligible to vote
as described in Article I, Section A.5 above.

C. Officers and Duties

1.

The officers of the Faculty Senate shall be the Faculty Senate Chair, Faculty Senate Vice
Chair, immediate past/outgoing Faculty Senate Chair, Faculty Senate Chair-Elect, Faculty
Senate Vice Chair-Elect, Parliamentarian, and Secretary.

The term of each officer shall begin July 1.

Pursuant to rules adopted by the Faculty Senate, each spring the faculty shall elei aFaculty
Senate Chair-Elect and Faculty Senate Vice Chair-Elect who will serve a three-year term
beginning the following July 1. Upon completion of the first year of the term, : Faculty
Senate Chair-Elect and Faculty Senate Vice Chair-Elect shall become the Fac y Senate
Chair and Faculty Senate Vice Chair. Upon completion of the second year of the term, the
Faculty Senate Chair and Vice Chair shall become the immediate past/outgoi 1 Faculty
Senate Chair and Vice Chair and serve for the final year.



4. Should the Chair of the Faculty Senate be unable to complete the term of office, the Vice

Chair shall become, for the unexpired term, Chair of the Faculty Senate. Should the Chair-
Elect of Faculty Senate be unable to complete the term of office, the Vice Chair-Elect shall
become, for the unexpired term, the Chair-Elect of the Faculty Senate. Vacancies in the
Vice-Chair and Vice Chair Elect may be filled pursuant to rules adopted by the Faculty
Senate.

The Parliamentarian and Secretary shall be appointed by the Faculty Senate Chair and will
have voting privileges only if they are elected to the Faculty Senate.

The duties of the officers of the Faculty Senate shall be those normally associated with
their respective offices. Specific duties may be established pursuant to rules adopted by the
Faculty Senate.

D. Meetings

1.

The Faculty Senate shall meet at least three times each semester, and at such additional
times at the discretion of the Chair of the Faculty Senate.

A meeting notice and tentative agenda shall be distributed by the Secretary to all members
of the faculty at least five days in advance of each regular or special meeting of the Faculty
Senate.

Meetings of the Faculty Senate shall be open to all faculty members, though the Faculty
Senate may adopt rules limiting floor privileges to speak at meetings.

A majority of the members of the Faculty Senate shall constitute a quorum at ar  meeting.
An action of the Faculty Senate shall require a simple majority vote of those present and
voting, a quorum being present.

Agenda and minutes of each regular and special meeting of the Faculty Senate shall be
promptly posted to the public Faculty Senate website as the official record.

E. Committees

The Faculty Senate may establish appropriate standing and ad hoc committees and shall
adopt rules for the appointment of faculty members to such committees. Student, staff, and
administration representatives shall serve on such committees as the Faculty Se  ite deems
appropriate and shall be appointed pursuant to the rules of each constituency provided that
at least one student shall serve on each committee except the Committee on Appointment,
Promotion, and Tenure.



2. There shall be a standing Committee on Appointment, Promotion, and Tenure, elected by

the faculty, consisting of twelve members of the faculty. Pursuant to rules adopted by the
Faculty Senate, four members shall be elected each year for terms of three years each, such
terms to begin on July 1. Should a committee member be unable to complete the first 30
months of the three-year term, the Chair of the Faculty Senate shall supervise a special
election to fill the vacancy. The Committee on Appointment, Promotion, and Tenure shall
elect its own chair and vice-chair from its membership.

a. The Appointment, Promotion, and Tenure Committee may, on its own initiative,
make recommendations regarding faculty status to appropriate officers and bodies.

b. Whenever any question concerning faculty status is referred to the Appointment,
Promotion, and Tenure Committee, including a question concerning a specific
faculty member's tenure, promotion, appointment, dismissal, retirement, and the
like, the committee shall make a recommendation on such question consistent with
other University policies.

F. Procedures for Amendment of Articles I, II and III

1.

Proposed amendments of Articles I, II, and III may be presented to the Faculty Senate at
any regular or special meeting. Any such proposal may be amended at that same meeting
by majority vote of those present and voting, a quorum being present.

A recommendation to amend these Articles shall not be voted upon at the same Faculty
Senate meeting at which the proposed amendment was presented. If such proposal is
amended by the Faculty Senate, the amended proposal shall not be voted upon at the same
meeting at which such proposal was amended.

A recommendation to amend these Atrticles, if approved by a three-fifths vote of those
present and voting at a regular or special meeting of the Faculty Senate, a quorum being
present, such recommendation shall be promptly forwarded to the Chancellor for review
and approval. Once approved, the Chancellor shall transmit the proposed amended Articles
to the President for review, approval, and transmission to the Board of Trustees. Upon
review and approval by the Board of Trustees, the amended Articles shall be adopted and
shall supersede the existing structure.

An amendment of these Articles shall be effective from the time of its adoption by the
Board of Trustees, or at a future time specifically set by the Board of Trustees.



ARTICLE IIT - COLLEGE, SCHOOL, AND AT-LARGE FACULTIES

A. Separate Faculties

I.

The separate faculties shall be those of the: Dale Bumpers College of Agricultural, Food,
and Life Sciences; College of Engineering; School of Law; Fay Jones School of
Architecture and Design; J. William Fulbright College of Arts and Sciences; College of
Education and Health Professions; Sam M. Walton College of Business; and University
Libraries.

Each separate faculty shall be composed of those members of the faculty eligible to vote
per Article II, Section B.1 above.

For purposes of voting on at-large faculty representatives, the faculty shall be composed of
those members of the faculty eligible to vote per Article II, Section B.1 above.

