MINUTES OF THE MEETING OF THE

UNIVERSITY OF ARKANSAS BOARD OF TRUSTEES
PHILLIPS COMMUNITY COLLEGE OF THE UNIVERSITY OF ARKANSAS

GRAND PRAIRIE CENTER, SALON B
STUTTGART, ARKANSAS

12:00 P.M., MAY 22,2024, AND 8:45 AM., MAY 23, 2024

TRUSTEES PRESENT:

TRUSTEES PRESENT VIA
VIDEO CONFERENCE:

UNIVERSITY ADMINISTRATORS
AND OTHERS PRESENT:

Chair Kelly Fichler; Trustees Steve Cox, Dr.
Ed Fryar, Ted Dickey, Jeremy Wilson, Nate
Todd, Kevin Crass and Scott Ford.

Trustees Sheffield Nelson and Tommy Boyer.

System Administration:

President Donald R. Bobbitt, General Counsel
David Curran, Vice President for Academic
Affairs Michael K. Moore, Vice President for
University Relations and Chief of Staff
Melissa Rust, Vice President and Chief
Financial Officer Tara Smith, Vice President
for Planning and Development Chris
Thomason, Associate Vice President for
Finance Chaundra Hall, Associate Vice
President for Benefits and Risk Management
Services Steve Wood, Senior Director of
Policy and Public Affairs Ben Beaumont,
Director of Communications Nate Hinkel,
Chief Audit Executive Laura Cheak, Chief
Information Officer Steven Fulkerson,
Assistant to the President Angela Hudson and
Associate for Administration Sylvia White.

UAF Representatives:

Chancellor Charles F. Robinson; Provost and
Executive Vice Chancellor for Academic
Affairs Terry Martin; Executive Vice
Chancellor for Finance and Administration
Ann Bordelon; Vice Chancellor for Student
Affairs Jeremy Battjes; Vice Chancellor for
Research and Innovation, and Senior Advisor
for Strategic Projects Margaret McCabe;
Managing Associate General Counsel Bill
Kincaid; Chief of Staff Laura Jacobs; Vice
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Chancellor for Government, Community
Relations Randy Massanelli and Associate
Vice Chancellor for Facilities Scott Turley.

UAMS Representatives:

Provost, Chief Academic Officer, and Chief
Strategy Officer Stephanie Gardner; Senior
Vice Chancellor for UAMS Health and
Chief Executive Officer for UAMS Medical
Center Michelle Krause; Vice Chancellor for
Finance Amanda George; Director of
Institutional Research, Policy, and
Accreditation Kristin Sterba; Vice
Chancellor, Institutional Compliance Mark
Hagemeier; Vice Chancellor for
Communications and Marketing Leslie
Taylor; Vice Chancellor, Institutional
Relations Andy Davis and Chief of Staff
Michael Manley.

UALR Representatives:

Chancellor Christina Drale; Vice Chancellor
for Finance and Administration Gerald
“Jerry” Ganz, Jr.; Executive Vice Chancellor
for Academic Affairs and Provost Ann Bain;
Vice Chancellor of University Relations Joni
Lee; Chief of Staff Alicia Dorn and Director
of Athletics Frank M. Cuervo.

UAPB Representatives:

Chancellor Laurence B. Alexander, Provost/
Vice Chancellor Academic Affairs Andrea
Stewart; Vice Chancellor for Finance and
Administration Carla Martin; Vice Chancellor
for Student Affairs Elbert Bennett; Vice
Chancellor Enrollment Management and
Student Success Moses Goldmon and Chief
of Staff Janet Broiles.

UAM Representatives:

Chancellor Peggy Doss, Vice Chancellor for
Finance and Administration Alex Becker and
Vice Chancellor for Academic Affairs Crystal
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Halley and Financial Services Coordinator
Thomas Lafever.

UAFS Representatives:

Chancellor Terisa Riley, Vice Chancellor for
Finance and Administration Carey Tucker,
Provost and Vice Chancellor for Academic
Affairs Shadow Robinson.

PCCUA Representatives:

Chancellor Keith Pinchback and Vice
Chancellor for Finance and Administration
Stan Sullivant.

UACCH-T Representatives:

Chancellor Christine Holt, Vice Chancellor
for Academics Laura Clark, Vice Chancellor
for Student Services Brian Berry and Vice
Chancellor for Finance and Administration
Cheryl Shaw.

UACCB Representatives:
Chancellor Brian Shonk and Vice Chancellor
for Academic Affairs Holly Smith.

UACCM Representatives:

Chancellor Lisa G. Willenberg, Vice
Chancellor for Academics Richard Counts,
Vice Chancellor for Finance Jeff Mullen and
Vice Chancellor for Student Services Darren
Jones.

CCCUA Representatives:
Chancellor Steve Cole and Vice Chancellor
for Finance Charlotte Johnson.

UACCRM Representative:
Chancellor Phillip Wilson.

UA — PTC Representatives:

Chancellor Summer DeProw, Provost and
Vice Chancellor of Academic Affairs Ana
Hunt and Vice Chancellor for Finance Rita
Fleming.
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ASMSA Representative:
Director Corey Alderdice.

CJI Representative:
Director Cheryl May.

WRI Representative:
Executive Director Janet Harris.

UA Grantham Representatives:
Chancellor Lindsay Bridgeman and Vice
Chancellor for Marketing Segev Tsfati.

Special Guests:

East Arkansas Community  College:
President Cathie Cline, Associate Vice
President of People and Culture Lindsi
Huffaker and Vice President for Finance Jim
Huff. PCCUA Student Speaker Tyrek
Gilkey.

Members of the Press.

Chair Eichler called the regular session meeting of the Board of Trustees of the University of
Arkansas to order at 12:06 p.m. on Wednesday, May 22, 2024, in Salon B of the Grand Prairie
Center, at Phillips Community College of the University of Arkansas, Stuttgart.

Upon motion of Trustee Dickey and second by Trustee Wilson, Chair Eichler stated the Board
would go into Executive Session for the purpose of considering appointments to the UAMS
Medical and AHEC staffs, the Walton Arts Center Council, the Wine Producers Council, the
UACCM Board of Visitors; the approval of a voluntary retirement agreement; the granting of
emeritus status; and the employment, appointment, promotion, demotion, disciplining or
resignation of public officers or employees for the various campuses of the University of

Arkansas System.

1. Executive Session:

Chair Eichler reconvened the Regular Session of the Board at 1:31 p.m. and called for a vote
on the following matters considered in Executive Session:
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1.1

1.2

Approval of Appointment of Rick Thorpe and Reappointment of Anthony DiNicola to
the Walton Arts Center Council, Inc., UAF:

Upon motion of Trustee Wilson, second by Trustee Fryar, the following resolution was
adopted:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT Anthony DiNicola is hereby reappointed and Rick Thorpe, Jr., is
hereby appointed to the Walton Arts Center Council, Inc., for terms extending through
June 30, 2027.

Approval of Initial Appointments, Six-Month Reviews, Reappointments and Changes in
Status and Privileges for Medical, Regional and Affiliated Health Professional Staff,
UAMS:

Upon motion of Trustee Wilson, second by Trustee Todd, the following resolution was
adopted:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the following Initial Appointments, Six Month Reviews,
Reappointments and Requests for Changes in Status and Privileges for Medical, Regional
and Affiliated Health Professional Staff are hereby approved:

Initial Appointments-Medical Staff

AMIOLA, Tolulope, MDD .......ccoeieeiieeieeieeieeeeeeeeveeeaeeens Neurosciences/Neurology
BEGLEY, Rhonda, CNP.......ccoooviiviiiiiieeeeeeeeeteeeeteteeve e Digital Health/Family NP
Collaborating Physician: Kevin Sexton, MD
BENJAMIN, Jayme, CRINA ........ccccoeeereeeieeiee et sesns CRNA
BIERMAN, Christopher, MD..........ccccceverererinnnen. Cancer/Hospice & Palliative Medicine
BRATTON, Andrea, CRNA ...ttt ettt CRNA
BURCH, RODErt, MDD .......coooviiiietieieeteeeeeeeeeteeeeete ettt eneas Anesthesiology
COLE, Mackenzie, PA ... Surgical Specialties/Physician Assistant
Supervising Physician: James Yuen, MD
DANESHMAND, Ali, MD ....ccovoiiiiiiicievieieeeeeens Neurosciences/Neurocritical Care
DAVIS, Lara, CRINA ...ttt ettt ettt e sasssat e st e st e saeesnsesnneans CRNA
FOSHEE, Caroling, CRINA.........ccoorririririrrirrirtseieseeteeeteteaetse sttt eseaeseaenes CRNA
GAULDIN, Thomas, PA........cccooveiiviniieiveeeeeeeene Cardiovascular/Physician Assistant
Supervising Physician: John Streitman, MD
HAQ, Igbal, MDD ...ttt Nuclear Medicine
HOUSE, Amandah, CRINA .......oooooiiieeeeeeeeeeeeteeeet ettt ettt et essesas st essesasenen CRNA
HUBERTY, Alissa, PA ......ccccoovereeeeeeeen Integrated Medicine/Physician Assistant

Supervising Physician: Patrick Carrington, MD
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JAGADALE, Akshaya, MD .........ccccoeeieiininieieieeieeieeeeseee e Diagnostic Radiology
KOSTYURENKO, Vladimir, CRNA ........cccoceirrrreeeeeeeeee s CRNA
KUNTHUR, Anuradha, MD........c.cccovviviiviniiiiieeeeeeeseeeevenes Cancer/Medical Oncology
LINGO, Joshuah, CRINA ........cccorriririnririrtrsrstss ettt CRNA
MARANTO, Christopher, MD.........ccccoevereerreriereeeeeerennn Neurosciences/Pain Medicine
MILAM, Terry, CRINA ..ottt CRNA
MORA, Michelle, DO ........ccoooireieiieieeeeeeeee e Neurosciences/Neurology
MURTHA, Michael, CRNA ........ccoririierirririirririse ettt tessse s seseseseaenes CRNA
PIERCE, DIEW, MD .....oooviiiiiiieieieeeteeteteeteee sttt Pediatric Radiology
PLESICH, Bridget, CNP ........cccccocvevineenireeeeeeeienne Neurosciences/Adult-Gero AC NP
Collaborating Physician: Rohit Dhall, MD
RECKLING, Tiffany, CNP.......cccccocevrvrereeiriereeiiennes Neurosciences/Adult-Gero PC NP
Collaborating Physician: Johnathan Goree, MD
ROBERTS, Bethany, CRNA .........c.coooeieeeeeeeseeie ettt CRNA
ROHRER, Rebecca, MD.........cccooeiiiieieiiieieeeeeieeeeie e Diagnostic Radiology
SAJID, Sadia, MD ......cccooivieiieiieeeeeeeeeeee et Diagnostic Radiology
SHAH, Sanjay, MD ........ccccoeveeinnnnnn. Cardiovascular/Clinical Cardiac Electrophysiology
STARKS, Aaron, CRINA ...ttt ettt st enaesnaesaaean CRNA
SU, HSTU, MDD ....oviiiieieeeeeeeeeeete et Diagnostic Radiology
TAJIMIR, Shahein, MD ..ottt Nuclear Medicine
VOLLERS, James, MDD .......oovooiieieeeeeeeeeeeeeeeeeeet ettt er v st esnesnes Anesthesiology
WILLIAMSON, Kari, CNP .....cooovioiieeeiceeeeeceeeeere et Cancer/Family NP

Collaborating Physician: Carolina Schinke, MD

Reappointments-Medical Staff

ABDELDAYEM, Mohamed, MD .......cccoooviviiiiiiiiceeeeeeeeeeeeeetesee st Anesthesiology
AL-HAWWAS, Malek, MD.......cccooveiverennen. Cardiovascular/Interventional Cardiology
ALLEN, Ashley, PA ..o Integrated Medicine/Physician Assistant
Supervising Physician: Joseph Henske, MD
AMICK, Rebekka, CNP........cccoovveieeieieeieeeeeeeeeee Integrated Medicine/Adult-Gero CNS
Collaborating Physician: Dinesh Edem, MD
ARENDT, Stephanie, CRINA .........cccooveiiiiieieeirieieieeetseteeest ettt esesenes CRNA
ARONSON, Jonathan, MDD .........ccooiiiiieeeeeeeeeeeeeeteeeee et Anesthesiology
ARTHUR, Jason, MD ........ccccceevvreininirenenne Emergency Medicine/Emergency Medicine
AVULAKUNTA, Indirapriya Darshini, MD............ Womens & Infants/Neonatal-Perinatal
AWAD, Ramez Heshmat, MD..........cccoeeveveuenenee. Integrated Medicine/Internal Medicine
BACHU, Ramya, MD ... Cancer/Internal Medicine
BEAVERS, Jared, MDD ......c.oooooiiiieieeeeeeeeeeeeeeeee e Womens & Infants/Pediatrics
BEGLEY, Nicholas, CRNA ..ottt ene e enens CRNA
BOLIN, Elijah, MD ......ccoooiiiiiieeiieeeeees Womens & Infants/Pediatric Cardiology
BONE, Hope, CNP ... Neurosciences/Adult-Gero AC NP

Collaborating Physician: Rohit Dhall, MD
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BRADLEY, Karli, PA ......ooooeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee, Cardiovascular/Physician Assistant
Supervising Physician: Michael Nolen, MD

BRAZIL, Leah, CNP .....ccoooveiiiieieeeeeeeeeeeeeeeea, Cardiovascular/Adult-Gero AC NP
Collaborating Physician: John Mounsey, MD

BROWN, Theodore, MD.........cccoeeeeinieieeeeeeeeeeenene Lab Path/Pathology-Forensic

BUCK, Amanda, CNP.........c.oooviiiiiieieeeeeeteeteteeeet et ssae s Cancer/Family NP
Collaborating Physician: Maurizio Zangari, MD

BUDDHA, Suryakala, MD ........cccovnnrnnninrnrnrrrseeeeeeseees Diagnostic Radiology

BURNETT, Alexander, MD.........cccceeeeirinereeinirieieeens Cancer/Gynecologic Oncology

CACERES, Jose, MD........ccoeirrirreieeirienns Integrated Medicine/Critical Care Medicine

CAMP, Rebecca, CNP ... Cancer/Adult-Gero PC NP
Collaborating Physician: Muthu Kumaran, MD

CARTAYA, Daniel, MD .......cccooveeiiiiiiieieeieeiene Cancer/Hospice & Palliative Medicine
Reappointing to reinstate

CASEY, Jennifer, MD.........ccccecevvnnrerennnen. Primary Care & Pop Health/Family Medicine

CHAWLA, Vonita, MD.......ccccoevvvviiiiieeeceeeens Womens & Infants/Neonatal-Perinatal

COKER, Jessica, MDD .......ccooerininirieeiiieeecieiee e Behavioral Health/Psychiatry

CONGER, Ashley, CNP .........ccccovmrreeieererierereeeenens Womens & Infants/Neonatal NP
Collaborating Physician: Angela Chandler, MD

CROCKER, Caroline, DO ......cccocoeiviviiviiniineiienns Womens & Infants/Neonatal-Perinatal

CROUCH, Samantha, CNM...........cccoevevennn.. Womens & Infants/Certified Nurse Midwife
Collaborating Physician: Nirvana Manning, MD

CUNNINGHAM, Tyler, MD ............. Womens & Infants/Pediatric Critical Care Medicine

D’SOUZA, Shirley, MD ..o Pediatric Anesthesiology

DARE, Ryan, MD.........ccccooiiireireieereeseeieenes Integrated Medicine/Infectious Disease

DARE, Shannon, MDD ........coocoiiiiiiiieeieieeeeeet ettt esae st esse st esenes Anesthesiology

DEHMEL, Stephan, MD.........ccccooovirinrerineineirienne Surgical Specialties/Gastroenterology

DENEKE, Matthew, MD........c.cccceeerieeirnenens Surgical Specialties/Transplant Hepatology

DICKENS, Joel, MD ......ccccoeeiirirceiierenne. Womens & Infants/Obstetrics/Gynecology

DILLON, Jennifer, CRNA ........ccocorrrrrirrrririrtrtstsetsee ettt ettt eaeaeaenes CRNA

DOSSEY, Amy, MD ..o Womens & Infants/Pediatric Cardiology

DUNCAN, Brandi, CNP ......cccccovviivivieieieeeereeeeenene Musculoskeletal/Adult-Gero AC NP
Collaborating Physician: Jeffrey Stambough, MD

DUNN, Laura, MD .....ccccccooiiiiiniiiieieeeeeeenene Behavioral Health/Geriatric Psychiatry

EDALA, Thejovathi, MD ..o Pediatric Anesthesiology

EMMETT, Susan, MD .......ccccocooirerineineereeeeeeieenes Surgical Specialties/Otolaryngology

ESTRADA, Marsha, MD .......cccccceeiueiiieieieeeeeeeeeeenenes Transplant/General Surgery

FELICITAS, Richelle, CNP ......ccocvevevirierennne. Integrated Medicine/Adult-Gero AC NP
Collaborating Physician: Aaron Wenger, MD

FORSYTH, Jennifer, MD ........ccccoceeiininreieeeeeeenne Lab_Path/ Pathology-Forensic

FOWLER, Christopher, DO ........cccccoeveiunnnene Emergency Medicine/Emergency Medicine

FREELAND, Kristofer, MD........cc.ccccecervnenene. Cardiovascular/Thoracic & Cardiac Surgery

GARCIA SAENZ DE SICILIA, Mauricio, MD..Surgical Specialties/Transplant Hepatology
GENTILLE SANCHEZ, Cesar, MD .......ccccoeiiviiiiieieeeeene. Cancer/Medical Oncology
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GIBSON, Gunnar, MD........ccccccoveirmnineeririereeeeeereveeane Integrated Medicine/Dermatology
GIORGAKIS, Emmanouil, MD.........ccccocevieevinieieeeeeee, Transplant/General Surgery
GLASIER, Charles, MD ........cocoovivieiiiiiieeeeeeieseteteeesre et Pediatric Radiology
GOREE, Johnathan, MDD ..........cocooeieieeieeieieeeeeeseeeeeeeeeseene Neurosciences/Pain Medicine
GRAHAM, Shannon, CNP .........ccceovvvvivivieeceerrnee. Womens & Infants/Womens HC NP
Collaborating Physician: Adam Sandlin, MD
GRIGORIAN, Adriana, MD........cccceceviveineineeneeeeeeen Ophthalmology/Ophthalmology
GRIGORIAN, Florin, MD .......cccceceurmeiirrieieeieieieeieenenes Ophthalmology/Ophthalmology
HARGIS, Madeline, PA.........c.ccooeeineeien, Surgical Specialties/Physician Assistant
Supervising Physician: James Yuen, MD
HART, Lauren, CRINA ...ttt ettt ettt ere s seere s ssaeseennan CRNA
HOLLENBACH, Laura, MD ..........ccccocuevnnenee. Womens & Infants/Obstetrics/Gynecology
HOLTHOFF, Emily, MD.........ccccecurrunnnen. Primary Care & Pop Health/Internal Medicine
HOWE, Clint, CNP........ccocooeveieieeeeeeeeeeeeeeeeeeeen Neurosciences/Adult-Gero AC NP
Collaborating Physician: Rohit Dhall, MD
JADHAV, RAhUL MD .....ooouiiiiiiiiieeeeeeeeeeeeeeeeete et Nuclear Medicine
JAIN, Nishank, MD ......cccccoviiinirieieeeeeeeee Integrated Medicine/Nephrology
JAMES, Donald, CRINA ...ttt sttt ettt easaeaenes CRNA
JEFFUS, Susanne, MD.........ccccovirieinieeireeeeeeee e Lab Path/Cytopathology
JILLELLA, Anusha, MD ......cccoovoviiiiieiiieeeeeeeeeeeeseeeeveaes Cancer/Medical Oncology
KAMRAN, Mudassar, MD.........cccoceeiririreeiinieieeinieseeeesseseseesssesesesessnnes Neuroradiology
KANAAN, Alissa, MD ......cccoeoiriieeieeeeeeeeeieenes Surgical Specialties/Otolaryngology
KHAN, Fa1Za, MDD ......ooooiiiiiiiieeieieeeeeteteeeeeet ettt ettt sae st et Anesthesiology
KORNHAUSER, Tom, MD.....ccccoviiriireereeeeeseeenen Ophthalmology/Ophthalmology
KRALETI, Shashank, MD..........cccccceeurunee. Primary Care & Pop Health/Family Medicine
KULKARNI, Lina, MD ..ot Pediatric Anesthesiology
LAWRENCE, Dana, CNP ........ccccoovrireiieeeeeeeseeeeeeees Neurosciences/Family NP
Collaborating Physician: David Bumpass, MD
LEA, Payton, MD .......ccccovrreirinieeiieienne, Behavioral Health/Consultation-Liaison Psy
LEVERETTE, Alicia, PA .......ccooovveiiieeeceeees Behavioral Health/Physician Assistant
Supervising Physician: Jeftrey Clothier, MD
LOVE, Margaret, CNP.........cccooveeiiiieeieeeeiee e eees Cancer/Family NP
Collaborating Physician: Sarah Harrington, MD
LUCKOW, SIMona, CRINA ......ooiiieieieteteeteeteteeteet ettt ettt st esesaesss st esaesasenean CRNA
MANCHALA, Venkata, MD ........ccccoveieiinineeiireeeeeeeeeeens Transplant/Nephrology
MARAKA, Spyridoula, MD.........ccccevvmecirrrierierenen Integrated Medicine/Endocrinology
MATLOCK, David, MD......ccccoovviiviiiiiiieieereeenne. Womens & Infants/Neonatal-Perinatal
MCMILLAN, Ashley, DDS ... Surgical Specialties/Dentistry
MEEK, Mary, MD........ccccevvneierireeeenen Surgical Specialties/Interv & Diag Radiology
MEENA, Nikhil, MD .....ccccooeviiireiieeeeeens Integrated Medicine/Pulmonary Disease
MONTGOMERY, Corey, MD......ccccooeiriieeieeieieieeenienne Cancer/Orthopaedic Surgery
MOORE, Heather, MD .......ccccooovvvviviiieicieeenenee. Cancer/Hospice & Palliative Medicine
MURPHY, Sunney, CRNA ..ottt sttt CRNA

NEWSOME, Emily, DO......cccccooenriiriireireiienne Cancer/Hospice & Palliative Medicine
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NOLDER, Abby, MD ......ccccceeeiirereeinnen. Surgical Specialties/Complex Pediatric Oto
NOLEN, Michael, MD..........ccccoovrveerirerrrenene. Cardiovascular/Thoracic & Cardiac Surgery
OCAL, Eylem, MD.........ccccoetnrriiiirireeieieeeeenns Neurosciences/Neurological Surgery
ONTEDDU, Sanjeeva, MD .......cccoovereicininiereeirierenenen. Neurosciences/Vascular Neurology
OVERLEY, Samuel, MD........ccccecvevireieeeeeeene Neurosciences/Orthopaedic Surgery
PASMAN, Crystal, CNP........ccccovrevirneeeeennen. Surgical Specialties/Adult-Gero AC NP
Collaborating Physician: Benjamin Davis, MD
PATEL, Tanvi, MD .......ccooioiiiieeeeeeeeeeeeeeeeee et Cancer/Internal Medicine
PATRICE, Kelly-Ann, MD ........cccccooveeecinnrieeinienes Neurosciences/Vascular Neurology
PEEPLES, Sara, MD ........ccccoovvvvivivrennnnn. Womens & Infants/Neonatal-Perinatal Medicine
PEREZ, Sarah, MD..........cccccevvmieireeieeeeeeeeene Womens & Infants/Neonatal-Perinatal
PETERSEN, Erika, MD .......cccocoovviiiineeieeieenne Neurosciences/Neurological Surgery
PINTO MIRANDA, Veronica, MD........... Primary Care & Pop Health/Geriatric Medicine
POINDEXTER, Brian, CRNA ........cccccoeriririririiririeieisieieieteistesse st sesesesesesesesesenes CRNA
QASIM, Amna, MD ..., Womens & Infants/Pediatric Cardiology
RABADI, Omar, MD .......cccooeiieeieeeeeeeeeeeeeieeeeee Integrated Medicine/Nephrology
RACHER, Mary, MD.......cccccooevininrireiierenne. Womens & Infants/Obstetrics/Gynecology
RAM, ROOPA, MD ...ttt Diagnostic Radiology
RAVULA, Srilakshmi, MD ........cccceveriririreieeeieereene, Integrated Medicine/Nephrology
RENNO, Markus, MD.......ccccccoecevinininiirieienene, Womens & Infants/Pediatric Cardiology
RHODES, Sean, CRINA ..ottt et et e st e st e st e st e sneesneeens CRNA
RICHISON, Abigail, MD ........ccccevveeeirrerrereen Behavioral Health/Addiction Psychiatry
RICO CRESCENCIO, Juan Carlos, MD................ Integrated Medicine/Infectious Disease
ROBBEN, John, MD.......ccooviiiiieeeeceeeeeeee e Pediatric Anesthesiology
ROGERS, Stephanie, CNP .........cccccoeveevineereeeeeeeeeeees Cancer/Adult-Gero PC NP
Collaborating Physician: Sharmilan Thanendrarajan, MD
RUBENOW, Jon, DO ......ccccocovriiriieeeieen, Behavioral Health/Child & Adolescent Psy
SAMANTA, Santanu, MD .......ccccccovvevivineiieeeeeeeeeeseeene Cancer/Radiation Oncology
SCARBROUGH, Megan, MD ..........cccoeeeirinnreeeierenne. Emergency Medicine/Pediatrics
SCHINKE, Carolina, MDD ..........cccoooeeinieiinieinieeneeieeeeee e anees Cancer/Hematology
SCHMITZ, Kelli, MD ......cooiiiiiieeeeeeeeeeeeteeeeeeee et Pediatric Radiology
SELLARS, Elizabeth, MD.......ccccoovviiviviiiiieeeieees Womens & Infants/Clinical Genetics
SHALIN, Sara, MD .......cccoeoineiieeieeeseieeeeese e Lab Path/Dermopathology
SHARMA, Megha, MD ........cccccovemiinneeie, Womens & Infants/Neonatal-Perinatal
SHRIVASTAVA, Trilok, MD.....ccoooioieieeeeeeeeeeeeeeeeeeeeeeseeeeveeaeas Cancer/Internal Medicine
SHUKLA, Ankita, MD ......cccccoovviviiiiieiceeeeeeennn, Womens & Infants/Neonatal-Perinatal
SINGH, Sunny, MD ........cccovmiiiirinieeeeieeeeeeeeeeeeee s Cancer/Medical Oncology
SLEDD, MONIca, CRINAL.......oouooieieeeeeeeeeeeeeeee ettt esveete st esse st st esaesaessessesassaeenns CRNA
SPICKES, Kimberly, CNP .......ccccooeieiieeeeeeteee ettt Cancer/AC NP
Collaborating Physician: Alexander Burnett, MD
SPOND, MattheW, MDD .......oooiiiiiieeeeeeeeeeeeeeeeteeeeeeeete ettt Anesthesiology

STACK, John, MD .......cccoovvivinieieecieeeeeeeeenn, Womens & Infants/Neonatal-Perinatal
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STANLEY, Marta, PA ......ooooeeeeeeeeeeeeeeeeeeeeeeeteeeeet et et st et saessn e Physician Assistant
Supervising Physician: Satya Patro, MD
STONE, Leslie, MD .......ccccccovreiinrieeeenne Primary Care & Pop Health/Family Medicine
STRUB, Graham, MD..........ccccoceviririnereiirineeeeeeeeennns Cancer/Pediatric Otolaryngology
THANDASSERY, Ragesh, MD ...................... Surgical Specialties/Transplant Hepatology
THANENDRARAJAN, Sharmilan, MD ........ccccocvvivviviiiiiieeeeeecnn, Cancer/Hematology
VALIANI, Salima, CNP ......ccccovevieeieireereeeeeeieenes Integrated Medicine/Family NP
Collaborating Physician: Nithin Karakala, MD
VENABLE, Tara, MD.......cccoooovinieieiieeeieeeeeeeeeeeeese e Womens & Infants/Pediatrics
WARRIOR, Manuel, CRINA ..ottt ettt CRNA
WHITCOMBE, Dayna, MD....................... Womens & Infants/Maternal & Fetal Medicine
WILLIAMS, Danelle, CNP ... Surgical Specialties/Family NP
Collaborating Physician: Timothy Langford, MD
WILLIS, Rebecca, CRNA ...ttt ettt ettt eaens CRNA
ZAKARIA, Dala, MD ......ccoooevveiiviniiiieiieeeeee, Womens & Infants/Pediatric Cardiology
Six Month Review-Medical Staff
AGBOR, MiChael, CRINA .....ooeeeeeeeeeeeeteeteete ettt eeae st et eaes e st esaesas et e s esaesasenean CRNA
ALEXANDER, Ann-Marie, PA............cccocu...... Emergency Medicine/Physician Assistant
ARNOLD, Maeghan, CNP ........ccccocorveieinrreeee, Neurosciences/Adult-Gero AC NP
BERGER, INES, MDD ...c.ooriiieeeeeeeeeeeeeeeeeeteeeete ettt ettt et enesae s s s Pain Medicine
BOWERMAN, Carol, PA........ccccoovereierenne. Emergency Medicine/Physician Assistant
BRADY, Kelsey, CNP ........ccccoovvreirrieeeeens Surgical Specialties/Adult-Gero AC NP
BURCH, JAMES, MDD ..ottt ettt Anesthesiology
CALAWAY, Shalyn, CNM...........cccceeerreunnee Womens & Infants/Certified Nurse Midwife
CARLISLE, David, CRNAL........cceceuttteieieieieieeieieieieieieeieieie ettt sene CRNA
CHARTON, Heidi, CRINA ..ot CRNA
COOPER, Kasa, MD.......ccccccceevireireerreeeeene Surgical Specialties/Orthopedics Surgery
CRONE, RODEIt, MDD ...ttt ettt s et s vt sanes Anesthesiology
DAVIS, Anthony, MD ... Neurosciences/Neurology
DAWOUD, Malik, MD.......c.oooiiiieeeeeeeeeeeeeeeeeeee e Pediatric Radiology
EFENDIZADE, Asian, DO........ccccooiiiiiieeeieeeeeeeeeeeeeeeeenes Diagnostic Radiology
FIEDOREK, Daniel, MD........c.ccccevvrieerireirrenee. Women & Infants/Pediatric Cardiology
HANKINS, Shannon, CNP..........ccccccorvrneirennnnn. Surgical Specialties/Adult-Gero AC NP
HARIDAS, Aaroop, MD........cccoereeirenieieeeiniereenenes Integrated Medicine/Rheumatology
HILL, Jeffrey, MD .....ccooooieieeeeeeeeee s Musculoskeletal/Orthopaedic Surgery
HILL, Steven, CRINA ...ttt ettt ettt e ae et eeaeesaeessseeseesneesneeeneeens CRNA
HOLLENBERG, Sophie, MD ........ccccceeerrirrererennne Musculoskeletal/Surgery of the Hand
HOOTEN, John, CRNA .......coiiereeeeeiee ettt CRNA
ITTLEMAN, Benjamin, MD.......c.cccoceverininunnnnen. Womens & Infants/Pediatric Cardiology
KANG, Shinho, MDD .......c.coooriieieiieeceeeeeeeeee e Cancer/General Surgery

KASPER, Kenneth, MD ..ottt Anesthesiology
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KESKIN, Sevdenur, MD........ccccccooerireininenenee. Integrated Medicine/Allergy & Immunology

KNARR, Laura, CNP .......cccocoviviiiieicieeee e Womens & Infants/Womens HC NP

LAND, Elizabeth, CNP ........cccoovviiviiiiiiecieeeeeiee, Musculoskeletal/Adult-Gero AC NP

LOVELESS, Erika, CRINA ...ttt CRNA

MATAPATHI, Uma, MD ..ottt Pediatric Radiology

MULLINAX, Lyndi, CNP ......c.coooeeiiiireeeeeeeeeene Womens & Infants/Family NP

OLIVIER, Jennifer, CNP ........cccovvvivveeviiicieiceeeeeennn Neurosciences/Adult-Gero PC NP

PALADINO, Chasedanee, CNP..........ccccceveveiererennnnens Cardiovascular/Adult-Gero AC NP

POLICHERLA, Anu, CNP.....oooooviiiieieeeeeeeeeeeene, Neurosciences/Adult-Gero AC NP

RADDER, Nivedita, MD .......cccocoiriiiieieeeeeeeeeeeeeeee e Diagnostic Radiology

SAMUEL, Susan, MD.......c..ccccccvmnevecnnncninnnns Neurosciences/Clinical Neurophysiology

SETHAPATI, Venkata Rakesh, MD ....... Lab Path/Blood Banking/Transfusion Medicine

SHAH, SUumit, MD .....cooiieiieeeeeeeeeeeee e Diagnostic Radiology

SMITH, JImmy, CRNA .......cooiireeeeeeeecteeeeeeesee e eees CRNA

STREITMAN, John, MD........cccceveverrinrrrnane. Cardiovascular/Thoracic & Cardiac Surgery

TINGQUIST, Nicholas, MD ........cccceevevereenirererennn Cancer/Thoracic & Cardiac Surgery

USCHMANN, Hartmut, MD.........ccooviviiiinirieiieseenns Neurosciences/Neurocritical Care

WALLACE, Jordan, PA .......cooioioieeeeeeeeeeeteeeeeeeeeee e Cancer/Physician Assistant

WOODS, Pamela, CNP........ccooovviiiieececeeeeee e Cancer/Adult-Gero AC NP

YADALA, VIVeK, MD ......oooioiiiiiiiiieieeeeeteeeeetevesae e Cancer/Internal Medicine

ZULQARNAIN, Muhammad, MD..................... Cardiovascular/Interventional Cardiology

Initial Appointment-Affiliated Health Professional Staff

CHAVEZ, Olutomi, PharmD ........cccccveivieiiniriieeeeieenens Surgical Specialties/Pharmacy
Sponsoring Physician: Ronald Robertson, MD

HANLEY, Paul, PharmD..........cccccooeiiininriireeeeeee Surgical Specialties/Pharmacy
Sponsoring Physician: Ronald Robertson, MD

REAVES, Kaci, PharmD ..........ccocoovoevneiceeeeeee, Integrated Medicine/Pharmacy
Sponsoring Physician: Aaron Wenger, MD

REGEL, Eva, PRD ..ottt Cancer/Clinical Ethicist
Sponsoring Physician: Sarah Harrington, MD

SCARLETT, James, EMSP ........ccccccoeiinnnriereeeennn Emergency Medicine/Paramedic
Supervising Physician: Randy Maddox, MD

SMITH, Rebecca, PharmD .............cccceeuenneeee. Surgical Specialties/Critical Care Pharmacy

Sponsoring Physician: Ronald Robertson, MD

Reappointments-Affiliated Health Professional Staff

VANDERZEE, Karin, PhD .........ccccocovnniiieeeeeeenne Behavioral Health/Psychology
Sponsoring Physician: Christopher Cargile, MD
ZIELINSKI, Melissa, PhD........cccccoceirinineeiieeceeeenne Behavioral Health/Psychology

Sponsoring Physician: Jeftrey Clothier, MD
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Six Month Review-Affiliated Health Professional Staff
BULL, Chelsey, PhD........ccccccoveoimeineireeeeerieeeeeeeenes Behavioral Health/Psychology
KUENNING, Wayne, EMSP ........ccccoovvniiineeeees Emergency Medicine/Paramedic
Initial Appointments-Regional Staff
BRYAN, James, MD ........oocooviviiiiiiieeeeieeeeeeeeeereseenns Musculoskeletal/Sports Medicine
CHILDS, Jacquelene, MD ............ccoceenenee. Primary Care & Pop Health/Family Medicine
DELUCA, Joseph, MD .......ccccocovrreinennnn Primary Care & Pop Health/Internal Medicine
DURHAM, Emily, LPC.......cccocooneriiierereeeen Behavioral Health/Licensed Counselor
FARGO, Cristina, LCSW .....ccccooviiiiiciieiieene Behavioral Health/Licensed Social Worker
GARRETT-SHAVER, Martha, MD............. Primary Care & Pop Health/Family Medicine
HAWES, Amanda, PA .......c.cooovvioviieeieeeeeeeeeeiee, Musculoskeletal/Physician Assistant
Supervising Physician: Gannon Randolph, MD
HAYNES, Angela, CNP .......cccovvnnnnencnee Primary Care & Population Health/Family NP
Collaborating Physician: Donya Watson, MD
KAYLOR, Lee Anne, LCSW.......ccoevvvevvnenne. Behavioral Health/Licensed Social Worker
LANDRUM, Alicia, LPC ........cccccevvvieereeereenenne. Behavioral Health/Licensed Counselor
MAINARD, Hannah, LCSW.........ccccvvenn..e. Behavioral Health/Licensed Social Worker
MAYO, Robert, LPC........ccccoovvvieiicieeeeeeenen Behavioral Health/Licensed Counselor
NELSON, Inger, LCSW .....ccccoeiiinrrieeinas Behavioral Health/Licensed Social Worker
WILLIAMS, Leah, LPC ......ccoooiviiieieeeeeeeeeeeene Behavioral Health/Licensed Counselor
Reappointments-Regional Staff
ADAMS, Kayla, SLP ......ccccveirieirieiieeeeeeeeeeeee e Speech-Language Pathology
ASHLEY, Earl, PT ..ottt Physical Therapy
ASSEM, Sarah, MD .......ccccooevirnrrrinen. Primary Care & Pop Health/Internal Medicine
BOHANNON, Stephanie, CNP.........ccccccevevvrerereereenen Behavioral Health/Psych-MH NP
Collaborating Physician: Jon Rubenow, DO
BRANNAN, Patrick, MD .....c.cooovviviiieeeieieeeeeeeeeeeerevene Musculoskeletal/Orthopaedics
CARLLEE, Sheena, MD........ccccceceevrveinnnene Primary Care & Pop Health/Internal Medicine
CARLLEE, Tyler, MD .....ccccccvvrrrrrinrrrreeeeeeeeeereeeenes Musculoskeletal/Orthopaedics
DRINKWATER, Laura, RD.......ccoooiveiiiiiiiieiieeteeeeeeeeeeeeeee e Registered Dietitian
EZELL, Gerry, MD ......ccccevieeieeieieeienene Primary Care & Pop Health/Internal Medicine
FOX, Leshia, LCSW .....ooooviviviiiiiineeeeeeeenn, Behavioral Health/Licensed Social Worker
GARDNER, Brooke, SLP........cccccoeeiiirinieeeireieeeieeeeanns Speech-Language Pathology
GOODWIN CHIGUMIRA, Kaethe, MD.....Primary Care & Pop Health/Family Medicine
GOODWIN, Rachael, MD.........c.cccceueueuenee. Primary Care & Pop Health/Family Medicine
GOSS, Stephen, MD........cccocovvreeicirrrierennne. Primary Care & Pop Health/Internal Medicine
HAMMAN, Kelly, LCSW......cccoovvrereerenene Behavioral Health/Licensed Social Worker
HARGETT, Nicholas, PT ......cccccovvrnnnnnnnrrrrneene Musculoskeletal/Physical Therapy
HUMPHREY, Heather, CNP ........ccooovieeiiiiieeieeeeeene Behavioral Health/Psych-MH NP
Collaborating Physician: Jon Rubenow, DO
IMRAN, Tabasum, MD .........cccccovrrrrennnnn. Primary Care & Pop Health/Family Medicine

JONES, Craig, LCSW .....ccovirieeeeeeee, Behavioral Health/Licensed Social Worker
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KABASIA-SELLO, Catherine, LCSW ............ Behavioral Health/Licensed Social Worker
KELSEY, Christopher, OT .......cccccveiveereerennene Musculoskeletal/Occupational Therapy
LOWE, Courtney, OT ......cccccooeirnneiinieeeeeenes Musculoskeletal/Occupational Therapy
LUSTER, EI1C, CNP ..ottt eeveeeseeenens Behavioral Health/Psych-MH NP
Collaborating Physician: Jon Rubenow, DO
OHOLENDT, Christopher, OT ........ccccccoveereirinnnee Musculoskeletal/Occupational Therapy
PADILLA RAMOS, Alan, MD .................... Primary Care & Pop Health/Family Medicine
PENNE, Jennifer, CNP ..........cccoovimieiiiieieeeeieeeeee, Behavioral Health/Psych-MH NP
Collaborating Physician: Jon Rubenow, DO
REESE, Dana, SLP........ccccooviieireeeeeeeeeeeese e Speech-Language Pathology
RIKLON, Sheldon, MD .......cccccevnnnencncnnee Primary Care & Pop Health/Family Medicine
RODRIGUEZ, Natalie, MD ...........c..cocu....... Primary Care & Pop Health/Family Medicine
SEXTON, Laurel, PT .....cccccoeineieeeeeeeeeeeee Musculoskeletal/Physical Therapy
SHEAGREN, Paulette, CNP .......ccccoovvvviiviiniiiecieeennnn Behavioral Health/Psych-MH NP
Collaborating Physician: Jon Rubenow, DO
SPRADLEY, Thomas, MD ......................... Primary Care & Pop Health/Internal Medicine
SULLINS, Patrick, MD.......ccccceveiininireinne Primary Care & Pop Health/Family Medicine
TIRUMANISETTI, Pavana Naga, MD ........ Primary Care & Pop Health/Family Medicine
WHITE, Kayla, LCSW ......ccooorieeieeee, Behavioral Health/Licensed Social Worker
WHITING, Allison, PT ......ccovvvnnninrrnnrereseneene Musculoskeletal/Physical Therapy
WILLIAMS, Amanda, PT .......ccccooeiinnieiieecees Musculoskeletal/Physical Therapy
WILSON, Barbara, OT ........ccccecvveeireireeeeene Musculoskeletal/Occupational Therapy
Six Month Review-Regional Staff
ACOSTA, Megan, PT .......ccooooiveieieeeeeee e Musculoskeletal/Physical Therapy
ANDERSON, Marlee, PT.......ccccooeirnrieiieeeeenes Musculoskeletal/Physical Therapy
ATKINSON, Christian, PT.........ccccceounevenrienireneerirenne Musculoskeletal/Physical Therapy
BROWN, Jamie, SLP........cccccovevmeieireeeeieenene Pediatrics/Speech-Language Pathology
CALDWELL, Destinee, PT.......ccccccoverrinnneeirrerenenne Musculoskeletal/Physical Therapy
KAPTIS, Logan, PT ..o Musculoskeletal/Physical Therapy
PROBST, Nathan, MD.......ccccccevnnnnnenencnee Primary Care & Pop Health/Family Medicine
SANDERS, Gracyn, LPC ........ccccoovveeiireeene Behavioral Health/Licensed Counselor
SMITH, Allison, PhD.......ccccooviieiiieiecrceeeeeee e Behavioral Health/Psychology
SYMONS, Daniel, PT ......cccccooiiiiiiiiiiiieeeceeenee Musculoskeletal/Physical Therapy
WARDLAW, Ashley, LCSW .......ccooevnreeiien. Behavioral Health/Licensed Counselor
WITT, Jessica, AUD ... Surgical Specialties/Audiology

Requested Change in Status
KANURU, Sruthi, MD......cccceiireieeeeeeeeenes Integrated Medicine/Rheumatology
Requesting to change from Active Staff to Courtesy Staff
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Requested Change in Privileges

CHAROENKIJKAJORN, Chaow, MD ........ccccceevvrrerrnnnne. Ophthalmology/Ophthalmology
Requesting to add Ophthalmic Pathology Privilege

CROWNOVER, Richard, MD ......cccccoeievieieieeeneeeeeeeeseeenns Cancer/Radiation Oncology
Requesting to add Moderate Sedation privileges

DEVABHAKTUNI, Subodh, MD.................. Cardiovascular/Clinical Cardiac Electrophys
Requesting to add Excimer Laser Privilege

DEVALL, Laura, CNP ........cccooviiieieeeeeeeeeeeeee, Cardiovascular/Adult-Gero AC NP

Collaborating Physician: John Mounsey, MD
Requesting to add Arterial Line and CVL Placement Privileges

GUDZ, Oleksiy, MD ... Surgical Specialties/Vascular Surgery
Requesting to add Venous Surgery Vascular Privilege
KNARR, Laura, CNP .......ccccoovvviieieecieeeeeeeeeens Women & Infants/Womens HC NP

Collaborating Physician: Nirvana Manning, MD
Requesting to add Nexplanon Placement and Removal and Ultrasound Bedside
Privileges

LANGFORD, Brian, MD.........ccceveiiinnirieeirieeeeneeeeeene Surgical Specialties/Urology
Requesting to add Green Light Laser Privilege

LOPES CANCADO MACHADO, Bruno, MD ...................... Surgical Specialties/Urology
Requesting to add Green Light Laser Privilege

NAZIR, Muhammad, MD .......ccooovvvvvvinirieeeeienne Integrated Medicine/Internal Medicine
Requesting to add Paracentesis Privilege

PATEL, Kumar, PA .......cccoooieeeeee, Surgical Specialties/Physician Assistant

Supervising Physician: James Meek, DO
Requesting a change in Division from Plastic Surgery to Interventional Radiology
with a change in privileges from PA Plastic Surgery to PA Interventional
Radiology
RUFFNER, Alisa, CNP.........ccocceoivieiiececeeeeeeeee, Cardiovascular/Adult-Gero AC NP
Collaborating Physician: Dustin Rumple, MD
Requesting to add Arterial Line and CVL Placement Privileges
SAMANTA, Santanu, MD ........cccoovevieieeeeeeeeceeeeeeeeeene. Cancer/Radiation Oncology
Requesting to add Moderate Sedation privileges
SETHAPATI, Venkata Rakesh, MD ....... Lab Path/Blood Banking/Transfusion Medicine
Requesting to add Hematopathology Privilege
SMITH, Rachael, CNP .........cccoceiirieieeiiieeeeeeeeeeeve e Digital Health/Family NP
Collaborating Physician: Kevin Sexton, MD
Requesting to add Face to Face Visits for Pre-Surgical Optimization Privilege
STREITMAN, John, MD ........ccceveerrunennnee Cardiovascular/Thoracic & Cardiac Surgery
Requesting to add Excimer Laser privileges
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1.3

1.4

1.5

Approval of the Promotions of Robert Bradsher and Edward Yeh to Distinguished
Professor, UAMS:

Upon motion of Trustee Dickey, second by Trustee Cox, the following resolution was
adopted:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT Dr. Robert W. Bradsher, Jr., and Dr. Edward T.H. Yeh are
promoted to the rank of Distinguished Professor within the College of Medicine at the
University of Arkansas for Medical Sciences effective July 1, 2024.

Approval of a Voluntary Retirement Program Agreement for Vera Lang Brown, UAPB:

Upon motion of Trustee Todd and second by Trustee Dickey, the following resolution
was adopted:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Voluntary Retirement Program Agreement of Dr. Vera Lang-
Brown at the University of Arkansas at Pine Bluff is hereby approved.

BE IT FURTHER RESOLVED THAT Dr. Vera Lang-Brown must resign her position
no later than May 23, 2024, and relinquish all tenure rights. In return, the University of
Arkansas at Pine Bluff will provide payments to or on behalf of Dr. Vera Lang-Brown in
accordance with the Voluntary Retirement Program Agreement.

BE IT FURTHER RESOLVED THAT Dr. Vera Lang-Brown will be provided a period
of at least seven (7) days following execution of the Voluntary Retirement Program
Agreement by the Chairman of the Board within which to revoke the Agreement as
required by applicable law.

Approval of the Reappointments of Erik Hawkins, Allen Lipsmeyer, Jasmine Wilson, and
Jamie Stacks, and the Appointment of Joanie Hart to the Board of Visitors, UACCM:

Upon motion by Trustee Dickey and second by Trustee Fryar, the following resolution
was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT Erik Hawkins, Allen Lipsmeyer, Jasmine Wilson and Jamie
Stacks are hereby reappointed to the Board of Visitors of the University of Arkansas
Community College at Morrilton for three-year terms expiring June 30, 2027.

BE IT FURTHER RESOLVED THAT Joanie Hart is hereby appointed to the Board of
Visitors of the University of Arkansas Community College at Morrilton for a term
expiring June 30, 2026.
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1.6

Approval of the Continuing Appointment of Renee Threlfall to the Arkansas Wine
Producers Council, AGRI:

Upon motion by Trustee Cox and second by Trustee Dickey, the following resolution
was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT pursuant to Ark. Code Ann. §3 5-701 Dr. Renee Threlfall, a
member of the faculty of the Dale Bumpers College of Food, Agricultural and Life
Sciences, shall be and hereby is, designated to serve as a member of the Arkansas
Wine Producers Council.

1.7 Approval of the Granting of Emeritus Status, UAF, UAMS, UALR and UAPB:

Upon motion of Trustee Fryar and second by Trustee Dickey, the Board approved the
following individuals to receive emeritus status:

1.7.1 Emeritus Resolution for Dr. Wayne McKay, UAF:

WHEREAS, Dr. Wayne A. Mackay, Professor and Department Head of
Horticulture in the Dale Bumpers College of Agricultural, Food and Life
Sciences, Division of Agriculture, University of Arkansas, Fayetteville, retired
on March 31, 2024, after 9 years of service; and

WHEREAS, Dr. Mackay joined the University of Arkansas in 2014 as Professor
and Department Head from the University of Florida where he served as
Professor and Department Head for Environmental Horticulture in the Institute
of Food and Agricultural Sciences, University of Florida. Prior to joining the
University of Florida, Dr. Mackay joined the Department of Horticulture at
Texas A&M University as an assistant professor in 1991 and was promoted to
associate professor in 1997 and to professor in 2005; and

WHEREAS, Dr. Mackay received his B.S. in Horticulture in 1976 from
Virginia Tech, M.S. in Plant Science in 1987 from the University of Delaware,
and Ph.D. in Horticulture from the University of Maryland College Park; and

WHEREAS, Dr. Mackay has enjoyed an impressive career in the field of
horticulture publishing 58 refereed articles, 72 non-refereed articles, provided
invited lectures domestically and abroad, received over $4 million in grants and
contracts, was an associate editor for three scientific journals, and spent 17
years as an administrator for horticultural departments providing leadership in
horticulture teaching, research, and extension programs; and
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1.7.2

WHEREAS, Dr. Mackay was awarded the prestigious American Society for
Horticultural Science Leadership Award, the Paul M. Smeal Leadership and
Administrative Award from the Southern Region of the American Society for
Horticultural Science, is a Fellow of the American Society for Horticultural
Science, served on the American Society for Horticultural Science Board of
Directors; President of the Southern Region of the American Society for
Horticultural Sciences; Executive Officer for the Plant Growth Regulation
Society of America; President of the Plant Growth Regulation Society of
America, and recipient of numerous awards for his work in horticulture; and

WHEREAS, Dr. Mackay is a respected colleague, administrator, and a beloved
professor held in the highest regard by his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr.
Mackay the title of Professor Emeritus of Horticulture, effective May 23, 2024,
and grants him certain rights and privileges as extended to emeritus faculty by
the Fayetteville campus and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon
the minutes of this meeting, and a copy shall be provided to Dr. Mackay.

Emeritus Resolution for Dr. Andy Mauromoustakos, UAF:

WHEREAS, Dr. Andy Mauromoustakos, Professor of Statistics in the
Department of Crop, Soil, and Environmental Sciences and the Agricultural
Statistics Laboratory, Dale Bumpers College of Agricultural, Food and Life
Sciences, Division of Agriculture, University of Arkansas, Fayetteville, retired
on March 31, 2024, after 35 years of service; and

WHEREAS, Dr. Mauromoustakos joined the University of Arkansas in 1989, as
an assistant professor, and was promoted to associate professor in 1993, and to
professor in 2001; and

WHEREAS, Dr. Mauromoustakos has enjoyed an outstanding career in Applied
Statistics and has spent more than 35 years teaching (with excellent
evaluations), consulting, and conducting collaborative research with colleagues
throughout the Bumpers College and the Division of Agriculture, generating
more than 200 refereed publications and obtaining an h-index of 35; and

WHEREAS, Dr. Mauromoustakos was an Arkansas representative of the
Southern Experiment Stations Statisticians; received the 2020 Collis R. Geren
Interdisciplinary ~ Faculty Award for his outstanding collaborative
interdisciplinary efforts; and served as a MS thesis advisor for eight students,
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1.7.3

and served on more than 50 MS graduate committees and more than 100 PhD
committees; and

WHEREAS, Dr. Mauromoustakos is a respected colleague and a teacher held in
the highest regard by his peers and graduate students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS THAT the Board bestows on Dr.
Mauromoustakos the title of Professor Emeritus of Applied Statistics, effective
May 23, 2024, and grants him certain rights and privileges as extended to
emeritus faculty by the Fayetteville campus and University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon
the minutes of this meeting and a copy shall be provided to Dr.

Mauromoustakos.

Emeritus Resolution for Dr. Larry Purcell, UAF:

WHEREAS, Dr. Larry Purcell, Altheimer Endowed Chair for Soybean
Research and Distinguished Professor of Crop, Soil, and Environmental
Sciences in the Dale Bumpers College of Agricultural, Food and Life Sciences,
University of Arkansas, Fayetteville, retired on March 8, 2024, after thirty years
of service; and

WHEREAS, Dr. Purcell joined the University of Arkansas in 1993, as assistant
professor and was promoted to associate professor in 1998, and to professor in
2003, and to distinguished professor in 2017, and was named the Altheimer
Endowed Chair for Soybean Research in 2004; and

WHEREAS, Dr. Purcell was named Fellow in the American Society of
Agronomy and the Crop Science Society of America in 2010; was recognized
by Kyoto University as a visiting scholar in 2009; was recognized by the
Arkansas Chapter of Gamma Sigma Delta with the 2001 Outstanding Research
Award and the 2010 Outstanding Teaching Award; he received the Pioneer Hi-
Bred International Crop Science Research Award (2011-2013); the Spitze Land
Grant University Faculty Award for Excellence in 2018; and the John W.
White Outstanding Researcher Award in 2020; and

WHEREAS, Dr. Purcell authored or co-authored over 150 peer-reviewed
publications; and mentored over 50 graduate students, postdoctoral associates,
research staff, and visiting scholars; and

WHEREAS, Dr. Purcell is a renowned crop physiologist and respected
colleague held in the highest regard by his peers and students;
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NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr.
Purcell the title of Distinguished Professor Emeritus of Crop, Soil, and
Environmental Sciences, effective May 23, 2024, and grants him certain rights
and privileges as extended to emeritus faculty by the Fayetteville campus and
the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon
the minutes of this meeting, and a copy shall be provided to Dr. Purcell.

1.7.4 Emeritus Resolution for Dr. Wesley Stites, UAF:

WHEREAS, Dr. Wesley E. Stites, Professor of Chemistry and Biochemistry in
the Fulbright College of Arts and Sciences, University of Arkansas, Fayetteville
retired effective August 14, 2023; and

WHEREAS, Dr. Stites joined the University of Arkansas faculty in 1991; and

WHEREAS, Dr. Stites holds a B.A. and an M.A. from Johns Hopkins
University, Baltimore, Maryland, a Ph.D. from the Massachusetts Institute of
Technology, Cambridge, Massachusetts, and was an NIH Postdoctoral Fellow at
the Johns Hopkins University School of Medicine; and

WHEREAS, Dr. Stites devoted 32 years of service to the University, teaching
general, organic, physical, and biochemistry courses and directing the research
of many undergraduate, Masters, and Ph.D. students working primarily on
understanding protein thermodynamic stability and post-translational
modifications of proteins; and

WHEREAS, Dr. Stites wrote a successful NIH grant proposal (2000-2001) to
renovate the Chemistry Building and served as faculty program manager of that
design and construction effort until its completion in 2007, completed the
phased renovation of Discovery Hall, and led the Institute for Integrative and
Innovative Research Building Project process for the first two years through
programming, location selection, schematic design, and design development;
and

WHEREAS, Dr. Stites served as Chair of the Department of Chemistry and
Biochemistry (2014-2019), Associate Vice-Chancellor of Research and
Innovation (2019-2022), and provided service to numerous campus groups
including Faculty Senate, the Patent and Copyright Committee, the Financial
Advisory Committee, and the Chancellor’s Guiding Priorities Task Force, and
was named as a 2018 Chancellor’s Academic Fellow; and
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WHEREAS, Dr. Stites served the nation and state as Commissioner of the Pine
Bluff Arsenal Citizen’s Advisory Commission (1997-2005), Consultant (2008-
2009) and Member (2009-2013) of the Army Science Board, and Commissioner
of the Arkansas Pollution Control and Ecology Commission (2015-2019); and

WHEREAS, Dr. Stites is a respected colleague held in high regard by his peers
and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS THAT the Board bestows on Dr.
Wesley E. Stites the title of Professor Emeritus of Chemistry and Biochemistry
effective May 23, 2024, and grants him certain rights and privileges as extended
to emeritus faculty by the Fayetteville campus and the University of Arkansas
system.

FURTHERMORE, the Board directs that this resolution shall be spread upon
the minutes of this meeting and a copy shall be provided to Dr. Stites.

1.7.5 Emeritus Resolution for Dr. Jan LeBlanc Wicks, UAF:

WHEREAS, Dr. Jan LeBlanc Wicks, Professor of Advertising in the School of
Journalism and Strategic Media, in the J. William Fulbright College of Arts and
Sciences, University of Arkansas, Fayetteville, has expressed her intention to retire
on May 12, 2024, after almost 30 years of service; and

WHEREAS, Dr. Wicks joined the University of Arkansas in August 1994 as an
assistant professor, and was promoted to associate professor in 2000 and to
professor in 2006, and was the first female full professor in the School of
Journalism and Strategic Media; and

WHEREAS, Dr. Wicks has enjoyed an impressive career in the field of
advertising self-regulation and ethics and has spent almost 30 years teaching and
conducting research at the University and providing leadership and instruction to
the advertising field through public service; and

WHEREAS, Dr. Wicks worked with the Northwest Arkansas Advertising
Federation (NWAAF) to fund the NWAAF scholarship for undergraduate
students, awarded annually to an Advertising/Public Relations major since 1998;
and

WHEREAS, Dr. Wicks was awarded the 2000 AEJMC Baskett Mosse Award for
Faculty Development, a 1996 American Academy of Advertising Research
Fellowship, and was part of a research team presenting the Food Advertising to
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1.7.6

Children study at the Federal Trade Commission forum in Washington, DC in
2007; and

WHEREAS, Dr. Wicks published in noted journals in her field, and she and her
co-authors won outstanding research paper awards including: Top Teaching Paper
in the AEJMC Advertising Division (2020), Top Research Paper in the AEIMC
Advertising Division (2009), International Journal of Advertising Best Paper
Award (2009), and a Top Three Paper in the AEJMC Media Management &
Ethics Faculty Best Paper Competition (1997); and

WHEREAS, Dr. Wicks is a respected colleague and a beloved teacher held in
highest regard by her peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Wicks
the title of Professor Emeritus of Journalism and Strategic Media, effective May
23, 2024, and grants her certain rights and privileges as extended to emeritus
faculty by the Fayetteville campus and the University of Arkansas System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the
minutes of this meeting, and a copy shall be provided to Dr. Wicks.

Emeritus Resolution for Dr. Steven Worden, UAF:

WHEREAS, Dr. Steven Worden, Associate Professor of Sociology and
Criminology in the J. William Fulbright College of Arts and Sciences, University
of Arkansas, Fayetteville, retired August 10, 2023; and

WHEREAS, Dr. Steven Worden joined the University of Arkansas faculty in 1986
as a Visiting Assistant Professor and was promoted to Assistant Professor in 1987,
and Associate Professor in 1993; and

WHEREAS, Dr. Worden holds B.A and M.A. degrees from Portland State
University and a Ph.D. from University of Texas at Austin; and

WHEREAS, Dr. Worden gave 37 years of service to the University and taught a
wide variety of undergraduate and graduate courses in Sociology of Religion,
Social Psychology, Sociology of Deviance, and Social Science Research; and

WHEREAS, Dr. Worden has a strong record of public sociology and research as
community service, student mentoring, graduate training, and service throughout
the university and the discipline; and
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1.7.7

WHEREAS, Dr. Worden created a body of scholarship that includes a book, five
book chapters, 12 scholarly journal articles, 6 reviews, and over 20 research papers
and invited lectures at international, national, regional and state meetings and
community events; and

WHEREAS, Dr. Worden is a respected colleague and admired teacher held in high
regard by his peers and students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board bestows upon Dr. Steven
Worden the title of Associate Professor Emeritus of Sociology and Criminology,
effective May 23, 2024, and grants him certain rights and privileges as extended to
emeritus faculty by the Fayetteville campus and the University of Arkansas
System.

FURTHERMORE, the Board directs that this resolution shall be spread upon the
minutes of this meeting and a copy shall be provided to Dr. Worden.

Emeritus Resolution for Dr. Michael Jennings, UAMS:

WHEREAS, in accordance with University policy, Michael L. Jennings, Ph.D.
(1976, Harvard University), has retired as a member of the faculty of the
Department of Physiology and Cell Biology at the University of Arkansas for
Medical Sciences as of June 30, 2024; and

WHEREAS, Michael L. Jennings has served the Department (Physiology and
Biophysics until 2021; Physiology and Cell Biology since then), the College of
Medicine (COM), and the University of Arkansas for Medical Sciences with
distinction for nearly 29 years (August 1995-present); and

WHEREAS, he has contributed significantly in the areas of research, graduate
education, and medical education as Principal Investigator of NIH and NSF grants;
author of over 80 peer-reviewed articles, reviews, and book chapters (65 as first or
last author); Co-Director, Medical Physiology; Co-Director, M2 Pulmonary
Module; Lecturer in numerous courses including M1 Medical Physiology, M1
Medical Cell Biology, M1 Molecules to Cells, M2 Pulmonary Module, Graduate
Cell Biology, Graduate General Physiology, Molecular Biophysics, and Cellular
Endocrinology; recipient of Chancellor’s Faculty Teaching Award, COM Master
Teacher Award, 7 COM Red Sash Awards, and Mentor of the Year from Arkansas
Mentoring and Networking Association; and

WHEREAS, he is recognized locally and nationally by organizations in the
specialty of cell physiology and membrane biophysics as President, Society of
General Physiologists; Chair, Membrane Subgroup of the Biophysical Society;
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Chair, Cell Physiology section of the American Physiological Society; Associate
Editor, Physiological Reviews; Editorial Board Member of Physiological Reviews,
Journal of General Physiology, American Journal of Physiology Cell Physiology,
Journal of Biological Chemistry, Biochimica et Biophysica Acta, and Frontiers in
Physiology; NSF Biochemistry Panel; NIH Physiology Study Section, NIH Cell
Development and Function Study Section; Council Member of the Association of
Chairs of Departments of Physiology; invited speaker at over 35 national and
international conferences; member of World’s Top 2% of Scientists (compiled by
Stanford University from citation metrics); and

WHEREAS, he has served the Department and University in the past as
Department Chair (1995- 2020), Interim Dean of the Graduate School, Endowed
Chair of Sciences Basic to Medicine, Executive Associate Dean for Basic
Sciences, two terms as Chair of Council of Departmental Chairs, three terms as
Chair of Basic Sciences Council; Chair of four COM Search Committees; member
of 10 other COM Search Committees; Subcommittee Member for three COM
LCME accreditations; Curriculum Committee; Co-Chair of the Active Learning
Steering Committee; and

WHEREAS, he has shown the highest integrity and leadership, and his continued
support and constant vigilance of quality has continued to improve the status of the
University of Arkansas for Medical Sciences and the education of both medical
students and graduate students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Michael L. Jennings, Ph.D., for his many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
him the title of Professor Emeritus of Physiology and Cell Biology. The Secretary
of the Board is directed to transmit a copy of this resolution to Michael L.
Jennings, Ph.D. with our deepest gratitude.

Emeritus Resolution for Mr. Clint Kilts, UAMS:

WHEREAS, in accordance with university policy, Clinton D. Kilts, Ph.D., has
retired as a member of the faculty of the Department of Psychiatry at the
University of Arkansas for Medical Sciences as of January 31, 2024; and

WHEREAS, Clinton D. Kilts, Ph.D., has served the Department of Psychiatry and
the University of Arkansas for Medical Sciences with distinction for 15 years and
was the recipient of the Wilbur D. Mills Endowed Chair in Alcohol and Drug
Abuse Prevention in December 2014; and
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WHEREAS, Dr. Kilts has contributed significantly to the institution and to science
as Director of the Brain Imaging Research Center and the Associate Director for
Research in the Psychiatric Research Institute, in addition to being a mentor to
numerous interns, residents, and post-doctoral fellows — playing a pivotal role in
the areas of research, graduate education, and medical education; and

WHEREAS, Dr. Kilts is recognized locally and nationally by organizations in the
specialties of Neuropsychopharmacology, Brain Imaging and Behavior, and
Behavioral Sciences; and

WHEREAS, Dr. Kilts served the Department of Psychiatry in the UAMS College
of Medicine, and the University as a Professor, as the founding director of the
Helen L. Porter and James T. Dyke Brain Imaging Research Center (BIRC), and
as the Associate Director for Research in UAMS’ Psychiatric Research Institute.
In his role as Director of BIRC, he established a nationally recognized research
center for neuroscience of human behavior focusing on clinical problem-solving in
psychiatry. As the Associate Director for Research in the Psychiatric Research
Institute, he attracted research collaborators into PRI and the BIRC and helped
them become established investigators; and

WHEREAS, Dr. Kilts has shown the highest integrity and leadership, and his
continued support and constant vigilance of quality has continued to improve the
status of the University of Arkansas for Medical Sciences and the education of
medical students, residents, and faculty;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Clinton D. Kilts, Ph.D., for his many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
him the title of Professor Emeritus of the Department of Psychiatry, effective July
1, 2024. The Secretary of the Board is directed to transmit a copy of the resolution
to Clinton D. Kilts, Ph.D., with our deepest gratitude.

Emeritus Resolution for Dr. Jeannette Lee, UAMS:

WHEREAS, in accordance with University policy, Jeannette Y. Lee, Ph.D., will
retire as a member of the faculty of the Department of Biostatistics at the
University of Arkansas for Medical Sciences as of June 30, 2024; and

WHEREAS, Jeannette Y. Lee, Ph.D., has served the Department and the
University of Arkansas for Medical Sciences with distinction for 16 years; and

WHEREAS, she has contributed significantly to the missions of UAMS —
research, teaching, and service by: receiving substantial research funding from the
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National Institutes of Health and the Department of Defense throughout her tenure
at UAMS; mentoring and presenting numerous lectures for medical, public health,
and graduate students as well as residents, fellows, and junior faculty; and serving
on numerous national review and advisory committees including the FDA Vaccine
and Related Biological Products Advisory Committee during its review of
applications for approval of COVID-19 vaccines; and

WHEREAS, she is recognized locally, nationally, and internationally for her
research, leadership and publications on clinical trials — particularly in the area of
cancer — providing exemplary leadership of statistical centers for several
federally-funded, multi-center clinical trial groups including the AIDS-Associated
Malignancies Consortium (AMC) and the Sexually Transmitted Infections Clinical
Trials Group (STICTG) and more recently as co-director of the Data Coordinating
and Operations Center of the IDeA States Pediatrics Clinical Trials Group funded
by the NIH Office of the Director; and

WHEREAS, she has served the University, the College of Medicine, and the
Department of Biostatistics as a member of many committees including the
Promotion and Tenure Committee, the Dean’s Distinguished Lecture, Faculty
Scholar and Alumnus Selection Committee, the Internal Advisory and the Protocol
Review and Monitoring Committees for the Winthrop P. Rockefeller Cancer
Institute, and the University Advisory Committee for Data Management and Data
Sharing; and

WHEREAS, she has shown the highest integrity and leadership, and her continued
support and constant vigilance of quality has improved the status of UAMS,
scientific research, and the education of medical and graduate students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Jeannette Y. Lee, Ph.D., for her many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
her the title of Emeritus Professor of the Department of Biostatistics, effective July
1, 2024. The Secretary of the Board is directed to transmit a copy of this resolution
to Jeannette Y. Lee, Ph.D., with our deepest gratitude.

Emeritus Resolution for Dr. Nicholas Long, UAMS:

WHEREAS, in accordance with University policy, Nicholas Long, Ph.D., has
retired as a member of the faculty of the Department of Pediatrics at the University
of Arkansas for Medical Sciences as of December 31, 2023; and

WHEREAS, Nicholas Long, Ph.D., has served the Department of Pediatrics and
the University of Arkansas for Medical Sciences with distinction for 36 years; and
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WHEREAS, he has contributed significantly to the areas of research, education,
clinical, and administration, including receiving more than $16 million in research
funding, and having authored/co-authored five books, 14 book chapters, 64 peer-
reviewed manuscripts, as well as additional monographs and published abstracts;
and giving over 500 workshops or presentations at scientific conferences at the
state, national, and international level; and

WHEREAS, he is recognized locally, nationally, and internationally by
organizations in the area of research and clinical training for pediatric psychology
and behavioral and developmental pediatrics, receiving the UAMS Chancellor’s
Teaching Award for Society and Health Education in 2017, the Joan Cramner
Mentor Award in 2027, and the Leonard Tow Humanism Award in 2022; and

WHEREAS, he established the Center for Effective Parenting in 1997 and has
been successful in obtaining grants from the U.S. Department of Education that
allowed the center to implement services statewide, with the center’s parenting
classes and presentations being attended by an average of 3,000-5,000 individuals
each year; and

WHEREAS, he has served and promoted the mission of the Department of
Pediatrics and the University in the past as a leader on state and national
commissions and boards as well as internal service as Section Chief of Psychology
as well as through faculty mentoring and serving on the medical school Promotion
and Tenure Committee, including Chair-elect; and

WHEREAS, he has shown the highest integrity and leadership, and his continued
support and constant vigilance of quality has continued to improve the physical
and mental health of the children of Arkansas and the status of the University of
Arkansas for Medical Sciences and the education of medical students, residents,
and faculty;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Nicholas Long, Ph.D., for his many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
him the title of Professor Emeritus of the Department of Pediatrics effective July 1,
2024. The Secretary of the Board is directed to transmit a copy of this resolution to
Nicholas Long, Ph.D., with our deepest gratitude.

Emeritus Resolution for Dr. Martha Phillips, UAMS:

WHEREAS, in accordance with University policy, Martha M. Phillips, Ph.D.,
retired as a member of the faculty of the Department of Epidemiology in the Fay
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W. Boozman College of Public Health at the University of Arkansas for Medical
Sciences as of August 30, 2020; and

WHEREAS, Martha M. Phillips, Ph.D., served the Department and the University
of Arkansas for Medical Sciences with distinction for 18 years; and

WHEREAS, she has contributed significantly to the missions of UAMS —
education, research and service — having received substantial university and
student accolades for teaching and mentoring, having lectured in and directed
several courses for graduate students, having held substantial funding from CDC
and NIH throughout her career at UAMS; and

WHEREAS, she is recognized locally and nationally by organizations for her
research on evaluation, community-engagement and health disparities; and

WHEREAS, she has served the University and the Department of Epidemiology
as College of Public Health Professor in Epidemiology, Co-Director of the DrPH
Program, Director of the Office of Public Health Informatics, Director of the
Evaluation Services Unit, Vice-Chair for Education for the Department of
Epidemiology, Interim Chair of the Department of Epidemiology, and as a
member of many College of Public Health and University committees including
the Dean’s Executive Committee; and

WHEREAS, she has shown the highest integrity and leadership, and her continued
support and constant vigilance of quality has improved the status of UAMS,
scientific research, and the education of graduate students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Martha M. Phillips, Ph.D., for her many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
her the title of Emeritus Associate Professor of the Department of Epidemiology,
effective July 1, 2024. The Secretary of the Board is directed to transmit a copy of
this resolution to Martha M. Phillips, Ph.D., with our deepest gratitude.

Emeritus Resolution for Dr. James Raczynski, UAMS:

WHEREAS, in accordance with University policy, James M. Raczynski, Ph.D.,
MS, retired as Founding Dean of the Fay W. Boozman College of Public Health
and as a member of the faculty of the Department of Health Behavior and Health
Education at the University of Arkansas for Medical Sciences as of November 30,
2020; and
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WHEREAS, James M. Raczynski, Ph.D., MS, has served the College of Public
Health, the Department of Health Behavior and Health Education and the
University of Arkansas for Medical Sciences with distinction for 18 years; and

WHEREAS, he has contributed significantly to the missions of UAMS —
education, research and service — having built and overseen the development of
all aspects of the College of Public Health as Founding Dean, having received
accolades for teaching and mentoring, having lectured in and directed numerous
courses for medical, public health, and graduate students, and having held
substantial funding from NIH, CDC and the Robert Wood Johnson Foundation
throughout his career; and

WHEREAS, he is recognized locally, nationally, and internationally by
organizations for his teaching, service, publications, and research in Public Health,
Community Health, Psychology and related fields; and

WHEREAS, he has served the University as the Founding Dean of the College of
Public Health and the Founding Chair and Professor of the Department of Health
Behavior and Health Education; and

WHEREAS, he has shown the highest integrity and leadership, and his continued
support and constant vigilance of quality has improved the status of UAMS,
scientific research, and the education of medical, public health, and graduate
students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to James M. Raczynski, Ph.D., MS, for his many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
him the title of Dean Emeritus, effective July 1, 2024. The Secretary of the Board
is directed to transmit a copy of this resolution to James M. Raczynski, PhD, MS,
with our deepest gratitude.

Emeritus Resolution for Dr. Linda Worley, UAMS:

WHEREAS, in accordance with university policy, Linda L.M. Worley, M.D., has
retired as a member of the faculty in the Department of Psychiatry and Department
Obstetrics and Gynecology of the College of Medicine at the University of
Arkansas for Medical Sciences as of March 30, 2024; and

WHEREAS, Linda L.M. Worley, M.D., has served the Departments of Psychiatry
and Obstetrics and Gynecology and the University of Arkansas for Medical
Sciences with distinction for 23 years; and
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WHEREAS, she has contributed significantly in the areas of research, graduate
education, and medical education; and

WHEREAS, she is recognized locally and nationally by organizations in the
specialty of psychiatry; and

WHEREAS, she served the Departments of Psychiatry and Obstetrics and
Gynecology in the UAMS College of Medicine, and the University in numerous
leadership roles during her tenure, including as the College of Medicine’s
inaugural Chief Wellness Officer; as the college’s Regional Associate Dean on the
UAMS Northwest Campus who oversaw expansion of the medical program on the
regional campus to include all four years of medical school and helped initiate the
state’s only three-year MD program for gifted medical students pursuing careers in
primary care; as Chair of the College of Medicine Admission Committee;
Founding Medical Director of the UAMS Student and Faculty Wellness Programs;
Medical Director of the General Hospital Psychiatry Service; Medical Director of
Arkansas CARES as it earned national recognition for being a model program for
the nation; Founding Medical Director of the UAMS ANGELS Women’s Mental
Health Consultation Service; and most recently as internal Executive Coach for
UAMS faculty; and

WHEREAS, she has shown the highest integrity and leadership, and her continued
support and constant vigilance of quality has continued to improve the status of the
University of Arkansas for Medical Sciences and the education of medical
students, residents, and faculty;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its appreciation
to Linda L.M. Worley, M.D., for her many contributions to the progress and
development of the University of Arkansas for Medical Sciences and confers upon
her the title of Professor Emeritus of the Department of Psychiatry and Obstetrics
and Gynecology, effective July 1, 2024. The Secretary of the Board is directed to
transmit a copy of the resolution to Linda L.M. Worley, M.D., with our deepest
gratitude.

Emeritus Resolution for Dr. Raymond Ortega, UALR:

WHEREAS, Dr. Raymond C. Ortega, Associate Professor in the School of
Counseling, Human Performance and Rehabilitation at the University of Arkansas
at Little Rock, has expressed his intent to retire effective May 16, 2024; and

WHEREAS, Dr. Ortega holds an Ed.D. degree in Counseling from University of
Memphis (2000), an Ed.S. Degree in Counseling from University of Arkansas
(1981), a Master of Science degree in Counseling from University of Central
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Arkansas (1973), and a Bachelor of Science degree in Psychology from University
of Central Arkansas (1968); and

WHEREAS, Dr. Ortega joined the University of Arkansas at Little Rock August
27, 2009 as an Assistant Professor, was promoted to Associate Professor in 2011
and granted tenure in 2011; and

WHEREAS, Dr. Ortega has taught multiple classes in Rehabilitation and
Counseling; and

WHEREAS, Dr. Ortega has served as Program Coordinator for multiple years;
and

WHEREAS, Dr. Ortega has developed three new classes; and

WHEREAS, Dr. Ortega has served the institution with distinction for fourteen
years; and

WHEREAS, Dr. Ortega’s dedicated service has been a source of inspiration for
the students, faculty, fellow employees, and all who have come into contact with
him; and

WHEREAS, as a result of this same dedicated service, the University of Arkansas
at Little Rock is better able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep
appreciation to Dr. Raymond C. Ortega for his contributions to the progress and
development of the institution; confers upon him the title of Professor Emeritus of
Counseling; and directs the secretary of the Board of Trustees to transmit a copy of
the resolution to Dr. Raymond C. Ortega.

Emeritus Resolution for Dr. Bruce Smith, UALR:

WHEREAS, Dr. Bruce D. Smith, Professor of Special Education in the School of
Education at the University of Arkansas at Little Rock, has expressed his intent to
retire effective May 15, 2024; and

WHEREAS, Dr. Smith holds a PhD degree in Educational Psychology with an
emphasis in Special Education (1991) from UCLA, a Masters in Education degree
in Educational Psychology with an emphasis in Special Education (1985) from
Loyola Marymount University, and a Bachelor of Science degree in Kinesiology
(1979) from UCLA; and
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WHEREAS, Dr. Smith joined the University of Arkansas at Little Rock July 1,
2007, as Associate Dean of the College of Education and Professor of Special
Education with tenure; and

WHEREAS, Dr. Smith has taught Educating Exceptional Learners, Foundations
of Special Education, Characteristics & Methods of Mild Disabilities; Managing
the Learning Environment; Assistive Technology in Special Education;
Assessment in Special Education; Special Education Law; Educational
Psychology; and has supervised numerous teacher interns; and

WHEREAS, Dr. Smith has a modest but distinguished record of publication,
including Classroom management. The Praeger Handbook of American High
Schools, published by Praeger Publishers (2007); and

WHEREAS, Dr. Smith was awarded the Faculty Excellence in Teaching, College
of Education and Health Professions in 2018; and the Dean’s Above and Beyond
Award, College of Education and Health Professions in 2018; and

WHEREAS, Dr. Smith has served in many administrative positions since 2007,
including the following: Associate Dean of the College of Education; Director of
the School of Education; and Interim Associate Vice Chancellor for Faculty
Relations and Administration; and

WHEREAS, Dr. Smith has served the institution with distinction for 17 years; and

WHEREAS, Dr. Smith’s dedicated service has been a source of inspiration for the
students, faculty, fellow employees, and all who have come into contact with him;
and

WHEREAS, as a result of this same dedicated service, the University of Arkansas
at Little Rock is better able to meet the educational needs of the people of the state;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep
appreciation to Dr. Bruce D. Smith for his contributions to the progress and
development of the institution; confers upon him the title of Professor Emeritus of
Special Education; and directs the secretary of the Board of Trustees to transmit a
copy of the resolution to Dr. Bruce D. Smith.

Emeritus Resolution for Dr. Vera Lang Brown, UAPB:

WHEREAS, Dr. Vera Lang Brown, a member of the faculty at the University of
Arkansas at Pine Bluff with the rank of Associate Professor of Curriculum and
Instruction for the School of Education, is retiring on May 24, 2024; and
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WHEREAS, Dr. Lang Brown joined the University of Arkansas at Pine Bluff on
August 10, 2011 and was granted tenure in May of 2014, and

WHEREAS, Dr. Lang Brown served as an Assistant Professor, Associate
Professor, Curriculum and Instruction Department Chair, and

WHEREAS, Dr. Lang Brown served the institution with distinction as a scholar
and teacher, in the School of Education; and

WHEREAS, Dr. Lang Brown devoted her academic and professional career to the
students in the State of Arkansas; and

WHEREAS, Dr. Lang Brown’s dedicated service, professionalism, and leadership
were sources of inspiration to her students, colleagues, and all who came into
contact with her;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep
appreciation to Dr. Vera Lang Brown for her contributions to the development of
this institution and confers upon her the title of Associate Professor Emeritus of
Curriculum and Instruction.

FURTHERMORE, the Board directs that this resolution be spread upon the
minutes of this meeting, and a copy shall be provided to Dr. Brown.

Emeritus Resolution for Ms. Maplean Donaldson, UAPB:

WHEREAS, Ms. Maplean Donaldson, Associate Librarian in the John Brown
Watson Library at the University of Arkansas at Pine Bluff, is retiring after 37
years of service; and

WHEREAS, Ms. Donaldson joined UAPB on March 2, 1987; and

WHEREAS, Ms. Donaldson devoted her academic and professional career to the
students at UAPB and enjoyed an exemplary reputation for her service to the
university; and

WHEREAS, during her tenure at UAPB, Ms. Donaldson designed and
implemented technological projects including integrating library services into the
cloud-based assets to aid in student success and faculty development; and



Board of Trustees Meeting
May 22-23, 2024
Page 33

WHEREAS, Ms. Donaldson has dedicated 37 years of service, professionalism,
and leadership to her students, colleagues, and all who came into contact with her;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the Board expresses its deep
appreciation to Ms. Maplean Donaldson for her contributions to the progress and
development of this institution and confers upon her the title Associate Librarian
Emeritus.

FURTHERMORE, the Board directs that this resolution be spread upon the
minutes of this meeting, and a copy shall be provided to Ms. Maplean Donaldson.

1.8 Approval to Uphold the President and Chancellor Recommendation Not to Promote
Stephen Caldwell, UAF:

Upon motion of Trustee Crass, second by Trustee Ford, the recommendations of
University of Arkansas, Fayetteville, Chancellor Charles Robinson and President Don
Bobbitt against promoting Dr. Stephen Caldwell to the rank of full professor in the
Department of Music was approved.

2. Approval of Minutes of the Regular Meeting Held March 12-13, 2024, and Special Board
Meeting Held April 10, 2024:

Upon motion by Trustee Wilson and second by Trustee Cox, the minutes of the regular meeting
held March 12-13, 2024, and Special Board Meeting Held April 10, 2024, were approved.

Chair Eichler called on Trustee Crass to convene the Joint Hospital Committee at 1:43 p.m., Trustee
Fryar to convene the Academic and Student Affairs Committee at 2:16 p.m. and called on Trustee
Todd to convene the Audit and Fiscal Responsibility Committee at 2:55 p.m. After the conclusion
of the Fiscal Responsibility portion of the Audit and Fiscal Responsibility Committee meeting,
Chair Eichler stated the meeting would be adjourned at 4:30 p.m. and would reconvene in the
morning and continue with the Audit portion of the committee meeting.

On Thursday, May 23, 2024, Chair Eichler reconvened the meeting calling on Trustee Todd to
continue with the Audit portion of the Audit and Fiscal Responsibility Committee and called on
Trustee Dickey to convene the Buildings and Grounds Committee at 9:23 a.m. Chair Eichler then
reconvened the regular session of the Board at 10:14 a.m.

3. Report on University Hospital-Board of Trustees Joint Committee Meeting Held May 22.
2024:

Trustee Crass reported that the University Hospital-Board of Trustees Joint Committee met on
May 22, 2024, and moved that the actions of the Committee, which included approval of the
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minutes of the meeting held March 12, 2024, be approved by the Board. Trustee Fryar
seconded the motion and the following committee items were approved by the full Board:

3.1

32

33

34

3.5

Approval of the UAMS Safety Management and Emergency Preparedness Report:

Dr. Michelle Krause reviewed the Safety Management Report for January through
March 2024 and the Emergency Preparedness Report for March through April 2024.

Review of the UAMS Quality, Experience and Safety Report:

Dr. Michelle Krause presented the UAMS Quality, Experience and Safety Report for
the period ending May 2024.

Review of the Leapfrog Safety Grade:

Dr. Thea Rosenbaum stated the UAMS Leapfrog Hospital Safety Grade is an A. The
Leapfrog Safety Grade is designed to be a consumer-friendly hospital rating system
that helps patients determine where they want to receive their care. UAMS is one of
only two hospitals in Central Arkansas to improve their grade compared to one year
ago.

Review of the UAMS Integrated Clinical Enterprise Key Indicators:

Ms. Amanda George reviewed UAMS Integrated Clinical Enterprise Key Indicators for
the period ending March 31, 2024.

Chief Executive Officer’s Update:

Chancellor Cam Patterson stated UAMS graduated 1100 health care professionals in
May 2024. UAMS is opening thirty-nine additional beds to increase revenue and
accept more outside transfers.

4. Report on Academic and Student Affairs Committee Meeting Held May 22. 2024:

Chair Fryar reported that the Academic and Student Affairs Committee met on May 22,
2024, and moved that the actions of the Committee be approved by the Board; Trustee
Dickey seconded the motion, and the following resolutions were adopted:

4.1

Academic Unanimous Consent Agenda:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves the Academic and Student Affairs
consent items as presented to the Board at its May 22-23, 2024, meeting.
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BE IT FURTHER RESOLVED THAT a letter of notification will be submitted to
ADHE following the Board meeting setting forth these items.

1. Phillips Community College of the University of Arkansas

A. New Certificates (existing courses; no new resources required)

* Certificate of Proficiency in Heavy Equipment Operations-Tied to the
Construction and CDL program (adding two new courses)

B. Existing Program Offered by Distance Technology
* Online Behavioral Health
* Online Criminal Justice
* Online Cyber Security
* Online Graphics
* Online Information Systems Technology

C. Deletions
» Crime Scene Investigation (CP, TC, AAS)
* Law Enforcement Administration (CP, TC, AAS)

2. University of Arkansas, Fayetteville
A. Curriculum Revision of an Existing Degree

* Master of Science in Biological Engineering in the Department of Biological
and Agricultural Engineering within the College Engineering, effective Fall
2024 (DC 6600, CIP Code changing from 14.0301 to 14.4501). (Revisions
include the addition of a non-thesis option for students completing the program
and the creation of an accelerated path for obtaining the degree; updating CIP
Code)

* Bachelor of Science in Earth Science in the Department of Geosciences within
the J. William Fulbright College of Arts and Sciences, effective Fall 2024 (DC
2445, CIP Code 40.0601). The national accrediting bodies for the Bachelor of
Science in Earth Science have removed the requirement for several Earth
Science courses for student licensure.

B. CIP Code
*Bachelor of Arts in Geography in the Department of Geosciences within the J.
William Fulbright College of Arts and Sciences, effective Fall 2024 (DC 1460,
CIP Code changing from 45.0701 to 30.4401).
C. Deletion
*Advanced Certificate in Poultry Science in the Department of Poultry Science

within the Dale Bumpers College of Agricultural, Food and Life Sciences,

effective Fall 2024 (DC 4480, CIP Code 01.0907). The Advanced Certificate in

Poultry Science has appeared on the ADHE program viability list. The program

has no current students, and only three students have been awarded the certificate

since its inception in 20135.
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3. University of Arkansas at Pine Bluff
A. New Certificates (existing courses, no new resources required)
* Certificate in Proficiency in Construction Management
* Certificate in Agricultural Regulations
 Graduate Certificate in Computer Science
B.  Curriculum Revision of Program/Option/Emphasis/Concentration/Minor
* Bachelor of Science in Nursing. (The changes not only provide the academic
rigor required for the National Council Licensure Examination (NCLEX), but it
will reduce the total credit hours needed for degree completion from 124 to 121.

4. University of Arkansas at Fort Smith
A. Curriculum Revision of Program/Option/Emphasis/Concentration/Minor
* Modify Bachelor of Arts in History
* Modify Bachelor of Science in History with Social Studies Teacher Licensure
(These adjustments will provide students with greater flexibility in completing
degree requirements and improve graduation rates.)

5. University of Arkansas at Monticello
A. Curriculum Revision of Program/Option/Emphasis/Concentration/Minor
» Technical Certificate in Business Technology (offered at the Crossett and
McGehee technical campuses). The requested modifications will update and
align the program with industry and business needs for administrative
assistants. By requiring BUS 2163 Tech Spreadsheet Applications, all
graduates of the program will have an opportunity to earn a Microsoft
Office Specialist certification.
B. Program Reconfiguration
* Reconfigure the Bachelor of Art in History and the Bachelor of Art in
Political Science to Offer a Bachler of Art in History/Political Science
* Reconfigure the Master of Fine Arts in Debate and Communication to offer a
Graduate Certificate in Debate Pedagogy (Reconfigure to offer an 18-hour,
100% online Graduate Certificate in Debate Pedagogy using existing courses.
1t is intended for high school debate coaches who wish to improve their
pedagogical skills and/or are interested in teaching college courses for
concurrent credit.
C. Deletion
* LPN to BSN option (With the revision of the new BSN curriculum, the School of
Nursing is no longer able to offer 11 credit hours as required for this track from
the Arkansas Nursing Education Progression Model. In addition, there has been
no interest or enrollment in this program since 2017. All other pathways for
completing a BSN at UAM will remain unchanged.)
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6. University of Arkansas Community College at Morrilton
A. Minor Curriculum Revision
» Surveying Program — Certificate of Proficiency, Technical Certificate and
Associate of Applied Science (This change is requested at the
recommendation of the program’s Advisory Committee for relevancy and to
better reflect technology advances and professional licensing requirements.)
B. Name Change
+ Early Childhood Development program to Early Childhood Education
(Applies to Certificate of Proficiency, Technical Certificate and Associate of
Applied Science.)