For purposes of Section B below, the Graduate School Faculty shall consist of the voting
membership of the separate faculties who are authorized to serve on a graduate thesis or
dissertation committee or to teach graduate courses and who are regularly involved in such
graduate level activities, and such other persons as the Graduate School Faculty may elect.

B. Authority

1.

Each separate faculty or the Graduate School Faculty may pass legislation making
recommendations on its own academic affairs, such as the matters described in Article 1
Section Al above. Such legislation shall be promptly referred to the Faculty Senate for
review, unless other university policies apply. Any recommendation receiving concurrence
from the Faculty Senate may be advanced consistent with this policy, with any
recommendation not supported by the Faculty Senate reported back to the roposing
faculty with rationale.

Each separate faculty, as well as the Graduate School Faculty, shall adopt its own rules of
procedure provided that they are not in conflict with policies of the Faculty Senate or other
applicable University policies.

ARTICLE IV - THE STAFF

A. Authority

1.

The staff, acting through the Staff Senate, shall have responsibility to make
recommendations relating to the quality of the work life of the staff, the efficic cy of the
University's operations, and the staff's service to the campus community.



2. The staff, acting through the Staff Senate, may make recommendations on any matter of
staff concern. Such matters shall include, but not be limited to:

fringe benefits;

University calendars and schedules;
compensation;

work schedules and working conditions;
hiring and dismissal procedures;

staff and administration evaluation;
grievance procedures;

environment and safety;

physical facilities; and

health and wellness.
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B. Membership

1. In these Articles, "staff" shall mean all UA, Fayetteville employees eligible for fringe
benefits who do not hold a faculty appointment of at least half-time or greater.

C. Officers

1. The officers of the staff shall be the officers of the Staff Senate.

D. Meetings

1. Meetings of the Staff Senate shall be open to all members of the staff, and they shall have
an opportunity to be heard as provided in by-laws adopted by the Staff Senate.

E. Committees

1. The Staff Senate shall establish appropriate standing committees of the staff and shall
adopt rules for the appointment of members to such committees.

ARTICLE V - THE STAFF SENATE

A. Authority

1. The Staff Senate shall exercise general legislative authority for the staff ai  shall be
responsible for making recommendations relating to the quality of the work life  the staff,
the efficiency of the University’s operations, and the staff’s service to t  campus
community.



The Staff Senate shall select, in conjunction with the Associate Vice Chancellor of Human
Resources, the Staff Employee of the Quarter and the Staff Employee of the Year.

The Staff Senate will report to the Campus Council for informational and advisory
purposes all legislation which it passes. Any legislation addressing matters of concern
beyond staff shall be referred to the Campus Council for final action.

The Staff Senate shall elect the staff members of the Campus Council as specified in Article
VI, Section B.1.c.

The Staff Senate shall act as the official liaison for staff with the administration, faculty,
and students. The Staff Senate may review items of interest or concern brought to it by
staff, administrators, faculty, and students.

Except for matters referred to Campus Council, recommendations adopted through the
Staff Senate shall be transmitted to the Chancellor with a specific request for the
Chancellor’s review and favorable action. If the Chancellor declines to act favorably upon
such a recommendation within two weeks of receiving it, the Staff Senate, upon a majority
vote, may refer the action to the Campus Council for review. The Campus Council, upon
a three-fifths vote, may request that the President consider the matter.

If a resolution is not achieved on the recommendation within 30 days after the referral to
the President, the President may submit the recommendation to the Board of Trustees for
consideration.

The Staft Senate may recommend amendments to Article V by a three-fifths vote of those
present and voting at a regular or special meeting, a quorum being present. Any proposed
amendment shall be furnished to the Staff Senate Chair and made available for review by
Staft Senate Membership at least seven days prior to the meeting. Any recommendation to
amend these Articles shall not be voted upon at the same Staff Senate meeting at which the
proposed amendment was presented. If such a proposal is amended by the Staff Senate, the
amended proposal shall not be voted upon at the same meeting at which such proposal was
amended. Once approved by Staff Senate, a recommended amendment shall be promptly
forwarded to the Chancellor for review and approval. Once approved, the Chancellor shall
transmit the proposed amended Articles to the President for review, approval, and
transmission to the Board of Trustees. Upon review and approval by the Board of Trustees,
the amended Article shall be adopted and shall supersede the existing structure provided,
however, that such amendment may not alter those subject matter areas within the purview
of other governance bodies nor the procedures outlined in paragraph 3 above.

B. Membership

1.

Each member of the Staff Senate shall be a member of the staff (as defined in Article IV,
Section B).



The voting membership of the Staff Senate shall consist of the Chair, the Vice Chair, and
such others as provided in by-laws adopted by the Staff Senate.

The Associate Vice Chancellor for Human Resources shall be a non-voting member of the
Staff Senate.

C. Officers and Duties

1. The officers of the Staff Senate shall be the Chair, the Vice Chair, and such others as
provided in the by-laws adopted by the Staff Senate. Each shall be elected as provided in
by-laws adopted by the Staff Senate.

2. The duties of the officers of the Staff Senate shall be those normally associated with their
respective offices. Specific duties may be established pursuant to the by-laws of Staff
Senate.

3. Should the Chair of the Staff Senate be unable to complete the term of office, the Vice
Chair of the Staff Senate shall become, for the unexpired term, Chair of the Staff Senate.