7. University of Arkansas Community College at Hope - Texarkana
A. Curriculum revision of program/option/emphasis/concentration/minor

* Certificate of Proficiency Solar Energy Technology

* Technical Certificate in Solar Power Technology
(UAHT has faced significant challenges in identifying suitable curriculum and
qualified instructors for the Solar Program. Recently, they discovered a third-
party training program that aligns with the content covered in existing
courses: PVOL 2023 PV Systems and PVOL 2013 Solar Electrical Design. After
thorough discussions with their Higher Learning Commission liaison, UAHT is
proposing changes to enhance program efficiency.)

* Certificate of Proficiency and Technical Certificate in General Business
(recommend including BUSS 1213 Business Communications and BUSS 1233
Professionalism in the Workplace. These courses already exist in the technical
certificate; this adjustment will simply involve swapping the order of courses
from the first semester to later semesters.)

* Technical Certificate in General Technology (7his innovative certificate
program aims to enhance students’ versatility by allowing them to select courses
that align with individual goals. Additionally, this approach recognizes prior
learning credits across different work areas, enabling students to apply their
existing knowledge toward earning a degree.)

8. University of Arkansas Community College at Rich Mountain
A.New Certificate Program (existing courses, no new resources required)
*Technical Certificate in Health Professions (Financial aid limitations often hinder
qualified LPNs from taking the bridge courses needed for RN licensure. This
innovative program will incentivize LPNs to pursue RN careers.)

9. University of Arkansas for Medical Sciences
A.New Certificate Program (certification of proficiency, technical certificate, or
graduate certificate - existing courses; no new resources required)
*Graduate Certificate in Maternal and Child Health (Maternal and child health
public health professionals are instrumental in delivery of appropriate education
and interventions to minimize the risk of adverse maternal and child health
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4.2 Approval of Tuition and Fees, All Campuses and Units:

events. The proposed 13-hour graduate certificate will increase the number of
educational specialists and epidemiologists in maternal and child health. It will

use existing courses.

. New option, emphasis, concentration, or minor
*Specialized Track for Medical Laboratory Sciences (MLS) (This new track will
provide medical laboratory settings and solutions exclusively for this field of
study. The MLS track within the MHA degree will require twelve credit hours
leading into the fifty-one hours already needed for the MHA degree.)
*Track in Cancer Biology (Create a track focused on Cancer Biology within the
existing Graduate Program in Interdisciplinary Biomedical Sciences doctoral

program in the Graduate School.)

Upon motion by Trustee Wilson and second by Trustee Nelson, the following resolution

was approved:

WHEREAS, the Board of Trustees of the University of Arkansas asserts its singular focus

on student success as evidenced by student retention and graduation;

THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the proposed tuition and fees for the 2024-2025
fiscal year for the University of Arkansas campuses are hereby adopted and approved.

4.2.1 University of Arkansas, Fayetteville

TUITION
Per Semester Credit Hour
Undergraduate Resident:

Undergraduate Resident
Architecture Undergraduate
Resident

Business Undergraduate
Resident Differential
Engineering Undergraduate
Resident Differential (new
admits Fall 2017 and forward)
Nursing Undergraduate
Resident

Undergraduate Non-Resident:

Undergraduate Non-Resident
Architecture Undergraduate
Non-resident

Business Undergraduate Non-
resident Differential

Fall 2023 Fall 2024
$ 255.51 263.18
$ 304.07 323.49
$ 84.32 93.07
$ 53.66 63.16
$ 329.22 339.10
$ 889.68 925.27
$ 1,058.74 1,111.49
$ 368.32 389.27
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Engineering Undergraduate

Non-resident Differential (new

admits Fall 2017 and forward) $ 186.84 $ 222.06
Nursing Undergraduate Non-

resident $ 1,141.85 $ 1,187.52
Graduate Resident:

Graduate Resident S 437.54 $ 446.29

Business Graduate Resident

Differential S 159.26 $ 168.67

Engineering Graduate Resident

Differential (new admits Fall

2017 and forward) $ 91.88 $ 107.11

Nursing Graduate Resident $ 583.11 $ 594.77

Occupational Therapy

Doctorate Graduate Resident $ 487.09 S 496.83

Public Health Graduate $ 459.00 $ 468.18

Graduate Non-Resident:

Graduate Non-resident $  1,190.02 $ 1,213.82

Business Graduate Non-resident

Differential $ 492.69 $ 508.76

Engineering Graduate Non-
resident Differential (new
admits Fall 2017 and forward) $ 249.90 $ 291.32

Nursing Graduate Non-resident $ 1,585.93 $ 1,617.65

Occupational Therapy
Doctorate Graduate Non-
resident $ 1,318.78 $ 1,345.16
Public Health Graduate Non-
resident $ 1,018.98 $ 1,039.36
Law Resident $ 516.68 $ 541.25
Law Non-Resident $ 1,244.47 $ 1,303.61
Law LL.M in Agricultural and

Food Law Resident $ 516.68 $ 516.68
Law LL.M in Agricultural and

Food Law Non-Resident $ 1,24447 $ 1,24447
Developmental Instruction

Resident $ 134.55 $ 134.55
Developmental Instruction Non-

resident $ 672.54 $ 672.54

Self-paced Online

Correspondence Courses Resident  $ 135.00 $ -
Self-paced Online

Correspondence Courses Non-

Resident $ 135.00 $ -
Specific Distance Education

Programs: Master of Science in

Engineering (MSE), Master of

Science in Electrical Engineering

(MSEE), Master of Science in $ 303.88 $ 313.00
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Engineering Management

(MSEM), and Master of Science

in Operations Management

(MSOM) Resident
Specific Distance Education

Programs: Master of Science in

Engineering (MSE), Master of

Science in Electrical Engineering

(MSEE), Master of Science in

Engineering Management

(MSEM), and Master of Science

in Operations Management

(MSOM) Non-Resident $ 303.88 $ 313.00
Specific Distance Education

Programs: Great Plains and

Agricultural Interactive Distance

Education Alliance

Undergraduate Resident $ 435.00 $ 440.00
Specific Distance Education

Programs: Great Plains and

Agricultural Interactive Distance

Education Alliance

Undergraduate Non-Resident $ 435.00 $ 440.00
Specific Distance Education

Programs: Great Plains and

Agricultural Interactive Distance

Education Alliance Graduate

Resident $ 600.00 $ 610.00
Specific Distance Education

Programs: Great Plains and

Agricultural Interactive Distance

Education Alliance Graduate

Non-Resident $ 600.00 $ 610.00
Specific Distance Education

Programs: Master of Science in

Food Safety Resident $ 500.00 $ 500.00
Specific Distance Education

Programs: Master of Science in

Food Safety Non-Resident $ 500.00 $ 500.00
Specific Non-credit bearing,

nondegree, Comprehensive

Transition and Postsecondary

(CTP) Programs for students with

Intellectual Disabilities (ID) made

possible through the Higher

Education Act of 2008 (HEOA):

EMPOWER Resident $ 255.51 $ 263.18
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Specific Non-credit bearing,
nondegree, Comprehensive
Transition and Postsecondary
(CTP) Programs for students with
Intellectual Disabilities (ID) made
possible through the Higher
Education Act of 2008 (HEOA):
EMPOWER Non-Resident $ 255.51 $ 263.18

Students enrolled in online programs are charged the resident base tuition per billing career and program for
online and/or off-campus courses. Students in online programs are charged base tuition per billing career and
program plus non-resident tuition as applicable, based on the student’s residency status for tuition billing
purposes, for all on-campus courses.

FEES
MANDATORY FEES:
Per Semester Credit Hour
Facilities Fee $ 23.35 $ 24.85
Library Fee $ 4.41 $ 4.68
Media Fee $ 0.90 $ 0.90
Network & Data Systems Fee  $ 12.10 $ 13.10
Student Activity Fee -
Undergraduate $ 2.92 $ 2.99
Student Activity Fee -
Graduate and Law $ 2.64 $ 2.64
Student Health and Wellness
Fee $ 7.69 $ 8.07
Transit Fee $ 3.62 $ 4.62
Teaching Equipment and
Laboratory Enhancement Fees:
Undergraduate:
Agricultural, Food and Life
Sciences $ 27.20 $ 27.20
Architecture General
Education $ 32.93 $ 34.93
Arts and Sciences $ 14.41 $ 14.41
Business $ 23.50 $ 17.28
Education and Health Professions $ 17.04 $ 17.04
Engineering $ 35.87 $ 35.87
Total Undergraduate
Mandatory Fees (Use Arts and
Sciences TELE per credit hour) $ 69.40 $ 73.62
Graduate:
Agricultural, Food and Life
Sciences $ 27.20 $ 27.20
Architecture General
Education $ 32.93 $ 34.93

Arts and Sciences $ 14.46 $ 14.46
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Business $ 24.50 $ 18.28
Education and Health Professions $ 15.47 $ 15.47
Engineering $ 42.16 $ 42.16
Law: $ 25.24 $ 25.24

The credit hour fee for the Fayetteville campus supporting an intercollegiate athletic program is $0.00.
NON-MANDATORY FEES:
College/Course Specific Fees:

College of Architecture:
College of Architecture Interior
Design Fee (IDES 1035, 1045,
2804, 2814, 3805, 3815, 4805,
4815) $ 15.00 $ 15.00
College of Architecture Interior
Design Travel Fee (per academic
plan) $ 100.00 $ 100.00
College of Architecture Graduate
Residency Fee (summer semester
only) $ 100.00 $ 100.00
College of Architecture Studio
Materials Fee (FJAD 6906, FIAD
6916) (per credit hour) $ 25.00 $ 25.00
International Study Fee for
Architecture and Landscape
Architecture Academic Plans (due
initial semester of enrollment and
paid in semester installments) $  5,254.00 $ 5254.00

College of Arts and Sciences:
Fee recovery based on agreement
with external organization(s):
Certificate in Business French, Le
Centre De Langue Francoise (FREN
4333, FREN 4433) (per semester) $ 100.00 $ 100.00
Expendable ARTS, GDES,
ARHS, and ARED Consumables,
Equipment and Studio Fee (per
credit hour for all ARTS. GDES,
ARHS, and ARED courses) $ 83.74 $ 90.00
Expendable MUAC, MUED, and
MUEN Supplies and Instrument
Repair/Maintanence (per credit hour
for all MUAC, MUED, and MUEN
courses) $ 5.24 $ 5.24
Expendable MUAC and MUEN
Supplies and Instrument
Repair/Maintanence (per credit hour
for MUAC and MUEN courses $ 5.24 $ 5.24



Board of Trustees Meeting
May 22-23, 2024

Page 43

Expendable THTR Supplies and
Materials for all Department of
Theatre Productions/Courses (per
credit hour for all THTR courses) $
MAT Fifth-year Internship Fee

MUED 451V, MUED 452V (per

semester) $

One-on-one instruction and
collaborative pianists for lessons,

studio classes and performances

(per credit hour for all MUAP

courses) $
Program/Excursion Fee (GEOS

437V, GEOS 537V) (per semester) $
Lab coat fee for BISC and CHBC
(Chem 1051L, Chem 1071L,

Chem 1101L, Chem 1121L, Chem
1121M, Chem 1201L, Chem

1221L, Chem 2261L, Chem

2611L, Chem 3451L, Chem

3512L, Chem 3601L, Chem

3602M, Chem 3611L, Chem

3612M, Chem 3702L, Chem

3712L, Chem 4153L, Chem

4153M, Chem 4211L, Chem 4723,
Chem 4853, BIOL1541L,
BIOL1541M, BIOL1584,

BIOL2011L, BIOL 2011M,
BIOL2211L, BIOL2441L,
BIOL2321L, and BIOL2531L)

(per course) $

College of Business:
Course Materials Fee - EMBA
(including Graduate Certificate

program in Business Analytics) $
Course Materials Fee - MABA
(Masters in Business Analytics) $

Course Materials Fee - PMIS

(including Graduate Certificate

programs in Business Analytics,
Enterprise Resource Planning, and
Information System) $

Program Fee - EMBA (including
Graduate Certificate program in
Business Analytics) $
Program Fee - MABA (Masters in
Business Analytics) $

20.00

100.00

50.00

200.00

28.00

100.00

50.00

50.00

528.39

321.86

22.00

100.00

50.00

200.00

30.00

100.00

50.00

50.00

528.39

321.86
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Program Fee - PMIS (including
Graduate Certificate programs in
Business Analytics, Enterprise
Resource Planning, and Information
System)

Program Fee - On-Campus
Professional Master of Supply
Chain Management

Program Fee - Professional Master
of Healthcare Business Analytics
Fee

Program Fee -Master of Science in
Product Innovation

Technology Fee - EMBA

Program Fee - Full Time MBA
Law College

Law JLAP Fee (Per Semester)

Deposits for Law Applicants
College of Education &
Health Professions:
Fee recovery based on agreement
with external organization(s):
BSE/BAT 4th-Year Student
Teaching Fee (CIED 4173, CATE
406X, PHED 407V, SPED 4538,
SPED 4568, CIED 4285, STEM
4506) (per semester)
Internship Supervision Background
Check - Exercise Science (EXSC
4903) (non-refundable) (per course)
Internship Supervision Background
Check - Public Health (PBHL 4043)
(non-refundable) (per course)
Internship Supervision Background
Check - Recreation & Sports Mngt
(RESM 440V) (non-refundable)
(per course)
MAT Fifth-year Internship Fee
(CIED 508V, CIED 528V, CATE
5016, SPED 532V) (per semester)
BSN Test Fee (2nd semester
sophomore year) (per semester)
BSN Test Fee (1st & 2nd semester
Junior year, 1st and 2nd semester
Senior year) (per semester)

Off-campus Internship: Clinical Site
(CDIS 5443) (per semester)

Off-campus Practicum: Clinical Site
(CDIS 5663) (per semester)

L&

321.86

75.00

75.00

75.00
7.00

10.00

250.00

14.00

14.00

14.00

250.00

514.00

514.00

150.00

150.00

$

$

$

$

$

$

$

321.86

75.00

75.00

75.00
7.00
50.00

10.00
125.00

250.00

14.00

14.00

14.00

250.00

608.00

608.00

150.00

150.00
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Adult & Lifelong Learning Seminar

Fee (ADLL 6173) (per credit hour) $ 23.00 $ 23.00
Athletic Training Clinical Rotation

Fee (ATTR 5232, ATTR 5242,

ATTR 5262, ATTR 5272) (per

course) $ 11.25 $ 11.25
CDIS Applied Education Fee -

(CDIS 3233, CDIS 4183) (per

course) $ 100.00 $ 100.00
Clinical Fee - Communication

Disorders (CDIS 4003, CDIS 5183,

CDIS 5283, CDIS 5383) (per

semester) $ 100.00 $ 100.00
Clinical Fee - DNP (NURS 5112,

NURS 5332, NURS 5454, NURS

5475, NURS 6224, NURS 6244,

NURS 628V, NURS 5683, NURS

5884, NURS 5495) (per credit hour)  $ 145.00 $ 145.00
Clinical Fee - Nursing (NURS

3321E, NURS 3424, NURS 3644,

NURS 3752, NURS 4092, NURS

4164, NURS 4252, NURS 4452,

NURS 4613, NURS 4722) (per

credit hour) (excludes study abroad

sections) $ 171.10 $ 171.10
Counseling Internship Fee (CNED

574V, CNED 674V section 1) (per

credit hour) $ 23.00 $ 23.00
Counseling Practicum Fee (CNED

5343,CNED 6713) (per credit hour) $ 23.00 $ 23.00
OCTH 5541 Creative Arts Guest

Artist Fee $ 50.00 $ 50.00

Curriculum Instruction Education

Internship Fee (CIED 1013, CIED

3013, CIED 3053, CIED 4363, CIED

4423, CIED 3113, CIED 4113, CIED

3133, CIED 3123, CIED 4173, CIED

528V, CIED 4153, CIED 3033, CIED

3143, CIED 3103, CATE 406X,

CATE 5016, CIED 508V, CIED

3453, CIED 4183, CIED 4533, EDST

3913, EDST 3923, EDST 4933,

SPED 4413, SPED 4453, SPED 4538,

SPED 4568, SPED 4473, SPED 4483,

SEED 3282, CIED 4286) (per credit

hour) $ 20.00 $ 20.00
Equipment Fee - Teaching and

Leading Outdoor Recreation and

Experiential Activities (PHED

3003) (per course) $ 5.00 $ 40.00
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Equipment & Supplies Fee -
Outdoor Adventure Leadership
(RESM 4023, RESM 5023, CNED
5533) (per credit hour)

First Responder Special Course Fee
(PBHL 3633) (per course)
Internship Fee - Health, Human
Performance and Recreation (EXSC
4903, PBHL 4043, RESM 440V)
(per semester)

Internship Fee - Student Teaching
Supervision (PHED 407V) (per
semester)

Internship Program in Ed
Leadership and support for
Leadership seminars (EDLE 574V,
EDLE 674V) (per semester)
LPN-BSN Clinical Fee - (NURS
3111, NURS 3782, NURS 4212,
NURS 4143, NURS 4073, NURS
4552) (per credit hour)

LPN-BSN Test Fee - (first five
semesters) (per semester)
Literacy Clinic - Beginning
Assessment (CIED 4123, CIED
5173) (per course)

Literacy Clinic - Methodology Fee
(CIED 3113, CIED 3453, CIED 4183,
CIED 5013, CIED 5073, EDST 3333,
CIED 4533) (per course)

Literacy Clinic - Reading
Specialist (CIED 5793, CIED
5983, CIED 6233) (per course)
DNP Test Fee (first five semesters)
(per semester)

College of Engineering:
Distance Technology fee - Off-
campus Engineering Graduate
Courses (per credit hour)

Distance Technology fee -
Operations Management (per credit
hour)

Internship Fee - Cooperative
Education (GNEG 3801, GNEG
3811, GNEG 5801, GNEG 5811)
(per course)

Data Science Course Fee (per credit
hour)

Program/Service Specific Fees:
College of Education &

75.00

35.00

5.00

5.00

20.00

171.10

514.00

20.00

15.00

20.00

262.43

50.00

50.00

25.00

37.43

75.00

35.00

5.00

5.00

20.00

171.10

608.00

20.00

15.00

262.43

50.00

50.00

25.00

37.43
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Health Professions:

Autism Support Program Fee (per
semester)

EMPOWER Program Fee (per
semester)

Teacher Education Application Fee
(Academic Plans: AECTBS-AGED,
AGED-M, AREDBFA-K-12,
BRKDBS, MUEDBM, MUEDBM-
CHOR, MUEDBM-INST,
CATEBS, CHEDBS, ELEDMAT,
ELEDBS, PHEDBS, EGED,
DRED, FRED, GRED, SNED,
SSED, EDUCMA, SPEDBS,
SPEDME, STEM-M) (per semester
- Fa/Spr only)

Enrollment Services:
Late Registration Fee - Prior to
Census Day
Late Registration Fee - After Census
Day

New Student Orientation Fees:
Students (New Admits Only)
Transcript Fee (copy of permanent
record)

Undergraduate Application Fee,
Resident (Not to be applied against
registration fee)

Undergraduate Application Fee,
Non-Resident (Not to be applied
against registration fee)
Undergraduate Credit for Prior
Learning (Per Credit Hour)
Graduate Credit for Prior Learning
(Per Credit Hour)

Graduation Fees:
Baccalaureate Degree
Certificate
Graduation Application Late Fee
Graduate and Law Degree

Global Campus:
Extension Fee

Global Campus Fee

1.D. Card Authentication Fee,
exclusively online students
Premium Online Proctored Exam
Fees:

"Take It Now" Fee

$

$

@ L v h

&~ &P

5,000.00

5,000.00

40.00

25.00

50.00

95.00

10.00

40.00

55.00
30.00

50.00

100.00
25.00
25.00

100.00

30.00
30.00

10.00

8.75

5,000.00

5,000.00

40.00

25.00

50.00

100.00

10.00

40.00

55.00
30.00

50.00

100.00
25.00
25.00

100.00

30.00

10.00

8.75
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"Take it Soon" Fee $ 500 $ 5.00
Online Proctoring Fee for Credit by
Exam $ 25.00 $ 25.00

New Online Student Orientation:
Undergraduate Online Students

(New Admits Only) $ 50.00 $ 50.00

Transcript Obtainment Fee - Online

Students $ 5.00 $ 5.00
Graduate School:

Application Fee GRAD (Non-

immigrants) $ 75.00 $ 75.00

Graduate Application Fee (Degree
Seeking) (Not to be applied against
registration fee if applicant enrolls--
to be valid for a period of one

calendar year) $ 60.00 $ 60.00
Graduate Application Fee (Non-

Degree/Graduate

Certificate/MicroCertificate

Seeking) $ 30.00 $ 30.00
Graduate Application Late Fee -

Domestic $ 25.00 $ 25.00
Graduate Application Late Fee -

International $ 50.00 $ 50.00
Graduate Document Processing Fee $ 30.00 $ 30.00
International Graduate Orientation

Fee $ 55.00 $ 55.00
International Student Service Fee

(Non-immigrants) (per semester) $ 115.00 $ 115.00
International Visiting Student

Program Fee Tier 1 $ 325.00 $ 325.00
International Visiting Student

Program Fee Tier 2 $ 390.00 $ 390.00
Visiting Student Custom Program

Fee - Level 1 $ 100.00 $ 100.00
Visiting Student Custom Program

Fee - Level 2 $ 300.00 $ 300.00
Visiting Student Custom Program

Fee - Level 3 $ 600.00 $ 600.00
Sponsored Student Management

Fee $ 390.00 $ 390.00
Study Abroad Service Fee - Tier 1

(per program) $ 100.00 $ 100.00
Study Abroad Service Fee - Tier 2

(per program) $ 200.00 $ 200.00
Study Abroad Service Fee - Tier 3

(per program) $ 300.00 $ 300.00
Application Fee UGRAD (Non-

immigrants) $ 65.00 $ 65.00

Reciprocal Exchange Fee Inbound $ 100.00 $ 100.00
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Reciprocal Exchange Fee Outbound  $ 325.00 $ 325.00
Testing Fees:

Late Registration Fee $ 20.00 $ 20.00
Exam Fee Tier 1 $ 15.00 $ 15.00
Exam Fee Tier 2 $ 25.00 $ 25.00
Exam Fee Tier 3 $ 35.00 $ 35.00
Exam Fee Tier 4 $ 45.00 $ 45.00
CLEP Registration Fee (CLEP) $ 35.00 $ 35.00
Accuplacer $ 50.00 $ 50.00
COEHP - Health Sciences
Reasoning Test $ 25.00 $ 25.00
Miller Analogies Test (MAT) $ 85.00 $ -
Residual ACT $ 90.00 $ 90.00
Spoken Language Placement Test
(SLPT) $ 80.00 80.00
TOEFL $ 70.00 $ 70.00
iTEP Exam $ 129.00 $ 129.00

Facilities Management:
Online Facilities Fee (per credit
hour) (exclusively online students
only) $ 2.00 $ 2.00

Risk Management Office:

Professional Liability Insurance

(non-refundable) (per course) $ 7.45 $ 7.45
Professional Liability Insurance —

Nurse Practitioners (non-

refundable) (per course) $ 23.88 $ 23.88

Student Affairs:
Career Exploration and Strong
Interest Inventory Assessment Test

(UNIV 1401) (per course) $ 10.00 $ 10.00

First Year Experience (New Admits

Only) $ 55.00 $ 55.00

Greek Life Assessment (per

semester) $ 30.00 $ 40.00
L.D. Card Fee (non-refundable) $ 24.00 $ 25.00

I.D. Card Fee - exclusively online

students (non-refundable) $ 25.00 $ 25.00

L.D. Replacement Card (non-

refundable) $ 24.00 $ 25.00

Mandatory International Student

Health Insurance (per year) $  2,481.00 $ 2,570.00

New Student Orientation Fees:

Parents $ 50.00 $ 50.00

Non-Refundable Residence Hall
Application Fee $ 40.00 $ 40.00
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Treasurer's Office:
Additional Late Payment Fee at

Nov 30 for Fall, Apr 30 for Spring

Installment Payment Plan Fee
Late Payment Fee at Sept 30 for

Fall, Feb 28 for Spring, and July for

Summer

Withdrawal from University fee

ROOM AND BOARD RATES!
Residence Hall
Adohi Hall Pods (Co-ed, AC)

Adohi Hall Semi-Suites (Co-ed, AC)

Founders (Co-ed, AC)
Futrall (Co-ed, AC)

Gibson (Female, AC)
Gregson (Co-ed, AC)
Holcombe (Co-ed, AC)
Hotz (Co-ed, AC)
Humphreys (Co-ed, AC)
Maple Hill 1 Bedroom Single
(Co-ed, AC)

Maple Hill Double Room (Co-

ed, AC)

Maple Hill 2 Bedroom Shared

Suite (Co-ed, AC)

Maple Hill Super Suite (Co-ed, AC)

Markham Street House
Northwest Quad (Co-ed, AC)
Pomfret (Co-ed, AC)
Reid (Female, AC)
Walton (Co-ed, AC)
Yocum (Co-ed, AC)
Atmostphere

Marshall

Ozark Villa

Cardinal 1 BR
Cardinal 2BR
Cardinal 4BR

Locale

Apartment Rental Rates:
Duncan Avenue Apartments, 1
Bath (academic year)

$ 75.00 $ 75.00
$ 40.00 $ 40.00
$ 75.00 $ 75.00
$ 45.00 $ 45.00
Fall 2023 Fall 2024 Fall 2023 Fall 2024
Double Occupancy Single Occupancy
$ 935800 $ 10,100.00 $ 11,698.00 $ -
$ 971800 $ 10,750.00 $ 12,148.00 $ 13,000.00
$ 954100 $ 10,100.00 $ 11,356.00 $ 12,250.00
$ 693100 S 7,450.00 $ 9,179.00 $ 9,700.00
$ 736700 S 7,800.00 $ 9,273.00 $ 10,200.00
$ 7,28800 S 7,800.00 $ 9,179.00 $ 10,200.00
$ 697000 S 7,450.00 $ 9,186.00 $ 9,700.00
$ 733600 S 7,800.00 $ 9,170.00 $ -
$ 696600 S 7,450.00 $ 8,708.00 $ -
N/A N/A $ 10,919.00 $ 11,800.00
$ 987600 $ 10,750.00 N/A N/A
$ 983600 S 10,750.00 N/A N/A
$ 10,830.00 $ 11,800.00 N/A N/A
N/A N/A $ 7,569.00 $ 8,100.00
N/A N/A $ 9,937.00 $ 10,800.00
$ 685100 S 7,450.00 $ 8,564.00 $ -
$ 740900 S 7,800.00 $ 11,113.50 $ -
$ 730800 S 7,800.00 $ 9,577.00 $ 10,200.00
$ 7,308.00 $ 7,800.00 $ 8,442.00 $ -
$ 7,421.00 $ -
N/A N/A $ 7,421.00 $ 10,954.00
N/A N/A $ 7,421.00 $ 9,895.00
N/A N/A $ 7,421.00 $ 11,480.00
$ 10,990.00
$ 9,895.00
N/A N/A $ 7,421.00 $  9,590.00
N/A N/A $ 7,421.00 $ 8,000.00
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Duncan Avenue Apartments, 2
Bath (academic year) N/A N/A $ 7,766.00 $ 8,400.00

Fall 2023 Fall 2024

Residence Hall Board Rates--

Meal Plans

Unlimited Plus ($160 dining

dollars/sem.) $ 504400 $ 5,286.11
Unlimited ($60 dining

dollars/sem.) $ 492400 S 5,160.35
15-Meal Plus ($185 dining

dollars/sem.) $  4,664.00 $ 4,887.87

15-Meal ($85 dining dollars/sem.) § 4,532.00 $§ 4,749.54
10-Meal ($135 dining

dollars/sem.) $ 420800 $ 4,409.98
Jr/Sr 7-Meal ($135 dining

dollars/sem.) $ 293200 §$ 3,072.74
Off-Campus I - 80 block meals

($60 dining dollars/sem.) $ 1,842.00 $ 1,930.42
Off-Campus II - 25 block meals

($75 dining dollars/sem.) $ 754.00 $ 790.19
Off-Campus III - 50 block meals

($510 dining dollars/sem.) $ 195800 $ 2,051.98
Off-Campus IV - 5 block meals

($310 dining dollars/sem.) $ 806.00 $ 844.69

TRAFFIC AND PARKING FEES:
Moving Violation Fees:

Careless driving $ 80.00 $ 100.00
Driving where prohibited $ 110.00 $ 110.00
Failure to obey police officer $ 70.00 $ 100.00
Failure to yield $ 55.00 $ 100.00
Failure to yield to emergency

vehicle $ 70.00 $ 100.00
Failure to yield to pedestrian $ 100.00 $ 100.00
Hazardous driving $ 90.00 $ 110.00
Improper passing $ 50.00 $ 100.00
Improper turn $ 50.00 $ 100.00
Leaving the scene of an accident $ 80.00 $ 300.00
No motorcycle helmet (under 21

years old) $ 50.00 $ 80.00
Reckless driving (as defined by

Arkansas Statutes) $ 80.00 $ 300.00
Running stop light $ 55.00 $ 100.00
Running stop sign $ 55.00 $ 100.00
Speed too fast for conditions $ 60.00 $ 100.00
Speeding 1-10 mph over limit $ 60.00 $ 100.00
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Speeding 11-15 mph over limit $ 70.00 $ 110.00

Speeding 16 and greater mph

over limit $ 80.00 $ 150.00

Wrong way on one-way street $ 50.00 $ 100.00

All other moving violations $ 50.00 $ 100.00

Parking Permit Fees:

24-Hour Reserved $ 1,32000 S 1,383.00

All-Area Reserved $ 106500 $ 1,116.00

Appeal Fee $ 10.00 $ 10.00

Faculty/Staff Reserved $ 770.00 $ 807.00

Resident Reserved $ 745.00 $ 781.00

Reserved Disabled Student $ 205.00 $ 214.00

Faculty/Staff > $40K annual

salary/Visitor/Vendor $ 215.00 $ 230.00

Faculty/Staff < $40K annual

salary $ 143.00 $ 150.00

Remote Employee (per day) $ 4.00 3 4.00
Student $ 115.00 $ 120.00
Commuter $ 2500 S 25.00
Meter Fees: Lot 26 (per hour) $ 2.90 $2-85

Meter Fees: Harmon Avenue
Garage (per hour) $ 1.90 $2-$5
Meter Fees: Short-Term 30 min

Max, gold case meters (per hour) $ 1.00 $ 1.00
Meter Fees: Other (per hour) $ 1.90 $2-$5
Motorcycle $ 77.00 $ 81.00
Parking Garage Reserved 7am-

Spm $ 1,02000 S 1,069.00
Parking Garage One Day

Temporary $ 1850 § 20.00
Scooter $ 77.00 $ 81.00
Scooter Reserved $ 230.00 $ 230.00
Temporary (per day) $ 825 § 8.65
Temporary (per week) $ 33.00 $ 34.60

Parking Violation Fees:

All violation charges, except
ADA and Safety Hazard, double
after the third citation for the
same offense in a fiscal year.
Safety Hazard citation fee
increases $50 for each addi-
tional citation in a fiscal year.
ADA citation fee increases $100
for each additional citation in a
fiscal year.
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Blocking a legally parked vehicle $ 25.00 $ 25.00
Boot Fee $ 30.00 $ 50.00
Disregard of barricades $ 20.00 $ 20.00
Driving or parking on grass or lawn
area, or sidewalk $ 40.00 $ 40.00
Failure to vacate Athletic parking
prohibited by sign $ 125.00 $ 150.00

Illegal use of permit/license plate

(reproducing, altering or defacing,

or using revoked, transferred,

unauthorized permits/license plates

or another person's permit/license

plate, or more than one registered

vehicle per e-permit on campus at a

time) $ 100.00 § 100.00
Improper parking (disregard of stall

lines, more than one foot from curb,

or facing wrong direction) $ 50.00 $ 50.00
Meter Violation $ 30.00 $ 30.00
Overtime parking $ 20.00 $ 20.00
Parking in area not designated as a

parking area $ 25.00 $ 25.00
Parking in crosswalk $ 2500 $ 25.00
Parking in lot or space not

authorized by permit $ 75.00 $ 75.00
Parking on campus while parking

privileges are suspended $ 100.00 $ 100.00
Parking on U of A property without

permit $ 75.00 $ 75.00
Parking over curb $ 20.00 $ 20.00
Parking overnight in a lot where

overnight parking is prohibited $ 75.00 S 75.00
Parking where prohibited by sign $ 3500 $ 35.00
Parking where prohibited by yellow

lines or curb $ 3500 $ 35.00
Vehicle license plate not properly

displayed $ 10.00 $ 10.00
Plate not facing drive $ 20.00 $ 20.00

Safety hazard (parking in fire
lane, sidewalk, blocking drive,
blocking fire hydrant, standing
where prohibited, or improper
use of skates or skateboards) $ 75.00 $ 100.00
Unauthorized parking in or blocking
of a disabled person parking space
or access aisle

&

250.00
100.00

&~

250.00
100.00

&
&

Unauthorized removal of a boot
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4.2.2 University of Arkansas for Medical Sciences

TUITION

College of
Medicine

Resident (per semester)*

Non-Resident (per semester)

College of
Pharmacy

Resident (per semester)?
Non-Resident (per semester)
Resident Part-time (per hr.)?

Non-Resident Part-time (per hr.)
College of Nursing Traditional BSN and RN-BSN Undergraduate
Programs

Resident (per hour)®
Non-Resident (per hr.)

College of Nursing Accelerated BSN Undergraduate Program (NWA

Campus)®
Resident (per hour)?

Non-Resident (per hr.)
College of Nursing Graduate Program

Resident (per hr.) ?
Non-Resident (per hr.)
Resident DNP Program (per hr.) *

Non-Resident DNP Program (per hr.)
Resident DNP - CRNA Program®
Non-Resident DNP - CRNA Program®

Fall 2023 Fall 2024
$ 16,505.00 $17,000.00
32,590.00 33,567.00
10,122.00 10,428.00
20,244.00 20,856.00
844.00 869.00
1,687.00 1,738.00
324.00 334.00
645.00 645.00
357.00 370.00
645.00 645.00
495.00 510.00
888.00 888.00
495.00 510.00
888.00 888.00
22,989.00 23,679.00
34,476.00 34,476.00

(a) Tuition will be charged at the in-state resident rate for College of Medicine, College of
Pharmacy-Pharm. D. program only, and College of Nursing programs (with the exception of the
Nurse Anesthesia program) for the following border states: LA, MO, MS, OK, TN, and TX.

(b) The Accelerated BSN program's incoming students' first term is Summer 2024. Students in this
program will be charged FY2025 tuition & fees starting in the Summer term instead of the Fall term.
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(c) Tuition is an annual rate that remains the same throughout the academic year. Students will be
charged a flat rate per semester that will remain the same for three (3) semesters (summer, fall,
spring). Any increase in tuition will be effective May 2025 or the date of the next incoming class.

College of Health Professions

Resident (per hr.) $ 265.00 $ 273.00
Non-Resident (per hr.) 607.00 625.00
Medical Laboratory Sciences, MLTMLS-BS online,

(per hr.) 250.00 250.00
Medical Laboratory Sciences, Non-Resident (per
hr.)¢ 572.00 -
Nuclear Medicine Imaging Sciences, Resident/Non-

Resident (per hr.) 273.00

(d) Starting in FY24-25, the Medical Laboratory Sciences, MLTMLS-BS (online) Program students
will be charged $250.00 per hr to match the Military Tuition Assistance Program rates. The other
Medical Laboratory Sciences Programs (MLSE-BS and MLS-BS) will be charged the standard
resident and non-resident tuition rates.

College of Health Professions Graduate Programs

Resident (per hr.) 394.00 406.00
Non-Resident (per hr.) 852.00 878.00
Physician Assistant, Resident Master's Program® 21,000.00 21,210.00
Physician Assistant, Non-Resident Master's

Program® 33,075.00 33,405.00
Physical Therapy, Resident Doctoral Programf 21,000.00 21,210.00

Physical Therapy, Non-Resident Doctoral Program® 31,500.00 31,816.00
Respiratory Therapy, Resident Master's Program®

(per semester) - 4,000.00
Respiratory Therapy, Non-Resident Master's
Programé (per semester) - 6,000.00

(e) Tuition is an annual rate that remains the same throughout the academic year. Students will be
charged a flat rate per semester that will remain the same for three (3) semesters (summer, fall,
spring). Any increase in tuition will be effective May 2025 or the date of the next incoming class.
(f) Tuition is an annual rate that remains the same throughout the academic year. A flat rate is
charged for each semester (fall and spring).

(g) Tuition is a set program cost and will not increase while the student is enrolled in the program.
Any increases in tuition will be effective for the next incoming class.

Graduate School

Resident (per semester) 4,140.00 4,212.00
Non-Resident (per semester) 8,280.00 8,424.00
Resident Part-time (per hr.) 460.00 468.00
Non-Resident Part-time (per hr.) 920.00 936.00

College of Public Health

Resident (per semester) 4,095.00 4,212.00
Non-Resident (per semester) 8,811.00 9,075.00
Resident Part-time (per hr.) 455.00 468.00

Non-Resident Part-time (per hr.) 979.00 1,008.00
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Tuition rates expressed are per semester or per credit hour. Summer sessions are charged at the per
hour rate listed times the number of hours taken.

The College of Medicine is requesting a 3% increase in base tuition for FY24-25. The College is
above the mean of Public Medical Schools in the AAMC Southern region currently. Student debt
remains a concern. The student indebtedness in the COM remains above the southern average and
about $25k above the national public school mean. Starting in FY23-24, the in-state tuition rate is
charged for the College of Medicine for the following border states: LA, MO, MS, OK, TN, and
TX. This will increase our ability to attract high caliber students from bordering states which will
enrich the program, elevate our rankings, and increase the likelihood that we are attracting students
who will stay in the area.

The College of Pharmacy is requesting an increase in tuition of 3% for residents only. Tuition was
increased by 5% for FY22-23. Enrollment into Pharm. D. programs is highly competitive; therefore,
keeping the COP tuition rate within the 25th percentile allows the UAMS COP to stay competitive
within the region. Starting in FY23-24, the in-state tuition rate for the College of Pharmacy is
charged for the border states (LA, MO, MS, OK, TN, and TX). This will ensure that the UAMS
COP remains competitive for highly qualified non-residents in the region, border states, and to
facilitate interest from highly qualified non-resident applicants currently enrolled at
colleges/universities within Arkansas.

The College of Nursing is requesting an increase in the resident tuition for the Accelerated BSN
Undergraduate Program. An increase in resident and non-resident tuition and fees for the Tradi-
tional BSN Undergraduate and graduate programs is not being requested in FY2024-2025. These
recommendations will continue to keep tuition competitive with other nursing programs in Arkansas
and the southern region. Starting FY24-25, tuition will be charged at the in-state resident rate for
College of Nursing programs (with the exception of Nurse Anesthesia Program) for the following
border states: LA, MO, MS, OK, TN, and TX. This will increase our ability to attract high caliber
students from bordering states which will enrich the programs, elevate our rankings and facilitate
interests from non-resident applicants currently enrolled at colleges/universities within Arkansas.

The College of Health Professions is requesting a 3% increase in base tuition for undergraduate and
graduate programs and a 1% tuition increase for the Physician Assistant Studies and Physical
Therapy Programs in FY24-25. An increase of 2% for undergraduate/graduate and an increase of 5%
for Physician Assistant Studies and Physical Therapy occurred in FY23-24. The college is
requesting to charge the in-state resident credit hour rate for the Nuclear Medicine Imaging Sciences
program. The course content is delivered fully online.

The Graduate School is requesting an increase in tuition for FY24-25 of 1.7%. Rates will remain
competitive within the region with the Graduate School being in the median for regional peer
comprehensive academic health centers.

The College of Public Health is requesting an increase of 2.9% - 3% in tuition for FY24-25. We
will remain slightly below the median for tuition base and slightly above the median in total
tuition/fees among the 60 schools reporting to the ASPPH. Plus we remain competitive with other
regional CEPH accredited schools.

UAMS HOUSING RENTAL FEES
Residence Hall Fees/Deposits/Rentals:

Application Fee - Nonrefundable $ 35,00 $  35.00
Residence Hall - Rental Damage Deposit:
Dorm Room, per person 100.00 100.00

Studio & Apartment, per person 200.00 200.00
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Linen Rental - Monthly

Residence Hall - Student - Monthly:

Private Dorm Room

Double Occupancy Dorm, per person
Private Studio

Double Occupancy Studio, per person
Private Apartment, 1 Bedroom

Double Occupancy Apartment, per person

Residence Hall - Non-Student Rates - Monthly:

Private Dorm Room

Double Occupancy Dorm, per person
Private Studio

Double Occupancy Studio, per person
Private Apartment, 1 bedroom

Double Occupancy Apartment, per person
Specialty Suite-Junior

Specialty Suite-Executive

Residence Hall - Nightly Rates:

Dorm

Studio

Apartment, 1 bedroom

Deluxe Specialty Suite-Executive
Specialty Suite-Junior

Specialty Suite-Executive

25.00

515.00
330.00
650.00
435.00
800.00
515.00

620.00
435.00
780.00
515.00
935.00
645.00
1,300.00
1,730.00

65.00
75.00
95.00

100.00
135.00

25.00

540.00
350.00
675.00
455.00
825.00
535.00

645.00
455.00
805.00
535.00
960.00
665.00
1,300.00
1,730.00

65.00
80.00
95.00
95.00
100.00
135.00

Off-Campus Housing: UAMS no longer owns single-family dwellings. All revenues received
through sub-leases managed by VCF - Contracts Administration.

PARKING FEES
Reserved Lots (per year):

Public Lot:

Covered
Uncovered
Controlled Lots
Open Lots
Motorcycle Pads

Per Hour — First Hour

Additional Hour

Maximum Per Day
Temporary Patient Pass (per week)
Temporary Vendor Pass (per month)
Temporary Contractor Pass (per month)
Valet (Clinical Programs) *
Tokens
Evening Student (> 5 p.m./Week-ends)
Bus Ride Fee (per month)

Parking Violation Fees:

Failure to register vehicle and obtain proper permit

656.00
546.00
358.00
159.00
159.00

1.00
1.00
7.00
10.00
45.00
45.00
10.00
1.05
21.00
20.00

25.00

$ 656.00
546.00
358.00
159.00
159.00

1.00
1.00
7.00
10.00
45.00
45.00
10.00
1.05
21.00
20.00

25.00
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within authorized period

Permit not properly affixed or displayed

Moving violations**

Unauthorized parking in handicap space**

All other parking/moving violations**

Failure to remit payment after (30) calendar days
from violation notification

Failure to remit payment after (60) calendar days
from violation notification

Failure to remit payment after (90) calendar days
from violation notification

Boot Fee (each)

* The $10.00 charge to patients is a contracted rate with 3rd Party.
** The goal of graduated increase in fines is to ensure that prime parking is available for patients
and guests by deterring employees or students from parking in patient and visitor areas, especially

ADA spaces.

MISCELLANEOUS FEES

Institutional (Fees related to all colleges)

Graduation Fee

Student Health Fee (Fall/Spring) 1

Student Transportation Fee (per semester) 2
Technology Fee (Fall/Spring) 3

University Services Fee (Fall/Spring) 4
Student Activity Fee (Fall/Spring) 5
Standard Continuing Registration Fee (per
semester) 6

Late Payment Fee (twice per semester)
Diploma Replacement Fee (per request)
Transcript Fee (per request)

Emergency Student Loan Fee (per request)
Payment Plan Fee (per semester as requested)
Payment Plan Late Fee (per occurrence)

College of Medicine 7

Freshman White Coat Ceremony Fee (one-time)
Application Fee (one time) 8

Visiting Student Application Service (VSAS)
Processing Fee 8

M1-M4 Mandatory Study Materials Fee (per
semester) 9

College of Nursing

Undergraduate Standardized Patient Fee 10
Graduate Program Fee (fall/spring semesters) 11
BSN Skills Kit (1st JR semester only)

Student Liability Insurance Fee (per semester)
Application Fee

Traditional BSN Progression Test Fee (fall/spring
semesters) 12

$

25.00
30.00
150.00
25.00

10.00

20.00

30.00
60.00

65.00
145.00
78.00
118.00
480.00
25.00

300.00
50.00
25.00
10.00
10.00
35.00
50.00

25.00
100.00

100.00

238.00

60.00
75.00
160.00
20.00
50.00

300.00

$

25.00
30.00
150.00
25.00

10.00

20.00

30.00
60.00

70.00
145.00
78.00
124.00
490.00
25.00

300.00
50.00
25.00
10.00
10.00
35.00
50.00

25.00
100.00

100.00

365.00

75.00
166.00
160.00

20.00

50.00

400.00



Board of Trustees Meeting
May 22-23, 2024

Page 59

Accelerated BSN Progression Test Fee

(fall/spring/summer semesters) 12 300.00 425.00
Enrollment Deposit 13 150.00 150.00
Enrollment Deposit - CRNA Program 13 1,000.00 1,000.00
Anesthesia Professional Liability Insurance/Student

Liability Insurance (fall semester) 14 275.00 275.00
CRNA Progression Fee (fall semester) 15 416.00 416.00
CON Graduate Simulation Fee 3! 0.00 90.00

College of Pharmacy
Student Malpractice/Liability Insurance Fee (per

semester) %3 18.00 0.00
Standardized Patient Fee (per semester) 150.00 150.00
Pre-NAPLEX Exam Fee (4th year, fall semester only) 16 65.00 65.00
Laboratory Fee (P1 & P2 per semester only) 100.00 100.00
NAPLEX Prep Course (per semester) 17 65.00 90.00
Experiential Education Fee (per semester) 262.00 262.00
Student Application Fee $ 100.00 $ 100.00
Enrollment Deposit 13 200.00 200.00
Immunization Training (P1 spring only) 18 125.00 125.00
Professional Development Fee (per semester) 19 25.00 25.00
Simulated Electronic Medical Record Fee (per
semester) 20 15.00 0.00
Point of Care Testing Training (P3 spring only) 21 100.00 0.00
Decision Support Technology (per semester) 22 85.00 85.00
Electronic Test Delivery Software (P1, P2, & P3
per semester only) 23 35.00 45.00
College of Health Professions
Laboratory Fee, per credit hour of enrollment 24 13.00 13.00
Laboratory Fee, Physical Therapy (per semester) 24 125.00 125.00
Laboratory Fee, Physician Assistant Studies (per
semester) 24 366.00 450.00
Laboratory Fee, Genetic Counseling (per semester) 24 235.25 258.00
Laboratory Fee, Speech-Language Pathology (per
semester) 24 164.00 164.00
Laboratory Fee, Diagnostic Medical Sonography
(per semester) 24 357.00 0.00
Laboratory Fee, Nuclear Medicine Imaging
Sciences (per semester) 24 0.00 34.00
Student Liability Insurance Fee (per semester) 25 13.00 13.00
Malpractice Insurance Fee (per year) Physical
Therapy Program 25 40.00 40.00
Application Fee 40.00 40.00
Enrollment Deposit - Physician Assistant Program 13 500.00 500.00
Enrollment Deposit - Physical Therapy Program 13 500.00 500.00
Enrollment Deposit - all other graduate programs 13 60.00 60.00

Standardized Patient Fee 3 Tiers 26
Standardized Patient Fee-Tier 1 (Summer only)
Dietetics/Nutrition 26 125.00 180.00
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Standardized Patient Fee-Tier 2 (per semester) Phys

Therapy/Phys Asst Studies 26 85.00 85.00
Standardized Patient Fee-Tier 3 (Spring only)

Audiology 26 50.00 50.00
Diagnostic Equipment Purchase Fee, PA Prog.-1st

term-One time charge 1,200.00 1,200.00
Diagnostic Equipment Purchase Fee, AUD Prog.-

Ist term-One time charge 27 500.00 500.00
Dental Hygiene Instrumentation Fee (per semester) 425.00 500.00
Registry Exam Fee 28 390.00 390.00
Credit by Examination Fee 29 1/2 sem. cr. hr.  1/2 sem. cr. hr.

Medical Laboratory Sciences BS, Traditional
Program Microscope Rental Fee -1st term-One time

charge 32 0.00 150.00
Graduate School

Dissertation Fee for Doctoral Students 120.00 120.00
College of Public Health

Application Processing Fee 50.00 50.00

Dissertation Fee for Doctoral Students 120.00 120.00

Certificate of Public Health Exam Fee 30 300.00 300.00

The Student Health Fee is not charged to students enrolled in UAMS-designated 100% online
programs and is not charged for the summer semester.

The Student Transportation fee is not charged to students enrolled in UAMS-designated 100%
online programs. For each term, students enrolled in programs on the Northwest campus will not be
charged. Summer session rate is $39.

The UAMS Technology Fee is charged to all students with the exception of students enrolled in
UAMS-designated 100% online programs. They are charged one-half of the standard rate. This fee
is not charged for the summer semester.

Undergraduate students taking less than 6 hours and Graduate students taking less than 5 hours will
not be charged. The fee is not charged for the summer semester. Students enrolled in UAMS-
designated 100% online programs will be charged one-half of the standard rate.

The Student Activity fee is not charged to students enrolled in approved, UAMS-designated 100%
online programs. It is not charged for the summer semester.

This fee is charged to students actively engaged in a UAMS degree program but not enrolled in
credit-bearing courses/activities, are preparing to fulfill graduation requirements and/or awaiting
completion of final licensure tests. Requesting an increase of $50 for FY24 due to the increased
number of students in the dual degree programs and corresponding teaching and administration of
these programs.

The following fees were included within the COM tuition rates starting Fall of 2017: Disability
Insurance ($26/semester), Malpractice Insurance ($188/semester), Standardized Patient Fee
($170/semester) and Curriculum Assessment Monitoring Fee (Exam Software) ($35/semester).
Total = $419/semester; $838/year.
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10

11

12

13

14

15

16

17

18

19

In addition to non-degree seekers, a one-time application fee is charged to all College of Medicine
applicants.

In Fall 2019, the College of Medicine instituted a fee to students during their M1 and M2 years for
mandatory course study materials. These materials are provided to students at a reduced
institutional rate. In FY23, the fee was extended to include the M3 and M4 students. In FY25, it is
necessary to increase the fee to cover cost increases of the study materials.

The CON sets the Undergraduate Standardized Patient Fee amount based on required usage of
standardized patients.

The College of Nursing Graduate Program Fee is a generic fee that replaced the Advanced Health
Assessment Fee previously charged to the graduate students enrolled in the Advanced Health
Assessment course. The fee covers the use of standardized patients ($75), Typhon, a graduate
student tracking software ($25), and the addition of Osmosis Clinical Sciences Library ($66). This
fee is charged each semester to students enrolled in graduate programs.

The College of Nursing Progression Test Fee includes the cost of ATI, ExamSoft, ExamSoft
Clinical Judgement Exams Complete Solutions, Kahoot and Nursing Central for the BSN students.
The fee should be charged each semester. Kahoot is being added as a new product to prepare
students to more active learning in the classroom. Real Life RN is being added to ATTI for the
Accelerated BSN program students to assist with clinical hours and simulation needs.

Although not a fee, this deposit is due upon acceptance, as a reservation of enrollment prior to actual
registration. It is non-refundable, but will be applied to the first semester tuition if the applicant
enrolls within a year.

The Anesthesia Professional Liability Insurance/Student Liability Insurance is provided to students
only by the American Association of Nurse Anesthetists (AANA). The needed liability insurance
for CRNAs is more comprehensive in the variety of anesthetizing locations in which they will gain
clinical experiences.

The CRNA Progression Fee includes the costs of AANA/NBCRNA Dual Enrollment, SEE Exam
and Prodigy Anesthesia. All components are either required and/or enhance performance with
uniquely tailored assignments geared towards ensuring successful completion of the program.
Students who were admitted into the program in 2020 and 2021 are exempt from the CRNA
Progression fee. Starting with incoming Fall 2022 students, the fee will be charged annually during
the Fall term.

The Pre-NAPLEX Exam fee covers the cost of the Pre-NAPLEX exam (4th year, Fall Semester
only).

The NAPLEX Prep Course fee is spread out over the duration of the program to cover the cost of an
externally provided prep course to improve NAPLEX pass rate. Requesting a fee increase in FY25
to cover the course cost increase.

Immunization Training by APhA is required by most state Boards of Pharmacy to administer
immunizations. This training is during the P1 year.

The Professional Development Fee is used to subsidize the current Student Activity Fee funding of
professional development activities specific to the COP students.



Board of Trustees Meeting

May 22-23, 2024

Page 62

20

21

22

23

24

25

26

27

28

29

30

31

32

33

The Simulated Electronic Medical Record (EMR) licenses are purchased for all P2 and P3 students
at an annual cost of $60/license. The cost is spread over four (4) years. The College of Pharmacy
would like to delete this fee because we have found a free software.

The Point of Care Testing certification fee covers the added credential to allow graduates to practice
at the top of their license. The College of Pharmacy would like to delete this fee because we are
incorporating what is needed into the curriculum without using this particular system.

Decision Support Technology for students includes various technology tools (such as device-based
LexiComp & AccessPharmacy fees).

Electronic Test Delivery Software secures test delivery for onsite and remote testing for (P1, P2, &
P3 per semester only). In FY25, we are requesting an increase in this fee because the vendor has
increased the cost of the software.

Laboratory fees in the College of Health Professions are set on a credit hour of enrollment basis with
the following exceptions:

The Student Liability Insurance in the College of Health Professions covers students in a wide range
of programs. The higher liability for students in the physical therapy program is reflected in their
malpractice insurance fees. Students in Physician Assistant Studies will not be charged for
malpractice coverage.

The College of Health Professions sets the Standardized Patient Fee amount based on required usage
of standardized patients.

The Audiology program purchases Otoscopes for the first year students as part of their necessary
equipment.

The Respiratory Therapy ‘voucher’ fee provides funding to the student when it is time to sit for
his/her registry exams while still in school. With the voucher, the student would only need to enter a
code in order to sit for their exam.

The Credit by Examination fee would apply to College of Health Professions courses for which a
student demonstrates competency or equivalency in the subject matter. This would be similar to a
CLEP exam. The fee for Credit by Examination would be 1/2 the per credit hour rate of the course
in which the student is seeking credit.

This College of Public Health fee covers the cost for the Certificate in Public Health exam that is a
college requirement. The exam is offered by the National Board of Public Health Examiners, to be
taken by all MPH students upon completion of their MPH core courses. This fee is assessed one-
time when students take the Certified Public Health Exam Prep Seminar course. This fee will be
charged starting fall 2024.

The College of Nursing Graduate Simulation Fee is being added to support the use of PCS Spark
which allows for formative and summative evaluations of student competencies. This fee is to be
charged each semester to students enrolled in graduate programs.

The Medical Laboratory Sciences BS Traditional Program charges a one time fee of $150.00 for the
maintenance of the classroom microscopes and associated information technology.

Starting with fall 2024, College of Pharmacy students will be required to pay Pharmacists Mutual
directly for malpractice/liability insurance. Removing this fee.
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4.2.3 University of Arkansas at Pine Bluff

TUITION Fall 2023 Fall 2024
Per Semester Credit Hour
On-Campus Courses
Undergraduate Resident $ 202.00 $ 211.29
Undergraduate Non-resident $  469.00 $ 497.14
Graduate Resident $ 260.00 $ 275.00
Graduate Non-resident $ 581.00 $ 615.86
North Little Rock Site
Undergraduate Resident 234.00 $ 24476
Undergraduate Non-resident 469.00 $ 497.14
Distance Learning Courses (Web-Based and CIV Courses)
Undergraduate Resident $ 221.00 $ 231.17
Undergraduate Non-resident $§ 515.00 $ 545.90
Graduate Resident Part-time $ 245.00 $ 259.21
Graduate Non-resident Part-time $ 570.00 $ 604.20
FEES
MANDATORY FEES
Per Semester Credit Hour
Athletic Fee (on/off campus) $ 22.00 $ 22.00
Facility Use Fee (on/off-campus) 37.00 37.00
Technology Fee (on/off-campus) 14.00 14.50
ERP Fee (on/off-campus) 6.25 6.25
Transportation Fee (on-campus only) 2.00 3.00
Wellness Fee (on/off-campus) 1.50 2.00
Assessment Fee (on/off-campus) 2.00 2.00
Public Safety (on/off-campus) 5.00 5.50
Student Success Fee (on/off-campus) 2.36 2.50
Per Semester (On/Off-Campus) - Fall & Spring
Health Services Fee 50.00 51.00
Student Activity Fee/Full-time students (12 credit hours or more) 48.00 50.00
Student Activity Fee/Part-time students (less than 12 credit hrs) 25.00 27.00
Per Semester (On/Off Campus) - Summer
Health Services Fee 17.00 18.00
Student Activity Fee 8.00 10.00
PROGRAM/SERVICE SPECIFIC FEES
Matriculation Fee $ 37.00 $ 37.00
Graduation Fee - Undergraduates 60.00 60.00
Graduation Fee - Graduates 70.00 70.00
Application Fee - Graduate School (Electronic Submission &
International Students) 40.00 40.00
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Application Fee- Graduate School (Paper Submission)

Application Fee- Undergraduates (Electronic Submission)
Application Fee- Undergraduates (Paper Submission & International
Students)

Teaching Equipment & Laboratory Enhancement Fees
Applied Music Courses

Nursing Program Fee (per semester) 1st semester Junior Year
Nursing Program Fee (per semester) 2nd semester Junior Year
Nursing Program Fee (per semester) 1st semester Senior Year
Nursing Program Fee (per semester) 2nd semester Senior Year
Late Registration Fee

Student Teaching Fee

CDA Observation Fee

**Lions Fee (Summer Program Optional) Effective July 1st each year
Change in Schedule Fee (student initiated add or drop)
Administrative Withdrawal Fee

Military Science Fee (per hour)

International Student Fee (per regular semester)

International Student Fee (per summer session)

ROOM AND BOARD

Housing Application Fee (annual)
Housing Deposit (refunded upon departure)
Room Key Replacement Fee

Room Rent - Fall and Spring (per semester)

Double Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex 11
Harrold Living Learning Center
All Other Residence Halls
Single Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex II
Harrold Living Learning Center
All Other Residence Halls
Triple Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Harrold Living Learning Center
All Other Residence Halls (Not applicable to Delta Housing
Complex II)

Board Rates - Fall and Spring (per semester)

19-Meal Plan with $50 Declining Balance Dollars
15-Meal Plan with $200 Declining Balance Dollars
10-Meal Plan with $275 Declining Balance Dollars

45.00
25.00

30.00
35.00
75.00
428.25
340.25
398.25
340.25
34.50
54.50
300.00
500.00
15.00
45.00
2.50
50.00
25.00

25.00
75.00
100.00

2,100.00
2,300.00
2,600.00
2,000.00
1,700.00

3,000.00
3,100.00
3,400.00
2,700.00
2,600.00

1,475.00
1,500.00
1,400.00

1,300.00

2,261.00
2,261.00
2,261.00

45.00
25.00

30.00
35.00
75.00
428.25
340.25
398.25
340.25
34.50
54.50
300.00
500.00
15.00
45.00
2.50
50.00
25.00

$ 25.00
75.00
100.00

2,100.00
2,300.00
2,600.00
2,000.00
1,700.00

3,000.00
3,100.00
3,400.00
2,700.00
2,600.00

1,475.00
1,500.00
1,400.00

1,300.00

2,396.66
2,396.66
2,396.66
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Room Rent - Per Summer Session
Double Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex 11
Harrold Living Learning Center
All Other Residence Halls
Single Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex II
Harrold Living Learning Center
All Other Residence Halls
Board Rates - Per Summer Session
19-Meal Plan (w/$25 Declining Balance Dollars)
15-Meal Plan (w/$50 Declining Balance Dollars)
10-Meal Plan (w/$75 Declining Balance Dollars)
Conferences Rates (per day)
Double Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex II
Harrold Living Learning Center
All Other Residence Halls
Single Occupancy:
Johnny B. Johnson
Delta Housing Complex I
Delta Housing Complex 11
Harrold Living Learning Center
All Other Residence Halls
Board

Board Rates-Commuter Plans Fall and Spring (per semester)
Commuter 50 with $100 Dining Dollars
Commuter 25 with $50 Dining Dollars
All Dining Dollars ($200 Dining Dollars)
Board Rates - Faculty/Staff
F/S 10 Block Meals
F/S 20 Block Meals

MISCELLANEOUS FEES
Nursery School:
Preschool Children (per week)
Infants and Toddlers (per week)
Late pick-up fee (per half-hour)
Nursery School Annual Application Fee

$

680.00
720.00
770.00
600.00
510.00

925.00
1,000.00
1,500.00

890.00

870.00

917.00
860.00
803.00

46.00
47.00
55.00
45.00
35.00

60.00
66.00
75.00
55.00
45.00
26.00

461.00
244.00
212.00

72.00
138.00

85.00
95.00

5.00
40.00

680.00
720.00
770.00
600.00
510.00

925.00

1,000.00
1,500.00

$

890.00
870.00

972.02
911.60
851.18

46.00
47.00
55.00
45.00
35.00

60.00
66.00
75.00
55.00
45.00
27.56

488.66
258.64
224.72

76.32
146.28

85.00
95.00

5.00
40.00
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Other:
Transcript; 1st free; each additional 4.00 4.00
Same-day Transcripts 8.00 8.00
Standard Diploma Replacement 25.00 30.00
Expedited Diploma Replacement 52.00 57.00
Testing Fee: American College Test (ACT) 30.00 30.00
Testing Fee: Accuplacer Exam (per section) 30.00 30.00
Replacement of Mail Box Key 25.00 25.00
Non-Return of Mail Box Key 25.00 25.00
Identification Card for Students, Faculty and Staff:
Lost Card Replacement Fee 15.00 15.00
Replacement Fee for Damaged/Excessive Wear 15.00 15.00
Replacement Fee for Key Security Gate Administration Lot 10.00 10.00
Parking Permit Decals:
Designated Area Parking Permit - Annual fee 150.00 150.00
Priority Area Parking Permit - Annual fee 72.00 72.00
Open Area Parking Permit - Annual fee 30.00 30.00

Student Reserved Area Parking Permit - Annual fee 1st vehicle  § 30.00 $ 30.00
Student Reserved Area Parking Permit - Annual fee 2nd

vehicle 15.00 15.00
Student Reserved Area Parking Permit - Summer Only 15.00 15.00
Decal Replacement 10.00 10.00

PARKING AND DRIVING VIOLATIONS

Parking in designated spaces $ 50.00 $ 50.00
Permits, illegal use of, reproducing, alteration of, defacing, 50.00 50.00
using revoked permits
Falsifying registration information 50.00 50.00
Failure to report involvement in accident 20.00 20.00
Reckless operation 75.00 75.00
Exceeding speed limit 75.00 75.00
Driving and/or parking on grass 25.00 25.00
Unauthorized parking - Reserved Disabled Space 100.00 100.00
Failure to stop at "Stop" sign 50.00 50.00
Officer's signal disregarded 50.00 50.00
Signal disobeyed, loud music 60.00 60.00
Wrong direction on one-way street 30.00 30.00
Unsafe backing 10.00 10.00
Leaving the scene of an accident 70.00 70.00
Failure to yield to vehicle 50.00 50.00
Failure to yield to pedestrian 90.00 90.00
Driving on sidewalk 25.00 25.00
Failure to signal 10.00 10.00
Parking in unauthorized zone 25.00 25.00
Parking along painted (red) curb 50.00 50.00

Parking in reserved areas 35.00 35.00
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Parking over curb or sidewalk 15.00 15.00
No permit 35.00 35.00
Double parking 15.00 15.00
Parking where prohibited 15.00 15.00
Improper turn (U-turns where prohibited, turns from wrong 15.00 15.00
lanes, area Posted "No Turns", etc.)
Parking in crosswalk 15.00 15.00
Blocking driveway 20.00 20.00
Parking within 15 feet of fire hydrant 10.00 10.00
Open door into traffic - failure to yield 15.00 15.00
Improper display of decal 10.00 10.00
Parking more than one foot from the curb 10.00 10.00
Parking facing the wrong direction 15.00 15.00
Driver's view obstructed 20.00 20.00
Immobilizing of vehicle for violations 35.00 35.00
Unauthorized removal of immobilizer 60.00 60.00
Change designated space 10.00 10.00
Muffler use, improper or excessive 20.00 20.00
Parking, disregarding painted lines (yellow) 5.00 5.00
Failure to remove expired permits from window 2.00 2.00
Disregard of barricades 20.00 20.00
Administrative Charge 20.00 20.00
Fictitious decal or obtaining stolen decal 50.00 50.00
Littering 1st offense 25.00 25.00
Littering 2nd offense 50.00 50.00
Failure to use seat belts 25.00 25.00
Playing loud music from a vehicle 25.00 25.00
Notes:

1. The use of a fictitious decal or obtaining a stolen decal will be the fee outlined above plus loss of
privilege to drive on campus.

2. Falsification of registration information will be the fee outlined above plus loss of privilege to drive
on campus.

3. The third offense for moving violations will result in suspension of campus driving privileges for a
specified time not less than six (6) months.

4. A person with three (3) or more tickets in less than 12 months will be considered a habitual
violator. Such person will forfeit the privilege to operate a vehicle on the campus of UAPB for
not less than 12 months.

5. The third offense for littering the campus from a parked or moving vehicle will result in suspension
of campus driving privileges for a specified period of time not to be less than 12 months.

4.2.4 University of Arkansas at Little Rock

Fall 2023 Fall 2024
TUITION
Per Semester Credit Hour
Undergraduate Resident 220.00 227.00

Business/EIT Undergraduate Resident 239.00 246.00
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Undergraduate Non-Resident 635.00 654.00
Business/EIT Undergraduate Non-Resident 645.00 665.00
Graduate and Professional Resident 325.00 335.00
Business/EIT Graduate Resident 351.00 362.00
Graduate and Professional Non-Resident 737.00 759.00
Business/EIT Graduate Non-Resident 752.00 775.00
Law (JD/MSL) Resident 445.05 459.00
Law (JD/MSL) Non-Resident 976.50 1,006.00
Executive MBA (Tuition and Fees) 34,500.00 -
Online flat rate Undergraduate 292.00 292.00
Online flat rate graduate 396.00 396.00

Military students pay tuition rates above plus the college
tech fee only

FEES
MANDATORY FEES:
Facilities Fee (per credit hour) 17.25 17.25
General Fee (per credit hour) 21.50 21.50
Athletic Fee (per credit hour) 22.00 22.00
Health Services (per credit hour) 4.25 5.25
UASystem Infrastructure (per credit hour) 10.87 10.87
Technology Infrastructure (per credit hour) 9.00 9.00
College Technology Fee 14.25 15.50
Total Per Credit Hour Mandatory Fees 99.12 101.37
Public Safety Fee:
Fall and Spring (per term) 30.00 30.00
Summer (per term) 15.00 15.00

College Technology Fee (per credit hour):

College of Arts, Letters, and Sciences 14.25 -
College of Business Administration 12.75 -
College of Education and Health Professions 13.25 -
College of Social Sciences and Communications 12.75 -
Donaghey College of Information Science and Systems
Engineering 15.50 -
NON-MANDATORY FEES:
Distance Education Technology Fee 25.00 25.00
Program/Service Specific Fees:
Ph.D. and Ed.D. Degree Graduation Fee 80.00 80.00
Thesis Publication Fee 45.00 45.00
Dissertation Publication Fee 55.00 55.00
Intensive English Language Program (IELP) 4,800.00 4,800.00

International Student Health Insurance (Market Rate -
currently $1,602.84 annually)
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International Student Service Fee
Fall and Spring (per term) 150.00 150.00
Summer (per term) 150.00 150.00

Applied Instruction in Music:

1/2 hour (1 credit hour) 60.00 60.00
1 hour (2 credit hours) 100.00 100.00
1 hour (4 credit hours) 100.00 100.00
Art Studio Materials Fee (course specific per credit hour) 25.00 25.00
Clinical Nursing Fee (per credit hour) 30.00 30.00
Nursing Simulation Supply Fee (per credit hour) 15.00 15.00
Gross Anatomy Course Fee (per term) 200.00 200.00
Performing Artsproduction Fee(course specific/credit hour) 12.00 12.00
Machine Shop Course Fee (per term) 100.00 100.00
Anthropology Materials Fee (per term) 50.00 50.00
Media Production Fee (per term) 50.00 50.00
Application fee (1st time applicant only) 40.00 40.00
Re-application fee (per re-application) 15.00 15.00
Housing application fee 75.00 75.00
Housing Cancellation Fee 250.00 250.00
Residence Life Programming Fee:
Fall and Spring (per term) 19.00 19.00
Summer (per five week term) 8.00 8.00
Installment Payment Plan Fee 50.00 50.00
Late Payment Fee 50.00 50.00
Late Registration 100.00 100.00
Returned Check Fee 30.00 30.00
Transcript Fee 8.00 8.00
Replacement of I.D. Card 15.00 15.00
Orientation Fee (Parents) 25.00 25.00
Non-UALR Library User Circulation Fee:
Per Semester/Summer 45.00 45.00
Per Year 100.00 100.00
Optional Individual Math Skills Review 150.00 150.00
Testing Fees
Praxis testing fee (dependent on subject matter) for
students pursuing education licensure 65.00-90.00 65.00-90.00
Accuplacer for Admission 33.50 33.50
Accuplacer Sentence Skills 11.50 11.50
Accuplacer Math 11.50 11.50
Accuplacer Reading 11.50 11.50

CLEP 40.00 40.00
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CLEP Essay 11.50
Departmental Exam 40.00
HESI 75.00
MAT 87.00
Para Pro 90.00
Non-UA Little Rock (students taking exam for another

university) 40.00

Student Teacher and Practicum Supervision

In-state 210.00

Out-of-State 315.00
Education field placement (per semester) 25.00
Social Work Field Placement (per semester) 60.00
Experiential learning fee (per course) 25.00-60.00
Audiology and Speech Pathology Practicum Fee 20.00
Nursing Testing 25.00

NOTE 1: The Chancellor is authorized to waive miscellaneous fees at off-campus locations.

11.50
40.00
75.00
87.00
90.00

40.00

210.00
315.00
25.00

60.00
25.00-60.00
20.00

25.00

NOTE 2: The Chancellor is authorized to establish a single charge for tuition and fees per credit hour not
to exceed the on-campus charges for off-campus locations, online programs, and military personnel.
NOTE 3: The Chancellor is authorized to institute a surcharge of up to 10% of tuition on courses offered

at off-site locations where extended services are offered.

Conference Housing Rates:

Per Person room charge (based on accommodations)

$22.00-$60.00

Linen Rental per week 20.00
Non-return key charge (Lock recore) 95.00
Intensive English Language Program:
Student (per IELP term) 25.00-50.00
Family (per IELP term) 40.00-75.00
Elective Facility Use Fees:
Alumni, Retirees:
Fall and Spring (per term) 105.00
Summer (per term) 26.00
Family of Student, Alumni, and Retirees:
Fall and Spring (per term) 105.00
Summer (per term) 26.00
Ten-week Term 52.00
DSC Facilities Fee:
Fitness Center Day Pass 6.00
General Memberships
Monthly rate 25.00
Yearly rate 250.00
Family Memberships
Monthly rate 45.00
Yearly rate 450.00

$22.00-$60.00

20.00
95.00

25.00-50.00
40.00-75.00

105.00
26.00

105.00
26.00
52.00

6.00

25.00
250.00

45.00
450.00
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UALR Affiliates (UAMS Student, Senior Citizens,
University District)

Individual Monthly*
Individual Yearly*
Family Monthly*
Family Yearly*
Conference Groups:
Per person, per month
Per person, per week
Auxiliary Optional Program
Rental Fees Donaghey Student Center:

(For non-UALR groups during facility operating hours)
Meeting Room (per hr, depending on size and set up)

Racquetball Court (per hour)
Basketball Court (per hour)
DSC Fieldhouse (per hour)
Volleyball Court (per hour)
Tennis Court (per hour)

Late cancellations (Changed from a % to flat rate)

Coin lockers

Table rental (per day)
Aquatic Center (third of pool) (higher rate applies;
minimum 3 hrs.; lifeguard extra)

UALR student organization (per hour)

Or per person

UALR department (per hour)

Or per person

Non-UALR group (per hour)

Or per person

Entire DSC Facility (per hour & labor is extra)

Entire DSC Facility (per day & labor is extra)

Other Fees Donaghey Student Center:
Locker
Fall and Spring (per term)
Large Locker
Small Locker
Summer (per term)
Large Locker
Small Locker
Locker Clearance Fee
Outdoor Equipment Rental Rates:
Daily
Weekly

12.50
150.00
22.00
265.00

25.00
9.00
10.00-200.00

25.00-100.00
20.00

50.00

200.00

50.00

50.00

50.00

0.25

50.00

25.00
5.00
25.00
5.00
75.00
5.00
300.00
2,000.00

20.00
10.00

10.00
6.00
5.00

1.00-5.00*
5.00-25.00*

12.50
150.00
22.00
265.00

25.00
9.00
10.00-200.00

25.00-100.00
20.00

50.00

200.00

50.00

50.00

50.00

0.25

50.00

25.00
5.00
25.00
5.00
75.00
5.00
300.00
2,000.00

20.00
10.00

10.00
6.00
5.00

1.00-5.00*
5.00-25.00*
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Intramural cancellation 20.00 20.00
*Depending on locker size, item, and condition of
outdoor equipment.

Room Set-up change fee requested less than 24 hours in
advance 50.00 50.00

Recreation and Sports Complex:

Entire complex (per hour) $ 500.00 $ 500.00
Track and Soccer Field (per hour) 200.00 200.00
Intramural Field (per hour) 75.00 75.00
All intramural fields (per hour) 200.00 200.00
Concessions (per hour) 150.00 150.00
Staffing (per person per hour) 12.00 12.00

RENTAL RATES FOR UALR-OWNED HOUSING

Residence Hall
Fall and Spring:

East Hall Double (per term) $2,030.00 $2,030.00
West Hall Double (per term) 2,698.00 2,698.00
(Rate for Single Occupancy is 150% of Double Rate)

Laundry fee (per term) 35.00 35.00
East Hall - Private Room 3,045.00 3,045.00
East Hall - Single Occupancy Room 2,500.00 2,500.00
West Hall - Private Room 3,100.00 3,100.00
North and South Hall - 2 Bedroom Apartments 3,121.00 3,121.00
North and South Hall - 4 Bedroom Apartments 2,846.00 2,846.00
University Apartments - 1 bedroom 3,600.00 3,600.00
University Apartments - 2 bedroom 3,152.00 3,152.00
University Apartments - 4 bedroom 2,874.00 2,874.00
Summer:

East Hall Double (per five week term) 510.00 510.00
West Hall Double (per five week term) 715.00 715.00
Apartment (2 Bedroom) 5 week term 750.00 750.00
Apartment (4 Bedroom) 5 week term 715.00 715.00
Apartment (2 or 4 bedroom) 6 week term 765.00 765.00
Laundry fee (per term) 12.00 12.00
Houses and apartments (per month) 400.00-800.00 400.00-800.00

*Depending on size, furnishings, and condition
Note: Individuals may be released from contract by paying 50% for remainder of the term.

MEAL PLANS
Residential Plans (per term)
Meal Plan A - Carte Blanche Unlimited + $75 Trojan
Express Dollars $2,245.00 $2,362.00
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Meal Plan B - 224 Block + $500 Trojan Express
Dollars 2,018.00 2,123.00
Meal Plan C - 128 Block + $500 Trojan Express
Dollars 1,685.00 1,773.00
Meal Plan D - 40 Block + $700 Trojan Express Dollars 1,108.00 1,166.00
Commuter Plans (per term)
Trojan Express III w/ 12 meals 400.00 420.00
Trojan Express Il w/ 8 meals 300.00 315.00
Trojan Express [ w/ 4 meals 200.00 210.00
All Trojan Plan w/ 16 meals 950.00 950.00
FINES AND PENALTIES FOR MOVING AND PARKING
VIOLATIONS
Driving Around/Over Barricades/Handicap Ramp $ 50.00 $ 50.00
Exceeding Speed Limit 30.00 30.00
Wrong Way in a One Way 30.00 30.00
Failure To Yield Pedestrian Crosswalk 50.00 50.00
Driving On Sidewalk or Grounds 30.00 30.00
Failure To Obey Traffic Control Device 30.00 30.00
Unsafe Driving 30.00 30.00
Stop Sign (Failure to Stop) 30.00 30.00
Blocking Driveway/Legally Parked Vehicle 25.00 25.00
Safety Hazard (parking fire or traffic lane, over sidewalk,
blocking fire hydrant, or standing where prohibited) 25.00 25.00
Blocking Curb Cut/Crosswalk 25.00 25.00
Loading Zone/No Parking Zone 25.00 25.00
Drop Off Zone/Bus Zone 25.00 25.00
Impeding Traffic 25.00 25.00
Double parking 25.00 25.00
Parking on UALR Property without a Permit (Except Law
School) 25.00 25.00
Improper Display of Permit (Except Law School) 10.00 10.00
Use of a Lost/Stolen/Counterfeit Hang-Tag or Gate Card 100.00 100.00
Unauthorized Parking in Visitor/Reserved Lot 25.00 25.00
Unauthorized Parking in or blocking of a Disabled Person
Parking Space or Access Aisle 100.00 100.00
Improper use of Disabled Person's License Plate or Placard 50.00 50.00
Removal of Boot 40.00 40.00
Unauthorized Removal or Attempted Removal of a Boot 100.00 100.00
Exceeding Time In Metered Parking/Time Zone 10.00 10.00

Vehicles that remain at an expired meter will be issued
additional tickets at two (2) hour intervals.

Playing loud music from vehicle 25.00 25.00
Parking Decal 15.00 to 50.00 15.00 to 50.00
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LAW SCHOOL FEES

Mandatory Fees:

College Fee Fall and Spring (per semester) 607.85 607.85
College Fee Summer (only one summer term) 308.45 308.45
LAP (per student, per year) 10.00 10.00
Student Activity Fee Fall and Spring (per semester) 20.00 20.00
Student Activity Fee Summer (only one summer term) 10.00 10.00
College Technology Fee - 15.50
Technology Enhancement Fee Fall and Spring (per semester) 68.75 -
Technology Enhancement Fee Summer (only one summer

term) 34.25 -
Parking Fee Fall and Spring (per semester) 15.35 15.35
Parking Fee Summer (only one summer term) 10.60 10.60
Public Safety Fee Fall and Spring (per semester) 30.00 30.00
Public Safety Fee Summer (only one summer term) 15.00 15.00
Assessment Fee Fall, Spring and Summer (per semester) 5.00 5.00
Library Fee (per credit hour) 12.30 12.30
Facilities Fee (per credit hour) 17.25 17.25
Athletic Fee (per credit hour) 22.00 22.00
UA System Infrastructure (per credit hour) 10.87 10.87

Non-Mandatory Fees:

Application Fee (1st time applicant only) 40.00 40.00

Re-Application Fee (per re-application) 15.00 15.00

Application to Audit Fee (1st time-never attended UALR) 40.00 40.00

Re-Application to Audit Fee (per re-application) 15.00 15.00
Fees paid per occurrence:

Orientation Fee (1st year, Fall Semester only) 40.00 40.00

Drop/Add Fee (per each drop or add) 6.00 -

Examination Number Fee (per each request) 6.00 -
Fictitious Examination Number Fee:

Report Fee (per occurrence) 6.00 -

Late Report Fee (per occurrence) 11.00 -
Transcript Fee (per document request) 6.00 10.00
Graduation Fee (Fall, Spring or Summer) 47.00 47.00
Duplicate Diploma Fee (per duplicate) 20.00 20.00
Late Payment Fee (all semesters) 50.00 50.00
Reservation Deposit (non-refundable, applied to tuition upon
enrollment) 250.00 250.00

Deferred Class Reservation Deposit (N/R tuition upon yr
enroll) 350.00 350.00
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4.2.5 University of Arkansas at Monticello
TUITION
Per Semester Credit Hour
ALL CAMPUSES
Undergraduate Resident

Undergraduate Non-resident
Graduate Resident
Graduate Non-resident
SUMMER SESSION
Undergraduate Resident
Undergraduate Non-resident
Graduate Resident
Graduate Non-resident
Colleges of Technology
Undergraduate Technical Resident
Undergraduate Technical Non-resident

FEES
MANDATORY FEES (ALL CAMPUSES):
Activity Fee (per credit hour)
Assessment Fee (Undergraduate):
Fall and Spring (per semester)
Summer Term
Athletic Fee (per credit hour)
Facilities Fee (per credit hour)
Instructional Equipment Fee (per credit hour)
Library Enhancement Fee (per credit hour)
Technology Infrastructure Fee (per credit hour)
Wellness Fee (per credit hour)
Public Safety Fee (per credit hour)
Student Success Iniatiative Fee (per credit hour)
Deferred Maintenance Fee (per credit hour)

MANDATORY FEES (Colleges of Technology):
Technology Infrastructure Fee-Technical (per credit hour)
Facilities Fee-Technical (per credit hour)

Student Success Iniatiative Fee (per credit hour)
Deferred Maintenance Fee (per credit hour)
Certification and Academic Enhancement Fee (per credit hour)
Assessment Fee-Technical (Undergraduate)
Fall and Spring (per semester)
Summer Term
PROGRAM/SERVICE SPECIFIC FEES (All Campuses):

Delinquent Payment Fee!
Late Registration Fee

Fall 2023 Fall 2024
$ 180.00 189.50
375.00 375.00
285.00 289.50
530.00 530.00
$ 180.00 189.50
375.00 375.00
285.00 289.50
530.00 530.00
103.00 107.00
123.00 123.00
$ 5.00 5.00
5.00 5.00
3.00 3.00
18.00 18.00
20.00 22.00
9.00 9.00
4.00 4.00
23.00 24.00
2.00 2.00
6.00 6.00
13.25 13.25
15.00 17.00
$ 14.00 14.00
5.25 6.00
3.75 3.75
4.25 6.00
3.50 3.50
5.00 5.00
3.00 3.00
$ 15.00 15.00
25.00 25.00
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International Graduate Registration Fee
Drop/Add Fee (all student initiated add or drop)
Music Fee (1 hr.)

Music Fee (2 or 3 hrs.)

Internship Fee

Internship Fee Out of Service Area

Nursing Student Insurance (per year)

Band Fee (per fall semester)

Science Lab Fee (per course)

Spatial Information Systems Lab Fee (per course)
Horse Boarding Fee (per semester)

Experiential Learning Assessment Fee (per 3 hour course)
Developmental Course Fee (per credit hour)
Nursing Clinical Course Fee (per credit hour)

! Fee will be accessed for each payment date missed.