4. Should the office of the Vice Chair of the Staff Senate become vacant during the term of
office, the Chair of the Staff Senate shall call a special meeting of the Staff Senate to elect
a new Vice Chair for the unexpired term. Nominations shall be made from the floor, and
all nominees shall be current members of the Staff Senate.

5. The Associate Vice Chancellor for Administration and Human Resources shall appoint an
individual from their office to serve as Recording Secretary and to provide clerical
assistance to the Staff Senate and its officers.

D. Meetings

1. Regular meetings of the Staff Senate shall be held monthly, during regular office hours,
and as provided in by-laws adopted by the Staff Senate.

2. Special meetings of the Staff Senate may be called by the Chair, by a majority of the
members of the Staff Senate, or otherwise as provided in by-laws adopted by the Staff
Senate.

3. A majority of the members of the Staff Senate shall constitute a quorum at any meeting.

4. Agendas and minutes of each regular and special meeting of the Staff Senate shall be

promptly posted to the Staff Senate website, which will be the official record.



E. Committees

. The Staff Senate shall utilize the standing committees of the staff as provided in the Staff
Senate by-laws.

2. The Staff Senate may establish appropriate ad hoc committees.
3. The Staff Senate may recommend appointment of staff to University committees.

ARTICLE VI - THE CAMPUS COUNCIL

A. Authority

1. The Campus Council shall exercise general legislative authority for matters of shared
interest among faculty, staff, and students, not within a subject matter area reserved for
other campus governing bodies. The Campus Council may also make recommendations on
any institutional matter impacting the University of Arkansas consistent with Article I,
Section A.

2. All legislation initiated by other campus governing bodies shall be reported to the Campus
Council for informational and advisory purposes. If the legislation is not within the sole
subject matter area of those bodies, it will require final action by the Campus Council for
approval.

3. The Campus Council may make recommendations to the Chancellor on any matter within
the purview of the Campus Council, including legislation reporting other campus
governance bodies with a specific request for the Chancellor’s review and favorable action.
If the Chancellor declines to act favorably upon such a recommendation within two weeks
of receiving it, the Campus Council upon a three-fifths vote, may request that the President
consider the matter.

4. If a resolution is not achieved on the recommendation within 30 days after referral to the

President, the President may submit the recommendation to the Board of Trustees for
consideration.

B. Membership

1. The voting membership of the Campus Council shall consist of those s cified in
paragraphs a-c below.

a. The Chair and Vice Chair of the following campus governing bodies:

i. Faculty Senate
1. Staff Senate
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iii. Associated Student Government
iv. Graduate-Professional Student Congress

b. 12 additional representatives from each governing body specified in the paragraph
above shall be elected for one-year terms by their respective governing body
pursuant to their rules.

c. The voting administration representatives shall include: dean of each
undergraduate academic college or school, the deans of the Law School, the
Graduate School and International Education, the dean of Admissions, dean of
Students, dean of the Honors College, and the dean of the University Libraries.

d. The non-voting administration representatives shall include:
i. The Chancellor
ii. All Vice Chancellors

2. Should a faculty, student, or staff representative be unable to complete the term of office,
the governing body which elected that person shall elect a replacement member to serve
for the unexpired term.

C. Officers and Duties

1. The Campus Council shall elect a Chair and Vice Chair from its members each spring. The
term of the new officers will begin each July 1, for a one-year term ending the following
June 30.

2. Should the Chair of the Campus Council be unable to complete the term of office, the Vice
Chair shall become, for the unexpired term, Chair of the Campus Council.

3. The Secretary of the Campus Council shall be appointed by the Chair of the Campus
Council, but with voting privileges only if entitled thereto by virtue of election to the
Campus Council.

4. The duties of the officers of the Campus Council shall be those normally associated with

their respective offices. Specific duties may be established pursuant to rules adopted by the
Campus Council.

D. Meetings

1. The Campus Council shall meet at least once each semester, and at such additional times
as the Chair of the Campus Council deems appropriate or upon call of the Chancellor.

2. A meeting notice and tentative agenda shall be distributed to the member ip of the
Campus Council at least five days in advance of each regular or special meeting.
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3. A majority of the voting members of the Campus Council shall constitute a quorum at any
meeting. An action of the Campus Council shall require a simple majority vote of those
present and voting, a quorum being present.

E. Committees

1.

Agenda and minutes of each regular and special meeting of the Campus Council shall be
promptly posted by the Secretary on the public Campus Council website, which will be the
official record.

The standing Executive Committee shall consist of ten members. Membership includes the
Chair and Vice-Chair of Campus Council. The remaining members will be elected by the
Campus Council and shall consist of two from each governing body that composes the
Campus Council. The term of appointment shall be for one year. Members can be re-
appointed.

a.

Any person represented by the Campus Council may propose to the Executive
Committee, pursuant to the rules of the Campus Council with appropriate
accompanying rationale:
1. Motions
ii. Reports
iii. Discussion Items
iv. Other business to be placed before the Council

The Executive Committee shall review each proposal submitted under the
provisions of paragraph a above and may recommend that the proposal be changed
or withdrawn by the initiator(s) thereof, who may accept or reject any such
recommendation.

The Executive Committee shall review all legislation reported by the Faculty
Senate, Staff Senate, Associated Student Government Senate, or Graduate-
Professional Student Congress. If final action is required by the Campus Council,
the Committee shall include such items as an agenda item for the next meeting of
the Campus Council. If legislation reported by a legislative body appears to the
Executive Committee to be legislation which rests within the subject matter area of
a legislative body other than the one from which it was reported, it shall be promptly
referred to the appropriate legislative body and shall be considered enacted only if
approved by such legislative body.