PROGRAM SPECIFIC FEES (Monticello Campus):
Nursing Student AASN Review Fee (per course)
Nursing Student BSN Review Fee (per course)

PROGRAM SPECIFIC FEES (Colleges of Technology):

Child Development Assessment Fee (per semester)
Child Care/Development Insurance (per year)
EMT Paramedic Insurance (per year)

Welding Lab Fee (per course)

Automotive Lab Fee (per credit hour)

Child Care Lab Fee (per course)

AHEOTA Fee (per credit hour)

Culinary Lab Fee (per course)

Electromechanical Lab Fee (per course)
EMT/Paramedic Lab Fee (per credit hour)

Early Child Care Background Check Fee (per year)
Computer Lab Fee (per course)

EMT/Paramedic Background Check Fee (per year)
Nursing Assessment Fee (per course)

Diesel Lab Fee (per credit hour)

HVACR Lab Fee (per course)

HVAC I/II Lab Fee (per course)

AMT Lab Fee (per course)

Automotive Assessment Fee (per credit hour)
NCCER Core Test Fee (per course)

NCCER Level 1 Test Fee (per course)

NCCER Level 2 Test Fee (per course)

Practical Nursing Drug Screening first semester (per course)
Practical Nursing Drug Screening second semester (per course)

50.00
10.00
75.00
110.00
30.00
450.00
20.00
25.00
25.00
25.00
100.00
100.00
5.00
30.00

176.66
106.00

50.00
20.00
20.00
50.00
20.00
50.00
40.00
50.00
30.00
20.00
58.00
25.00
58.00
292.00
40.00
30.00

30.00
15.00
60.00
75.00
75.00
55.00
85.00

50.00
10.00
75.00
110.00
30.00
450.00
20.00
25.00
25.00
25.00
100.00
100.00
5.00
30.00

176.66
106.00

50.00
20.00
20.00
60.00
20.00
50.00
40.00
50.00
30.00
20.00
58.00
25.00
58.00
260.00
40.00
30.00
25.00
30.00
15.00
60.00
75.00
75.00
55.00
85.00
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EMT Basic Drug Screening (per course)
EMT Basic Exam Voucher Fee (per course)
Paramedic Testing Fee (per course)
Paramedic Material Fee (per course)
Paramedic Exam Voucher Fee (per course)
Paramedic Drug Screening (per course)

MISCELLANEOUS FEES (ALL CAMPUSES):

55.00
104.00
97.50
85.00
160.00
55.00

Distance Education Fee (These students do pay required campus fees)

Undergraduate (per credit hour)
Graduate (per credit hour)
Transcript Fee
M.S. Thesis Binding Fee
Forest Resources Summer Camp Fee
Welding Certification Fee
Advanced Welding Certification Fee

ROOM AND BOARD RATES:
Board:

40.00
40.00
10.00
150.00
300.00
25.00
50.00

Seven-day Meal Plan (costs per semester are NOT TO EXCEED amounts)

—10-Meals-with-$200-declining balanee
14 Meals with $150 declining balance
s Moals with $150-declinine bal
Unlimited Meals-with S 115 declinine bal

Unlimited Meals with $125 declining balance
Unlimited Meals with $300 declining balance
55 Meal Block Plan with $200 declining balance

Commuter 25 Meals
Commuter 50 Meals
Commuter 80 Meals
Commuter any 10 Meals
—AHS450-deekining-balanec
All $400 declining balance
: 12 lining | rod f I .
6-hours-or mere

Commuter $140 declining balance required for students in
6 hours or more

Rooms (per semester):
Bankston
Royer
Horsfall
Maxwell-Suites
Additional Private Room Fee:

Bankston

$ 1,950.00

$ -
2,050.00
2,075.00

875.00

250.00
495.00

110.00
400.00

135.00

$ 1,835.00
1,500.00
1,560.00
1,835.00

425.00

55.00
104.00
97.50
85.00
160.00
55.00

42.50
42.50
10.00
150.00
300.00
25.00
50.00

2,125.00

2,175.00
2,375.00

1,075.00
250.00
495.00
850.00
110.00

400.00

140.00

1,925.00
1,575.00
1,640.00
1,925.00

500.00
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Royer

Horsfall

Maxwell-Suites
University Apartments (per semester)
Resid hatld | .
Residence Hall Application Fee

Faculty/staff/student apartment damage deposit (per
semester)

Lease Cancellation Fee (per semester)

ROOM AND BOARD RATES (SUMMER):
Board:

425.00
425.00
425.00
2,445.00
100.00

100.00
400.00

Five-Day Meal Plan (costs per semester are NOT TO EXCEED amounts)

—10-Meals-with-$40-declining balance

15 Meals-with-$30 declinine bal
14 Meals with $25 declining balance

Rooms (per term):
Maxwell-Suites
University Apartments
Bankston Hall
Royer Hall
Horsfall Hall
PARKING AND TRAFFIC FEES
Fees for vehicle registration are as follows:
Faculty/Staff
Student (school year)
Student (second semester)
Student (summer)
Replacement Permit

Violation Notification List
(a) Unauthorized parking in space reserved for disabled
(b) Reckless Driving
(c) All other moving violations
(d) Failure to Display Current Parking Hang Tag and/or not
properly displayed
(e) Parking on grass
(f) Parking in unauthorized lot

(g) Parking on or along yellow painted curb
(h) Parking over curb, on sidewalk and/or blocking a
driveway or other vital exit

(1) Parking where prohibited by sign

(j) Parking in Crosswalk

(k) Double parked or parked disregarding the painted lines
(1) Parking within 15 feet of fire hydrant

(m) Parking more than one foot from curb

450.00
480.00

275.00
455.00
275.00
275.00
275.00

35.00
30.00
30.00
20.00
30.00

$ 100.00
100.00
50.00

30.00
30.00
30.00
30.00

30.00
30.00
30.00
30.00
30.00
30.00

500.00
500.00
500.00
2,575.00

50.00

100.00
400.00

700.00

275.00
455.00
275.00
275.00
275.00

35.00
30.00
30.00
20.00
30.00

100.00
100.00
50.00

30.00
30.00
30.00
30.00

30.00
30.00
30.00
30.00
30.00
30.00
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(n) Parked facing the wrong direction (Backed in)
(o) Overtime parking, timed parking area

(p) Disregard of barricades

(q) Failure to use due care and caution

(r) Failure to stop at a Stop Sign

4.2.6 University of Arkansas at Fort Smith
TUITION

Per Semester Credit Hour
Undergraduate In-State (Promise)
Undergradate in State (Promise FY23)
Undergradate in State (New Students)
Undergraduate Out-of-State
Undergraduate International

Graduate In-State

Graduate Out-of-State

Graduate International

FEES
MANDATORY FEES:
Registration Fee (per semester)
Student Health Fee (per semester)
Fitness Center Access Fee (per semester)
Activity Fee (per credit hour)
Athletic Fee (per credit hour)
Campus Center Fee (per credit hour)
Technology Fee (per credit hour)
Infrastructure Fee (per credit hour)
Student Recreation Fee (per credit hour)
Library Fee (per credit hour)
Facilities Fee (per credit hour)
Instructional Technology Fee (per credit hour)
Academic Success Fee (per credit hour)

NON-MANDATORY FEES:
PROGRAM/SERVICE SPECIFIC FEES:
Fitness Center Course Fee (per course)

—Health-Seiences Program Fee(per-eredithour)(execludes
EPN-&BSNY

Dental Hygiene Program Fee (per credit hour)
Diagnostic Sonography Program Fee (per credit hour)
Radiography Program Fee (per credit hour)

Surgical Technology Program Fee (per credit hour)
Allied Health Program Fee (per credit hour)

—Health-SciencesProsramFeetpereredithomHEPN-&
BSN-enly)

30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
30.00 30.00
Fall 2023 Fall 2024
$ 171.00 $ 171.00
175.00 175.00
188.00 198.00
474.00 400.00
497.00 400.00
394.00 394.00
633.00 633.00
648.00 633.00
$  33.00 §  33.00
33.00 34.00
12.00 12.00
16.50 16.50
18.00 18.50
3.00 3.00
16.50 17.00
7.00 9.00
5.00 5.00
3.75 4.00
6.50 7.00
17.00 18.00
3.00

$§  25.00 § 25.00
25.00 35.00
25.00 35.00
25.00 35.00
25.00 35.00
25.00 35.00
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BSN Nursing Program Fee (per credit hour)

ADN Nursing Program Fee (per credit hour)
Dental Hygiene Laboratory Fee (per lab course)
Imaging Science Laboratory Fee (per lab course)

BSN Nursing Laboratory Fee (per lab course)
ADN Nursing Laboratory Fee (per lab course)
HURST Review Fee - BSN (NURS4011) & ADN
(NURS2247) one-time fee
Trac Prac Fee - BSN (NURS3165, NURS4336) &
ADN (NURS1215, NURS2237) 1 year subscription
Nursing Pin - BSN (NURS4363) & ADN (NURS2242)
Radiography Laboratory Fee (per lab course)
Surgical Technology Laboratory Fee (per lab course)
Surgical Technology AST Gold Bundle Course Fee (one-
time fee - SUR1526)
Surgical Technology Trajecsys Course Fee (one-time fee
- SUR153A)
Surgical Technology Board Vitals (one-time fee -
SUR1526 and SUR1546)
Radiography Trajecsys Course Fee (one-time fee -

RADT1124)

DMS Traecsys Course Fee (one-time fee - [ISS3213)
BSN Nursing Skills Bag Fee (course NURS3225)
ADN Nursing Skills Bag Fee (course NURS1215)
CPR Card Fee (one-time fee - HLTH2953 and
HLTH1001)

Graduate MHCA Program Fee (per credit hour)
Peregrine Student Data Trading System course fee
(MHCA5003, MHCA6104)

College of Health Sciences Assessment Fees:
ExamSoft (per semester) (excludes LPN and graduate)*
add to ADN students

LPN Nursing

BSN Health Sciences Assessment Fee (starts 4th
semester)

ADN Health Sciences Assessment Fee (starts 1st
semester)

Private Music Instruction (per credit hour)

School of Education Lab Fee

School of Education Professional Dev. Course Fee
Art and Design Technology Fee (per credit hour)
Art Department Supply Fee (per credit hour)

Online Course Fee (per credit hour)

New Student Orientation Fee

New Student Orientation Housing (one night)

Cub Camp Fee Early Bird

Cub Camp Fee

International Student Orientation Fee

35.00

45.00
45.00
45.00

45.00
45.00

240.00

100.00

120.00

150.00
150.00
200.00

10.00
25.00

36.50
150.00

150.00

40.00
20.00
20.00

30.00
10.00
45.00
70.00
55.00
80.00
75.00

35.00
35.00
50.00
50.00
50.00
50.00

410.00

100.00

50.00
50.00
50.00

240.00

100.00

120.00

150.00
150.00
200.00
200.00

10.00
25.00

45.00

36.50
150.00

195.00

195.00
45.00
20.00
20.00
10.00
30.00
10.00
45.00
70.00
60.00
85.00
75.00
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Student Teacher Internship Fee $ 225.00 $ 225.00
Student Teacher Out-of-Area Internship
Placement Fee (minimum fee) 450.00 450.00
~hild Devel e P Eee:
——Fwo-hourCourse
—Four-hour Course
College Technology Fee (course specific) 5.00 5.00
College Facility Fee (course specific) 3.00 3.00
Business Program Fee (per credit hour - all business
courses) 25.00
Organizational Leadership Program Fee (per credit
hour) 25.00
Electronics Technology/Electrical Engineering Course
Fee (per credit hour) 25.00 25.00
Unmanned Aerial Systems Course Fee (per credit hour) 25.00 25.00
Automotive Technology Course Fee (per credit hour) 25.00 25.00
Computer Aided Design Course Fee (per credit hour) 25.00 25.00
Welding Technology Course Fee (per credit hour) 50.00 50.00
—SeiencesLaboratory Fee(perlab-course)
Biology Laboratory Fee (per lab course) 35.00 35.00
Physical Science Laboratory Fee (per lab course) 35.00 35.00
Chemistry Laboratory Fee (per lab course) 35.00 35.00
Physics Laboratory Fee (per lab course) 35.00 35.00
Geoscience Laboratory Fee (per lab course) 35.00 35.00
Mathematics Laboratory Fee (per lab course) 35.00 35.00
Engineering Laboratory Fee (per lab course) 35.00 35.00
Computer and Information Sciences Laboratory Fee
(per lab course) 35.00 35.00
Follett Access Fee - BIOL 2201 43.75
Follett Access Fee - BIOL 2203 109.99
Follett Access Fee - BIOL 2213 109.99
Follett Access Fee - BIOL 3403 43.75
Follett Access Fee - CJ 1253 43.75
Follett Access Fee - CJ 2513 43.75
Follett Access Fee - EET 3303 43.75
Follett Access Fee - ELEC 2733 43.75
Follett Access Fee - GEOL 1253 64.88
Follett Access Fee - GEOL 2653 74.88
Follett Access Fee - HLTH 2953 31.20
Follett Access Fee - LEAD 3133 51.25
Follett Access Fee - LEAD 3603 113.60
Follett Access Fee - LEAD 4403 71.25
Follett Access Fee - LEAD 4463 31.25
Follett Access Fee - LEAD 4663 31.25
Follett Access Fee - MKTG 3013 113.60
Follett Access Fee - SPAN 1304 189.00

Follett Access Fee - SPAN 1314 189.00
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Adult Degree Completion Program Transcription Fee
(per credit hour) ** 40.00 40.00
IBM Blockchain Badge Fee (one-time fee) * 150.00 150.00
IBM Cybersecurity Badge Fee (one-time fee) * 150.00 150.00
EMT Lab Fee 25.00 25.00
Late Registration Fee 25.00
International Student Services Fee 350.00
Waste Disposal Fees - Chemistry 15.00
Waste Disposal Fees - all other labs creating waste 5.00

TESTING FEES:

Challenge Exam Fee (per credit hour) $ 20.00 $  20.00
CLEP Test (per test/paid to College Board) * 92.00 92.00
CLEP Written Essay (per test) * 10.00 10.00
CLEP Administrative Fee (per test) - Student Only 25.00 25.00
CLEP Administrative Fee (per test) - Non-Student 40.00 40.00
DSST (Dantes) Test (per test/paid to DSST) * 85.00 85.00
DSST (Dantes) Proctor Fee (per test) (student only) 25.00 25.00
DSST (Dantes) Proctor Fee (per test) (non-student only) 40.00 40.00
Correspondence Test Fee (per test) 30.00 30.00
Overnight Delivery (minimum) 15.00 15.00
—NOCH TestFee{pertest _
—PSB-FestFee _
TEAS Test Fee (paid directly to ATI)* 107.00 107.00
PRAXIS (paid directly to ETS/maximum) 209.00 209.00
Accuplacer Re-Take Test Fee (per-test section) 5.00 5.00
Accuplacer Concurrent Test Fee (maximum) 25.00 25.00
Accuplacer Voucher Test Fee 35.00 35.00
—SurgtealTeeh-AssessmentExam-tmember) _

Business Major Fields Achievement Test (MFAT) $ 2500 $§ 25.00
NLN PAX PN * 35.00 35.00
TOEFL Test (per test/paid to ETS) * 255.00 255.00
Miller's Analogy Test Fee 65.00 65.00

* Fee set by outside vendor.

OTHER MISCELLANEOUS FEES:

Graduate Program Application Fee 50.00 50.00
International Application Fee 50.00 50.00
Study Abroad/Exchange Student Application Fee 50.00 50.00
Diploma Replacement Fee 20.00 20.00

ID Replacement Fee 20.00 20.00
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Installment Plan Service Charge:

2-Payment Plan (per semester)

3-Payment Plan (per semester)

4-Payment Plan (per semester)

5-Payment Plan (per semester)
Installment Plan Late Payment Fee
Late Payment Fee (payments under installment fee)
Late Payment Fee (per semester)
Store Front Credit Card (per transaction)
Library Fines:

Lost Item Processing Fee (+ replacement cost)
Inter-library Loan Eee Fine - UAFS students only (+
charges from loaning library)
Key fob for Multi-Factor Authentication (one-time fee)
Key fob replacement cost

Transcript Fee
Placement File Processing Fee:
10 copies during 1st year after graduation
Additional Copies - picked up
Additional Copies - mailed
Return Check Fee
Reserved Parking Fee (per year)
Parking Fee (per year, hangtag)
Parking Fee (per year, sticker)
Employee Reserved Parking
Motorcycle Parking Fee (per year)
Covered Parking (Apartments)
12 month contract
9 month contract
Summer Term Rate (per term)
Vehicle/Traffic Fines:
Parking Violation (per occurrence)
Safety Hazard Parking Violation
Moving Violation (per occurrence)
Handicapped Parking Violation (per occurrence)
Failure to Register Vehicle Violation Included as
parking violation
Each additional permit for faculty and staff

STUDENT HOUSING (Apartments):
One Bedroom/One Bath
12 month contract
9 month contract
Summer term contract
One Bedroom/One Bath Executive
12 month contract

25.00
25.00
25.00
25.00
25.00
10.00
50.00

2.00

10.00

1.00
100.00
100.00

Free

Free

$ 2.00

3.00
30.00
120.00
100.00
80.00
100.00
25.00

$ 300.00
240.00
60.00

25.00

50.00
200.00

100.00
15.00

$8,900.00
7,000.00
1,900.00

$9,500.00

25.00
25.00
25.00
25.00
25.00
10.00
50.00

2.00

10.00

1.00
100.00
100.00

Free

Free

$ 2.00

3.00
30.00
120.00
100.00
80.00
100.00
25.00

$ 300.00
240.00
60.00

25.00
100.00
100.00
200.00

100.00
15.00

$9,200.00
7,300.00
1,900.00

$9,600.00
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9 month contract 7,500.00 7,600.00
Summer term contract 2,000.00 2,000.00
Two Bedroom/One Bath
12 month contract 7,200.00 7,400.00
9 month contract 5,600.00 5,800.00
Summer term contract 1,600.00 1,600.00
Two Bedroom/Two Bath
12 month contract 8,200.00 8,400.00
9 month contract 6,400.00 6,600.00
Summer term contract 1,800.00 1,800.00
Two Bedroom/Two Bath Executive
12 month contract 8,700.00 8,750.00
9 month contract 6,750.00 6,800.00
Summer term contract 1,950.00 1,950.00
Four Bedroom/Two Bath
12 month contract $6,400.00 $ 6,550.00
9 month contract 5,000.00 5,150.00
Summer term contract 1,400.00 1,400.00
Four Bedroom/Two Bath w/ washer & dryer
12 month contract 7,000.00 7,050.00
9 month contract 5,500.00 5,500.00
Summer term contract 1,550.00 1,550.00

MARRIED STUDENT HOUSING (Apartments):

One Bedroom/One Bath
12 month contract 9,800.00 9,900.00
9 month contract 7,500.00 7,600.00
Summer term contract 2,300.00 2,300.00
Two Bedroom/One Bath
12 month contract 11,000.00 11,100.00
9 month contract 8,300.00 8,400.00
Summer term contract 2,700.00 2,700.00

HOUSING (RESIDENCE HALL):

Single Room (9 mo. lease) $5,390.00 $5,600.00
Double Room (9 mo. lease) 4,750.00 4,900.00
Double Room as a Single (9 mo. lease) 6,342.00 6,600.00
Triple Room (9 mo. lease) 4,300.00 4,430.00
Triple Room as a Double (9 mo. lease) 5,050.00 5,260.00
HOUSING MISC:
Application Fee (per occurrence) $§ 75.00 $ 75.00
Contract Breach Fee (per occurrence) 1,000.00 1,000.00
June Cancellation Fee 200.00 200.00
July Cancellation Fee 400.00 400.00
Lock-Out After Office Hours (per occurrence) 15.00 15.00

Trash Fine (per occurrence) 25.00 25.00
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Non-Compliance Fine (per occurrence)

Non-Compliance Animal Fine (per occurrence)

Lost Keys-Front Door (per occurrence)

Lost Keys-Bedroom Door (per occurrence)

Lost Keys-Mailbox (per occurrence)

University Housing security deposit

University Housing non-refundable pet fee

Nightly Room Rate Sebastian Commons (early move-in,
late move-out)

Nightly Room Rate Residence Hall (early move-in, late
move-out, winter break - partial)

Winter Break (full break in residence hall)

Linen Rental

MEAL PLANS (Resident):*
Unlimited meals and $250 Dining Dollars (per term)
Unlimited meals and $75 Dining Dollars (per term)
220 block plan and $150 Dining Dollars (per term)
160 block plan and $250 Dining Dollars (per term)
80 block plan and $300 Dining Dollars (per term)
40 block plan and $400 Dining Dollars (per term)
Sole Dining Dollars (per term)
Dining Dollars:
75
150
250
300
400

100.00

45.00
45.00
15.00
200.00
250.00

25.00

20.00
340.00
5.00

2,175.00
$2,000.00
1,900.00
1,800.00
1,125.00
810.00

$ 350.00

100.00
200.00
45.00
45.00
15.00
200.00
250.00

25.00

20.00
340.00
5.00

2,200.00
$2,060.00
1,957.00
1,854.00
1,160.00
835.00

$ 360.00

*Freshman Lion's Den residents select from among top 4 plans. Sophomore, Junior, & Senior Lion's Den
residents select from among the top 5 plans. Sebastian Commons residents select any residential plan.

MEAL PLANS (Non-resident):#
40 block plan and $50 Dining Dollars (per term)
20 block plan and $50 Dining Dollars (per term)
$400 Dining Dollars (per term)
$300 Dining Dollars (per term)

LITTLE LIONS CHILD DEVELOPMENT FEES

Infant Rate Schedule
Full time daily rate
Full time monthly
Half time daily rate
Half time monthly

Toddler Rate Schedule
Full time daily rate
Full time monthly
Half time daily rate
Half time monthly

$ 425.00
$ 240.00
$ 400.00
$ 300.00

55.00
1,100.00
36.00
720.00

50.00
1,000.00
32.50
650.00

425.00
240.00
400.00
300.00

@ PH B P

55.00
1,100.00
36.00
720.00

50.00
1,000.00
32.50
650.00
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Preschool Rate Schedule

Full time daily rate 40.00 40.00
Full time monthly 800.00 800.00
Half time daily rate 26.00 26.00
Half time monthly 520.00 520.00
Registration/Supply Fee per child 150.00 150.00
Evening Program - per hour per child 15.00 15.00
Extended Care per day (7:00-7:30 a.m. and 5:30-6:00 p.m.) 10.00 10.00
Late Fee per minute (after 6:00 p.m.) 5.00 5.00
Tuition discount for additional children per family 10% 10%
4.2.7 _Phillips Community College of the University of Arkansas
TUITION Fall 2023 Fall 2024
Per Semester Credit Hour
In-District $ 77.00 $ 77.00
In-State - Out-of-District 91.00 91.00
Out-of-State* 145.00 116.00

*Residents of Coahoma, Tunica, Quitman, DeSoto and Bolivar Counties in Mississippi and Shelby
County in Tennessee are classified as "Out-of-District" rather than "Out-of-State" for tuition purposes.

Note: Credit hours are capped at 15 hours.

FEES
MANDATORY FEES:

Publication Fee (per semester for 3 cr. hour or more)

Student Services Fee (per credit hour)
(maximum per semester)

Technology Fee (per credit hour)
(maximum per semester)

Security Fee (per credit hour)
(maximum per semester)

Facility Fee (per credit hour)
(maximum per semester)

PROGRAM/COURSE SPECIFIC FEES:
Textbook Rental Fee (per credit hour)
Textbook Rental Program - Non-Return Book Fee
Textbook Rental Program - Late Fee - Per Book/Per Day
Textbook Course Code Fees ($10 to $125 per course)
Online Course Fee (per credit hour)
(maximum per semester)
Allied Health Program Fees
Nursing Testing Fee
CPR Certification & Materials Fee
Bowling Fee
Cosmetology Fee - Includes Kit/Digital Textbook
EMT Fees
Fitness Center Fee/Credit Students

§ 10.00
8.00
120.00
9.00
135.00
8.00
120.00
5.00
75.00

22.00
66.00
10.00
Various
10.00
150.00
50.00
40.00
30.00
800.00
115.00
25.00

$§ 10.00
10.00
150.00
9.00
135.00
10.00
150.00
6.00
90.00

22.00
66.00
10.00
Various
10.00
150.00
50.00
40.00
60.00
30.00
900.00
150.00
25.00
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Fitness Center Fee/Non-Credit Students 55.00 55.00
First Aid Certification & Materials Fee (PE 243) 30.00 30.00
Registry Exam Fee (PLB 113) 135.00 135.00
Registry Exam Fee (MLS 213) 215.00 215.00
Commercial Truck Driving Fee 1,000.00 1,000.00
Welding Materials Fee (per semester) 250.00 -
Welding Materials Fee (per credit hour) - 30.00
HVAC Materials Fee (IT 223) - 25.00
Construction Trades One Program Fee 250.00 250.00
Construction Trades Two Program Fee 250.00 250.00
Occupational Therapy Assistant Fee 500.00 500.00
Dev Math Software Fee 120.00 125.00
—TFechnical ProgramsFee 10.00
Golf Fee - Phillips/Arkansas County 35.00 35.00
Independent Study Fee 100.00 100.00
Lab Fees 10.00 10.00
Music Fee 40.00
Physical Education Fee 10.00 10.00
Printing Fee 10.00 10.00
Praxis Testing Seminar Fee 130.00 130.00
CDA 1 Field Study and CDA Testing Fee 350.00 350.00
CDA 2 Field Study and CDA Testing Fee 375.00 375.00
CompTIA Certification Test Fees (Varies with
Certification - $76 to $326) Various Various
I.D. Card Replacement 10.00 10.00
Tuition payment plan fee 35.00 35.00
Late Payment Fee (per month) 25.00 25.00
Returned check/payment fee 25.00 25.00
Orientation Fee - Failure to Attend 70.00 78.00
Vehicle Registration - 2nd car (1st car free) 10.00 10.00
Vehicle/Traffic Fines:
—IstParking Vielation 10.00
—2nd-Parking Vielation 20.00
—3rd Parking Vielation 40.00
——dth-Parkine Violation 60.00
—Sth-Parkins Viohiion 60.00
—Handicapped-Parking Vielation 50.00
—Failure-to-DisplayParking Permit 30.00
Vehicle/Traffic Fines:
Failure to display parking permit 15.00
Parking in faculty parking space 15.00
Blocking other vehicle 15.00
Parked in two spaces 30.00
Handicapped Parking Violation 60.00
Speeding 60.00

Disobeying Police Officer 100.00
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4.2.8 University of Arkansas Community College at Hope-Texarkana

TUITION
In-District
In-State - Out-of-District
Out-of-State
Online Courses/Distance Ed

FEES

MANDATORY FEES:
Instructional Support Fee (per credit hour)
Security Fee (per credit hour)
Facilities Fee (per credit hour)
Activity Fee (per credit hour)
Technology Fee (per credit hour)

Documentation Fee (per registration)’

PROGRAM/SERVICE SPECIFIC FEES:
Physical Education Activity Fee
Laboratory (per course)

Welding Lab Fee
Nursing Testing Fee

ARNEC Testing Fee?
Testing Fee?

EMT Test Fee 3

Clinical/ Simulation Fee 2
General Nursing Fee ?

Funeral Service Program Fee 2

Funeral Service Comprehensive Review Fee?

General Tool & Safety Testing Fee + OSHA
INMT Virtual Code

Computer Maintenance Code

Health Professions Uniform Fee

Restorative Art Fee

LPN Skills Kit

Student Malpractice Insurance

General EMS Program Fee?
C.N.A. General Program Fee

Late Book Return Fee #
Non-Return Book Fee *

Vehicle Registration/Parking Permit Fee (per semester)

Applied Music Fee (per hour)
Bladesmithing Fee

Fall 2023 Fall 2024
$ 79.00 $ 87.00
95.00 106.00
131.00 143.00
131.00 143.00
§ 10.00 12.00
8.00 10.00
6.00 8.00
2.00 2.00
8.00 10.00
5.00 5.00
65.00 65.00
75.00 75.00
130.00 130.00
415.00 415.00
450.00 450.00
140.00 140.00
75.00 -
150.00 150.00
155.00 155.00
125.00 125.00
65.00 100.00
25.00 85.00
130.00 130.00
130.00 130.00
50.00 50.00
200.00 240.00
275.00 275.00
15.00 15.00
50.00 50.00
145.00 145.00
15.00 15.00
65.00 65.00
10.00 10.00
232.00 232.00
300.00 300.00
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Historic Trades Lab Fee 100.00 100.00
International Student Application Fee 50.00 50.00
ID Card Replacement 10.00 10.00
Return Check Fee 30.00 30.00
Acuuplacer Retest 10.00 10.00
Proctored Testing Fee 3 25.00 25.00
PV Associate Curriculum and Training 0.00 330.00
EPA Testing Fee 0.00 30.00
Non-Credit Course varies by course

! Covers all transcript and graduation charges
2 Fall, Spring & Summer Semesters

3 One time testing & assessment fee

4 Per book

5 Per exam

Parking/Traffic Violations:

Exceeding posted speed limit 10.00 10.00
No parking permit 10.00 10.00
Careless/unsafe driving 25.00 25.00
Failure to stop or yield right-of-way 25.00 25.00
Parking in visitor parking 5.00 5.00
Unauthorized parking in disability parking 50.00 50.00
Parking in no parking zone 10.00 10.00
Driving or parking on the grass 10.00 10.00
Improper parking/outside marked lines 5.00 5.00
Parking in fire lane 25.00 25.00
Failure to yield to pedestrian in crosswalk 10.00 10.00
Blocking driveway/legally parked vehicle 25.00 25.00
Parking in reserved lot/space 10.00 10.00
Excessive noise from vehicle 10.00 10.00

4.2.9 University of Arkansas Community College at Batesville

TUITION Fall 2023 Fall 2024
Per Semester Credit Hour
In-District $ 84.00 $ 87.00
In-State - Out-of-District 99.00 103.00
Out-of-State 125.00 130.00

On-line Courses -

FEES
MANDATORY FEES:
Academic Support Fee (per credit hour) 6.00 6.00
Activities/Auxiliary/Facility Fees (per credit hour)
[Renamed Activity/Wellness] 7.00 7.00

Assessment Fee (per semester) - -
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Safety Fee (per credit hour) [Renamed Facility/Safety fee] 15.00 15.00
Technology Fee (per credit hour) 35.00 35.00
Transcript Fee (per semester) - -
Administrative Services Fee (per semester) 15.00 15.00
78.00 78.00

PROGRAM/SERVICE SPECIFIC FEES:
Academic Clemency Fee - -

ASSET/COMPASS Fee (per testing) 15.00 15.00
Certified Nurse Assistant/Health Skills 130.00 130.00
Phlebotomy 130.00 130.00
Cosmetology (per semester) Fall & Spring 900.00 900.00
Cosmetology (per semester) Summer 450.00 450.00
Credit by Examination Testing Fee 25.00
Credit by Examination Transcripting Fee (per credit hour) - -
Diploma Replacement Fee 15.00 15.00
Early Childhood Fee (per course) 50.00 50.00
EMT - Basic Fee (per semester) 250.00 250.00
General Nursing Fee (per semester) 475.00 475.00
Simulation Lab Fee (per semester) 85.00 85.00
ID Replacement Fee 10.00 10.00
Industrial Technology Fee ( per course) 40.00 40.00
Late Payment Fee 30.00 30.00
Prior Learning Assessment Fee (first 12 hours) 125.00
Prior Learning Assessment Fee (each additional 6 hours) 25.00
Returned Check Fee 25.00 25.00
Science Lab Fee (per Lab) 35.00 35.00
Welding Fee (per course) 75.00 75.00
CDL Program Fee (Per Course) 1,250.00 1,250.00
Heavy Equipment Operator Fee (Per Course) 225.00 225.00

Note: All Nursing and Allied Health fees include costs for students' liability and accident insurance,
assessment tests, and use of expendable supplies.

4.2.10 University of Arkansas Community College at Morrilton
TUITION Fall 2023 Fall 2024

Per Semester Credit Hour

In-District $ 102.00 $ 105.00
In-State - Out-of-District 112.00 115.00
Out-of-State 130.00 150.00
International Students 290.00 400.00
Off Campus Concurrent 25.00 41.00

Note: Students will be charged for each credit hour of enrollment.

FEES
MANDATORY FEES:
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Technology Fee (per credit hour) $ 15.00 $ 15.00
Library Fee (per credit hour) 5.00 5.00
Campus Improvement Fee (per credit hour) 17.00 20.00
Student Activities Fee (per credit hour) 1.00 1.00
Public Safety Fee (per credit hour) 3.00 3.00
UA System Integration Fee (per credit hour) 3.00 3.00

PROGRAM/SERVICE SPECIFIC FEES:

AC Heating and Refrigeration Lab Fee (per course) 125.00 125.00
AC Heating and Refrigeration HVAC 14004 EPA Test Fee (per course) 30.00 30.00
AC Service,Maint. & Troubleshooting HVAC 20233 Meter Cert. Fee 40.00 40.00
Auto Body Lab Fee (per course) 150.00 150.00
Auto Body Course CRTE 10033 (Meter Certification Fee) 40.00 40.00
Automotive Service Lab Fee (per course excluding ASTE 14001) 150.00 150.00
Automotive Service Lab Fee (ASTE 14001) 100.00 100.00
Auto Service Lab Fee Course ASTE 10103 (Meter Certification Fee) 66.00 66.00
Auto Service Lab Fee Course ASTE 16004 (NOCTI Post-test) 22.00 22.00
Auto Service Lab Fee Course ASTE 18003 (Meter Certification Fee) 40.00 40.00
Auto Service Lab Fee Course ASTE 10203 and ASTE 21044
(ASE Testing) 40.00 40.00
Accuplacer Test Fee 5.00 5.00
Business Technology Lab Fee (Computer Applications) 20.00 20.00
Business Technology Lab Fee (Document Formatting) 20.00 20.00
Business Technology Lab Fee (Database Management) 20.00 20.00
Business Technology Lab Fee (Word Processing I) 20.00 20.00
Business Technology Lab Fee (Business Graphics) 20.00 20.00
Business Technology Lab Fee (Word Processing II) 20.00 20.00
Business Technology Lab Fee (Electronic Spreadsheet) 20.00 20.00
Business Technology Professional Development (NOCTTI Post-test) 24.00 24.00
CLEP/Departmental Examination Test Fee (non-technical course) 25.00 25.00
Departmental Examination Test Fee (technical course) 100.00 100.00
Chemistry Lab Fee 60.00 60.00
Clinical Competency Lab Fee 200.00 200.00
Computer Information System Lab Fee (per course Excluding
Intro to Computers) 50.00 50.00
Computer Information System Lab Fee (Intro to Computers CPSI 10003) 20.00 20.00
Computer Information System Testing Fee (Computer Hardware 109.00 115.00

and Software ITEC 11003 and ITEC 21003)
Computer Information System Testing Fee (Intro to Network

Admin ITEC 12003) 168.00 178.00
Computerized Accounting (ACCT 22043) 85.00 85.00
Construction Lab Fee (per course) 100.00 100.00
Construction Testing Fee (Construction Fundamentals CTTE 10043) 18.00 18.00
Construction Testing Fee (Carpentry CTTE 11053) 21.00 21.00
Construction Testing Fee (Drywall and Masonry CTTE 12053) 24.00 24.00
Construction Testing Fee (Highway Construction CTEE 16052) 57.00 57.00

Construction Testing Fee (Advanced Carpentry CTTE 18053) 33.00 33.00
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Diesel Lab Fee (Career Readiness DIEL 10002) 25.00 25.00
Diesel Lab Fee (per course Excluding DIEL 10002) 100.00 100.00
Diesel Testing Fee (per course DIEL 10033 and DIEL 21003) 40.00 40.00
Diesel Testing Fee (per course DIEL 25003) - 30.00
Dietician Background Check Fee (DIET 10101) 40.00 40.00
Drafting Lab Fee (Tier-one course) 50.00 50.00
Drafting Lab Fee (Tier-two course) 50.00 50.00
Drafting Course DFTG 10103 (NOCTI Pre-test) 16.00 -
Early Childhood Language & Literacy (per course) 40.00 40.00
Early Childhood Math & Science (per course) 40.00 40.00
Early Childhood Course ECED 10233 (Background Check) 15.00 15.00
Early Childhood Course ECED 21033 (NOCTTI Post-test) 24.00 24.00
Education Course EDHP 11373 (Background Check) 40.00 40.00
Electricity Lab Fee (Automated Systems and Robotics AMST 22004) 125.00 125.00
Electricity Lab Fee (Fundamentals of Electricity AMST 12004) 125.00 125.00
Electricity Lab Fee (Industrial Safety AMST 10031) 50.00 50.00
Electricity Testing Fee (Industrial Safety AMST 10031) - 15.00
Electricity Lab Fee (Motor and Systems Control AMST 21133) 125.00 125.00
Electricity Course AMST 12004 Meter Certification 40.00 40.00
Electricity Course AMST 22004 Automation Software Fee 80.00 80.00
EMT Lab Fee (per course) 100.00 100.00
EMT Malpractice Insurance 42.00 42.00
Geology Lab Fee 60.00 60.00
Honors Background Check-Initial Fee 40.00 40.00
Honors Background Check Fee (Per Course) 10.00 10.00
Malpractice Insurance (nursing, childcare, nursing assistant,

honors, dietician) 10.00 10.00
Medication Assistant Lab Fee 30.00 30.00
NACE Test Fee 70.00 70.00
NOCTI Test Fee (non-student per test) 45.00 45.00
Nursing Assistant Lab Fee (per course) 30.00 30.00
Physical Education Fee (Recreational Activities, Walk/Run, Yoga) 25.00 25.00
Physical Education Fee (Bowling) 50.00 50.00
Physical and Earth Science Fee 60.00 60.00
Principles of Lifetime Fitness (per course) 25.00 25.00
PN Lab Fee (per course) 100.00 100.00
PN Testing Fee (Clinical Practicum I) 600.00 600.00
PN Testing Fee (Clinical Practicum II and III) 600.00 600.00
RN Lab Fee (per course) 100.00 100.00
RN Testing Fee (Nursing Practicum I) 600.00 600.00
RN Testing Fee (Nursing Practicum II) 600.00 600.00
RN Testing Fee (Nursing Practicum III) 600.00 600.00
Return Check Fee (per returned check) 25.00 25.00
Science Lab Fee (Fundamentals of Biology, Principles of Zoology,

General Botany) 60.00 60.00
Science Lab Fee (A/P I, A/P II, Microbiology,) 80.00 80.00

Surveying Lab Fee (per course) 75.00 75.00
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Surveying Testing Fee (Fundamentals of Surveying Exam Prep
SURV 21001) - 225.00
Student ID Card Replacement (per replacement) 10.00 10.00
PAX (formerly TEAS) (per test) 55.00 55.00
Technology Industrial Mechanics/Maintenance Lab Fee (AMST 125.00 125.00
11203, AMST 20033, AMST 23003, AMST 24003)
Technology Industrial Mech/Maint (Schematics AMST 13053 and 100.00 100.00
Industrial Mechanics AMST 12104)
Technology Industrial Mechanics/Maintenance (online OSHA test 25.00 59.00
AMST 11031 and TECH 12041)
Technology IMMT Course (NOCTI Post/Autom.Software AMST 80.00 80.00
23003 and AMST 24003)
Test Proctoring Fee (per test) 25.00 25.00
Tobacco-Free Campus Violation 30.00 30.00
Transcription Fee (per credit hour) 25.00 25.00
Welding Lab Fee (Basic Welding WELD 10071 ) 175.00 175.00
Welding Lab Fee (WELD 12173, WELD 14076, WELD 23073, 200.00 200.00
WELD 24072, WELD 24176, WELD 24273, WELD 25073,
WELD 26076)
Welding Lab Fee (Craft Skills WELD 12072) 124.00 124.00
Welding Lab Fee (Blueprint Reading WELD 21073) - 35.00
Welding Testing Fee (Advanced Welding WELD 26076) - 85.00
Welding--Shielded Arc Lab Testing/Certification Fee (WELD
26076) 25.00 25.00
Parking Violations (per violation):
No parking permit 30.00 30.00
Improper display of permit 30.00 30.00
Exceeding posted speed limit 30.00 30.00
Reckless/unsafe driving 30.00 30.00
Failure to stop or yield right-of-way 30.00 30.00
Unauthorized parking disabled/handicap 50.00 50.00
Parking in visitor's parking 30.00 30.00
Parking in no parking area 30.00 30.00
Driving or parking on grass 30.00 30.00
Parking on wrong side of the street 30.00 30.00
Improper parking/over marked line 30.00 30.00
Parking in fire lane 30.00 30.00
U-turn 30.00 30.00
Other parking violation 30.00 30.00

4.2.11 Cossatot Community College of the University of Arkansas

Fall 2023 Fall 2024
TUITION
Per Semester Credit Hour
In-District (Sevier/Howard/Little River) $ 80.00 $ 84.00

In-State - Out-of-District 94.00 98.00
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Out-of-State*
Internet - Out-of-Service-Area
LPN to RN Transition Tuition
*Waiver for border county citizens if applicable

FEES

REQUIRED FEES:

Academic Support Fee (per credit hour)
MIS/Infrastructure Fee (per credit hour)
Enterprise Fee (per credit hour)

Student Success Initiative Fee (per credit hour)
Campus Improvement Fee (per credit hour)
Critical Maintenance Fee (per credit hour)
Security Fee (per credit hour)

PROGRAM/SERVICE SPECIFIC FEES:
Computer/Business Laboratory (per course)

Digital Marketing Simulation Fee (per course)

Success Strategies Fee (per course)

Internet Course Fee (per course)

Interactive Video Use Fee (per course)

EMT Fee (per course)*

MED Orientation Fee (OTA/PTA/MLT/ARNEC - 1st semester)
Nursing Orientation Fee (LPN & TRN - 1st semester)
Basic A&P/Med Terminology Course Fee (per course)
LPN Fee (per credit hour)*

RN Fee (per credit hour)*

TRN Fee (per credit hour)*

ATI Resources/Textbooks (per semester TRN Program)
SimLab Fee (per credit hour)**####4:x

Intro to OTA Fee (Intro course only)

OTA Fee (per semester for 4 semesters)*

PTA Fee (Fall & Spring Semesters)*

PTA Fee (Summer Semester)*

Clinical Technology Access Fee**

Medical Program Application Fee******

ARNEC Program Application Fee

Science Lab Fee (per all science courses, except Microbiology)
Chemistry Lab Fee (in addn to Science Fee per Chemistry course)
Microbiology Fee (per course)

Physical Education Activity Fee (per course)

Welding Supply Kit (Welding I only) ***

Pipe Welding/Welding Fee (per credit hour)

Industrial Maintenance/Electricity Fee (per credit hour)
Tech Fundamentals Fee (per course)

Automotive Tech/Diesel Mechanics Fee (per credit hour)

109.00
99.00
94.00

11.00
10.00
10.00
3.00
3.00
9.00
8.00

25.00
70.00
25.00
50.00
50.00
200.00
100.00

45.00
30.00
50.00

5.00
25.00
2,250.00
3,000.00
1,500.00
245.00
25.00
20.00
50.00
15.00
100.00
50.00
350.00
100.00
30.00
25.00
25.00

113.00
103.00
98.00

11.00
10.00
10.00
3.00
3.00
15.00
8.00

25.00
70.00
25.00
50.00
50.00
200.00
100.00
200.00
45.00
30.00
50.00
50.00
800.00
10.00
25.00
2,250.00
3,000.00
1,500.00
300.00
25.00
20.00
50.00
15.00
100.00
50.00
350.00
100.00
30.00
25.00
25.00
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Cosmetology Lab Fee (per credit hour)
Cosmetology Supply Kit (1st semester only)
Esthetician Kit Fee (1st semester only)

Nail Tech Kit Fee (1st semester only)
Cybersecurity Program Fee (per credit hour)

IﬂtefﬂageﬂalSﬂldentFee(aﬂn“al)*********

International Student Fee (per Fall and Spring Semester)
bR

International Student Fee (per Summer Semester) ** % %%
Course Challenge Exam (per exam)

Placement Retest Fee (per section)

Materials/Book Fee (per course/book rental fee)****
Payment Plan Fee (per semester)™****

Student ID Replacement Fee

Parking Permit Fee (per semester)

Parking Fine (per occurrence)

Clay Farget Shooting Fee-(annuab)

Meal Plan Option - Bronze *******

Meal Plan Option - Silver *****%%*

Meal Plan Option - Gold ##*###*

Meal Plan Option - Colts Plan*** %%

Housing Rate (per semester - Fall and Spring)
Housing Rate (Summer semester)

Housing Storage for Summer

* Note: EMT, Medical Assisting, LPN, RN, OTA, and PTA Fees include
any applicable student liability insurance costs, skills testing modules,

supply Kkits, clinical software, and expendable supplies.

** Note: This fee will be charged for the first three semesters for students

in the LPN, RN, OTA, and PTA programs to recoup the cost of tablets for

use in clinical settings and for testing.

***Note: Welding Supply Kit includes welding hood and gloves and basic
tools during first semester.

****Note: Materials/Book Fee of $30.00 is the standard book rental. The
book program shall charge cost plus tax for any texts, workbooks or
materials that cannot be rented and may be purchased by the students.

***x*Note: Payment Plan Fees are applicable for all Accounts not paid in
full at the beginning of each semester. Late Fees may also be applicable
for delinquent payments up to $10.00 per month.

**%*kx% Application Fee will be charged for use of online application
software for LPN, OTA and PTA programs only.

85.00
10.00
30.00
35.00
10.00
5.00
30.00
———400.00
100.00
200.00
300.00
1,800.00
900.00
200.00

150.00
750.00
800.00
500.00

50.00

700.00
100.00
85.00
10.00
30.00
35.00
10.00
5.00
30.00
 400.00
100.00
200.00
300.00
1,500.00
2,500.00
1,000.00
250.00
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4.2.12

*d*xkx* Meal Plans selected will be loaded on a prepaid card to be used in
any Campus Cafés/Cafeterias. Colts Meal Plan is a special full
semester meal plan, which includes 15 meals per week, 5 days a week
for 20 weeks to accommodate Fall and Spring semesters and an
additional 4 weeks. Other Meal Plans are actual dollars loaded on
Prepaid Colts Card for use in Café/Cafeterias.

*HdAxxE*k SimLab fee is for all medical program courses that use the
Simulation Lab for Clinicals.

*AdRkkk* International Student Fee is for application fee and
insurance charged per semester.

University of Arkansas — Pulaski Technical College

TUITION

Per Semester Credit Hour
Tuition - In-State
Tuition - Out-of-State

FEES

MANDATORY FEES:

Facility/IT/Security Fee

Student Support Services Fee (per credit hour)

PROGRAM/SERVICE SPECIFIC FEES:
BH Science Lab Fee (per course)
3D Program Fee (per credit hour)
Culinary Arts Lab Fee (per course)
Education Program Fee (per semester)
EMT Program Fee (per course)
Health Information Technology Program Fee (per semester)
International Student Fee (per semester)
Lab Fee (per course)
Practical Nursing Testing Fee (Non-traditional) (per course)
Practical Nursing Testing Fee (Traditional) (per course)
T&I Student Uniform Fee (per semester)
Automotive Course Fee (per credit hour)
Aviation Course Fee (per credit hour)
BHS-OTA Fee (per credit hour)
Certified Nursing Asst Fee (per credit hour)
Collision Repair Course Fee (per credit hour)
Cosmetology Fee (per credit hour)
Dental Assisting Fee (per credit hour)
Diesel Repair (per credit hour)
Distance Education Fee (per credit hour)
EARLY COLLEGE TUITION
* Tier 1 - Fee amount student incurs per credit hour

Fall 2023 Fall 2024
$ 142.00 $ 145.00
242.00 250.00
55.00 59.00
5.00 6.00
50.00 50.00
167.00 190.00
500.00 570.00
90.00 90.00
150.00 150.00
100.00 100.00
500.00 500.00
40.00 40.00
145.00 -
290.00 290.00
40.00 40.00
25.00 30.00
35.00 35.00
205.00 205.00
33.00 33.00
53.00 53.00
40.00 40.00
13.00 13.00
35.00 35.00
15.00 18.00
33.00 -
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* Tier 2 - Fee amount student incurs per credit hour
* Tier 3 - Fee amount student incurs per credit hour

Concurrent Student Fee (per credit hour) (replaces Early College

Tuition)

HVAC/EPA testing Fee (per credit hour)

HVOLT Program Fee (per credit hour)

Machine Shop/CNC Course Fee (per credit hour)

Music Fee (per credit hour)

EMS/Paramedic Program Fee (per credit hour)

Radiography Fee (per credit hour)

Respiratory Therapy Program Fee (per credit hour)

Special Course Fee (per credit hour)

Surgical Technology (per semester)

Tractor Trailer Program Fee (per credit hour)

Welding Course Fee (per credit hour)

Wine kits and Exams (per credit hour)

MISCELLANEOUS FEES

International Student Application Fee

Accuplacer Partial Test Fee

Accuplacer Test Fee

Kaplan Test Fee

Proctoring Test Fees

Prior Learning Assessment Fees:
Evaluation - Assessment Fee
Portfolio- Assessment Fee
Extension Fee

Replacement of Lost/Damaged ID
Nonrefundable Processing Fee on Charge of Lost/Damaged Items

PARKING AND DRIVING VIOLATIONS (per violation):
Parking in Handicap Space w/o vehicle tag, placecard or
Authorized person

Reckless/Unsafe Driving

Failure to Stop or Yield Right of Way

Invalid or no proof of license or vehicle insurance

Failure to observe sign, cone, Barricade or Officer
Speeding/Too fast for Conditions

Immobilized Vehicle (Boot) Removal Fee and Includes all unpaid
Violations

Loud and Raucous Noise

Parking in a Reserved Area for Facility and Staff, Donor or
Visitors

No Parking Permit or invalid display on Vehicle
Double Parking/Blocking Street or Restricted Area
Parking in a No Parking Area or Fire Lane

Driving and/or Parking on grass

Driving /Parking Wrong Direction on One-Way Street

$

100.00
100.00

28.00
150.00
35.00
0.00
20.00
140.00
35.00
10.00
250.00
125.00
50.00
75.00

250.00
10.00
20.00
50.00
35.00

25.00
100.00
25.00

10.00

50.00
25.00
25.00
25.00
25.00
25.00

25.00
25.00

10.00
10.00
10.00
10.00
10.00
10.00

$

50.00

30.00
150.00
35.00
150.00
20.00
140.00
35.00
10.00
250.00
125.00
50.00
100.00

250.00
10.00
20.00
50.00
35.00

25.00
100.00
25.00
10.00
25.00

50.00
25.00
25.00
25.00
25.00
25.00

25.00
25.00

10.00
10.00
10.00
10.00
10.00
10.00
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Parking Over the Marked Line 10.00 10.00
Falsifying Registration Information 10.00 10.00
Other 10.00 10.00

4.2.13 University of Arkansas Community College at Rich Mountain

TUITION Fall 2023 Fall 2024
Per Semester Credit Hour
In-District $ 86.00 $ 88.00
In-State - Out-of-District 100.00 102.00
Out-of-State* 110.00 112.00
LPN to RN Transition Tuition - In-District 135.00 135.00
LPN to RN Transition Tuition - Out-of-District 150.00 150.00
LPN to RN Transition Tuition - Out-of-State* 183.00 183.00
Concurrent Students 72.00 125.00

*Waiver for border county citizens if applicable

FEES
MANDATORY FEES:
Building Fee (per credit hour)! 9.00 11.00
Matriculation Fee (per credit hour)**! 5.00 5.00
Program Support Fee (per credit hour)' 6.00 6.00
Security Fee (per credit hour)! 8.00 12.00
Campus Life Fee (per credit hour)! 6.00 6.00
Technology Fee (per credit hour)***! 15.00 18.00
Infrastructure Fee (per credit hour)! 12.00 12.00
PROGRAM/SERVICE SPECIFIC FEES:
Allied Health/Health Information Programs Insurance Fee 31.00 31.00
Background Check Fee (Med. Professions, CNA, LPN, RN) 23.00 23.00
Basic Electricity Materials Fee 42.00 42.00
“Check it Out” Book/Material Fee? (per credit hour) 32.00 40.00
CNA Fee? 79.00 79.00
Computer Lab Fee 57.00 57.00
Cosmetology/Nail Technician/Massage Therapy Lab Fee (per 26.00 26.00
credit hour)
Math Lab Fee 185.00 185.00
Drug Screening for Allied Health/Health Information Programs 31.00 31.00
EMT Fee? 90.00 90.00
EMT Testing Fee (per semester) 74.00 74.00
Hybrid Online Education Fee 47.00 47.00
International Student Application Fee 35.00 35.00
Lost ID Fee (Students and Community) 10.00 10.00

LPN Fee* 58.00 58.00
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Machine Tool Technology Fee (per course) 160.00 160.00
NACE (LPN-RN Transitional Program) Testing Fee 70.00 70.00
NCLEX RN Testing Fee (per semester) 225.00 225.00
Off Campus Facility Use Fee (per credit hour) 7.00 7.00
Online/Distance Education Fee 105.00 105.00
Phlebotomy Clinical Lab Fee 215.00 215.00
Physical Education Activity Fee 42.00 42.00
Physical Education Activity Fee for 60+ Courses 83.00 83.00
Proctored Testing Fee (per test, per individual) 31.00 31.00
PSB (Nursing Application) Testing Fee 63.00 63.00
RN Clinical Lab Fee? 281.00 281.00
RN Fee 58.00 58.00

Science Lab Fees
Biology, Botany, Chemistry I & II, Physical Science,

Physics, Principles of Chemistry, Zoology 79.00 79.00
Microbiology & Immunology 79.00 79.00
Anatomy & Physiology (BIO134) 300.00 300.00

Welding Lab Fee (per credit hour) 212.00 212.00
ROOM AND BOARD RATES
Residence Hall
Fall/Spring Rates (per semester)
Double Room 2,680.00 2,800.00
Single Room 3,125.00 3,300.00
Meal Plans
19-Meal Plan 1,935.00 1,995.00
OTHER FEES
Preferred Parking (optional) (per year) 150.00 100.00
Mandatory Parking Fee (per semester) - 25.00
Non-Refundable Housing Application Fee 150.00 150.00
Lost Key Replacement Fee (per occurrence) 150.00 150.00

!'Special Credit classes (Workforce and 60+) will not incur this fee

2 Not all courses will have the “Check it Out” Book/Material Fee. See the course schedule
for more details.
3 Charged for maximum of two semesters

4 CNA, EMT, LPN, and RN Fees include any applicable student accident insurance, professional

liability insurance, background check, and drug screenings costs.
** Matriculation fees cover application, Asset and COMPASS Diagnostic testing, CAAP,
Drop/Add, Late Registration, Transcripts, and Graduation

*** Technology fees provide resources for the College to maintain technology across each
campus.
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4.2.14 Criminal Justice Institute

Fees for Out-Of-State Participants

Crime Scene Investigation Courses:
Basic (per day)
Intermediate (per course)
Specialty (per course)
Advanced (per course)

Law Enforcement Management/Leadership Courses:
Basic (per day)
Specialty (per course)

Drug Investigation Courses:
Basic (per day)
Intermediate (per course)
Specialty (per course)

Online Courses:
Course Hours Greater than 7 hours
Course Hours 7 hours or less

Fall 2023 Fall 2024

$ 50.00 $ 50.00
300.00 300.00
400.00 400.00
500.00 500.00

$ 50.00 $ 50.00
125.00 125.00

$ 50.00 $ 50.00
100.00 100.00
200.00 200.00

$ 100.00 $ 100.00
50.00 50.00

Beginning January 1, 2025, the Criminal Justice Institute proposes the following Membership Rate
Structure for Arkansas Law Enforcement agencies. The Membership Rate is based on the number of

attendances per year.

Subscription Rate Structure

Attendances
Unlimited
200
150
100
75
50
25
15
10
5

Individuals--$25.00 per class--$125.00 Unlimited Attendances

Fee
$6,250
$5,000
$3,750
$2,500
$1,875
$1,250
$625
$375
$250
$125
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4.2.15 University of Arkansas Clinton School of Public Service

TUITION
Per Semester Credit Hour
Masters of Public Service (MPS)
Tuition
Executive Masters of Public Service (EMPS)
Tuition

FEES
Per Semester Credit Hour
Masters of Public Service (MPS) + (EMPS)

UALR Processing Fee and CSPS Student Services fee

(charged by UALR and retained by UALR)

CSPS Student Services fee (MPS Only)

EMPS programming and Technology fee (EMPS Only)*

Fall 2023 Fall 2024

§  472.00 $ 511.00
850.00 850.00
20.00 20.00

- 1.50

63.33

*One time fee has been changed to per semester credit hour at request of UALR

NOTE: Since the Clinton School started in Fall 2005, tuition cost has only been raised twice and this is the
last part of a tuition adjustment plan. The Dean's Advisory Board was notified and unanimously approved of
this increase at April Board meeting. This increase is year one of a three year plan.

4.2.16 University of Arkansas Grantham

TUITION Fall 2023 Spring 2024 Fall 2024
Per Semester Credit Hour
Undergraduate § 295.00 $ 305.00 $ 305.00
Graduate 350.00 365.00 365.00
eVersity (legacy transfers) 175.00 175.00 175.00
FEES
Mandatory:
Resource Fee (per credit hour) $§ 50.00 $§ 50.00 $ 50.00
Graduation Fee - Degree (per program) - - -
Graduation Fee - Certificate Program (per
program) - - -
Non-Mandatory:
Returned Check Fee (per check) $§ 25.00 $§ 25.00 $ 25.00
Stop Payment Request (per check) 25.00 25.00 25.00
Electronic Transcript (per document
request) 10.00 10.00 10.00
Paper Copy of Transcript (per document
request) 15.00 15.00 15.00
Replacement Diploma (per duplicate) 25.00 25.00 25.00
International Shipping Fee (per course) 50.00 50.00 50.00



Board of

Trustees Meeting

May 22-23, 2024

Page 102

Prior Learning Assessment

Sponsored prior learning (per submission) - -
Unsponsored prior learning (per submission) - -
Combination sponsored & unsponsored prior learning (per submission) -

5. Report on Audit and Fiscal Responsibility Committee Meeting Held May 22 and May 23,

2024:

Audit and Fiscal Responsibility Committee Chair Todd reported that the Fiscal Responsibility
portion of the meeting was held the afternoon of May 22 and the Audit portion held the
morning of May 23, 2024, which included approval of the minutes of the meeting held
March 12, 2024. Upon motion by Trustee Todd and second by Trustee Fryar, the following
committee items were approved by the full Board:

5.1

5.2

53

FISCAL RESPONSIBILITY

Finance Reporting Plan Update:

As a matter of information, Chief Financial Officer Tara Smith presented an update on the
Finance Reporting Plan.

Budget Adjustments Reviewed and Approved for the Third Quarter of Fiscal 2024:

As a matter of information, Chief Financial Officer Tara Smith presented budget
adjustments requested by the University of Arkansas Community College at Batesville,
University of Arkansas — Pulaski Technical College and the University of Arkansas
Grantham and approved by the President for the third quarter of fiscal year 2024.

Approval of Provisional Positions for Certification to the Legislative Council, All
Campuses:

The committee reviewed and approved the following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the following Provisional Positions, to be effective immediately and
to continue into the Fiscal Year 2024-25, are hereby approved:

University of Arkansas, Fayetteville 750
University of Arkansas System 60
University of Arkansas, Division of Agriculture 500
University of Arkansas-Arkansas Archeological Survey 150
University of Arkansas-Clinton School of Public Service 75

University of Arkansas-Arkansas School for Mathematics,
Sciences, and the Arts 60
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54

University of Arkansas-Criminal Justice Institute 250
University of Arkansas at Fort Smith 40
University of Arkansas at Little Rock 300
University of Arkansas for Medical Sciences 1,000
University of Arkansas at Monticello 100
University of Arkansas at Pine Bluff 150
Cossatot Community College of the University of Arkansas 105
Phillips Community College of the University of Arkansas 40
University of Arkansas Community College at Hope-Texarkana 40
University of Arkansas Community College at Batesville 40
University of Arkansas Community College at Morrilton 40
University of Arkansas Community College at Rich Mountain 40
University of Arkansas - Pulaski Technical College 80

BE IT FURTHER RESOLVED THAT the Board's approval of these Provisional
Positions will be submitted to the Arkansas Division of Higher Education for certification
to the Legislative Council.

Approval to Establish a Special Appropriation Line Item for Each of the University of
Arkansas Campuses to be Used in the Acquisition of Promotional Items, All Campuses:

The committee reviewed and approved the following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the establishment of a special appropriation line item for fiscal year
2024-25 for each of the campuses of the University of Arkansas to be used in the
acquisition of promotional items is hereby approved.

BE IT FURTHER RESOLVED THAT the line item appropriation for each campus shall
be as follows:

University of Arkansas Fund $200,000
University of Arkansas, Fayetteville 2,000,000
Division of Agriculture of the University of Arkansas 50,000
University of Arkansas at Fort Smith 125,000
University of Arkansas for Medical Sciences 400,000
University of Arkansas at Monticello 75,000
University of Arkansas at Little Rock 500,000
University of Arkansas at Pine Bluff 150,000

Cossatot Community College of the University of Arkansas 35,000
Phillips Community College of the University of Arkansas 50,000
University of Arkansas Community College at Batesville 30,000
University of Arkansas Community College at Hope-Texarkana 25,000
University of Arkansas Community College at Morrilton 40,000
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5.5

University of Arkansas Community College at Rich Mountain 25,000
University of Arkansas - Pulaski Technical College 100,000
Arkansas School for Mathematics, Sciences, and the Arts 35,000
University of Arkansas Grantham 25,000

BE IT FURTHER RESOLVED THAT the President of the University is hereby directed
to forward this request to the Chief Fiscal Officer of the State for processing.

Approval of the Fiscal Year 2024/2025 Operating Budgets for All Campuses and Units
of the University:

The Fiscal Year 2024/2025 Operating Budget requests for all campuses and units were
presented and the following resolution was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the 2024/25 budgets for each campus, division, unit and program
of the University of Arkansas are adopted as presented.

BE IT FURTHER RESOLVED THAT the President is authorized to make such
appropriate corrections, additions, or deletions as may be required for the draft budget
to the final budget document for fiscal year 2024/25.

BE IT FURTHER RESOLVED THAT position lists to be developed and attached to
final budget documents are solely for the purpose of authorizing the President, and the
Chancellors, the Vice President for Agriculture, the Director of the Arkansas
Archeological Survey, the Director of the Criminal Justice Institute, the Director of the
Arkansas School for Mathematics, Sciences, and the Arts, and the Dean of the Clinton
School of Public Service and other appropriate officials as authorized by the President,
to determine persons who may be offered employment and the salaries and titles which
may be offered within the framework of the respective operating budgets, should it be
determined to fill such positions. Approval of the budget is not intended to constitute an
act of contracting with any person or persons who may be listed in the final budget
documents, or at salary amounts or titles in the positions indicated.

Under such delegation of authority, the President and the Chancellors, the Vice
President for Agriculture, the Director of the Arkansas Archeological Survey, the
Director of the Criminal Justice Institute, the Director of the Arkansas School for
Mathematics, Sciences, and the Arts, and the Dean of the Clinton School of Public
Service and other appropriate officials as authorized by the President, may negotiate
salaries above or below the amounts shown in the budget, so long as the amount is not
in excess of the maximum amounts prescribed by law unless exceeding such line item
maximum has previously been approved by the President, Chancellors or other
appropriate administrators or by the Board, except as regards UAMS as set forth
hereinafter, including previously approved housing allowances; and further, the
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5.6

5.7

President and Chancellor at UAMS may approve payment of special allowances as a
part of the salaries of the physicians, dentists, and other professional faculty from
receipts of professional income in the care of patients and/or funds received from
federal agencies, foundations, and other private sponsors in support of research;
provided that any such allowance shall not exceed, for any employee, an amount equal
to two and one half (2!2) times that portion of the salary authorized by the General
Assembly to be paid from the University of Arkansas Medical Center Fund. This
authority shall include but not be limited to determining compensation for special
services as provided by overload, overtime, and extra compensation policies, provided
that the increased stipends from those sources do not exceed the statutory maximum
amounts when added to regular salaries.

Approval for a Loan, UACCB:

The committee reviewed and approved the following resolution:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board having determined that proposed renovation projects on
the property located at 2210 E. Main Street, Batesville, Arkansas, an educational site of
the University of Arkansas Community College at Batesville are proper and suitable for
the College and the University of Arkansas System, the President shall be, and hereby is,
authorized to execute any documents that are necessary and proper to borrow an amount
not to exceed Three Million Five Hundred Thousand Dollars ($3,500,000.00) from the
First Community Bank of Batesville, Arkansas, to pay for said renovations, which are
scheduled to be completed no later than December 31, 2024.

BE IT FURTHER RESOLVED THAT the loan agreement and note shall be secured only
by a pledge of revenue generated by the College and not in any part by the faith and credit
of the State and on such terms and conditions as determined by the President to be in the
best interest of the College and shall generally be as described to the Board at its meeting
on May 22 and 23, 2024, with an interest rate not to exceed six and one-half percent
(6.5%) payable for a ten year term with either monthly or quarterly amortization.

BE IT FURTHER RESOLVED THAT the documents related to the borrowing shall be in
a form and content approved by the General Counsel.

BE IT FURTHER RESOLVED THAT the loan shall be submitted for review for
economic feasibility by the Arkansas Higher Education Coordinating Board.

Designation of a Bond Trustee for the University of Arkansas at Fort Smith Bond Issue
Approved March 13, 2024, UAFS:

The committee reviewed and approved the following resolution:
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RESOLUTION
OF THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS

SUPPLEMENTING A RESOLUTION ADOPTED MARCH 13, 2024 IN
ORDER TO DESIGNATE A TRUSTEE FOR THE BOARD OF
TRUSTEES OF THE UNIVERSITY OF ARKANSAS STUDENT FEE
REVENUE BONDS (FORT SMITH CAMPUS); AND PRESCRIBING
OTHER MATTERS PERTAINING THERETO.

WHEREAS, on March 13, 2024, the Board of Trustees of the University of Arkansas
(the "Board") adopted a resolution (the "Original Resolution") authorizing the issuance
of Board of Trustees of the University of Arkansas Student Fee Revenue Bonds (Fort
Smith Campus) (the "2024 UAFS Bonds") for the purpose of refunding certain
outstanding bonds; and

WHEREAS, the Original Resolution designated The First National Bank of Fort Smith,
Fort Smith, Arkansas ("FNBFS"), as the trustee for the 2024 UAFS Bonds; and

WHEREAS, after adoption of the Original Resolution, the University of Arkansas at
Fort Smith ("UAFS") received notice that FNBFS intends to resign as trustee for
UAFS’s bond issues, and that FNBFS will be unable to act as trustee for the 2024 UAFS
Bonds; and

WHEREAS, it is necessary for the Board to designate a trustee for the 2024 UAFS
Bonds;

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS:

Section 1. The designation of Regions Bank, with offices in Little Rock, Arkansas
("Regions") as trustee for the 2024 UAFS Bonds and UAFS’s other bond issues is
hereby approved. All references to the "Trustee" in the Original Resolution are hereby
amended and supplemented to refer to Regions.

Section 2. The Original Resolution, as supplemented and amended hereby, shall be and
remain in full force and effect.

Section 3. The provisions of this Resolution are hereby declared to be separable and if
any provision shall for any reason be held illegal or invalid, such holding shall not affect
the validity of the remainder of this Resolution.
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AUDIT

5.8 Approval of Annual Review of the Audit and Fiscal Responsibility Committee and Internal
Audit Department Audit Charters:

The committee reviewed and approved revisions to the Audit and Fiscal Responsibility
Committee and Internal Audit Department Audit Charters.

5.9 Approval of KPMG’s Revised Reports on Federal Awards in Accordance with the
Uniform Guidance for UAMS for Year Ending June 30, 2022:

The committee reviewed and approved KPMG’s Revised Reports on Federal Awards in
Accordance with the Uniform Guidance for UAMS for Year Ending June 30, 2022.

5.10 Approval of FORVIS’s Reports on Federal Awards in Accordance with the Uniform
Guidance for UAMS for Year Ending June 30, 2023:

_The committee reviewed and approved FORVIS’s Reports on Federal Awards in
Accordance with the Uniform Guidance for UAMS for Year Ending June 30, 2023.

5.11 FORVIS Engagement Letter for the External Audit of UAMS for Year Ending June 30,
2024 (Information):

The committee reviewed the engagement letter with FORVIS for the external audit of the
University of Arkansas for Medical Sciences financial statements for the year ended
June 30, 2024.

5.12 Audit Planning Discussion with FORVIS regarding the External Audit of UAMS for
Year Ending June 30, 2024:

The committee heard from Derek Pierce, FORVIS Partner and Financial Statement Audit
Engagement Executive, who presented FORVIS’ plan for the external audit of the
University of Arkansas for Medical Sciences’ financial statements as of June 30, 2024.

5.13 Approval of Fiscal Year 2024 Audit Plan Update Report:

The Fiscal Year 2024 Audit Plan Update Report was reviewed and approved. The
update included the Audit Plan Update, Strategic Audit Risk Assessment Report,
Internal Audit Reports completed since the last meeting, the Follow-Up Report on Prior
Audits, a listing of External Audit Reports received and reviewed during Fiscal Year
2024 and the Audit Plan for Fiscal Year 2025.
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5.14 Approval of the Internal Audit Department’s Self-Assessment Report:

The committee reviewed and approved the Internal Audit Department’s Self-Assessment
Report.

5.15 Update on Losses Identified through the Internal Audit Process:

5.16

The committee reviewed the Loss Tracking Report Schedule which shows audit reports
presented to the Committee during the past year as well as any reports where the case is
still active, and a final resolution has not been determined.

Other Business (Information):

The committee was provided copies of the following engagement letters for review:
Landmark PLC Engagement Letter for the NCAA Agreed-Upon Procedures
engagements of the University’s three Division I programs for the year ended June 30,
2024 and EGP PLLC Engagement Letters for the external audits of the University of
Arkansas at Little Rock’s KLRE/KUAR National Public Radio Station and the
University of Arkansas, Fayetteville’s KUAF National Public Radio Station for the
year ended June 30, 2024.

6. Report on Buildings and Grounds Committee Meeting Held May 23. 2024:

Trustee Dickey reported that the Buildings and Grounds Committee met on May 23, 2024, and
moved that the actions of the Committee be approved by the Board; Trustee Todd seconded,
and the following resolutions were adopted:

6.1

6.2

Approval of Selection of Firms to Provide Professional Design Services (Architects,
Commissioning Engineers and MEP Engineers (On-Call)), UAF:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas, Fayetteville, is authorized to select
Dake Wells Architecture, WER Architects and BUF Studio architectural firms; Pettit &
Pettit Consulting Engineers, Inc. and HSA Engineering, Inc. engineering firms; and
Cromwell Architects Engineers, Inc. and Smith Seckman Reid, Inc. commissioning
engineering firms to provide on-call professional services to fill the contract positions at
the University of Arkansas, Fayetteville.

Approval to Purchase Property Located at 703 Dickson Street in Fayetteville, UAF:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves an offer to the owner, Bank of America,
for the purchase price of $2,000,000 (Two Million Dollars) and on other terms and
conditions set forth in the Purchase and Sale Agreement to purchase certain property
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situated at 703 W. Dickson Street, Fayetteville, Washington County, Arkansas, more
particularly described as follows:

A part of the Southeast Quarter (SE 1/4) of the Northwest Quarter (NW 1/4) of
Section 16, Township 16 North, Range 30 West, described as follows: Beginning at a
point which is 434.0 feet West of the Northeast corner of said forty acre tract; thence
West 101.25 feet; thence South 00°51°57” East 189.0 feet; thence East 101.25 feet to
the West line of University Avenue; thence North 00°51°57” West with the West Line
of University Avenue 189.0 feet to the place of beginning, except so much thereof as
taken up by Dickson Street; being forty-two (42) feet off the North end of said tract.

AND

A part of the Southeast Quarter (SE 1/4) of the Northwest Quarter (NW 1/4) of
Section Sixteen (16), Township 16 North, Range 30 West, of the 5th Principal
Meridian, described as follows, to-wit: Beginning at a point which is 535.25 feet West
and 189 feet South of the Northeast corner of said Southeast 1/4 Northwest 1/4 of
Section 16 for the point of beginning; thence South 50 feet parallel with University
Street; thence East a distance of 101 feet to the West line of University Street; thence
North along the West line of University Street, a distance of 50 feet; thence West 101
feet to the place of beginning, being a strip of land 50 feet North and South by 101 feet
East and West, being in the City of Fayetteville.

AND

Part of the Southeast Quarter of the Northwest Quarter of Section Sixteen (16), in
Township Sixteen (16) North, of Range Thirty (30) West of the 5th Principal
Meridian, described as follows, to-wit: Beginning at a point which is five hundred
thirty-five and one-fourth (535 1/4) feet West and two hundred thirty-nine (239) feet
South of the North East corner of said forty acre tract, and running thence South fifty
(50) feet; thence East one hundred one (101) feet to the West line of University Street;
thence North with the West line of said street fifty (50) feet; thence West one hundred
one (101) feet to the place of beginning, situated in the City of Fayetteville.

Address: 703 W. Dickson St., Fayetteville, AR 72701
Washington County Parcel Nos. 765-12910-000 and 765-12909-000

BE IT FURTHER RESOLVED THAT the purchase shall be subject to a determination
by the General Counsel that the seller has good and merchantable title to the property and
obtaining an acceptable Phase 1 environmental assessment unless waived by the campus
officials after inspection of the property.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Executive
Vice Chancellor for Finance and Administration of the University of Arkansas,
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6.4

Fayetteville, or their designee, shall be, and hereby are, authorized to take such further
action and execute such documents and instruments as may be necessary to close the
transaction in accordance with the Purchase and Sale Agreement.

BE IT FURTHER RESOLVED THAT the appropriate officials of the University of
Arkansas, Fayetteville, shall be, and hereby are, authorized to contract for the demolition
and removal of structures situated upon the property at such time as deemed appropriate.

BE IT FURTHER RESOLVED THAT all documents related to the purchase of the
property and demolition and removal of structures situated thereon shall be in a form and
content acceptable to the General Counsel.

Project Approval and Selection of Design Professionals (Henning Larsen with SCM
Architects) and Contractors (Nabholz) for a New Residence Hall-Maple Hill Central
Site, UAF:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas, Fayetteville, Maple Hill Central Site
New Residence Hall Project is hereby approved.

BE IT FURTHER RESOLVED THAT the University of Arkansas, Fayetteville, is
authorized to select Henning Larsen with SCM Architects as the design professionals for
the Maple Hill Central Site New Residence Hall Project.

BE IT FURTHER RESOLVED THAT the University of Arkansas, Fayetteville, is
authorized to select Nabholz as the construction manager/general contractor for the
Maple Hill Central Site New Residence Hall Project at the University of Arkansas,
Fayetteville.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Chancellor
and Vice Chancellor for Finance and Administration of the University of Arkansas,
Fayetteville, or their designees, shall be, and hereby are, authorized to take such further
action and execute such documents and instruments as may be necessary to implement
this resolution.

Project Approval and Selection of Design Professionals (DIGSAU with Core Architects)
and Contractors (VCC) for a New Residence Hall-Maple Hill North Site, UAF:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas, Fayetteville, Maple Hill North Site
New Residence Hall Project is hereby approved.
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BE IT FURTHER RESOLVED THAT the University of Arkansas, Fayetteville, is
authorized to select DIGSAU with Core Architects as the design professionals for the
Maple Hill North Site New Residence Hall Project.

BE IT FURTHER RESOLVED THAT the University of Arkansas, Fayetteville, is
authorized to select VCC as the construction manager/general contractor for the Maple
Hill North Site New Residence Hall Project at the University of Arkansas, Fayetteville.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Chancellor
and Vice Chancellor for Finance and Administration of the University of Arkansas,
Fayetteville, or their designees, shall be, and hereby are, authorized to take such further
action and execute such documents and instruments as may be necessary to implement
this resolution.

Project Approval and Selection of Design Professionals (WER Architects, Inc.) and
Construction Manager/ General Contractor (CDI Contractors, LLC) for the Food
Science Research Center Project, AGRI:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Food Science Research Center project of the University of
Arkansas Division of Agriculture is hereby approved.

BE IT FURTHER RESOLVED THAT the Division of Agriculture is authorized to
select WER Architects, Inc. as the design professionals for the UADA Food Science
Research Center project.

BE IT FURTHER RESOLVED THAT the Division of Agriculture is authorized to
select CDI Contractors, LLC, as the construction manager/general contractor for the
UADA Food Science Research Center project.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Vice
President for Agriculture, Associate Vice President for Finance and Administration, or
their designees, shall be, and hereby are, authorized to take such further action and
execute such documents and instruments as may be necessary to implement this
resolution.

Approval to Purchase Property Located at 1358 West Collin Raye Drive, De Queen,
CCCUA:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Board hereby approves an offer dated April 29, 2024, with
Esteban and Tabitha Ochoa for the purchase price of $350,000, and on other terms and
conditions set forth in the Real Estate Contract (Offer and Acceptance), to purchase
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certain property situated at 1358 West Collin Raye Drive, De Queen, Sevier County,
Arkansas, more particularly described as follows:

PART OF THE SOUTHWEST QUARTER OF THE SOUTHEAST
QUARTER (SW1/4 SE1/4) AND PART OF THE SOUTHEAST QUARTER
OF THE SOUTHWEST QUARTER (SE1/4 SW1/4); ALL IN SECTION 24,
TOWNSHIP 08 SOUTH, RANGE 32 WEST, SEVIER COUNTY,
ARKANSAS; MORE PARTICULARLY DESCRIBED AS FOLLOWS:

COMMENCING AT A RAIL SPIKE, ACCEPTED AS THE SOUTHEAST
CORNER OF THE SE1/4 SW1/4 OF SECTION 24; THENCE NORTH
01°06'00" EAST, ALONG THE EAST LINE THEREOF, A DISTANCE OF
358.28 FEET TO A 5/8" ROD WITH ALUM HIGHWAY COMMISSION
CAP ON THE NORTH RIGHT-OF-WAY OF U.S. HIGHWAY #70; THENCE
LEAVING SAID EAST LINE AND ALONG THE NORTH RIGHT-OF-WAY
OF U.S. HIGHWAY #70 THE FOLLOWING TWO (2) COURSES: SOUTH
82°11'04" WEST, A DISTANCE OF 98.60 FEET TO A 5/8" REBAR WITH
ALUM HIGHWAY COMMISSION CAP; THENCE SOUTH 86°41'43"
WEST, A DISTANCE OF 145.18 FEET TO A 5/8" ROD PREVIOUSLY SET
AND BEING THE POINT OF BEGINNING OF HEREIN DESCRIBED
TRACT; THENCE CONTINUING SOUTH 86°41'43" WEST, ALONG THE
NORTH RIGHT-OF-WAY OF U.S. HIGHWAY #70, A DISTANCE OF
177.71 FEET TO A 5/8" REBAR WITH ALUM HIGHWAY COMMISSION
CAP; THENCE LEAVING SAID HIGHWAY RIGHT-OF-WAY, NORTH
01°08'54" EAST, A DISTANCE OF 998.81 FEET TO A 5/8" ROD SET ON
THE NORTH LINE OF THE SE1/4 SW1/4 OF SECTION 24; THENCE
SOUTH 89°11'02" EAST, ALONG THE NORTH LINE THEREOF, A
DISTANCE OF 418.52 FEET TO A 5/8" REBAR, ACCEPTED AS THE
NORTHWEST CORNER OF THE SW1/4 SE1/4 OF SECTION 25; THENCE
SOUTH 89°35'02" EAST, ALONG THE NORTH LINE THEREOF, A
DISTANCE OF 25.33 FEET TO A 5/8" REBAR; THENCE LEAVING SAID
NORTH LINE, SOUTH 01°06'44" WEST, A DISTANCE OF 627.12 FEET TO
A 5/8" ROD PREVIOUSLY SET; THENCE NORTH 89°11'02" WEST, A
DISTANCE OF 267.36 FEET TO A 5/8" ROD PREVIOUSLY SET; THENCE
SOUTH 01°06'00" WEST, A DISTANCE OF 359.10 FEET BACK TO THE
POINT OF BEGINNING; CONTAINING 343,085.5 SQUARE FEET, OR
7.876 ACRES, MORE OR LESS.

BE IT FURTHER RESOLVED THAT the purchase shall be subject to a determination
by the General Counsel that the seller has good and merchantable title to the property and
obtaining an acceptable Phase One environmental assessment, unless waived by the
campus officials after inspection of the property. The President, Chief Financial Officer,
Chancellor, Vice Chancellor for Finance and Administration at Cossatot Community
College of the University of Arkansas, or their designee, shall be, and hereby are,
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authorized to take such further action and execute such documents and instruments as
may be necessary to close the transaction in accordance with the respective Real Estate
Contracts.

BE IT FURTHER RESOLVED THAT all documents related to the transaction shall be
in a form and content acceptable to the General Counsel.

6.7 Project Approval and Selection of Design Professionals (Fennell Purifoy) for the
Gateway Center Project, UACCB:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the Gateway Center Project of the University of Arkansas
Community College at Batesville is hereby approved.

BE IT FURTHER RESOLVED THAT the University of Arkansas Community College
at Batesville is authorized to select Fennell Purifoy Architects as design professionals for
UACCB’s Gateway Center Project.

BE IT FURTHER RESOLVED THAT the President, Chief Financial Officer, Chancellor
and Vice Chancellor for Finance and Administration of the University of Arkansas
Community College at Batesville or their designees, shall be, and hereby are, authorized
to take such further action and execute such documents and instruments as may be
necessary to implement this resolution.

7. Authorization of the Buildings and Grounds Committee to Take Appropriate Action on
Buildings and Grounds Matters Arising Before the Next Scheduled Board Meeting:

Upon motion by Trustee Dickey and second by Trustee Todd, the following resolution was
approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT in the interim between this meeting and the next regular Board meeting,
upon the presentation and approval of the President, the Buildings and Grounds Committee of
the Board is delegated the authority to take appropriate action on all buildings and grounds
matters that may need attention prior to the next regular meeting of the Board.

8. Ratification of Honorary Degrees Awarded at May 2024 Commencements:

Upon motion by Trustee Dickey and second by Trustee Fryar, the following resolution was
approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the following honorary degrees granted at the 2024 commencement
ceremonies are hereby ratified, confirmed and approved:
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Senator David Pryor, Doctor of Science, UAMS (posthumous)

Ms. Mandy Macke, Chancellor’s Award for Distinguished Service, UAMS
Senator Mark Pryor, Doctor of Laws, UAF

Mr. Randy Rainwater, Bachelor of Science in Physical Education, UALR
Ms. Mary Steenbergen, Honorary Master of Public Service, UACS

9. Campus Report: Chancellor Keith Pinchback, Phillips Community College of the University
of Arkansas:

Chancellor Keith Pinchback welcomed the Board of Trustees to the Stuttgart campus of Phillips
Community College. Dr. Pinchback discussed some of the exciting things happening in the area such
as the Delta Dirt Distillery. He told the board that he preferred to have Phillips students tell the board
themselves what Phillips is doing and what it means to them. He then introduced a video produced
by PCCUA Director of Enrollment Management, Drew Smith, which highlighted student stories and
experiences.

10.President’s Report: Donald R. Bobbitt, University of Arkansas System:

President Don Bobbitt thanked Chancellor Pinchback and his staff for hosting the Board and
the UA System for this meeting. He then recognized East Arkansas Community College
President Cathie Cline and thanked her for attending the meeting and acknowledged
EACC’s significant progress in formalizing the approvals needed to allow their entry into
the UA System.

Dr. Bobbit asked UA Little Rock Chancellor Christina Drale to introduce UALR’s new
Director of Athletics, Mr. Frank Cuervo. Following comments by Mr. Cuervo, Dr. Bobbitt
announced that Chancellor Laurence Alexander (UAPB) was recently named the new
President of the University of Michigan - Flint. He stated that Dr. Alexander was the first
chancellor hired after his appointment as president and it is clear that the University of
Arkansas at Pine Bluff is a much better institution as a result of his Chancellorship. During
his tenure, the physical plant of the institution has been renewed and expanded, important
academic programs were strengthened, and new ones initiated to serve UAPB students and
the economies of the Arkansas Delta. Of special note is the STEM Building which has been
a focal point for the campus. He has also been a fierce advocate for both his campus and for
the entire University of Arkansas System. He wished Dr. & Mrs. Alexander much success as
they depart to accept this new challenge. He commented that an interim chancellor will be
identified in the next few weeks and a chancellor search committee established.

President Bobbitt noted the Spring 2024 commencement season has concluded and it was a
meaningful way to celebrate the achievements of students and thank the faculty and staff
who serve them. He also expressed a heartfelt thank you, on behalf of the system’s
chancellors and the graduates, to the trustees who were able to attend one or more
commencement ceremonies. He noted this is the first time that a system representative, a
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trustee, or both were at every university or college commencement ceremony. Chair Eichler
received special recognition as she attended eight ceremonies this Spring — a record for a
Trustee. At several ceremonies first generation graduates were asked to stand and be
recognized. In several cases, those standing exceeded 50% of the graduating class, while at
one, those standing exceeded 80% of the class. The college credential earned by these first-
generation graduates will change the trajectory of their lives, and that of their families and
their communities. One of the ceremonies that is very meaningful because it represents
graduation from high school is that of ASMSA. Executive Director Alderdice and his
faculty do an exceptional job mentoring their students while offering a rigorous, college-
level academic program in a residential setting. It was reported this year that the 111
graduates in the ASMSA 2024 graduating class were awarded almost $25 million in
scholarships. It should also be noted that many of these graduates will start college with up
to two years of college-credit already earned, saving time and money in advancing their
education. There is no better return on investment for the State of Arkansas.

For many of our institutions, this has been a record year in terms of credentials awarded this
Spring. This accomplishment has been achieved in spite of the fact that many of these
students entered college during Covid. UA institutions are also succeeding in spite of the
enrollment cliff, a decreased Arkansas college-going rate and a robust economy. This is a
reflection of the focused emphasis that the Board and UA institutional leaders have placed
on student success. President Bobbitt expressed appreciation for the UA leaders who are
managing complex institutions and stated that as a group they represent over 112 years of
experience.

Dr. Bobbitt acknowledged and thanked Governor Sanders for recent grants to many UA
institutions to support nursing education, and for supporting the land-grant mission of
UAPB by permanently securing 1890 matching funds to allow the institution to carry out
that mission.

In closing, President Bobbitt highlighted two upcoming events: Friday, May 24, UACCM
will hold a ground-breaking ceremony for their new Nursing and Science Center and UA
Monticello will play in a Division II Superregional in Warrensburg, MO. He congratulated
both institutions.

Approval of Five-Year Strategic Plan, UALR:

UALR Chancellor Christina Drale presented the University of Arkansas at Little Rock’s
Five-Year Strategic Plan for review and approval. Upon motion of Trustee Crass and
second by Trustee Fryar, the following resolution was approved:

WHEREAS, the University of Arkansas at Little Rock has developed a new Five-Year
Strategic Plan that includes five overarching goals—Access, Experience, Attainment, Research,
and Community Engagement—that will define UA Little Rock and its effort to support
students and the UALR community.
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13.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Five-Year Strategic Plan for the University of
Arkansas at Little Rock is approved as presented.

Approval of 2024 Strategic Plan, UAM:

Chancellor Peggy Doss, University of Arkansas at Monticello, presented UAM’s 2024
Strategic Plan. Upon motion of Trustee Cox and second by Trustee Dickey, the following
resolution was approved:

WHEREAS, the University of Arkansas at Monticello has developed a new Strategic Plan in
keeping consistent with its core values and mission statement, set out below, that includes a
revised vision statement;

Mission Statement

The University of Arkansas at Monticello is a society of learners committed to individual

achievement by:

» Fostering a quality, comprehensive and seamless education for diverse student learners to
succeed in a global environment;

+ Serving the communities of Arkansas and beyond to improve the quality of life as well as
generate, enrich and sustain economic development;

* Promoting innovative leadership, scholarship and research which will provide for
entrepreneurial endeavors and service learning opportunities;

» Creating a synergistic culture of safety, collegiality and productivity which engages a
diverse community of learners.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the 2024 Strategic Plan for the University of
Arkansas at Monticello is approved as presented.

Approval of Strategic Plan, UACCB:

Chancellor Brian Shonk, University of Arkansas Community College at Batesville,
presented UACCB’s Strategic Planning 2024-2026 document. Upon motion of Trustee Fryar
and second by Trustee Dickey, the following resolution was approved:

WHEREAS, the University of Arkansas Community College at Batesville has developed a
Strategic Planning 2024-2026 document in its effort to support students and the UACCB
community.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the strategic plan for the University of Arkansas
Community College at Batesville is approved as presented.
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14. Approval of Summer Camps, UAPB and UAF:

Upon motion of Trustee Dickey and second by Trustee Todd, the following resolution was
approved:

WHEREAS, the activities involved in the proposed extracurricular camps at the various
campuses of the University of Arkansas present no conflict of interest with the mission and
purpose of the institution; and

WHEREAS, the activities proposed will bring to campus a number of potential students
who might enroll on campus as a result of their exposure to its facilities and its personnel
while engaged in these activities; and

WHEREAS, the contemplated activities will generate funds to be paid to the University for
housing and meals and for the use of other institutional facilities which will be used to help
support the auxiliary functions of the campuses serving to enroll students;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
UNIVERSITY OF ARKANSAS THAT the Board fully supports the mission and purpose of
the various campuses hosting extracurricular athletic and academic camps, and generally
grants permission to the employees and campuses seeking to conduct during 2024-25 the
extracurricular camps set out below, and further approves the fees as shown below.

BE IT FURTHER RESOLVED THAT each campus whose employees are conducting the
aforesaid camps pursuant to Board Policy 1715.1 as well as each campus that may host or
allow use of facilities for other camps that do not require the express approval of the Board
shall make certain that policies and contractual provisions are in place to assure that all
applicable laws and regulations dealing with mandatory reporting of suspected child
maltreatment are followed, that appropriate staffing patterns are utilized, that personnel
involved in the conduct of such camps receive instruction in applicable policies, procedures,
laws and regulations regarding protection of children, and further that campus officials shall
assure that persons involved in the conduct of such camps have undergone criminal
background checks (including registered sex offender checks). The President may furnish
guidelines for matters to be included in such policies and contractual provisions.

UNIVERSITY OF ARKANSAS., FAYETTEVILLE
Men’s Basketball

Entity: University of Arkansas Men’s Basketball Coaching and Training
Staff (CH Ventures LLC)

Facility: Bud Walton Arena/ Marsha Martin and Marty Martin Family
Basketball Performance Center

Date: TBD

Time: TBD
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Cost: $5.00 per camper per day

UNIVERSITY OF ARKANSAS AT PINE BLUFF
Benjamen Redix Project Sports Camp

Employees: UAPB Athletics Department Staff
Facility: Simmons Bank Field
Attendees: 15t 7™ Grade

Cost per attendee: No Cost
Number of attendees: 50

NOTE: The family of 18-year-old Benjamen Redix will honor his memory by hosting an
athletic camp for children in the 1° through 7 grades. Students will learn the fundamentals
of exercising and sports.

Approval of Revisions to Board Policy Concerning Campus Governance, All Campuses and
Units:

President Don Bobbitt, General Counsel David Curran and Senior Director of Policy and
Public Affairs Ben Beaumont presented proposed changes to Board Policy 100.4, Rules and
Regulations of the Board of Trustees of the University of Arkansas for Governance and
Administration of the University of Arkansas. Upon motion by Trustee Fryar and second by
Trustee Dickey, the following resolution was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the proposed revisions to Board Policy 100.4, Rules and Regulations of
the Board of Trustees of the University of Arkansas for Governance and Administration of the
University of Arkansas, are hereby adopted and approved as presented at the May 22-23, 2024
Board of Trustees meeting. [Revised Audit and Campus Governance portions set out below. |

BOARD POLICY 100.4
RULES AND REGULATIONS OF THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS FOR THE GOVERNANCE AND ADMINISTRATION OF THE UNIVERSITY OF
ARKANSAS

CHAPTER III
ADMINISTRATION

3. Internal Audit Department Charter
The Internal Audit Department is a vital part of the University of Arkansas System and
functions in accordance with the policies established by the Board of Trustees. The chief audit
executive reports to the Board of Trustees through the Chairman of the Audit and Fiscal
Responsibility Committee. The chief audit executive is responsible for directing all internal
audit activities and coordinating all external audit activities for each of the University of
Arkansas components.
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32

3.3

34

Purpose
The purpose of the Internal Audit Department is to strengthen the UA System’s ability to

create, protect, and sustain value by providing the board and management with
independent, risk-based, and objective assurance, advice, insight, and foresight.

The Internal Audit Department enhances the UA System’s:
1) Successful achievement of its objectives.
2) Governance, risk management, and control processes.
3) Decision-making and oversight.
4) Reputation and credibility with its stakeholders.
5) Ability to serve the public interest.

The Internal Audit Department is most effective when:

1) Internal auditing is performed by competent professionals in
conformance with The IIA’s Global Internal Audit Standards, which
are set in the public interest.

2) The internal audit function is independently positioned with direct
accountability to the board.

3) Internal auditors are free from undue influence and committed to
making objective assessments.

Commitment to Adhering to the Global Internal Audit Standards

The Internal Audit Department will adhere to the mandatory elements of The Institute of
Internal Auditors' International Professional Practices Framework, which are the Global
Internal Audit Standards and Topical Requirements. The chief audit executive will report
annually to the board and senior management regarding the internal audit function’s
conformance with the Standards, which will be assessed through a quality assurance and
improvement program.

Authority

The Internal Audit Department is authorized to have full, free and unrestricted access to all
University property, personnel and records (including medical).

Responsibility and Scope of Activities

The Internal Audit Department is responsible for providing the Board and the President with
information about the adequacy and effectiveness of the internal administrative and
accounting controls and the quality of operating performance when compared with
established standards. The Internal Audit Department will carry out this responsibility by:

(1) Developing annual audit risk assessments and risked based audit plans, and obtaining
approval from the Audit and Fiscal Responsibility Committee of such audit plans. The
nature of the assessments and audit plans are to determine that the University’s
financial and operational information is accurate and timely, University management’s
actions are in compliance with policies, procedures and applicable laws and
regulations, and University resources are acquired economically, used efficiently and
adequately protected.

(2) Including in the annual audit plan time to follow-up on significant findings from
previous audits.
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(3) Investigating reported occurrences of fraud, embezzlement, theft, waste, etc., and
recommending controls to prevent or detect such occurrences.

(4) Conducting special audits at the request of management and with subsequent Board
approval.

(5) Preparing written audit reports on the results of all audit engagements, including any
recommendations for improvement.

(6) Providing consulting services upon request by the Audit and Fiscal Responsibility
Committee and/or senior management with the Committee’s approval. Potential
conflicts of interest and/or impairments to independence and objectivity must be made
to the Audit and Fiscal Responsibility Committee prior to commencing consulting
engagements.

(7) Reporting of Findings and Escalation of Certain Audit Issues

Normally audit findings will be discussed and reported to the University’s
management in the following order:

a.  Auditee and Direct Supervisor

b.  Director or Head of the Audited Function
c. CFO

d.  Chancellor

e.  President

f.

Audit and Fiscal Responsibility Committee

Certain audit issues as outlined in the University’s Audit and Fiscal Responsibility
Committee Charter, Section 17, will be reported directly to the President and Audit
and Fiscal Responsibility Committee Chair.

Independence and Objectivity

The chief audit executive reports to the Board of Trustees through the Chairman of the
Audit and Fiscal Responsibility Committee. The chief audit executive is responsible for
directing all internal audit activities and coordinating all external audit activities for each
of the University of Arkansas components. Internal auditors may be stationed on
component sites, but will be carried on the University of Arkansas System’s Internal
Audit Department payroll and shall report directly to the chief audit executive. The
Internal Audit Department will maintain a high degree of independence and objectivity, and
will not be assigned duties or engage in any activities that they would normally be expected
to audit or review.