The Executive Committee shall prepare, for each meeting of the Campus Council,
a tentative agenda.
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e. The agenda prepared by the Executive Committee shall be submitted to the
Secretary of the Campus Council for distribution.

2. The Campus Council may utilize the standing committees of the faculty, students, staff,

and administration as the Campus Council and governing body responsible for the
committee(s) deem appropriate.

The Campus Council may establish appropriate standing and ad hoc committees and shall
adopt rules for the appointment of members to such committees. Provision shall be made
for faculty, students, staff, and administration representatives on such committees unless
the Campus Council deems such provision clearly inappropriate.

F. Amendments to Article VI

1.

The Campus Council may recommend amendments to Article VI by a three-fifths vote of
those present and voting at a regular or special meeting of the Campus Council, a quorum
being present, such recommendation shall be promptly forwarded to the Chancellor for
review and approval. Once approved, the Chancellor shall transmit the proposed amended
Article to the President for review, approval, and transmission to the Board of Trustees.
Upon review and approval by the Board of Trustees, the amended Article shall be adopted
and shall supersede the existing structure, provided, however, that such amendment may
not alter those subject matter areas reserved to the Faculty Senate, the Staff Senate, or other
campus governing bodies.

One or more proposed amendments to Article VI may be presented to the Campus Council
at any regular or special meeting. Any such proposal may be amended at that same meeting
by majority vote of those present and voting, a quorum being present.

A recommendation to amend Article VI shall not be voted upon at the same Campus
Council meeting at which the proposed amendment was presented. If such proposal is
amended by the Campus Council, the amended proposal shall not be voted upon at the
same meeting at which such proposal was amended.

An amendment of Article VI shall be effective from the time of its adoption by the Board
of Trustees, or at a future time specifically set by the Board of Trustees.

, 2025 (Revised)

March 30, 2012 (Revised)
January 27, 2005 (Revised)
April 19, 2004 (Revised)

May 15, 2003 (Revised)
November 16, 2001 (Revised)
April 9, 1999 (Revised)
September 22, 1995 (Revised)
November 11, 1988 (Revised)
February 19, 1982 (Revised)
September 24, 1976
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November 11, 1988 (Revised)
February 19, 1982 (Revised)
September 24, 1976



Item 18: Report on Creation of Center for
Nonprofits, UAFS (Information)

REPORT ON CREATION OF CENTER FOR
NONPROFITS, UAFS (INFORMATION)
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO MEMBERS OF THE BOARD OF TRUSTEES
Dear Trustees:

Please reserve time on the agenda to hear a report from Chancellor Terisa Riley, University
of Arkansas at Fort Smith, on the establishment of the UAFS Center for Nonprofits, a new
initiative housed within the UAFS Center for Economic Development, effective August 1,
2025.

Sincerely,

()3 Lo

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

2404 North University Avenue / Little Rock. Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justici itute

Arkansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community Colleg: ope-Texarkana

University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arl 1s Granthamn
University of Arkansas East Arkansas Community College



Item 19: Consideration of Request for Approval of
New and Revised Board Policies, All
Campuses and Units (Action)

CONSIDERATION OF REQUEST FOR APPROVAL OF
NEW AND REVISED BOARD POLICIES, ALL
CAMPUSES AND UNITS (ACTION)
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UA

UNIVERSITY OF ARKANSAS SYSTEM

Office of the President

September 15, 2025

TO MEMBERS OF THE BOARD OF TRUSTEES

Dear Trustees:
Attached is an explanatory memorandum concerning the following Board Policy recommendations.

e New Board Policy 220.1, Interactions with Foreign Adversaries and Instrumentalities

e Revised Board Policy 1215.2, Admissions Policy — University of Arkansas College of
Medicine

e Revised Board Policy 285.1, Cybersecurity

Final versions of these policies are attached, and “red-lined” versions of the policies are available
on our website and in the “on-line” version of the agenda book.

[ recommend approval of these changes. A proposed resolution for your consideration follows.

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT new Board Policy 220.1, Interactions
with Foreign Adversaries and Instrumentalities, i1s hereby adopted and
approved as presented to the Board at its September 25-26, 2025, meeting.

BE IT FURTHER RESOLVED THAT the proposed revisions to Board Policy
1215.2, Admissions Policy — University of Arkansas College of Medicine, and
Board Policy 285.1, Cybersecurity, are hereby adopted and approved as
presented to the Board at its September 25-26, 2025, meeting.

Sincerely,

()3 Lo

Jay B. Silveria
President
Charles E. Scharlau Presidential Leadership Chair

Attachments

2404 North Universitv Avenue / Little Rock, Arkansas 72207-3608 / 501-686-2505

University of Arkansas, Fayetteville / University of Arkansas at Little Rock / University of Arkansas at Pine Bluff
University of Arkansas for Medical Sciences / University of Arkansas at Monticello/ Division of Agriculture / Criminal Justice Institute
Askansas Archeological Survey/ Phillips Community College of the University of Arkansas / University of Arkansas Community College at | :-Texarkana
University of Arkansas Community College at Batesville / Cossatot Community College of the University of Arkansas
University of Arkansas Community College at Morrilton / University of Arkansas at Fort Smith
University of Arkansas — Pulaski Technical College / University of Arkansas Community College at Rich Mountain
Arkansas School for Mathematics, Sciences and the Arts / University of Arkansas Clinton School of Public Service / University of Arkansas Grantham
University of Arkansas East Arkansas Community College
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UNIVERSITY OF ARKANSAS SYSTEM

Memorandum
TO: Members of the Board of Trustees of the University of Arkansas; Chancellors and
CEOs of the campuses, divisions and units of the UA System
FROM: UA System Administration
RE: Proposed Board of Trustees Policy changes to be presented at the Sept. 26, 2025,

regular Board meeting

DATE: August. 26, 2025

Enclosed are drafts of one new and two revised Board Policies that will be presented to the Board for
consideration at the September 26, 2025, regular Board of Trustees meeting. The enclosed policy
drafts are red lined to show the proposed changes. These drafts are being presented to you in
accordance with UA System Policy 220.1, which requires proposed Board Policy amendments to be
shared with the Board and the Chancellors and chief executives of the campus, divisions, and units at
least 30 days before the Board meeting at which the policies will be considered. Questions regarding
these proposed policy amendments can be directed to the appropriate system staff via the President’s
Office or Ben Beaumont (bbeaumonudivasys. odu).

The proposed policy amendments include:

New Board Policy 220.1 Interactions with Foreign Adversaries and Instrumentalities — This
policy implements requirements under Act 473 of 2025, also known as the Research Education
Protection Act, which governs gifts, contracts, cultural exchange agreements, and more with foreign
adversaries and foreign instrumentalities. The Act requires institutions to make certain disclosures to
their boards of trustees regarding gifts or contracts offered or proposed from foreign adversaries or
instrumentalities and requires board approval for such gifts or contracts only if they address an
overwhelming state or national interest. The Act also requires certain disclosures and reporting to the
Department of Inspector General, Governor and legislative leadership regarding cultural exchange
agreements, partnerships or agreements, and research partnerships with foreign adversaries or
instrumentalities. Finally, the Act prohibits institutions from using or contracting for software or
softwate programs controlled or owned by companies or entities in foreign adversary countries and
institutes screening requirements for hiring and research and foreign travel to foreign adversary
countries. The policy also includes draft forms for disclosure of gifts, contracts, agreements and
partnerships, and research partnerships as defined in the Act.

Revised Board Policy 1215.2 Admissions Policy — University of Arkansas College of Medicine
— The revised policy addresses changes to the UAMS College of Medicine admissions process
mandated by Act 806 of 2025, which amends existing law regarding geographical requirements for
admitting students to the college. The Act provides that preferences be given to Arkansas residents
and that 25 positions in the freshman class be allocated to residents of each of four federal
congressional districts. The Act and revised policy stipulate that if there are not 25 applicants from a
congressional district who meet the admissions standards and accept admission, the remaining



positions shall be filled by qualified Arkansas residents, and then by applicants who are most likely to
complete the program and reside in Arkansas after graduation. The Actalso requires that an additional
25 positions be allocated to Arkansas residents without respect to congressional district of residency
and remaining positions may be filled by applicants at large.

Revised Board Policy 285.1 Cybersecurity — The revised policy cleans up existing language to allow
for notifications of a security breach involving sensitive information may be made either electronically
or through other means, if necessary.



BOARD POLICY 220.1

INTERACTIONS WITH FOREIGN ADVERSARIES AND INSTRUMENTALITIES

II.

Purpose

The purpose of this policy is to establish guidelines and procedures to be followed when a
campus is offered any gift; offered or proposes to enter any contract; participates in a
cultural exchange agreement; enters or renews an agreement or partnership with
educational institutions or other institutions based in a foreign adversary; or enters or
renews a research partnership involving a foreign adversary, intermediary or affiliate of a
foreign adversary, or foreign instrumentality. This policy also addresses hiring, travel, and
software agreements.

Definitions
The following definitions apply to the requirements of this policy.

A. “Affiliate organization” means an entity under the control of or established for the
benefit of an organization addressed herein including a foreign adversary.

B. “Agreement” means a written or spoken statement of mutual interest in a cultural
exchange agreement or an academic or a research collaboration with a foreign
adversary or an affiliate organization of a foreign adversary.

C. “Contract” means an agreement for the acquisition by purchase, lease, or arter of
property or services for the direct benefit or use of either of the contracting parties.

D. “Cultural Exchange Agreement” means an agreement between a foreign adve sary and
an institution of higher education that aims to promote cultural or intellectual relations.

E. “Foreign Adversary” means the People’s Republic of China, the Russian F  eration,
the Islamic Republic of Iran, the Democratic People’s Republic of Korea, the Republic
of Cuba, the Bolivarian Republic of Venezuela, the Syrian Arab Republic, and a foreign
terrorist organization as designated by the United States Secretary of State.

F. “Foreign instrumentality” means an agency, bureau, ministry, component, institution,
association, or any other legal, commercial, or business organization, corporat n, firm,
or entity that is substantially owned, controlled, sponsored, commanded, ma ged, or
dominated by a foreign government as defined in Ark. Code Ann. § 6-60-1602.

G. “Gift” means a gift, an endowment, an award, a donation of money or prope  of any
kind, a combination of any of the listed items, or a conditional or unconditior  pledge
of any the listed items.



H. “Partnerships” means a faculty or student exchange program, study abroad program,
matriculation program, recruiting program, or dual degree program.

1. “Research” means a scientific investigation or development that involves technologies,
designs, or technical data considered sensitive enough to potentially impact national
security, and therefore requires strict controls on export or transfer to foreign entities.