Board of Trustees Meeting
May 22-23, 2024

Page 121

3.6

3.7

3.8

Professional Standards and Code of Ethics

Internal Audit staff has the responsibility to maintain exemplary ethics including
confidentiality of audit matters, and integrity and objectivity in the performance of their
duties. Current editions of the International Standards for the Professional Practice of
Internal Auditing and Code of Ethics, published by The Institute of Internal Auditors
Professional Standards published by the American Institute of Certified Public Accountants,
and Government Auditing Standards published by the Comptroller General of the United
States will serve as guidelines for internal audit activities.

The Internal Audit Department will collectively possess the knowledge, skills, and other
competencies needed to perform its responsibilities. To meet these responsibilities, the
Internal Audit Department will develop a continuing professional development program to
maintain proficiency and ensure the responsibilities are carried out with due professional
care.

Quality Assurance and Improvement Program

The chief audit executive will establish and maintain a quality assurance program to evaluate
the operations of the Internal Audit Department. The purpose of this program is to provide
reasonable assurance that audit work conforms to the International Standards for the
Professional Practice of Internal Auditing. The quality assurance program will include
continuing professional development, supervision, internal reviews and external reviews.

Internal reviews will be performed periodically by members of the Internal Audit
Department to appraise the quality of the audit work performed. Qualified persons who are
independent of the organization will perform external reviews of the Internal Audit
Department at least once every five years. Results of the quality assurance reviews will be
communicated to the Audit and Fiscal Responsibility Committee and President.

Component Practices

Nothing in this policy shall prohibit a component of the University from having its own
financial analysts who may perform such activities as management of a component may
require.

Campus Governance

5.1

Scope and Purpose

Each campus shall develop a campus governance structure to develop and recommend
policies and procedures for the campus. The campus shall design a campus governance
structure that provides broad representation consistent with the principles of sound
democratic government and the provisions of this section. All campus policies and
procedures shall be consistent with Board and University of Arkansas System policies. The
campus governance structure shall provide a mechanism for broad-based representation of
the administration, students, faculty, and staff to promote understanding, collaboration, and a
sense of community on the campus. This representation may take place through a single
campus-wide governance body or multiple entities which provide separate representation for
the aforementioned constituencies. The responsibility and authority described in this section
shall be subject to review by the Board.
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Authority and Responsibility

The campus governance structure shall be authorized to develop and recommend
educational and academic policies and programs on that campus, including and related to
such matters as admissions requirements, degrees and requirements for degrees,
curriculum, the academic calendar, academic honors, and student academic affairs.

The campus governance structure shall be authorized to make recommendations and
provide input to the Chancellor on any matter of general faculty, campuswide, or
systemwide concern, including such matters as appointment, promotion, tenure, dismissal,
annual review, and non-reappointment of faculty. Through the Chancellor, such action may
be reported to the President and, when considered necessary or desirable by the President,
through the President to the Board of Trustees.

Nothing in this policy shall be deemed to restrict the ability of the Chancellor to
implement policies necessary to the operation of the campus that are consistent with
Board and UA System policies and with executive authority vested in the Chancellor by
the Board.

Organization and Operation
The following features shall be included in the campus governance structure:

(1) Members of the administration, faculty, staff, and students under the
administrative jurisdiction of each of the principal campuses shall have
representation in the governance of that campus. The campus may have a single
governance entity or multiple governance entities with defined scopes of
responsibility and defined constituencies so long as administrators, faculty, staff,
and students are represented.

(2) Meeting notices and the tentative agenda shall be publicized at least five (5)
days in advance of the meeting.

(3) Meetings shall be open to all represented persons, although floor privileges
may be limited.

(4) Minutes of the meetings shall be made available to all members of the
governance structure and the Chancellor promptly following the meeting. The
minutes shall also be archived and made accessible to the public upon request.

Recommendations Not Adopted by the Chancellor

Recommendations adopted through the campus governance structure shall be transmitted to
the Chancellor. If the Chancellor declines to act favorably upon such a recommendation
within the time set out in the campus governance document or within two weeks of receiving
it, the campus governance structure may request that the President consider the matter upon a
three-fifths vote of the campus-wide governing body referenced in Section 5.1 or by a three-
fifths vote of all governing entities representing students, faculty, and staff if no campus-
wide body exists. If a resolution is not achieved within 30 days, the President may submit the
recommendation to the Board of Trustees for consideration.

Implementation of Local Governance
The campus shall submit a proposed campus governance structure to the Chancellor for
review and approval. Once approved, the Chancellor shall transmit the proposed campus
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governance structure to the President for review, approval, and transmission to the Board
of Trustees. Upon review and approval by the Board of Trustees, the proposed campus
governance structure shall be adopted and shall supersede all existing instruments of
governance pertaining to that campus. Subsequent amendments shall follow the same
procedure. Any proposed new or revised campus governance structure shall take effect
upon approval of the Board, which reserves the discretion to amend or remand any
proposed campus governance structure for further consideration.

Universitywide Governance
No provision of these regulations shall be interpreted to prohibit establishment of a universitywide
government to consider matters of universitywide impact and concern.

May 23, 2024 (Proposed Revisions)

May, 26, 2022 (Revised) November 21, 2008 (Revised) September 25, 1987 (Revised)
September 17,2021 (Revised)  September 22, 2007 (Revised) September 17, 1982 (Revised)
May 25, 2017 (Revised) October 19, 2004 (Added: ASMSA & UACS)May 30, 1980 (Revised)
March 29, 2017 (Revised) September 19, 2002 (Revised) April 21, 1978 (Revised)
September 8, 2016 (Revised) June 7, 2002 (Revised) June 27, 1975

March 20, 2014 (Revised) January 27, 1993 (Revised)

May 24, 2012 (Revised) February 28, 1992 (Corrected)

May 21, 2010 (Revised) January 26, 1990 (Revised)

16. Approval of Revisions to Board Policy Concerning Retrenchment, All Campuses and Units:

President Don Bobbitt, General Counsel David Curran and Senior Director of Policy and
Public Affairs Ben Beaumont presented proposed changes to Board Policy 405.5,
Retrenchment. Upon motion by Trustee Fryar and second by Trustee Dickey, the following
resolution was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the proposed revisions to Board Policy 405.5, Retrenchment, are hereby
adopted and approved as presented at the May 22-23, 2024 Board of Trustees meeting.

BOARD POLICY 405.5
RETRENCHMENT

I. Purpose
The purpose of this policy is to establish procedures for the retrenchment of programs for the

campuses, divisions, and units' of the University of Arkansas System. Under certain
circumstances, the University may be compelled to reduce the staffing of certain departments of
instruction, academic disciplines, services, or programs or eliminate some departments and
programs altogether. This policy establishes the circumstances under which retrenchment may be
implemented and establishes the process for implementing retrenchment.

II. Applicability

Retrenchment shall be utilized only in those instances in which the Board of Trustees has
specifically authorized a retrenchment. This policy does not limit the authority of the President,
the chancellor, or the chief executive officer for any campus, division or unit to terminate

!, The Arkansas Archeological Survey; the Arkansas School for Mathematics, Sciences, and the Arts; the Criminal
Justice Institute; and the University of Arkansas Grantham are not subject to this policy.
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employees holding positions for which tenure may not be awarded, to implement functional
changes, for budgetary reasons, or to reallocate institutional resources. This policy also does not
limit the authority of the President, chancellors, chief executive officers, or campus administrators
to terminate employees pursuant to Board Policies 405.1, 405.4, and other applicable policies.

II1. Definitions

Retrenchment is a reduction or elimination of programs or services which results in the termination of
employment only because of (1) a bona fide financial exigency or (2) formal academic planning,
including Board-approved changes in institutional missions, substantial program changes pursuant to
Board Policy 620.1 and major reallocations of resources for academic, research, or support services.

Financial Exigency Retrenchment occurs when a campus, division, or unit is threatened by an
imminent financial crisis which is of such gravity as to make imperative the termination of
personnel.

Academic Planning Retrenchment occurs when faculty (tenured or untenured) are to be terminated
as a result of established planning activities, including Board-approved changes in institutional
mission, substantial program changes, a reduction or elimination of programs, or major
reallocations of resources for academic, research, or support services.

IV.Financial Exigency Retrenchment
A. The following process shall be followed for Certification of Financial Exigency:

1. The chancellor or chief executive officer of a campus, division, or unit shall propose a
Financial Exigency Retrenchment and support the proposal with budget summaries and
projections and other appropriate documentation.

2. The appropriate administrators? and a committee appointed by the campus governance structure
representative of all campus constituencies shall separately evaluate the proposal and, within 10
calendar days, make a recommendation to the chancellor or chief executive officer as to whether
they concur with the proposal. The governance structure shall be informed of the recommendation
made by the committee.

3. The chancellor or chief executive officer shall evaluate the recommendations and forward them,
along with the final recommendation of the chancellor or chief executive officer, to the President,
who will report the results of the campus deliberation, along with the President’s own
recommendations, to the Board of Trustees.

4. The Board of Trustees shall (1) certify a bona fide financial exigency and direct the chancellor or
chief executive officer to initiate the retrenchment process; (2) declare the situation to be a financial
difficulty and direct the chancellor or chief executive officer to ameliorate the situation through
budget reductions that do not require the immediate termination of personnel; or (3) determine that
no financial exigency or difficulty exists and require no action.

B. Implementing Financial Exigency Retrenchment
1. If the Board of Trustees certifies a bona fide financial exigency, the chancellor or chief executive
officer shall initiate retrenchment.

2. The chancellor or chief executive officer shall consult with the appropriate administrators and the
committee appointed by the governance structure representative of all campus constituencies before
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determining that major sub-units®> or programs are to be retrenched and the financial level of
retrenchment. In determining major sub-units to be retrenched, the following criteria must be
considered: (1) centrality of the sub-unit to the mission of the institution, (2) quality of the sub-unit,
and (3) cost of the sub-unit, including the relative degree of economic self-sufficiency. In making this
determination, nonacademic areas and programs shall be examined for possible budget reductions or
retrenchment in addition to academic programs.

3. Once the extent of necessary retrenchment has been determined, each affected academic dean® or
the administrative officer of a nonacademic area shall be responsible for recommending programs to
be retrenched and the number of personnel affected in accordance with criteria and procedures
established by this policy and the applicable campus policy (if any) previously adopted by the
campus governance structure and approved by the President. In recommending programs to be
retrenched, the above-listed criteria must be considered. Alternatives to termination of personnel shall
be considered such as early retirement, transfer, salary reduction, leave-of-absence without pay, as
well as normal attrition of personnel and reductions or postponements in benefits.

4. The college dean or other administrative officer shall report his or her recommendations to the
chancellor or chief executive officer through appropriate administrative channels, who will make
the final decisions and notify the employees who are terminated.

5. Tenured, tenure-track, and clinical or other non-tenure track faculty with merit-based multi-
year appointments under Board Policy 405.4 who are terminated because of a Financial Exigency
Retrenchment shall be given notice at least 60 days prior to termination. All other employees
terminated because of a Financial Exigency Retrenchment shall receive notice in accordance with
Board Policy 405 .4.

V. Academic Planning Retrenchment
A. The following process shall be followed for Academic Planning Retrenchment:

1. The chancellor or chief executive officer shall propose an Academic Planning Retrenchment and
justify the proposal with appropriate documentation.

2. The appropriate administrators and governance entity shall separately and promptly review the
proposal and make any recommendations. This requirement is satisfied by the review procedures
set forth in Board Policy 620.1, which applies to all Academic Planning Retrenchments that
require the addition, deletion, or significant modification of an academic program.

3. The chancellor or chief executive officer shall evaluate the recommendations and forward
them, along with the final recommendation of the chancellor or chief executive officer, to the
President, who will report the results of the campus deliberation, along with the President’s own
recommendations, to the Board of Trustees.

4. The Board of Trustees shall declare an Academic Planning Retrenchment or determine that no
action is required.

B. Implementing Academic Planning Retrenchment
1. The chancellor or chief executive officer shall work with the appropriate administrators to
determine the needed level of retrenchment and the personnel affected.

2 For purposes of this policy, a major sub-unit is generally a college or school of a campus, or in the case of a unit
that is neither a college nor a university, an administrative division or department.
3 The dean of a college or school or the head of a major sub-unit.
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2. Tenure-track and tenured faculty who are terminated under Academic Planning Retrenchment
shall be given notice as specified in Board Policy 405.1, Section IV.B. Any appeal by a tenure-track
or tenured faculty member under Academic Planning Retrenchment shall be in accordance with
Section VI.C. of this policy.

3. Other employees terminated because of an Academic Planning Retrenchment shall receive
notice in accordance with Board Policy 405.4.

VL Processes Applicable to All Retrenchments
A. The order of retrenchment shall be as follows:
1. Within a given department or program (including a clinical program), a faculty member

with tenure must be retained over one who does not have tenure.

2. Unless the campus specifies otherwise in a policy adopted by the campus governance
structure and approved by the President prior to the commencement of the retrenchment process,
retrenchment of faculty members within the same department or program (including a clinical
program) should be based on the following criteria in the stated order: (1) relevance and expertise,
determined in consultation with relevant faculty; (2) rank; (3) the last into the rank will be the first
out; and (4) seniority at the institution.

3. This order of retrenchment is conditioned upon the remaining faculty members having
the necessary qualifications and credentialing to teach the remaining courses and perform
remaining duties (including clinical duties).

B. In the implementation of retrenchment, fair and respectful treatment of faculty, staff, and
students is of great concern. Faculty members holding positions eliminated by reduction or
elimination of programs will be relocated to other academic units of the campus for which they are
qualified whenever possible. Based on the qualifications of a relocated tenured faculty member,
the campus may recommend the faculty member to the President for tenure in the new academic
program or unit. Similarly, currently enrolled students will be provided with reasonable
arrangements to complete a program of study begun before retrenchment was implemented.

C. Tenure-track, tenured, and clinical or other non-tenure track faculty with merit-based
multi-year appointments under Board Policy 405.1 who are terminated through a retrenchment
may appeal the decision, in writing, within 10 calendar days of notification of termination. The
only basis for an appeal is if the termination decision resulted from a material deviation from this
policy or the previously established campus retrenchment policy approved by the President prior
to the commencement of the retrenchment process. The appeal shall be filed with the chancellor or
chief executive officer and heard by a committee designated by the campus governance structure
for this purpose. The committee shall make a report and recommendation within five working
days to the chancellor or chief executive officer, who shall make the final decision and
immediately notify the appellant.

May 23, 2024 (Proposed Revisions)

May 25, 2023 (Revised) Effective July 1, 2023
November 12, 1993 (Revised)

September 14, 1984 (Revised)

February 18, 1983
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17. Approval of Revisions to Board Policies Concerning Leave and Benefit Programs, All
Campuses and Units (BPs 420.1, 420.2-0ld deleted & new Paid Parental Leave used the
420.2 number, 420.8 and 430.2):

President Don Bobbitt, General Counsel David Curran and Senior Director of Policy and
Public Affairs Ben Beaumont presented proposed changes to BP 420.1, Annual Leave
(Incorporates current BP 420.2 which is deleted, and the policy number is re-used in the new
BP 420.2 below.); BP 420.2, Paid Parental Leave (New); BP 420.8, Leave Exchange (New)
BP 430.2, Insured Employee Benefits Programs. Upon motion by Trustee Todd and second
by Trustee Dickey, the following resolution was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT current Board Policy 420.2, Annual Leave for Nonexempt Employees
(last revised on 5/25/23), is hereby deleted.

BE IT FURTHER RESOLVED THAT the following new Board Policies are hereby
adopted and approved as presented at the May 22-23, 2024 meeting of the Board of
Trustees.

BP 420.2, Paid Parental Leave (New)

BP 420.8, Leave Exchange (New)

BE IT FURTHER RESOLVED THAT the proposed revisions to the following Board
Policies are hereby adopted and approved as presented at the May 22-23, 2024 meeting of
the Board of Trustees.

BP 420.1, Annual Leave (Incorporates former BP 420.2)

BP 430.2, Insured Employee Benefits Programs

BOARD POLICY 420.1
ANNUAL LEAVE
L Purpose
The purpose of this policy is to establish procedures for the accrual and use of annual leave, also called
vacation leave, for all eligible employees of any campus, division, or unit of the University of Arkansas
System.
1L Annual Leave Accrual
General Rule. Except as provided in Section II(C) of this policy, eligible employees will receive
monthly annual leave accruals as follows:
1. Eligible, exempt employees hired or moved into their position before January 1, 2025, shall accrue
annual leave at the current rate of 15 hours per month.
2. Eligible, non-exempt employees on January 1, 2025, shall be credited with their eligible time of
service and thereafter accrue annual leave as provided in the Accrual Schedule found in Section
II(B) of this policy.
3. Eligible employees hired or moved into an eligible position on or after January 1, 2025, will accrue
annual leave as provided in the Accrual Schedule found in Section II(B) of this policy.
For all eligible employees, annual leave is accrued at the end of each month and is cumulative.
A. Accrual Schedule for Each Year of Eligible Employment
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III.

Iv.

VL

Years of Eligible Employment Monthly Accrual
Through the first year 10 hours per month

Through the second and third years 12 hours per month

Through the fourth and fifth years 14 hours per month

Upon completion of the fifth year 15 hours per month

B. Exceptions to General Rule.

1.  Employees holding positions for which annual leave accrual is addressed in special
appropriation language will accrue leave on the basis and at the rate provided in the
special appropriation language.

2. Employees who are employed pursuant to employment contracts or appointment letters
that exclude annual leave as a benefit are not eligible for annual leave. However, any
such contract or appointment letter excluding annual leave must be either approved by
the President or executed pursuant to a Chancellor-approved campus policy that
specifically identifies the position categories that do not accrue leave.

3. Campuses, units and divisions may adopt, after review by the Office of General Counsel
and approval by the President, campus annual leave accrual policies that differ from this
policy for specialized categories of exempt employees or to recognize specialized skills
and work experience of employees. Any such policy must specifically identify any
position categories affected, the formula used to determine the alternative accrual
policies, and how employees are affected. In no instance shall the accrual rate, eligibility,
annual carryover, or payout of annual leave exceed the maximums provided in this
Policy.

Eligibility

A. Except as provided in Section II(C) of this policy, annual leave is granted to all eligible non-
student employees on 12-month appointments of one-half time or more, with part-time
employees earning leave in proportion to the time worked.

B. An employee whose period of employment is scheduled to be changed from a 12-month basis
to a nine-month basis may, within the guidelines of Section IV., take all accrued, unused
vacation before the end of the 12-month period, or, within the carryover limits, may reserve
accrued annual leave hours for payout upon termination of employment. Payment for any
reserved accrued hours shall be based upon the lesser of the salary on the date of the last hour
accrued immediately prior to the change from a 12-month basis to a nine-month basis or the
salary at the time of termination of employment. An employment period shall not be extended
for the purpose of paying an employee for unused vacation, and neither shall lump-sum
terminal payment be made unless an employee terminates employment with the University.

Use of Annual Leave

Use of accrued annual leave may be requested by an employee at any time. The appropriate supervisor

will grant the request when it least interferes with the efficient operation of the department. Annual

leave shall not be taken before it is accrued.

Annual Leave Carryover Limit

Annual leave is cumulative; however, no employee may have more than 30 days on December 31 of

each year. During the calendar year, accrued leave may exceed 30 days, but those days more than 30

(inclusive of holidays) will be lost if they are not used before December 31 of each year. An exception

may be made when an end-of-year vacation is postponed for the convenience of the University. Any

such exception must be approved by the President.

Other Limitations

Annual leave may not be accumulated while an employee is on leave without pay or on catastrophic
leave.
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VII.  Annual Leave for Graduate Study
Annual leave for graduate study may be granted to otherwise eligible employees under the following

terms:

1. Accrued leave with pay may, if used for graduate study, be accumulated for two calendar years
preceding the date of the leave if it is used by January 1 of the third year.

2. Permission to carry over such credit must be requested in writing by the employee and

approved by the President in advance of the commencement of vacation accrual.

The President may approve a modified application of the regulation where circumstances warrant, not to

exceed the earned annual leave for two years.

VIII. Payment of Accrued Leave Compensation at Separation of Employment

A. General Rule. Upon termination of employment in which a person ceases to be an active employee
of the University, the amount due to the employee or the employee’s estate from accrued annual
leave and holiday leave, shall be included in the final pay to the employee or distributed to the
employee’s estate upon verification as follows:

1. Newly benefits eligible employees on and after January 1, 2025, shall receive terminal annual
and holiday leave pay according to the payment structure set out in Section VIII(B).

2. Existing benefits eligible employees as of December 31, 2024, shall continue in the current
terminal annual and holiday leave payment structure through December 31, 2029, after which
they will be paid according to the payment structure set out in Section VIII(B).

B. Payment Structure. Payment of eligible accrued annual and holiday leave combined shall not

exceed 30 working days and is subject to the maximum payment amounts set out below.

Years of Employment Maximum Maximum Payment Amount

Through the first year of employment To 30 days not to exceed $7,500

Through the second year of employment ~ To 30 days not to exceed $12,500

Through the third year of employment To 30 days not to exceed $17,500

Through the fourth year of employment To 30 days not to exceed $25,500

Through the fifth year of employment To 30 days not to exceed $32,500

Upon completion of the fifth year To 30 days not to exceed $35,500
The maximum payment amounts may be adjusted each January 1st as approved by the President.
The maximum payment amounts shall be published on the University of Arkansas System’s benefit
page and made available through the campus Human Resources offices.

C. Other. No employee receiving such accrued leave compensation shall return to University
employment until the number of days for which the employee received such compensation has
expired.

May 23, 2024 (Revised)

May 25, 2023 (Revised) Effective July 1, 2023
May 27,2021 (Revised)

May 21, 2020 (Revised)

January 31, 2019 (Sick Leave Section Replaced by BP 420.3)
June 9, 1995 (Revised)

July 24, 1991 (Corrected)

June 14, 1991 (Revised)

April 15, 1983 (Revised)

February 13, 1981 (Revised)

November 9, 1979 (Revised)
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BOARD POLICY 420.2

PAID PARENTAL LEAVE

L

IL.

III.

Iv.

V.

Purpose
This policy establishes the eligibility and the procedures for use of paid parental leave for eligible

employees of any campus, division, or unit of the University of Arkansas System.
Eligibility
After two years of consecutive, benefits-eligible, systemwide employment, an employee entitled to
leave under the Family Medical Leave Act (FMLA) is eligible for paid parental leave on the
conditions described in this policy.
Paid parental leave may only be used concurrently with Family Medical Leave. Paid parental leave
does not create an additional period of protected leave. An employee having exhausted Family
Medical Leave eligibility has no paid parental leave eligibility until eligibility for Family Medical
Leave is restored.
Paid parental leave is available to eligible employees who are a birth parent, legal spouse of the birth
parent, an adoptive parent, or a foster parent. Employees on appointments of less than 12 months are
not eligible for paid parental leave during any days outside the appointment period.
Use of Paid Parental Leave
Paid parental leave may be used for the birth of a child or the adoption or foster placement of a child
up to the age of 18 years. In all cases, leave is available only within the first 12 months of the birth,
adoption, or foster placement of the child and only as long as the child remains under the age of 18.
An employee may not use paid parental leave intermittently or to work a reduced work schedule.
Benefit
Paid parental leave provides for up to six weeks of paid leave at the employee’s regular rate of pay.
Bonus, incentive, overtime, and other pay not included in the employee’s base salary is not included
in paid parental leave.
When both parents are employees eligible for paid parental leave, the paid leave availability is limited
to a combined total of six weeks. The six weeks will be divided equally between the two employees
if the employees are unable to agree on the allocation of the paid parental leave.
An employee (or employees when both parents are eligible employees) may receive paid parental
leave a maximum of three times. This maximum applies regardless of whether the employee has
been employed by different campuses, divisions, or units or has had multiple employment periods.
Paid parental leave is limited to one use per child. An employee (or employees when both parents are
eligible employees), for example, is not eligible for paid parental leave for the adoption of a child if
the employee took paid parental leave for the initial foster placement of the same child.
Paid parental leave is not compensable to the employee upon termination of employment.
Other Paid and Unpaid Leave
Nothing in the use of paid parental leave will limit or otherwise restrict the use of leave without pay,
accrued annual leave, sick leave, or group short-term disability within the guidelines of those
programs and applicable law. In no case, however, may paid leave or disability programs used in
any combination result in a payment of more than 100% of an employee’s base salary.

May 23, 2024 (Adopted)

BOARD POLICY 420.8

LEAVE EXCHANGE

L

Purpose

The purpose of this policy is to establish a leave exchange program for eligible employees of any
campus, division, or unit of the University of Arkansas System. A leave exchange program provides
employees with the opportunity to exchange annual leave for payment on qualified student loans.
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II.

1.

Iv.

Eligibility

Eligibility for participation in the leave exchange program requires current employment in a position
accruing annual leave. The employee must have an annual leave balance of at least 80 hours after an
exchange. Employees with disciplinary warnings or actions related to leave within the previous 12
months may not participate in the leave exchange program.
Benefit

Employees may exchange accrued annual leave for direct payment to the lender on qualified student
loans. The equivalent hourly rate of accrued leave shall be discounted by 14% in exchange and shall
not exceed a discounted value of $7,500 in a single calendar year.

Subject to approval by the President, campuses may annually increase or decrease the maximum
exchange value of $7,500 and may establish exchange windows or other process guidelines in support
of efficient management of this policy.

Any payment on a qualified student loan pursuant to this policy will be reported as income of the
employee in accordance with the Internal Revenue Code or federal tax regulations.

Administration

The President shall approve the service agreement with a company or companies, qualified to do
business in the State of Arkansas, to administer the leave exchange program.

No exchange of excess annual leave for direct payment on a qualified student loan shall occur unless
authorized in writing by the employee.

Eligible student loans are those loans within the Internal Revenue Service’s definition of qualified
education loan and the administrative guidelines as identified the terms of the service agreement.

May 23, 2024 (Adopted)

BOARD POLICY 430.2
INSURED EMPLOYEE BENEFITS PROGRAMS

L

II.

I

Purpose
The University of Arkansas System maintains insured benefits programs for eligible employees and other

eligible participants. The purpose of this policy is to outline those programs that are available to eligible
employees.

Life Insurance

The University makes available basic life insurance coverage for eligible employees of the University
and other eligible participants in an amount equal to 100 percent of the employee’s base annual
earnings, subject to a maximum of $50,000. For any salary not in a multiple of 1,000, the coverage
will be rounded up to the next multiple of $1,000. Basic coverage is employer-paid for eligible
employees of the University. Within the terms of the plan document and at the sole cost of the
employee or other eligible participant, eligible employees and participants may obtain optional life
insurance coverage for covered salary in excess of $50,000.

Long-term Disability Insurance

The University makes available basic long-term disability insurance coverage for eligible employees
and other eligible participants. Such basic coverage shall provide salary replacement for 60 percent of
covered salary, subject to a salary maximum of $20,000. Basic coverage is employer-paid for eligible
employees of the University. Within the terms of the plan document and at the sole cost of the employee
or other eligible participant, eligible employees and eligible participants may obtain optional long-term
disability insurance coverage for salary in excess of $20,000.

Short-Term Disability Insurance

The University makes available basic short-term disability insurance coverage for eligible employees
and other eligible participants. Such basic coverage shall provide salary replacement for 60 percent of
the covered salary, subject to a maximum salary of $45,000. Basic coverage is employer-paid for
eligible employees of the University for the first three years of eligible employment. Campuses may,
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18.

upon approval by the President and within the terms of the plan document, provide basic coverage
beyond the first three years of eligible employment. Within the terms of the plan document and at the
sole cost of the employee or other eligible participant, eligible employees and participants may obtain
optional short-term disability insurance coverage beyond the initial three years of eligibility (if not
provided by the campus for the employee) and for salary in excess of $45,000. With the exception of
maternity leave, all accrued leave balances must be exhausted prior to commencement of disability
payments.
V.  Other Optional Insurance

As selected by the University, and at the sole cost of the employee or other eligible participant, eligible
employees and eligible participants may also obtain dependent life and accidental death and
dismemberment insurance and other optional insurance coverages.

For both the basic and optional programs, eligibility for participation, the extent of coverage for eligible
employees, dependents and other eligible participants, and the schedule of benefits and premiums, shall
be governed by the terms and conditions of the plan documents. The President shall approve the plan
documents and determine the carrier or carriers for the forgoing insurance. Eligible participants shall
include employees of the University of Arkansas who are employed to work 20 or more hours per week
and hold at least a nine-month appointment, and other eligible participants defined as such in the plan

documents.
May 23, 2024 (Revised)
May 24, 2018 (Revised) (formerly titled “Term Life and Accidental Death and Dismemberment Insurance™)
(Incorporates deleted BP 430.3, Disability Insurance)
September 20, 1996 (Revised)
May 4, 1990 (Revised)
November 10, 1989 (Revised)
November 11, 1988 (Revised)
June 25, 1987 (Revised)
October 31, 1986 (Revised)
November 16, 1984 (Revised)
June 17, 1983 (Revised)
May 8, 1981 (Revised)
July 1, 1977

Approval of Revisions to Board Policies Concerning Construction (BPs 730.1. 730.2. 730.2
and 740.1), All Campuses and Units:

President Bobbitt, David Curran and Ben Beaumont presented proposed changes to BP
730.1, Procedure for Capital Projects; BP 730.2, Approval of Major Capital Projects; BP
730.3, Procedure for Guaranteed Energy Cost Savings Act Projects and BP 740.1,
Procedure for Selection of Architects or Engineers for Capital Projects. Upon motion by
Trustee Dickey and second by Trustee Cox, the following resolution was approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the proposed revisions to the following Board Policies are hereby
adopted and approved as presented at the May 22-23, 2024 meeting of the Board of
Trustees.

BP 730.1, Procedure for Capital Projects

BP 730.2, Approval of Major Capital Projects

BP 730.3, Procedure for Guaranteed Energy Cost Savings Act Projects

BP 740.1, Procedure for Selection of Architects or Engineers for Capital Projects
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BOARD POLICY 730.1

PROCEDURE FOR CAPITAL PROJECTS

I. Purpose
For purposes of Board of Trustees approval, a Capital Project is defined as: 1) construction, capital
improvement, renovation or major repair to real property or structures owned by or leased to the Board
where the work requires the services of an architect or engineer approved by the Board of Trustees in
accordance with Board Policy 740.1* and the work is to be performed by or on behalf of the campus,
division or unit; 2) work that requires major substantive changes to the exterior facade of a building; or 3)
any new construction, capital improvement, renovation, or major repair to real property or structures not
covered in subparagraph 1 that the campus, division, or unit chief executive officer, in consultation with the
President, determine should be brought to the Board of Trustees for approval.
For Capital Projects with an estimated cost, exclusive of land, more than $5,000,000, a campus, division or
unit (campus) may, with the President’s approval, follow the process for Major Capital Projects described
in Board Policy 730.2 in lieu of the process described in this policy.
Projects conducted under the authority of the Arkansas Guaranteed Cost Savings Act will be reviewed by
the Board of Trustees through the process described in Board Policy 730.3.

II. Approval Process

To obtain approval of a Capital Project (other than a project subject to Policy 730.2) the campus shall
complete the following steps. The President may, with the consent of the chair of the Board’s buildings
and grounds committee, authorize the campus to combine or modify any of these steps where appropriate to
the project.

A. Campus officials submit the completed Capital Project Proposal to the President for review and
recommendations. The project proposal will be in form and substance prescribed by the President, will
describe the project function and location, the estimated project cost, the proposed source of funds, a
parking plan to support a new or expanded facility, and will contain such other information as may be
required by the President.

B. If the Capital Project Proposal is approved by the President, copies of the proposal and approval are
submitted to the Board and to the Chancellor, Vice President for Agriculture or chief executive of the
requesting campus.

C. Following the President’s approval of the project proposal, the campus follows the selection process for
architects and engineers established in Board Policy 740.1.

D. The Capital Project Proposal and the campus recommendations for project architects and engineers are
submitted to the Board for selection of architects and engineers, following the process described in Board
Policy 740.1, and for approval of the project as described in the Capital Project Proposal. Where
borrowing is required to fund any part of the project, the Board will also consider approval of funding
sources.

E. A second Board meeting may be required for approval of any financing required for the project.

F. The President is authorized to prescribe procedures consistent with Board Policy for review and
approval of Capital Projects and Major Capital Projects.

III. Minimum Standards

Construction standards shall include the latest edition of the Arkansas Fire Prevention Code and, for
healthcare facilities, the Arkansas Department of Health Rules and Regulations for Healthcare Facilities.
The President is authorized to impose additional minimum construction standards.

May 23, 2024 (Revised)
November 20, 2020 (Revised)
April 26, 2001 (Revised)
October 2, 1992 (Revised)
March 30, 1979

4 Projects designed, supervised or managed by architects or engineers selected pursuant to Board Policy 740.2 (Selection of
Architects or Engineers for Small Projects and On-call Contracts) are not subject to this policy.
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BOARD POLICY 730.2

APPROVAL OF MAJOR CAPITAL PROJECTS

I. Purpose
In lieu of other policies and procedures of the Board of Trustees with respect to Capital Projects, the
procedures set forth herein may at the request of a campus, unit or division (campus), and with approval of
the President, be used for Major Capital Projects. As used herein, a Major Capital Project is one in which
the total anticipated project cost exceeds $5,000,000, excluding the cost of land. This policy and the
procedures herein are intended to comply with Act 1626 of 2001, as amended.’

II. Project Proposal

A project proposal for a Major Capital Project, in form and substance prescribed by the President, will be
submitted to the UA System Office. The proposal may request authority to begin the process to select
design professionals (including an architect and/or engineer) and a general contractor and/or construction
manager for the project. The President may either authorize commencement of the selection process or
may direct the campus to conduct or commission a planning or feasibility study or provide additional
information before submitting its proposal to the Board of Trustees.

II1. Project Solicitations and Recommendations

Following approval to begin the selection process for design professionals and a general contractor and/or

construction manager, the campus, division, or unit chief executive officer shall appoint a committee or

committees to recommend selection of design professionals and of a general contractor and/or construction

manager for the project. The committee shall consist of at least three members, one of whom shall be the

UA System Chief Financial Officer or his or her designee.

A. Advertisement for Proposals
At a minimum, the appropriate campus official shall publish notice of intention to receive written
proposals for three consecutive days in a newspaper of statewide distribution (which may be a
newspaper distributed to subscribers only in electronic media) and in such electronic media as the
committee deems appropriate, and shall allow a minimum of 10 working days for design professionals,
general contractors and/or construction managers to submit proposals or qualifications. The campus
shall also provide direct notice to design professionals, contractors and/or construction managers which
the selection committee determines, through such means as it deems appropriate, have the demonstrated
qualifications to assure the design and completion of the project in an expeditious manner while
adhering to high standards of design and construction quality. The selection committee may also
require additional means of notification including, but not limited to, posting on campus websites and
placement of notice in trade publications directed to licensed design professionals and contractors.

B. Selection of Contractors
Following the date established in the notice for interested design professionals, contractors and/or
construction managers to submit proposals and other information with respect to their qualifications and
interest in the project, the committee shall review the submissions and shall select a minimum of three
and a maximum of five qualified applicants for interviews. A campus may, but is not required to,
conduct a second set of interviews. Following the interviews, the committee shall select not more than
three qualified applicants for design services and not more than three qualified applicants for general
contractor and/or construction management services for recommendation to the Board.
All project architects and engineers shall be properly licensed in accordance with the rules of the
Arkansas State Board of Architects and the Arkansas State Board of Engineers. The construction
manager or general contractor shall be properly licensed by the Arkansas Contractors Licensing Board.
All subcontractors shall be properly licensed by the Arkansas Contractors Licensing Board.

C. Recommendations
In recommending selection of a general contractor, construction manager, architect or engineer, the
committee shall consider its established criteria which shall include, but are not limited to, the
following:

5 Ark. Code Ann. § 19-4-1415.
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The experience of the professional or professionals in similar projects;
The record of the professional or professionals in timely completion of projects with high
quality workmanship; and
3. Other similar matters to determine that the professional or professionals will complete the
project within the time, budget and to the specifications set.
The committee will present its list of finalists and recommendations for selection of design professionals
and general contractor and/or construction manager through the chief executive officer to the President.
After the review, the President shall submit the campus committee’s recommendation and the Capital
Project Proposal to the Buildings and Grounds Committee of the Board of Trustees.
IV. Board of Trustees Approval
The Buildings and Grounds Committee of the Board of Trustees shall review the campus
committee’s recommendations and the Capital Project Proposal, shall recommend the design
professional or professionals and construction manager and/or general contractor which it
determines to be in the best interest of the University, and shall make a recommendation regarding
approval of the proposed project. The Board of Trustees, or the Buildings and Grounds Committee
if authority has been delegated to it, shall make the final decision to approve the project as proposed
and to authorize contracts to be negotiated and awarded to the design professionals and the
contractor and/or construction manager selected. There shall be separate contracts for design and
construction services.
A campus official designated by the campus, division, or unit chief executive officer shall be
authorized to negotiate the terms of the contract or contracts for professional services, which shall be

signed by an officer authorized pursuant to Board Policy 300.1.
May 23, 2024 (Revised)
November 20, 2020 (Revised)
April 26, 2001

N —

BOARD POLICY 730.3

PROCEDURE FOR GUARANTEED ENERGY COST SAVINGS ACT PROJECTS

L Purpose
This policy describes the process by which a campus, division or unit (campus) may procure an
energy cost savings contract (ECSC) under the Arkansas Guaranteed Energy Cost Savings Act.®

IL ECSC Procurement
An ECSC issued under authority of the Arkansas Guaranteed Energy Cost Savings Act must be
procured through vendors pre-qualified by the Arkansas Division of Environmental Quality —
Office of Energy (AEO). Before initiating a project under the Act a campus must obtain written
approval from the President or Chief Financial Officer.
Each ECSC shall be initiated by a request for proposals to be distributed by AEO to each pre-
qualified energy services company (ESCO). The campus, division, or unit chief executive officer
shall appoint a committee of at least three officers or employees of the campus to review the
proposals and recommend selection of an ESCO. The selection committee shall interview at least
three applicants and shall evaluate each proposal based upon the best interest of the University.
The committee shall provide its recommendations to the campus, division. or unit chief executive
officer, who may award a contract for the performance of an investment grade audit to the ESCO
determined to be in the best interest of the University.

II.  Project Approval
If, after receipt of the investment grade audit, the campus elects to enter into an ECSC, the campus
shall submit to the President a project proposal including a description of the project, the terms
proposed by the ESCO, the estimated cost of the project, the source of funds required to pay for
the project, the projected cost of funds required to pay for the project, the dollar amount of energy

¢ Ark. Code Ann. § 19-11-1201, et seq.
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savings to be guaranteed by the ESCO, and any other information requested by the UA System
Office.

Following the President’s approval of the proposed project the campus, with assistance from the
General Counsel’s Office, will negotiate a draft ECSC and submit the project, including the
proposed contract terms and a request for financing (if financing is required) to the Board, which
shall authorize such action as it finds to be in the best interests of the University.

May 23, 2024 (Revised)
November 20, 2020

BOARD POLICY 740.1
PROCEDURE FOR SELECTION OF ARCHITECTS OR ENGINEERS FOR CAPITAL PROJECTS

L

IL

1.

Iv.

Purpose
Except in the case of Major Capital Projects approved under Board Policy 730.2 and engagements

that qualify as small projects under Board Policy 740.2, all architects and engineers shall be

selected by the Board of Trustees following the procedure established in this policy.

Project Solicitations and Recommendations

A. Selection Committee
After approval to begin the selection process for design professionals, the campus, division, or
unit chief executive officer shall appoint a committee to recommend selection of architects
and engineers. The committee shall consist of at least three members, one of whom shall be
the campus chief financial officer or his or her designee.

B. Advertisement for Proposals
The selection committee shall place an advertisement in a newspaper of general circulation
(which may be a newspaper distributed to subscribers only in electronic media) for three
consecutive days stating the scope of the required services, the project location, selection
criteria in order of importance, any necessary forms to submit, closing date for responses and
the address of the office which is to receive submissions, and shall also utilize such electronic
and other means and methods of communications as the committee deems appropriate to
furnish notice to licensed architects and engineers. At a minimum the selection committee
shall allow ten working days from the date of first publication for design professionals to
respond to the advertisement.

C. Selection
Except as provided in Board Policy 730.2 with respect to Major Capital Projects, the selection
committee shall interview a minimum of three and a maximum of five qualified applicants. A
campus may, but is not required to, conduct a second set of interviews. Following the
interviews, the selection committee shall compile a list of a maximum of three qualified
applicants recommended for the project and shall submit the list through the campus, division,
or unit chief executive officer to the President. After review, the President shall submit to the
Buildings and Grounds Committee of the Board of Trustees the committee’s recommendation
of the design professional or professionals which it determined to be in the best interests of
the University.

Submission to the Board of Trustees

The Buildings and Grounds Committee of the Board of Trustees shall review the recommendation

and, unless the Board of Trustees has delegated such decision to the Buildings and Grounds

Committee, shall submit to the Board its recommendation of the design professional or

professionals which it determines to be in the best interests of the University.

The Board of Trustees, or the Buildings and Grounds Committee if authority has been delegated to

it, shall make the final decision and authorize contracts to be negotiated and awarded to the design

professional or professionals.

Contract Negotiation

A campus official designated by the campus, division, or unit chief executive officer shall be
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authorized to negotiate the terms of the contract or contracts for professional services, which shall
be signed by an officer authorized pursuant to Board Policy 300.1.

May 23, 2024 (Revised)
November 20, 2020 (Revised)
October 2, 2001 (Revised)
May 20, 1994 (Revised)
October 2, 1992 (Revised)
June 13, 1986 (Revised)
January 16, 1986 (Revised)
June 18, 1982 (Revised)
November 9, 1979 (Revised)
November 3, 1978

19. Approval to Delete Board Policy 1410.1, UAM Constitution, and Approval of Revised
Constitution and Bylaws for UAM (not part of Board Policy), UAM:

Vice Chancellor for Academic Affairs Crystal Halley of the University of Arkansas at
Monticello, presented a request for approval of revisions to the Board of Trustees Policy
1410.1, UAM Constitution, and removal of this campus document as a Board Policy. Upon
motion by Trustee Crass and second by Trustee Dickey, the following resolution was
approved:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas at Monticello Constitution and Bylaws
document is hereby approved as presented [see below] to the Board at its May 22-23, 2024
meeting.

BE IT FURTHER RESOLVED THAT Board Policy 1410.1, UAM Constitution, is hereby
deleted.

THE UNIVERSITY OF ARKANSAS AT MONTICELLO CONSTITUTION AND BYLAWS

PREAMBLE
IN ADOPTING THIS POLICY FOR THE UNIVERSITY OF ARKANSAS AT MONTICELLO
CONSTITUTION, THE BOARD OF TRUSTEES, ON ITS OWN MOTION, MAY AT ANY
TIME REVIEW, AMEND, REVISE, OVERRULE OR AFFIRM ANY MATTER, POLICY,
RESOLUTION OR LEGISLATION THAT MAY BE ADOPTED BY ANY GROUP
REFERRED TO HEREINAFTER.

ARTICLE 1

SCOPE AND PURPOSE

We, of the University of Arkansas at Monticello’, share with all universities the commitment to search for truth
and understanding through scholastic endeavor. We recognize that the method of governance of any institution
is of singular importance in determining the character of that institution. We further recognize that our
commitment to scholastic endeavor is best governed by the corporate wisdom, participatory decision-making,

7 The University of Arkansas at Monticello (UAM) campus refers to any location where UAM courses of instruction
are taught: Monticello, Crossett, McGehee, or any other location which may be added.
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and collective efforts of the students, faculty, staff, and administrators of the University of Arkansas at
Monticello.

Therefore, we hereby ordain and establish this constitution for governance of the University of Arkansas at
Monticello pursuant to the policies established by the Board of Trustees of the University of Arkansas, under
the authority of the University of Arkansas Board of Trustees Board Policy 100.4, "Rules and Regulations of
the Board of Trustees of the University of Arkansas for the Governance of the University of Arkansas, 1975,"
and as specifically granted in Board Policy 1410.1, Campus Governance (dated September 4, 2009), and any
subsequent revisions thereof.

We expect this constitution to promote the recognition of problems, to enable the use of human and capital
resources for solutions to those problems, to facilitate communication within the University community, and to
promote standards of tolerance, fairness, and respect toward all members of the University community. We
further trust that this constitution promotes a participatory collegium toward the enlightened furtherance of the
academic charge and ideals upon which the University of Arkansas at Monticello is founded.