Processes
A. Gift Agreements

If an institution is offered a direct or indirect gift that is equal to or greater than
$250,000 from a foreign adversary or an intermediary or affiliate organization of a
foreign adversary, the institution shall disclose the proposed gift to the Board prior to
entering the gift by using a standard form approved by the General Counsel of the
University. The disclosure shall be made prior to the next regularly scheduled Board
meeting.

The Board will issue a final decision on whether and what conditions the institution
may receive the gift within 30 days of receiving the disclosure. The Board will reject
a gift from a foreign adversary unless the gift addresses an overwhelming state or
national interest beyond simply acquiring additional funds. No institution shall finalize
a gift agreement until the Board has issued its decision.

B. Contracts

[f an institution has been offered or has proposed a direct or indirect contract that is
equal to or greater than $250,000 from a foreign adversary or an intermediary or
affiliate organization of a foreign adversary, the institution shall disclose the proposed
contract to the Board prior to entering the contract by using a standard form approved
by the General Counsel of the University. The disclosure shall be made prior to the
next regularly scheduled Board meeting.

The Board shall issue a final decision on whether and what conditions the institution
may enter the contract within 30 days of receiving the disclosure. The Board shall reject
the contract unless there is an overwhelming state or national interest in accepting or
entering the contract. No institution shall enter in a contract until the Board has issued
its decision.

C. Cultural Exchange Agreements

An institution shall not participate in a cultural exchange agreement with a foreign
adversary or entity controlled by a foreign adversary unless the agreement (a)  dresses
an overwhelmingly under addressed state or national need and (b) avoids constraining
the freedom of contract of the public entity; avoids allowing the curricula or values of
the program in the state to be directed, controlled, or influenced by the foreign



adversary; and avoids promoting an agenda detrimental to the safety or security of the
state, residents of the state, and the United States.

Prior to entering into any cultural exchange agreement, each institution must share the
proposed agreement with the Department of Inspector General to determine if the
agreement 1s detrimental to safety or security. An institution may not enter into the
agreement if the Department of Inspector General determines the agreement is
detrimental to safety or security.

Partnerships or Agreements

By no later than July 1 of each year, each institution must submit to the Board the
tollowing information relating to partnerships and agreements with educational and
other institutions based in foreign adversaries: data reflecting any program, agreement,
partnership, or contract between an institution and any college, university, or entity that
1s based in or controlled by a foreign adversary; data reflecting any office, campus, or
physical location used or maintained by an institution of higher education in a foreign
adversary; and the termination date of any program, agreement, partnership, or
contract.

The Board will submit a report, by December 1% of each year to the Governor, the
President Pro Tempore of the Senate, and the Speaker of the House of Representatives
containing the identified information.

. Research Partnerships

Prior to entering or renewing a research partnership with a foreign instrumentality, the
institution should (a) ensure that it maintains sufficient structural safeguards to protect
the intellectual property of the institution and (b) disclose the research partnership to
the Board by using a standard form approved by the General Counsel of the U  versity.
The disclosure shall be made prior to every regularly scheduled Board meecting.

The Board will determine and notify the institution if sufficient structure safeguards
exist to protect the intellectual property of the institution.

Any proposed research partnership agreement should reflect that the Board has full
discretion to reject or terminate a research partnership agreement, at any tit : or for
any purpose, with an academic or research institute located in a foreign adversary.

Software
Institutions are prohibited from using or contracting with entities domiciled, controlled,

or owned by companies or other entities domiciled in foreign adversary cour ‘ies that
host, operate, or own software or software programs.



G. Screening Requirements for Hiring and Research and Foreign Travel to a Foreign
Adversary Country

For institutions with federal research expenditures exceeding $10,000,000, each
institution shall implement the requirements of Ark. Code Ann. § 6-60-1610 for
screening requirements and Ark. Code Ann. § 6-60-1611 for foreign adversary travel.
Each institution shall provide an annual report to the Board by July 1% identifying
official university travel to a foreign adversary country, in the prior fiscal year, that
identifies each traveler, location visited, and institution visited.

September 26, 2025 (Proposed Adoption)
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ADMISSIONS POLICY - UNIVERSITY OF ARKANSAS COLLEGE OF MEDICINE

L.

II.

Introduction

A thriving medical school is critical for Arkansas’s continuing development a  success
in medical education, biomedical research, and healthcare. The College of Medicine is
dedicated to being a leader and advancing the limits in each of these areas. To accomplish
these goals, the primary duty of the College of Medicine is to train individuals to become
superbly competent physicians, as judged by their knowledge, skills and attitudes.

Certain characteristics are desirable in all individuals entering the profession of medicine.
A student must have the intellectual capacity to absorb, integrate, and use a v 1minous
body of knowledge at a rate rarely required in his or her previous experience. Compassion,
integrity, stamina, good judgment under pressure, and dedication to the service of mankind
should be fundamental personal attributes; curiosity and a sustained ability to learn are
uniformly desirable. Finally, the student body should be drawn from all groups of society,
rather than favoring one over the other.

The Admissions Committee

In accordance with Arkansas Code Annotated § 6-64-406, the composition and
responsibilities of the College of Medicine Admissions Committee are as follows:

[The Admissions Committee] shall be composed of fifteen (15) members to be  pointed
by the Board of Trustees of the University of Arkansas. Six of the members shall be
members of the faculty of the University of Arkansas College of Medicine. Eight of the
members shall be appointed from each of the four congressional districts. One member
shall be appointed from the state at large. The Board shall promulgate reasor le rules
and regulations as necessary to the fair and competitive selection of freshme nedical
students with due consideration being given scholastic standings, recommendat. s of the
premedical advisory committees of the various schools where the applicants pursue their
premedical studies, their performance on the Medical College Admissions Test, and any
other procedures that can be developed that would deal fairly with the applicant § Hup as a
whole.

Additionally, as modified through Act 313 of 2013, in order to comply with the

_accreditation standards of the Liaison Committee on Medical Education (LC E), the

composition of the Admissions Committee shall be composed of the following:

Eight of the members, at least four of whom shall have faculty appointmer ; in the
University of Arkansas College of Medicine, shall be appointed from each of the four
congressional districts and shall be apportioned on the basis of two members { m each
congressional district.
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The minimum number of Admissions Committee members necessary to constitute a
quorum is eight (8) of the total (15) fifteen members. Faculty members must constitute the
majority of voting members in all meetings in compliance with LCME standards.

The final authority for selecting the entering freshmen class rests with the ( llege of
Medicine Admissions Committee.

Requirements for the Applicant

The College of Medicine participates in the American Medical College Applicatic ~ Service
(AMCAS) which is a centralized application service sponsored by the Association of
American Medical Colleges. Only applications submitted through AMCAS an received
between July 1 and November 1 each year will be considered.

Each applicant must sit for the Medical College Admission Test (MCAT) not ter than
September preceding the anticipated enrollment date. Test scores taken more  an three
years prior to application cannot be accepted.

At least 90 semester hours of acceptable academic work are required for admis n, and a
baccalaureate degree is required.

Accepted applicants must successfully complete the following courses rior to
matriculation in the College of Medicine:

3 semesters of Biology (to include 1 semester of Genetics)

3 semesters of Chemistry (to include Organic Chemistry and Biochemistry)
2 semesters of Physics

2 semesters of English

1 semester of Statistics

2 semesters of Social Sciences'

*Psychology and Sociology are strongly recommended. Courses listed in the  mnerican
Medical College Application Service (AMCAS) Course Classification ¢ ide for
Behavioral Sciences (Anthropology, Economics, and Family Studies) and Philo  phy and
Religion (Ethics, Logic, Philosophy, Religion, and Theology) are acceptable.

Applicants who have not been enrolled in an academic program for some time prior to
application may be advised to enroll for refresher work prior to applying.

Admission for Residents and Non-Residents

Arkansas law mandates that preference be given to Arkansas residents. Ark. Code Ann. §
6-64-406 requires that 25 positions in the freshman class must be allocated for residents
from each of the four federal congressional districts. If there are not 25 applicants from a
congressional district who meet published admissions standards and accept an offer of
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acceptance, the remaining positions for that particular congressional district sha be filled
by qualified applicants who are Arkansas residents, and then by applicants that are most
likely to complete the program and reside in Arkansas after graduation.

An additional 25 positions shall be allocated to applicants who are Arkansas residents
without respect to congressional district of residency. If there are not 25 applicants who
are Arkansas residents who meet published admissions standards and accept a offer of
acceptance, the remaining positions shall first be filled by qualified applicants who have
ties to Arkansas, and then by applicants who are most likely to complete the program and
reside in Arkansas.

Positions in excess of the first and second groups of applicants (125 positions) may be
filled by applicants at large.

Applicants who identify their legal state of residence as Arkansas on the AMCAS
application will be sent an Arkansas Resident Status Initial Classification form. The Office
of Admissions will use the information submitted by the applicant on this form to verify
Arkansas residency and verify one’s congressional district.

Applicants who designate a state other than Arkansas on their AMCAS application as of
December 1 of the admissions cycle will be classified as non-Arkansas resider ; for the
entire admissions cycle. No exceptions will be made.

Non-Arkansas residents who have met the requirements and criteria provided by Ark. Code
Ann. 6-64-406(b)(2)(B) demonstrating “ties” to Arkansas are instructed to submit a letter
advocating their ties to the state. Those determined to have established “ties” will be given
preference over non-Arkansas residents who have no ties to Arkansas. Typically, “streng
ties” means the applicant has lived in Arkansas, attends school in the state, has close
relatives living in Arkansas, or other information clearly demonstrating the app :ant has
roots in the state. The ultimate goal of determining if a non-Arkansas resident has ties in
the state is to assess the likelihood, although there are no guarantees, the applicant may
someday practice medicine in Arkansas.

Applicants who falsify information submitted in their application with regard to
establishing Arkansas residency and/or congressional district, or applicati s with
conflicting information, will be brought to the attention of the Admissions Comr tee.

The Selection Factors

Selection is based on the consensus of the Admissions Committee’s evaluati  of the
following items:
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Medical College Admissions Test (MCAT):

The MCAT, a nationally standardized exam, has been a tool used by a nissions
committees since 1928 to help assess an applicant’s preparation for medical school and
predict an applicant’s success in handling the rigors of the medical school curriculum.

Grade Point Averages (GPA)
1. Undergraduate cumulative and science GPA, and if applicable
2. Graduate School GPA, and if applicable
3. Post-baccalaureate courses GPA
4. Breakdown of GPA for BCPM: Biology, Chemistry, Physics and Math

Applicant’s Personal Comments

The applicant’s personal comments describing his/her motivation to become a physician is
a critical component of the applicant’s admissions application. This is an oppo mity for
the applicant to clearly convey his/her passion for medicine and compassion for people.

Biographical / Academic Profile

This is an overview of the applicant’s credentials listing a breakdown of the applicant’s
GPA, MCAT scores, results of the premedical advisory committee’s composite evaluation
letter and College of Medicine faculty interviews.