ARTICLE II

THE ASSEMBLY

Section 1. Name. The name of the governing body of the University of Arkansas at Monticello (UAM) shall
be the UAM Assembly, hereinafter called the Assembly.

Section 2. Authority and Responsibility. The Assembly shall be authorized to develop and recommend
educational and academic policies and programs of UAM, including and related to such matters as admissions
requirements, degrees and requirements for degrees, curriculum, the academic calendar, academic honors, and
student academic affairs.

The Assembly shall be authorized to make recommendations and provide input to the Chancellor on any
matter of general faculty, campuswide, or systemwide concern, including such matters as appointment,
promotion, tenure, dismissal, annual review, and non-reappointment of faculty. Through the Chancellor, such
action may be reported to the President and, when considered necessary or desirable by the President, through
the President to the Board of Trustees.

Nothing herein shall be deemed to restrict the ability of the Chancellor to implement policies necessary to the
operation of the campus that are consistent with Board and UA System policies and with executive authority
vested in the Chancellor by the Board.

ARTICLE IIT

MEMBERSHIP

Section 1. Membership. Membership in the Assembly shall be granted to all whose professional
responsibilities fall within the following categories:

A. Faculty. Faculty on appointments of half-time or more at the rank of instructor or above, or faculty
equivalents with corresponding appointments according to University of Arkansas Board Policy 405.1 shall
be members of the Assembly.

B. Administration. The President of the University System shall be ex-officio, a member in the Assembly.
Administrative membership is also granted to the chief administrative officers as follows:

Chancellor

Vice Chancellors
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Academic Unit® Heads

C. Staff. Membership in the Assembly shall be granted to additional members of the staff whose
professional responsibilities are of academic importance. Staff membership is specifically granted to the
following:

Registrar

Dean of Students

Directors

D. Students. The President of the SGA shall be a member of the Assembly. Additional student members
shall be designated in the following manner. Each academic unit shall supervise an election in which the
faculty of that unit elects one of its students to Assembly membership; the names of students so elected
shall be communicated to the Assembly Chairperson by April 15. The SGA President shall appoint twelve
additional students to serve as members of the Assembly; the SGA President will certify the names of
students so appointed to the Assembly Chairperson effective May 1. The term of office for student
members shall begin May 15.

All students shall serve a one-year term in the Assembly, and may be re-clected. In the event that a student
Assembly member resigns or is otherwise unable to complete his or her term of office (either by
graduation, withdrawal, suspension, or other cause of dissolution of association with the University), the
SGA President shall appoint a student to fill the vacancy.

Section 2. Addition or Deletion. Addition or deletion of Assembly members shall be accomplished using the
standard procedures for amendment.

ARTICLE IV

OFFICERS

Section 1. Officers. The officers of the Assembly shall be the Chairperson, Vice Chairperson, Secretary, and
Parliamentarian. All officers will serve a one-year term but may be re-elected to not more than two successive
terms. The Chairperson and Vice Chairperson shall be elected from members of the Assembly who hold
faculty appointments, but are not academic unit heads. The Secretary and Parliamentarian shall be elected from
members of the Assembly.

Section 2. The Chairperson. The chairperson of the Assembly shall be ex-officio, a non-voting member of all
standing committees—except the Nominating Committee, in which he or she is not granted full membership—
they shall have the authority to appoint special committees, and they shall be ex-officio, a non-voting member
of all special committees.

Section 3. Election of Officers. Election of Assembly officers shall be conducted in the month of April, as
follows. The Assembly Chairperson shall appoint a nominating committee from members of the Assembly
prior to April 1. The nominating committee shall submit a slate of nominees for Assembly offices to all
Assembly members five (5) academic days before the election date. At least two (2) members must be
nominated for each position. Nominations from the floor are also permitted. In the event that more than two
are nominated for a given position, the two receiving the most votes are to be placed in a run-off unless one
receives a majority. The term of office shall begin May 15.

Section 4. Vacancies in Office. In the event of a vacancy in the office of the Chairperson, the Vice
Chairperson will assume the duties of that office. Vacancies in other offices of the Assembly will be filled by
appointments by the Chairperson. In the event that both offices of the Chairperson and Vice Chairperson

8 Academic Units are defined as schools, divisions, and colleges unless specifically stated otherwise.
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become vacant, the Parliamentarian shall call a special election to fill these offices. The membership of the
Assembly must be notified at least five (5) days in advance of the special election, with nominations coming
from the floor. In the event that more than two are nominated, the two receiving the most votes are to be
placed in a run-off unless one receives a majority.

ARTICLE V

ASSEMBLY PROCEDURES

Section 1. Regular Meetings. The Assembly shall meet not less than two times during each fall semester and
each spring semester. The Assembly may be called into regular meeting by either the Chairperson of the
Assembly or the Chancellor. An additional meeting may be called by the Assembly Chairperson upon petition
by ten (10) percent of the members of the Assembly. Floor privileges are reserved for Assembly members. The
agenda for all regular meetings of the Assembly shall be prepared and distributed by the Chairperson at least
five (5) academic days before the meeting. Only items on the agenda may be voted on. After the agenda has
been cleared, the floor shall be open for matters of general discussion. Regular meetings can be held either in
person or electronically.

Section 2. Electronic Meetings and Voting. Meetings of the Assembly may be conducted using Internet
meeting services that support anonymous voting and support visible displays identifying those participating,
identifying those seeking recognition to speak, showing (or permitting the retrieval of) the text of pending
motions, and showing the results of votes. The chair’s announcement of the voting result shall include the
number of members voting on each side of the question and the number, if any, who explicitly respond to
acknowledge their presence without casting a vote. An anonymous vote conducted through the designated
Internet meeting service shall be deemed a ballot vote, fulfilling any requirement in the bylaws that a vote be
conducted by ballot. When required or ordered, other permissible methods of voting shall include electronic
roll call or audible roll call. Business may also be conducted by unanimous consent.

Section 3. Declaring a Quorum. A quorum is defined as the number of members who must be present in order
for business to be validly transacted. A quorum shall consist of forty (40) percent of the Assembly members.
The Chairperson will announce this number at the start of each meeting. The quorum refers only to the number
of members present, not to the number of members actually voting on a particular question.

Section 4. Special Session. In the event of administrative or academic emergency, a special session of the
Assembly may be called. Either the Chairperson of the Assembly or the Chancellor may call a special session.
In addition, a special session shall be called by the Assembly Chairperson upon petition by ten (10) percent of
the members of the Assembly. The calling of the special session is to provide a means for waiving the five-day
(5) requirement for distribution of the agenda, as follows. Upon the announcement of and in conjunction with
the call of a special session, the agenda for the session shall be distributed to all members of the Assembly; the
agenda shall also be available for distribution at the beginning of the session. A quorum shall be required to
call the special session to order.

Following the call to order, a vote of Assembly sanction for waiving the five-day (5) distribution requirement
of the agenda shall be taken. A three-fourths (3/4) vote of those present and voting shall constitute the
Assembly's sanction for waiver; a failure to sanction waiver shall serve as adjournment of the special session.
Following sanction for waiver, the special session can then be used for the conduct of Assembly business as
established in this Constitution and Bylaws, except that special sessions cannot be convened for purposes of
amending the Constitution and Bylaws.

Section 5. Minutes. Copies of the minutes of any regular meeting or special session of the Assembly must be
uploaded to the Assembly Blackboard shell no later than five (5) academic days after the meeting. The minutes
shall also be archived and made accessible to the public upon request. The rules of order shall be the current
edition of Robert's Rules of Order— except that normal rules of order may be suspended upon unanimous
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consent of those present.

Section 6. Legislative Action. A simple majority of those present and voting, except as otherwise specified
herein, shall be required for a measure to carry provided a quorum is present. A quorum shall consist of forty
(40) percent of the Assembly members. Legislative action will proceed from the Assembly to the Chancellor,
the President, and the Board of Trustees.

Section 7. Implementation of Legislation. Legislative action of the Assembly becomes effective at the end of
two weeks, except that the Assembly may make any action effective immediately by declaring it to be an
emergency by three-fourths (3/4) vote of those present and voting.

Section 8. Recommendation Not Adopted by the Chancellor. Recommendations adopted through the
Assembly shall be transmitted to the Chancellor. If the Chancellor declines to act favorably upon such a
recommendation within two weeks of receiving it, the Assembly may request that the President consider the
matter upon a three-fifths vote of the Assembly. If a resolution is not achieved within 30 days, the President
may submit the recommendation to the Board of Trustees for consideration.

ARTICLE VI

COMMITTEES

Section 1. Scope and Purpose. The work of the Assembly shall be carried on in large part by the action of
various committees. Committees of the Assembly are constituted to provide a forum in which a greater detail
of attention can be given to tasks and matters before the Assembly. As such, all Assembly committees shall be
empowered to conduct investigations, make recommendations, and formulate legislation on matters under their
consideration. The actions of all committees, except the Committee on Committees and those reporting
directly to the Chancellor, are subject to Assembly approval and must be reviewed by the Assembly at its next
regularly scheduled meeting.

Section 2. Committee Membership. Membership on Assembly committees, except the Committee on
Committees, shall be by appointment by the Committee on Committees and shall carry a two-year term
beginning May 15. Within each committee, terms will rotate such that an alternate half of each committee shall
be up for appointment each year. Members of the Executive Council shall not be eligible for committee
membership.

Section 3. Committee Organization. The Assembly Chairperson will call a meeting of all committees, except
the Faculty Committee on Dismissals, no later than September 15 for the purpose of electing a Chairperson
and Recording Secretary. Each committee shall meet, elect officers, and report the results to the Assembly
Chairperson within five (5) academic days.

Section 4. Committee Operating Procedures. Each standing committee shall develop a set of operating
procedures and shall report those operating procedures to the Assembly for approval. Similarly, any
subsequent revision in the operating procedures shall be reported to the Assembly for approval. Copies of
current operating procedures shall be maintained by the Chairperson of the Assembly and posted in the
appropriate committee folder in the Assembly Organization on Blackboard no later than five (5) academic
days after approval by the Assembly.

Section S. Standing Committees. The following list describes the committees, their compositions, and areas of
authority. As far as committee composition is concerned, the term "faculty member" refers to all faculty
members of the Assembly, including academic unit heads, unless specifically stated otherwise. Academic units
are defined as schools, divisions, and colleges unless specifically stated otherwise. Academic unit will not refer
to the Division of General Studies unless specifically stated otherwise. Student and staff members of the
Assembly Committees are not required to be members of the Assembly.
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COMMITTEE ON COMMITTEES
COMPOSITION: The Assembly Chairperson, President of the Student Government Association, one
faculty member elected by members of each academic unit, and one staff member elected by staff members
of the Assembly. The Chairperson of the Assembly shall call for the election of the Committee on
Committees by September 15. Members shall serve a one-year-term, but may be re-elected.

On or before April 15, the SGA President shall submit to the Chairperson of the Assembly a list of students
who expect to be enrolled for the subsequent fall and spring semesters, and who are eligible for
appointment to Assembly Committees.

FUNCTION: Appoint the membership to Assembly Committees. On or before May 1, the Committee on
Committees will notify the Assembly Chairperson of all committee appointments. The Assembly
Chairperson will notify individuals of their committee assignment and the entire Assembly of committee
appointments. All committee appointments will be effective May 15. Appointments may be made at other
times to serve the unexpired terms. Upon notification, the Committee on Committees will replace
individuals who miss three (3) consecutive meetings of their committees.

ACADEMIC APPEALS COMMITTEES
COMPOSITION: The UAM Appeals Committee shall be composed of seven (7) full-time faculty members
from seven different academic units and seven alternates who shall attend meetings when principal
members cannot. The alternates are to come from the same academic units as the principal members. The
Committee on Committees, as governed by the Assembly Constitution, will select the committee members.
The Registrar will serve as a non-voting ex-officio member.

The UAM College of Technology-Crossett and the UAM College of Technology-McGehee Appeals
Committees shall be composed of five (5) full-time faculty members at each location. Alternates may be
selected from the same academic units as the original members. The Committee on Committees, as
governed by the Assembly Constitution, will select the committee members. All committee members
hearing an academic appeal must originate from the faculty identified as approved committee members.
Arbitrary replacements are not permitted.

FUNCTION: These committees are responsible for hearing student appeals of academic probation,
suspension, and other academic matters. They shall also hear appeals of grades if mediation by the school
dean/division chair or Vice Chancellor for Academic Affairs cannot resolve a dispute. Decisions of the
Academic Appeals Committees are final and cannot be appealed to the Assembly, any administrator, or
Board.

CONSTITUTION AND BYLAWS COMMITTEE
COMPOSITION: The Constitution and Bylaws Committee shall be chaired by the current Parliamentarian,
shall consist of three (3) full-time faculty members who are not serving concurrently as an assembly
officer, and the Vice Chancellor of Academic Affairs, who will serve as a non-voting member.

FUNCTION: The Constitution and Bylaws Committee shall be responsible for proposing changes to the
Constitution and Bylaws of the university as necessitated by revisions to applicable law or policy and for
proposing changes recommended by the Faculty Assembly or its committees. The amendment process is
specified in Article X of the Constitution and Bylaws. This committee also reviews and, if appropriate,
recommends changes to the Faculty Handbook.

ATHLETIC COMMITTEE
COMPOSITION: Director of Athletics, Senior Woman Administrator (SWA), Faculty Athletic
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Representative (FAR), five faculty members, and two students from the Student Athletic Advisory
Committee (SAAC).

FUNCTION: This committee is responsible for enforcement of the athletic rules and regulations of the
Great American Conference and the National Collegiate Athletic Association. The committee shall also
provide input regarding the addition or replacement of coaching personnel. This committee shall review
and provide guidance to the University on the overall athletic program.

CURRICULUM AND STANDARDS COMMITTEE
COMPOSITION: One faculty member (excluding academic unit heads) from each academic unit, two
students, and a non-voting academic unit head representative elected by the Academic Council. Student
members may not be from the same academic unit.

FUNCTION: This is an institution-wide committee whose primary responsibility is the supervision of
University academic standards and academic unit curriculum development at the undergraduate level. The
committee makes recommendations to the Assembly on new major and minor programs, changes in
existing programs, general changes in academic policy, matters pertaining to the General Education
program, general and specific degree requirements, and course modifications, additions, and deletions. The
Committee also makes recommendations to the Assembly on admissions standards for satisfactory progress
and granting of honors, and academic thresholds for probation and dismissal. This committee is also
charged with planning and implementing UAM's schedule, and with editorial responsibility for the
academic sections of the UAM catalog.

In general, academic unit heads are responsible for representing proposed program changes to this
committee. However, others may make recommendations for program changes or general changes in
academic policy provided the academic unit head involved receives advance notice and has the opportunity
to be present whenever matters concerning his or her academic unit are to be discussed.

Agenda and minutes shall be sent to the Chancellor, Vice Chancellors, and all academic unit heads.

TECHNICAL PROGRAMS’ CURRICULUM AND STANDARDS COMMITTEE
COMPOSITION: Two full-time faculty members from each UAM College of Technology and one faculty
member from the Monticello campus. The Associate Vice Chancellor for Technical Education will serve as
a non-voting member.

FUNCTION: The primary responsibility of this committee is the supervision of University technical
program standards and technical curriculum development. The committee makes recommendations to the
Assembly on new Certificates of Proficiency, Technical Certificates, and Associate of Applied Science
programs to be offered by the Colleges of Technology as well as changes to existing programs, general
changes in technical academic policy, general and specific credential requirements, course modifications,
additions, and deletions.

In general, the Vice Chancellor for each technical campus is responsible for presenting proposed program
changes to this committee; however, others may make recommendations for program changes or general
changes in technical program policy provided the Vice Chancellors for technical programs receive advance
notice and have the opportunity to be present whenever matters concerning his or her technical programs
are to be discussed.

The agenda and minutes of all meetings of the Curriculum and Standards Committee for Technical
Programs shall be sent to the Chancellor, Provost, the Chairperson of the Assembly, the Vice Chancellors
of each UAM College of Technology, and the Associate Vice Chancellor for Technical Education.
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FACULTY COMMITTEE ON DISMISSALS
COMPOSITION: All tenured faculty members of the Assembly. Academic unit heads are ineligible.

FUNCTION: This committee is formed to provide a pool from which a committee of faculty members can
be selected to conduct an inquiry into a dismissal notice if requested by a faculty member or to serve as a
committee to conduct a formal dismissal hearing, if formal proceedings become necessary. Committee
selection and proceedings will be in accordance with University of Arkansas Board Policy 405.1 and the
University of Arkansas at Monticello Guidelines on Appointment, Reappointment, Promotion, Tenure, and
Dismissal dated July 1, 1980, and any subsequent revisions.

FACULTY EQUITY AND GRIEVANCE COMMITTEES
COMPOSITION: The UAM Faculty Equity and Grievance Committee shall be composed of seven (7) full-
time faculty members. The UAM College of Technology-Crossett and the UAM College of Technology-
McGehee Faculty Equity and Grievance Committees shall be composed of five (5) full-time faculty
members at each location.

FUNCTION: This committee is designed to conduct an inquiry into individual faculty grievances when
requested by the Chancellor in accordance with Step 2 of the academic grievance procedure as listed in the
Faculty Handbook. A "grievance" means a dispute, concerning terms and conditions of the employment
arising from any administrative decision which the academic employee claims is in violation of rights
under, or a failure to apply, established University personnel regulations, policies, or practices, or which
results from a misinterpretation or a misapplication thereof. Not included are matters of non-reappointment,
dismissal, award of tenure, and promotions. Procedures to be followed are listed in the Faculty Handbook.

FACULTY RESEARCH COMMITTEE
COMPOSITION: Five faculty members.

FUNCTION: This committee shall be responsible for seeking and recommending to the Vice Chancellor
for Academic Affairs, the Assembly and ultimately to the Chancellor, the distribution of available research
funds. The committee is also directed to actively promote research at UAM and to cooperate with other
University of Arkansas campuses in this regard.

LIBRARY COMMITTEE
COMPOSITION: Director of the Library, one faculty member from each academic unit, and two students.

FUNCTION: The Committee shall recommend practices which will facilitate general library development.
Important among these is the establishment of proper guidelines for the acquisition of library materials.
Funds for this purpose will be equitably distributed among the various faculties.

STUDENT ENGAGEMENT/STUDENT SERVICES COMMITTEES
COMPOSITION: The UAM Student Engagement Committee shall be composed of the Dean of Students,
another staff member from Student Engagement, one staff member from Academic Affairs, three faculty
members, and three students. The UAM College of Technology-Crossett and the UAM College of
Technology-McGehee Student Services Committees shall be composed of three faculty members, an
administrator from Student Services, and three students at each location.

FUNCTION: This committee recommends policy concerning all non-academic student activities and
student organizations. Its duties are to recommend certification of UAM organizations for official
recognition, to identify or recognize sponsors or advisors for student organizations, to recommend
standards of behavior for UAM students, and to otherwise promote the establishment of a University
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environment conducive to student welfare. The Committee deals with appeals of suspension or revocation
of official UAM recognition for student organizations after all other avenues have been explored.
Ordinarily, the decisions of this committee are to be regarded as final and effective immediately; however,
the committee decisions may be appealed to the Assembly.

TEACHER EDUCATION COMMITTEE
COMPOSITION: Dean, School of Education; five (5) faculty from academic units that prepare teachers;
One (1) each from Arts and Humanities, Mathematical and Natural Science, and Social and Behavioral
Science, and two (2) members-at-large from these units; five (5) faculty from the School of Education and
two (2) currently enrolled students in good standing with both students being appointed by the UAM
Student National Education Association.

FUNCTION: This committee shall formulate policy, review programs, and provide institution-wide
guidance within the purview of teacher education. The Committee also makes recommendations to the
Curriculum and Standards Committee on curriculum matters related to teacher education via the curriculum
review process.

ARTICLE VII

COUNCILS

Section 1. UAM Faculty Council.
A. Composition. The UAM Faculty Council shall consist of all full-time faculty holding rank of instructor
or above.

B. Authority. The Faculty Council shall exercise general advisory powers on all matters dealing solely with
faculty. These matters include such things as promotion, tenure, fringe benefits, and faculty rights and
privileges. Proposals submitted before the Faculty Council shall be considered passed upon receiving a
simple majority of those members present and voting.

All actions of the Faculty Council are sent directly to the Chancellor and through the Chancellor to the
President of the University of Arkansas system.

C. Meetings. The Faculty Council may be called into session by the Vice Chairperson of the Assembly as
the need arises. In addition, a session will be called by the Vice Chairperson of the Assembly upon petition
by five Faculty Council members.

The stated purpose of the called session will be prepared and distributed by the Assembly Vice Chairperson
at least five (5) academic days before the meeting.

D. Officers. The Officers of the Faculty Council shall be a Chairperson and a Secretary and each shall be
selected from the tenured faculty except academic unit heads. The Assembly Vice Chairperson shall serve
as the Chairperson of the Faculty Council. Failure of the Assembly Vice Chairperson to be eligible for the
Faculty Council Chair will result in the election of a Chairperson Pro Tem. The Assembly Vice
Chairperson will serve as the moderator of the election of the Chairperson Pro Tem at the beginning of the
called meeting. The Chairperson Pro Tem will hold office until the Faculty Council votes that the purpose
of the called meeting has been completed. The Secretary of the Faculty Council shall be nominated by the
Faculty Council Chair and approved by the Council.

Section 2. UAM Graduate Faculty and UAM Graduate Council.

A. Organization. The UAM Graduate Faculty and the UAM Graduate Council are organized under the
statement of Organization of Graduate Studies, University of Arkansas at Monticello, dated July 11, 1986,



Board of Trustees Meeting
May 22-23, 2024
Page 146

and subsequent revisions thereof.

B. The UAM Graduate Faculty. The UAM Graduate Faculty shall consist of the President of the University
of Arkansas System, the Chancellor, the Vice Chancellor for Academic Affairs/Dean of Graduate Studies,
and all members of the UAM faculty that have been granted graduate faculty status according to the
qualifications established in the Statement of Organization. The Graduate Faculty shall have the legislative
authority for all graduate academic matters, and shall operate through delegation of legislative authority to
the UAM Graduate Council while retaining the interrelationship between the Graduate Faculty and the
Graduate Council are established in the Statement of Organization of Graduate Studies.

C. The UAM Graduate Council. The UAM Graduate Council shall serve as the deliberative body and
legislative authority representing and responsible to the UAM graduate faculty. The Graduate Council shall
consist of one representative from each academic unit approved to offer graduate courses, two members-at-
large, plus the Vice Chancellor for Academic Affairs/Dean of Graduate Studies who will serve as ex-
officio voting member. The UAM Graduate Council shall establish its own governance and interpret its
own legislation, and shall meet not less than once per semester.

ARTICLE VIII

SYSTEM COMMITTEES

Section 1. Composition. Systemwide standing committee members will be elected by the local governance
body which deals with their functions as determined by the Assembly Referral Committee, unless authority has
been given to the Chancellor by the University of Arkansas Board and/or President to appoint systemwide
committee members.

ARTICLE IX

UAM PUBLICATIONS

Section 1. UAM Publications. All UAM publications which contain academic policy and procedures,
including but not limited to the UAM Catalog, the UAM Student Handbook, and the UAM Faculty Handbook,
must be submitted for approval to the Curriculum and Standards Committee prior to final publication by the
academic or administrative unit that supervises their publication. In the event that the UAM catalog is
ambiguous on matters of policy or procedure, the appropriate Assembly committees and the Vice Chancellor
for Academic Affairs will work together to resolve said ambiguity.

ARTICLE X

AMENDMENTS

Section 1. Amendment Procedures. The Constitution and Bylaws may be amended by the following
procedure. Proposed amendments must be signed by ten (10) or more Assembly members and presented to the
Assembly Chairperson who will distribute the proposed amendment to members of the Assembly at least ten
(10) days before a regular meeting. A three-fourths (3/4) affirmative vote of Assembly members present and
voting is required for approval of the proposed amendment. The approved amendment shall be submitted to
the Chancellor. Once approved, the Chancellor shall transmit the proposed campus governance structure to the
President for review, approval, and transmission to the Board of Trustees. Any such proposed amendment or
amendments shall become effective and be in operation when expressly approved by the Board of Trustees of
the University or after approval by the Board of Trustees on a day specified therein.

May 23. 2024 (Approved and removed from BPs)
September 4, 2009 (Revised)

April 26,2001 (Revised)

January 19, 1996 (Revised)

January 18, 1985 (Revised)

November 4, 1983 (Revised)

February 19, 1982 (Revised)

November 18, 1977
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20. Unanimous Consent:

Chair Eichler presented the Unanimous Consent Agenda. She stated that items on this agenda
are ones in which the Board has traditionally been in unanimous agreement. Upon motion by
Trustee Dickey and second by Trustee Fryar, the following resolutions were adopted:

20.1

20.2

Approval to participate in the USDA Child and Adult Care Food Program (CACFP)
for the Earle Love Child Study Center for the 2024-2025 program year, UACCM:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT the University of Arkansas Community College at Morrilton
(UACCM) and its designated daycare center, the Earle Love Child Study Center, are
hereby authorized to participate in the United States Department of Agriculture’s
(USDA) Child and Adult Care Food Program.

BE IT FURTHER RESOLVED THAT the Chair of the Board is authorized to
execute such documents as are necessary for UACCM and the UACCM Earle Love
Child Study Center to participate in said USDA Child and Adult Care Food Program.

Resolutions of Sorrow for Dr. M. Elena Garcia, Dr. Collis R. Geren and Kurt Tweraser,
UAF:

20.2.1 Dr. M. Elena Garcia Sorrow Resolution

WHEREAS, Dr. M. Elena Garcia, 70, of Fayetteville, Arkansas, Professor
Emeritus of the Department of Horticulture, Dale Bumpers College of
Agricultural, Food and Life Sciences, Division of Agriculture, University of
Arkansas, Fayetteville, died March 1, 2024; and

WHEREAS, Dr. Garcia joined the University of Arkansas as a student
receiving a B.S. in 1976, M.S. in 1981 in Horticulture and a Ph.D. in Plant
Sciences in 1997 and then joined the faculty in 2005; and served the
University in teaching, research, extension and service for 15 years; and

WHEREAS, Dr. Garcia enjoyed an impressive career in Horticulture and
served as an honored and beloved Extension Fruit and Nut Specialist and
Research and Teaching Professor from 2005 until her retirement in 2020; and
WHEREAS, Dr. Garcia was revered for her research and extension work in
the area of cultural practices in plant nutrition, protected agriculture and
organic fruit production; taught numerous classes in Principles of Horticulture
and Fruit Crop Production; and
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WHEREAS, Dr. Garcia was awarded the 2014 Extension Award of
Excellence from Gamma Sigma Delta; 2009 Employee of the Quarter award
from U of A Cooperative Extension Service; the 2008 United States
President’s Volunteer Service Award from the President’s Council on Service
and Civil Partnerships; the 2001 USDA Secretary of Agriculture Honor
Award; the 2000 Award of Excellence from the NE Regional Association of
Agriculture Experiment Stations; and mentored numerous faculty and
graduate students during her tenure;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF THE UNIVERSITY OF ARKANSAS THAT the Board expresses its
appreciation for Dr. Garcia’s contributions and long service to the University
of Arkansas and expresses condolences to her family.

FURTHERMORE, the Board of Trustees directs that this resolution shall be
spread upon the minutes of this meeting, and a copy shall be provided to Dr.
Garcia’s husband, Mr. John Kushmaul; son Mr. Dustin Kushmaul; and
daughter Ms. Maya Kushmaul.

20.2.2 Dr. Collis R. Geren Sorrow Resolution

WHEREAS, Dr. Collis R. Geren 78, of Fayetteville, AR, Professor of
Chemistry and Biochemistry and Dean/Vice Provost Emeritus, J. William
Fulbright College of Arts and Sciences, University of Arkansas,
Fayetteville, died January 2, 2024; and

WHEREAS, Dr. Geren received his M.S. (1972) from Pittsburg State
University and Ph.D. (1974) from Oklahoma State University; and

WHEREAS, Dr. Geren joined the Department of Chemistry and
Biochemistry at the University of Arkansas in 1976 as an assistant
professor, was promoted to associate professor in 1979, and promoted to
professor in 1984; and

WHEREAS, Dr. Geren served as chair of the Department of Chemistry
and Biochemistry from 1987 to 1991, as well as interim chair of the
Department of Biological Sciences from 1990 to 1991; and

WHEREAS, Dr. Geren served the Graduate School from 1991 to 2010,
first as Associate Vice Chancellor for Research and Dean of the Graduate
School and then as Vice Provost for Research and Sponsored Programs
and Dean of the Graduate School; and



Board of Trustees Meeting

May 22-23, 2024
Page 149

WHEREAS, during Dr. Geren's service as chief research officer, there was
a 94% increase in sponsored funding; and

WHEREAS, Dr. Geren's research interests were in the structure and
function of biological toxins, and he was the first Arkansas recipient of a
Research Career Development Award from the National Institutes of
Health in 1979; he received the 1986 Distinguished Alumni Award in
Teaching and Research, was elected Chair of the Campus Faculty in 1991,
and served in a variety of roles with the various Experimental Programs to
Stimulate Competitive Research (EPSCoRs) for which Arkansas qualifies;
and

WHEREAS, Dr. Geren worked tirelessly on behalf of the welfare of all
graduate students; and

WHEREAS, Dr. Geren was a highly respected colleague who brought
distinction and honor to the University of Arkansas and was held in highest
regard by his peers;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF
TRUSTEES OF THE UNIVERSITY OF ARKANSAS THAT the Board
expresses its appreciation for Dr. Collis Geren’s contributions and long
service to the University of Arkansas and expresses condolences to his
family.

FURTHERMORE, the Board of Trustees directs that this resolution shall
be spread upon the minutes of this meeting and a copy shall be provided to
Dr. Geren’s spouse, Lois Marie Geren, and daughters Tanya Johnston and
Katrina Geren.

20.2.3 Dr. Kurt Karl Tweraser Sorrow Resolution

WHEREAS, Dr. Kurt Karl Tweraser, 94, of Fayetteville, Arkansas,
Professor Emeritus of the Department of Political Science, J. William

Fulbright College of Arts and Sciences, University of Arkansas,
Fayetteville, died October 1, 2023; and

WHEREAS, Dr. Tweraser received his M.A. (1965) and Ph.D. (1971)
from American University; and
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WHEREAS, Dr. Tweraser served the University of Arkansas for 25 years
until his retirement from active teaching, research, and service in 1992; and

WHEREAS, Dr. Tweraser was an exceptional political science professor
known for the rigor of his courses who was a dedicated mentor and advisor
to numerous students who went on to notable careers as scholars, public
administrators, and elected officials; and

WHEREAS, Dr. Tweraser wrote a book and several papers on the
experiences of Senator J. William Fulbright and authored several other
publications related to the history of the city of Linz in his native Austria;
and

WHEREAS, Dr. Tweraser fostered strong collegiality and friendship
among the faculty both in the department and across the university;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF
TRUSTEES OF THE UNIVERSITY OF ARKANSAS THAT the Board
expresses its appreciation for Dr. Kurt Tweraser’s contributions and long
service to the University of Arkansas and expresses condolences to his
family.

FURTHERMORE, the Board of Trustees directs that this resolution shall
be spread upon the minutes of this meeting and a copy shall be provided to
Dr. Tweraser’s spouse, Gene Tweraser.

20.3 Approval of a resolution permitting UAFS to adopt portions of the Sebastian County

Hazard Mitigation Plan relating to UAFS’ jurisdictional area, UAFS:

RESOLUTION
Adopting The Sebastian County Hazard Mitigation Plan
WHEREAS, certain areas of Sebastian County are subject to periodic flooding and
other natural and man-caused hazards with the potential to cause damages to people’s
properties with the area; and

WHEREAS, the University of Arkansas at Fort Smith desires to prepare and mitigate
for such circumstances; and

WHEREAS, under the Disaster Mitigation Act of 2000, the United States Federal
Emergency Management Agency (FEMA) required that local jurisdictions have in
place a FEMA-approved Hazard Mitigation Action Plan as a condition of receipt of
certain future Federal mitigation funding after November 1, 2004; and
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20.4

WHEREAS, to assist cities and counties in meeting this requirement, Sebastian
County, with the assistance of Western Arkansas Planning and Development District
(WAPDD), initiated development of county wide, multi-jurisdiction Hazard
Mitigation Plan the county and all jurisdictions in the county, specifically the cities
and school districts;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
THE UNIVERSITY OF ARKANSAS THAT the University of Arkansas at Fort
Smith adopts those portions of the Plan relating to and protecting its jurisdictional
area against all hazards and appoints the Sebastian County Emergency Management
Department to assure that the Hazard Mitigation Plan be reviewed at least annually
and that any needed adjustment to the Hazard Mitigation Plan be developed and
presented to the governing board for consideration; and agrees to take such other
official action as may be reasonably necessary to carry out the objectives of the
Hazard Mitigation Plan.

Resolution acknowledging with appreciation receipt of donated funds to The University
of Arkansas Foundation, Inc., or to the University to establish endowed awards, chairs,
endowments, funds, lectureships, fellowships and scholarships and/or other support:

BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE UNIVERSITY OF
ARKANSAS THAT pursuant to Board Policy 470.2 the Board acknowledges with
appreciation receipt of donated funds to The University of Arkansas Foundation, Inc.
or to the University to establish the following endowed awards, chairs, endowments,
funds, lectureships, and scholarships:

ARKANSAS SCHOOL FOR MATHEMATICS, SCIENCES AND THE ARTS
Donor’s Name: Allen Tillery Auto/Chevrolet Buick GMC

Name of Endowment: Allen Tillery Auto ASMSA Esports League Endowment

For the Benefit of: ASMSA ESports teams to compete statewide and nationally

UNIVERSITY OF ARKANSAS AT MONTICELLO

Donor’s Name: Family and Friends of Wayne L. Owen, Jr.

Name of Endowment: Wayne L. Owen, Jr. Forestry, Agriculture and Natural
Resources Scholarship

For the Benefit of: Forestry, Agriculture and Natural Resources

Donor’s Name: Monticello Rotary Club

Name of Endowment: Marjorie Mae and Clifton Bond Monticello Rotary Club
Scholarship

For the Benefit of: General

Donor’s Name: Estate of Andrea S. Hartley

Name of Endowment: Jonathan Hartley Endowed Scholarship for Forestry

For the Benefit of: Forestry, Agriculture and Natural Resources
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Donor’s Name: Andrew Wargo III
Name of Endowment: Andrew Wargo Scholarship
For the Benefit of: UAM-College of Technology at McGehee

UNIVERSITY OF ARKANSAS AT PINE BLUFF
Donor’s Name: Class of 1968

Name of Endowment: Class of 1968 Endowed Scholarship
For the Benefit of: General/all majors

UNIVERSITY OF ARKANSAS COMMUNITY COLLEGE AT MORRILTON
Donor’s Names: Dr. Larry and Carlene Davis

Name of Endowment: Dr. Larry and Carlene Davis Nursing Scholarship

For the Benefit of:  Students pursuing Practical Nursing (LPN) and Registered
Nursing (RN) programs

UNIVERSITY OF ARKANSAS AT LITTLE ROCK

Donor’s Name: Josh E. McHughes

Name of Endowment: McHughes, Smith, & McHughes Commercial Bar Review and
Bar Application

For the Benefit of: Students studying law in the William H. Bowen School of Law

Donor’s Name: Alumni of UA Little Rock
Name of Endowment: Alumni Association Board of Directors Endowed Scholarship
For the Benefit of: UALR Students

Donor’s Name: Doris Kay Bank
Name of Endowment: R.C. & Roberta Bullock Memorial Endowed Scholarship
For the Benefit of: Students studying construction management

Donor’s Name: Gill Ragon Owen, P.A. Law Firm
Name of Endowment: Gill Ragon Owen, P.A. Endowed Law Scholarship
For the Benefit of: Students studying law in the William H. Bowen School of Law

Donor’s Name: Alumni of UA Little Rock
Name of Endowment: UA Little Rock Alumni of California Endowed Book Award
For the Benefit of: UALR Students

Donor’s Name: Cynthia L. Conger
Name of Endowment: Cynthia L. Conger Collection Endowment Fund
For the Benefit of: The Center for Arkansas History and Culture

UNIVERSITY OF ARKANSAS FOR MEDICAL SCIENCES
Donor’s Name: Dr. Gene Graves
Name of Endowment: Charles M. West Leadership Excellence Award
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For the Benefit of: A student enrolled in the College of Pharmacy who demonstrates
good academic standing and has financial need.

Donor’s Name: Multiple Donors

Name of Endowment: Paige Partridge Hix Distinguished Scholarship

For the Benefit of: A student enrolled in the College of Medicine as a fourth-year
student planning to pursue a career in obstetrics and gynecology.

Donor’s Name: Multiple Donors
Name of Endowment: COM 1977 Scholarship
For the Benefit of: A student enrolled in the College of Medicine

Donor’s Name: Larry D. Stanley, Ph.D.

Name of Endowment: Larry D. Stanley, Ph.D. Endowed Chair in Trigeminal
Neuralgia Research

For the Benefit of: College of Medicine in Trigeminal Neuralgia Research

Donor’s Name: Class of 1979 Alumni
Name of Endowment: COM 1979 Scholarship
For the Benefit of: A student enrolled in the College of Medicine

Donor’s Name: David S. Kountz, M.D.

Name of Endowment: The Dr. Samuel L. Kountz Organ Transplant Fund for
Excellence

For the Benefit of: Strategic initiatives of the Division of Transplantation

UNIVERSITY OF ARKANSAS, FAYETTEVILLE

Donor’s Name: Donor Collective

Name of Endowment: Alpha Phi Alpha Fraternity, Inc. Kappa Kappa Chapter
Endowed Scholarship

For the Benefit of: Undergraduate scholarships in the Alumni Association

Donor’s Name: Arkansas Crop Protection Association

Name of Endowment: Arkansas Crop Protection Association Endowed Scholarship
For the Benefit of: Undergraduate scholarships in Dale Bumpers College of
Agricultural, Food and Life Sciences

Donor’s Name: Arkansas Realtors Association

Name of Endowment: Arkansas REALTORS Association Endowed Excellence Fund
in Real Estate

For the Benefit of: Department support in Sam M. Walton College of Business
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Donor’s Name: Delta Iota house Corporation, Tri Delta

Name of Endowment: Delta Iota Chapter House Corporation of Delta Delta Delta
Endowment

For the Benefit of: Undergraduate scholarships in Student Affairs

Donor’s Name: Donor Collective

Name of Endowment: DBCAFLS Alumni Society Scholarship

For the Benefit of: Undergraduate scholarships in Dale Bumpers College of
Agricultural, Food and Life Sciences

Donor’s Name: Donor Collective

Name of Endowment: Di Brezzo Endowed Scholarship in Exercise Science

For the Benefit of: Undergraduate scholarships in College of Education and Health
Professions

Donor’s Name: Dr. Donna Lucas Graham

Name of Endowment: Dr. Donna Lucas Graham Endowed Student Award

For the Benefit of: Undergraduate awards in Dale Bumpers College of Agricultural,
Food and Life Sciences

Donor’s Name: Dr. Frank D. Selman

Name of Endowment: Dr. Linda Rushton Selman and JoAnn Rushton Endowed
English Scholarship

For the Benefit of: Undergraduate scholarships in J. William Fulbright College of
Arts and Sciences

Donor’s Name: Drs. Navam & Jayadeva Hettiarachchy

Name of Endowment: Dr. Navam Hettiarachchy Endowed Graduate Research Award
For the Benefit of: Graduate student awards in Dale Bumpers College of
Agricultural, Food and Life Sciences

Donor’s Name: Faulkner Family
Name of Endowment: Faulkner Family University-Wide Chancellor's Scholarship Fund
For the Benefit of: Undergraduate scholarships, University wide

Donor’s Name: Donor Collective

Name of Endowment: Gender Studies Endowment

For the Benefit of: Departmental support in Fulbright College of Arts and Sciences in
J. William Fulbright College of Arts and Sciences

Donor’s Name: George M. and Boyce W. Billingsley
Name of Endowment: George M. and Boyce W. Billingsley Endowed Teaching
Fellowship in History
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For the Benefit of: Faculty support in J. William Fulbright College of Arts and
Sciences

Donor’s Name: Hugh L. and Frances Barton Nutt

Name of Endowment: Hugh L. and Frances Barton Nutt Endowed Razorback Band
Award

For the Benefit of: Undergraduate scholarship in J. William Fulbright College of Arts
and Sciences

Donor’s Name: Bob McKinley

Name of Endowment: Jim Turpin and Buddy Babcock Endowment for Chemical
Engineering

For the Benefit of: Department support in the College of Engineering

Donor’s Name: Ben J. Altheimer Charitable Foundation

Name of Endowment: John N. Stern Scholars Fund for College of AFLS

For the Benefit of: Graduate fellowships in Dale Bumpers College of Agricultural,
Food and Life Sciences

Donor’s Name: Ebony Sharara Oliver Wyatt
Name of Endowment: Julia E. Oliver Power in Purpose Endowed Award
For the Benefit of: Undergraduate awards in Sam M. Walton College of Business

Donor’s Name: Donor Collective
Name of Endowment: Kevin Brown Endowment
For the Benefit of: Departmental support in College of Engineering

Donor’s Name: The Honorable Marshall Alan Wright

Name of Endowment: Kristen Collier Wright International Education and Study
Abroad Endowed Scholarships

For the Benefit of: Scholarships in Graduate School and International Education

Donor’s Name: Laspau Legacy Fund
Name of Endowment: Laspau Legacy Fund
For the Benefit of: Graduate awards in Graduate school and International Education

Donor’s Name: Tyson Foods Foundation

Name of Endowment: Lemke Journalism Project Endowment

For the Benefit of: Special event support in J. William Fulbright College of Arts and
Sciences

Donor’s Name: Dr. Margaret F. Reid
Name of Endowment: Margaret F. Reid KUAF Legacy Fund: Sustaining Community
Inspired Broadcasting
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For the Benefit of: Public service at KUAF in J. William Fulbright College of Arts
and Sciences

Donor’s Name: Donor Collective

Name of Endowment: Maxine Miller Legacy Fund

For the Benefit of: Undergraduate scholarships in J. William Fulbright College of
Arts and Sciences

Donor’s Name: Miller Boskus Lack Architects, PA
Name of Endowment: MBL Architecture Lecture in Wood Design and Construction
For the Benefit of: Faculty lecture in Fay Jones School of Architecture and Design

Donor’s Name: Oliver Sims
Name of Endowment: Oliver L. Sims III and April Sims Endowed Scholarship
For the Benefit of: Undergraduate scholarships in Office of Academic Scholarships

Donor’s Name: Donor Collective
Name of Endowment: Phi Gamma Delta Endowed Scholarship
For the Benefit of: Undergraduate scholarship in Student Affairs

Donor’s Name: Donor Collective

Name of Endowment: Robert M. Bright Endowed Brass Scholarship

For the Benefit of: Undergraduate scholarships in J. William Fulbright College of
Arts and Sciences

Donor’s Name: Dr. Lynne Spellman

Name of Endowment: Spellman Lecture Series in the History of Science

For the Benefit of: Faculty lecture in J. William Fulbright College of Arts and
Sciences

Donor’s Name: Roger D. Osburn
Name of Endowment: The Osburn-Ketcher Endowed University Scholarship Fund
For the Benefit of: Undergraduate scholarships in Office of Academic Scholarships

Donor’s Name: Donor Collective

Name of Endowment: The Society of Professional Journalists NW Arkansas Chapter
Endowed Award

For the Benefit of: Undergraduate awards in J. William Fulbright College of Arts and
Sciences

Donor’s Name: Anonymous
Name of Endowment: William Dillard IT Leadership Chair in Business
For the Benefit of: Faculty Chair in Sam M. Walton College of Business
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BE IT FURTHER RESOLVED THAT the Board hereby ratifies and approves the
establishment of the foregoing named endowments which shall be held and used
pursuant to Board Policy 470.2 and the agreement or resolution of The University of
Arkansas Foundation, Inc. establishing them and with such provisions as may be
required to be consistent with applicable law and accomplish the donor’s purposes as
nearly as possible.

21. President’s Report of Police Authority Granted:

Since the President’s Report to the Board on March 12-13, 2024, police authority was
granted to Officer Carle Nelson at PCCUA; Officers Darnell Harris, Joshua Byrd, Matthew
Cobb, Nicholas Shea, Raven Robertson and Bradley Caravello at UAMS; Officer Yissel
Mora at UAF; Officer Jasmine Mayfield at UAPB; Part-Time Officer Tomeka Stacker,
Probationary Officer Tiara Walker and Probationary Officer Steevan Novero at UALR, and
Officer Tyler Hicks at UACCH-T.

There being no further business to come before the Board, the meeting adjourned at 11:54 a.m.
Respectfully Submitted,
/s/

Ted Dickey, Secretary
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