Socio-Economic Status (SES) Index

AAMC Goal: To establish summary measures of an applicant’s socio-economic  itus that
will enable medical schools to clearly understand the nature and extent of SES diversity
among our medical student applicants and meet the necessary challenge of exp:  ling the
definition of diversity to socio-economic status to meet the needs of holistic review.

Premedical Advisory Committee Composite Evaluation Letter

If it has been two years or less since an applicant last attended or graduated from  college,
he/she must request a letter from the school’s Premedical Advisory Committee. However,
if it has been more than two years, or if the college does not have a Premedical Advisory
Committee, the applicant must request three faculty members to submit tters of
recommendation. In addition (optional), the applicant may include three “perso1  ” letters
of recommendation in his/her file, letters that attest to the student’s performance outside
the classroom, i.e., integrity, empathy, work ethic, leadership abilities, tear player,
distance traveled, etc. from individuals who know the applicant well.

The Selection Process

When the material from the above factors has been completed for each canc ate, the
members of the Admissions Committee rate each applicant on a scale of 1 through 7, where
1 is poor, 4 is average, and 7 is superior. The Board members complete :  ratings
independently and each member’s rating shall be weighted equally. The individual scores
are recorded, and the mean scores are used to rank-order the applicants. The s res will
determine which applicants are to be granted admission, in accordance with Arkansas Code
Annotated § 6-64-406 concerning allocation of admissions among Arkansas Cong  :ssional
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Districts. The Admission Committee has the final responsibility for accepting students into
the College of Medicine. The list of admitted applicants is sent to the Dean of the College
of Medicine (or his/her designee), and the Assistant Dean of Admissions, who notifies the
admitted applicants.

Notification of Applicants

The College of Medicine notifies applicants of their acceptance once the a nissions
committee makes the decision. This takes the form of a letter stating that the application
has been approved and requesting that acceptance of the proffered position be submitted in
writing to the Dean within two weeks.

After the Admissions Committee determines which applicants will be acci ted, the
Committee places the next highest-ranking applicants on the “Alternate List.” Pursuant
to Act 1058 of 2007, alternates who sign Rural Practice Student Loan/Scholarship Program
contracts are able to advance to the top of the Alternate List. Each alternate must be
interviewed and approved by the Arkansas Rural Medical Practice Board before they can
be advanced on the Alternate List.

September 26, 2025 (Proposed Revision)
November 16, 2022 (Revised)
September 12, 2014 (Revised)

June 27, 1975
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CYBERSECURITY
I. Purpose

II.

Information is among the University’s most valuable assets. The University often relies on
sensitive information to operate effectively and support its central missions of teaching,
research, and service. The University consists of research-focused institutions that
regularly obtain and store confidential, proprietary data. In addition, the University is
frequently required to maintain personally identifiable information that is protected by state
and federal law, including education records, health data, and financial information. The
security of the University’s information, and the technologies and systems that support it,
is the responsibility of all employees, vendors, and other stakeholders.

There are numerous persons and organizations who desire to exploit computer systems and
acquire intellectual property, personnel information, financial records, and other sensitive
information. Cybersecurity threats and information system vulnerabilities are constantly
increasing and evolving. The nature of the cybersecurity threats—along with efforts to
manage the associated risks—will inevitably grow in complexity.

Systemwide Information Security Framework

To efficiently and effectively minimize risks to the confidentiality, integrity, and
availability of information, the Board requires a systemwide information security
governance and information security program that employs prudent security policies,
technological standards, and safeguards. Each institution may augment the systemwide
information security program with appropriate institution specific supplemental  licy and
procedure information. Sensitive or confidential information that has been created,
collected, or distributed by the University should be classified and proter :d from
unauthorized disclosure, access, modification, and destruction. In furtherance of these
objectives, the Board assigns responsibilities as follows:

A. The System Chief Information Officer (System CIO) will have the authority  require
measures to keep pace with developing cybersecurity threats across the System. The
System CIO will oversee the development and maintenance of the sy: :mwide
information security program and information security governance practices, subject
to approval of the President. The System CIO will ensure that any t d-party
applications, integrations, and other systems interacting with the system-wide 1ancial,
human capital management, student information system, and other technology
platforms adhere to the information technology governance standards defin by the
UA System, including a review process before purchase or deployment.

B. The Systemwide Information Security Governance Committee, chaired by t  System
CIO and consisting of one representative designated by the chancellor or chief



executive of each institution, will provide guidance to the System CIO ¢ system
information security policies. Each institution’s representative will be responsible for
ensuring institutional compliance with system information security policies and for
coordinating and implementing necessary institutional policies unique to their
respective campus, unit or division.

C. In the event of a material security breach involving the unauthorized acquisition of or
access to sensitive information, the information technology personnel for the affected
campus or unit shall promptly notify the appropriate campus administ »Hrs, the
System CIO, the Internal Audit Department, and the Office of the Gener:  ‘ounsel.
The notification shall include the following:

1. a description of the incident;
il. the number of individuals affected;
1ii. the nature of the information affected; and
v. actions taken to prevent further breaches of security.

The Office of the General Counsel shall assist campus or unit officials in ascertaining
the nature and scope of any notifications necessitated by state or federal law to affected
individuals or government entities. Notifications to affected individuals may be made
through electronic means unless a law requires a different method. The General
Counsel and System CIO will facilitate any law enforcement investigations that may
be initiated.

September 26, 2025 (Proposed Revision)
September 15, 2023 (Revised)
September 18, 2020 (Revised)

March 30, 2017
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